YREKA CITY COUNCIL
AGENDA
June 18, 2015 - 6:30 P.M.
Yreka City Council Chamber 701 Fourth Street, Yreka, CA
The full agenda packet can be found on the City’s website www.ci.yreka.ca.us/council

PLEDGE OF ALLEGIANCE

PUBLIC COMMENTS: This is the time for public comments. Council may ask questions but may
take no action during the public comment section of the meeting, except to direct staff to prepare a
report or place an item on a future agenda. If you are here to make comments on a specific agenda
item, you may speak at that time. If not, this is the time. Please limit your remarks to 5 minutes.

SPEAKERS: Please speak from the podium. State your name and mailing address so that City Staff
can respond to you in regard to your comments, or provide you with information, if appropriate. You
are not required to state your name and address if you do not desire to do so.

1. Discussion/Possible Action - Consent Calendar: All matters listed under the consent calendar are
considered routine and will be enacted by one motion unless any member of the Council wishes
to remove an item for discussion or a member of the audience wishes to comment on an item.
The City Manager recommends approval of the following consent calendar items:

a. Approval/ratification of payments issued from June 5, through June 18, 2015.

b. Approval of Minutes of the meeting held June 4, 2015.

c. Acceptance of Treasurer’s Report and Budget to Actual for the months of April and May
2015.

d. Adopt Resolution setting for the Appropriations Limit for the City of Yreka for Fiscal
Year 2015-2016.

2. Discussion/Possible Action — Adopt Resolution approving the Updated 2015-2016 Salary
Schedule for Part -Time Employees.

3. Discussion/Possible Action — Adopt Resolution establishing Paid Sick Leave Policy pursuant to
AB1522 for Part-Time Employees.

4. Discussion/Possible Action - Adopt Ordinance amending and repealing certain sections of the
Yreka Municipal Code in Chapter 1.24 entitled “City Council Procedure” and Chapter 13.16
entitled “Exempt Signs” and “Fee Exempt Signs” and finding the adoption of this Ordinance to be
exempt from CEQA.

5. City Manager Report:
e Report on Water Projects
e Tennis Courts

Council Statements and Requests: Members of the Council may make brief announcements or reports
or request staff to report to Council on any matter at a subsequent meeting.

CLOSED SESSION:
1. Conference with Legal Counsel - Anticipated Litigation



http://www.ci.yreka.ca.us/council

Initiation of litigation pursuant to Subdivision (c) of Section 54956.9 of the Government Code:
(Number of cases to be discussed — 1 - The names of the parties are not disclosed as it is believed
that that to do so would jeopardize the City's ability to serve process or to conclude existing
settlement negotiations to the City's advantage).

RETURN TO OPEN SESSION: Announcement of any action taken by the City Council in Closed
Session required by the Ralph M. Brown Act. (Government Code Section 54950 et. seq.)

Adjournment.

In compliance with the requirements of the Brown Act, notice of this meeting has been posted
in a public accessible place, 72 hours in advance of the meeting.

All documents produced by the City which are related to an open session agenda item and distributed
to the City Council are made available for public inspection in the City Clerk’s Office during normal
business hours.

In compliance with the Americans with Disabilities Act, those requiring accommodations for this meeting should notify the
City Clerk 48 hours prior to the meeting at (530) 841-2324 or by notifying the Clerk at casson@ci.yreka.ca.us.



mailto:casson@ci.yreka.ca.us






































































CITY OF YREKA
CITY COUNCIL AGENDA MEMORANDUM

To: Yreka City Council

Prepared by: Rhetta Hogan, Finance Director@

Agenda title: Requested action — Adopt a Resolution of the City Council of the City of
Yreka approving the Updated 2015-2016 Salary Schedule for Part Time
Employees.

Meeting date: June 18, 2015

Discussion:

The City has a number of different part time positions used for various purposes that are filled,
many intermittently. The schedule needs to be updated periodically. The last update was July 17,
2014. CalPERS requires such a document. This resolution updates the 2015-2016 Salary Schedule
for Part Time employees.

The schedule organizes and clearly lists the hourly rates for part-time (regularly scheduled part
time, on-call and seasonal part-time) employees and contractual employees (annuitants working on
an interim basis and or on contract to provide specialized services, e.g. construction project
management). The regular part time employees generally reflect increases on par with the various
MOQUs. The irregular part time and seasonal employees reflect an increased floor of $10.00 per
hour where applicable. Recognition of this schedule does not presume any City benefits, as those
are governed by the Affordable Care Act (ACA), represented employee agreements (MOU) and
Public Employee Retirement Law (PERL). This resolution and referenced salary schedule
attachment meet the requirements (outlined below) for publicly available pay schedules for these
unrepresented employees.

California Code of Regulations 570.5 outlines the required elements necessary to meet the
definition for a publicly available pay schedule (see attached CalPERS Circular Letter to
Employers).

Staff recommends approval.

Figscal Impact: The estimated fiscal impact of these part time workers is included in the 2015-2016
budget documents.

Recommendation:
That the Council Adopt a Resolution of the City Council of the City of Yreka approving the
Updated 2015-2016 Salary Schedule for Part Time Employees.

Attachments

Approved by
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California Public Employees’ Retireameant System
P.0O. Box 842700

Sacramento, CA 84229-2708 Refarence No,:
/,5 (888) CalPERS {or 888-225-7377) Circular Letter No.:  200-0503-12
i TTY: (877) 248-7442 Distribufion: 1V, V. VI, X, X, XVi
CHIPERS www.calpers.cagov Special:
Circular Letter October 25, 2012
TO: ALL CALPERS EMPLLOYERS

SUBJECT: STATUTORY AND REGULATORY REQUIREMENTS FOR PUBLICLY
AVAILABLE PAY SCHEDULES

The purpose of this Circular Letter is to remind CalPERS employers that only those pay
amounts that meet the definition of compensation earnable can be used when
caiculating retirement benefits.

Compensation earnable is defined in statute and further clarified by California Code of
Regulations (CCR) Section 570.5. Specifically, this Circular Letter seeks to address the
requirements related to publicly available pay schedules.

Compensation Earnable & The Requirement For Publicly Available Pay Schedules
The Public Employees’ Retirement Law (PERL) Government Code Sections 20636 and
20636.1 define compensation earnable for State, School, and Public Agency members,
in order to meet the definition of compensation earnable, an amount of pay must either
constitute payrate or special compensation as defined in the statutes. Section 206386(d)
further requires that payrate and special compensation schedules, ordinances, or
similar documents be public records available for public scrutiny.

Section 20636(b)(1) (applicable to Public Agency members) and 20636.1(b)}{1)
(applicable to School members) require pay amounts to be paid pursuant to publicly
available pay schedules. For example, section 20636 (b)(1) states:

“Payrate means the normal monthly rate or pay or base pay of the member paid
in cash to similarly situated members of the same group or class of employment
for services rendered on a full-time basis during normal working hours, pursuant
to publicly available pay schedules. “Payrate,” for a member who is not in a
group or class, means the monthly rate of pay or base pay of the members, paid
in cash and pursuant to publicly available pay schedules, for services rendered
on a full-time basis during nomal working hours, subject to the limitations of
paragraph {2) of subdivision (e).” {(Emphasis added.)

CCR 570.5 was adopted April 13, 2011, with an effective date of August 10, 2011. CCR
570.5 sought to clarify the requirement of publicly available pay schedules.






Circular Letter No.: 200-050-12
October 25, 2012
Page 3

CalPERS may determine a member's payrate when there is no publicly available pay
schedule provided.

CCR 570.5 (b) states:

{b)  Whenever an employer fails to meet the requirements of subdivision {a) above,
the Board, in its sole discretion, may determine an amount that will be considered
to be payrate, taking into consideration all information it deems relevant
including, but not limited to, the following:

(1) Documents approved by the employer’'s governing body in accordance
with requirements of public meeting laws and maintained by the employer;

{2)  Last payrate listed on a pay schedule that conforms to the requirements of
subdivision {(a) with the same employer for the position at issue;

(3)  Last payraie for the member that is listed on a pay schedule that conforms
with the requirements of subdivision (a) with the same employer fora
different position;

(4) Last payrate for the member in a position that was held by the member
that is listed on a pay schedule that conforms to the requirements of
subdivision (a) of a former CalPERS employer.

It is important that all employers comply with the compensation earnable provisions and
corresponding regulations of the PERL. Where employers fail to comply, pay amounts
will be determined to not constitute payrate and accordingly CalPERS will

be unable to use such pay amounts when calculating members’ retirement benefits.

It is therefore critical that employers review their pay schedules to verify that all
members’ pay amounts are included within a publicly available pay schedule. For
assistance or questions related to the development of a publicly available pay schedule,
please direct your inquiries to the CalPERS Compensation and Employer Review Unit.

If you have any questions, please contact the CalPERS Customer Contact Center
at 888 CalPERS (or 888-225-7377).

KAREN DefFRANK, Chief
Customer Account Services Division



RESOLUTION NO. 2015-

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF YREKA
APPROVING UNDATED PART TIME EMPLOYEES SALARY
SCHEDULE

WHEREAS, the City Council of the City of Yreka, a municipal corporation,
pursuant to California Government Code Section 3500, et seq., recognizes the need to
employ part time workers,

WHEREAS, the City recognizes California Code of Regulations 570.5 that
outlines the required elements necessary to meet the definition for a publicly available
pay schedule; and,

WHEREAS, this Council finds published pay rates contained in the Part Time
Employee Salary schedule are fair and proper and in the best interests of the City.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF YREKA DOES
HEREBY RESOLVE, DETERMINE AND ORDER AS FOLLOWS:

Section 1. The Council hereby adopts the Updated Part Time Employees Salary
Schedule

Section 2. The City Manager or designee is hereby authorized to post said schedule,
with such changes, insertions and omissions as may be approved by the City Manager.

Section 3. The City Manager, the Finance Director, and all other proper officers and
officials of the City are hereby authorized to execute such other agreements, documents
and certificates, and to perform such other acts, as may be necessary or convenient to
effect the purposes of this Resolution and the transactions herein authorized.

Section 4. It is further resolved, if any section, subsection, part, clause, sentence or
phrase of this Resolution or the application thereof is for any reason held to be invalid or
unconstitutional by a decision of any court of competent jurisdiction, the validity of the
remaining portions of this Resolution, the application thereof, shall not be effected
thereby but shall remain in full force and effect, it being the intention of the City Council
to adopt each and every section, subsection, pari, clause, sentence phrase regardless
of whether any other section, subsection, part, clause, sentence or phrase or the
application thereof is held to be invalid or unconstitutional.



Section 5. This resolution shall fake effect immediately upon its passage.
Passed and adopted this 18th day of June, 2015, by the following vote:
AYES:

NAYS:
ABSENT:

John Mercier, Mayor

Attest:
Liz Casson, City Clerk




CITY OF YREKA
CITY COUNCIL AGENDA MEMORANDUM

To: Yreka City Council

Prepared by: Debarah Ramirez, Accounting Managem&

Agenda title: Adopt a Resolution by the City Council of the City of Yreka Establishing Paid
Sick Leave Policy pursuant to AB1522 for Part-Time Employees

Meeting date: June 18, 2015

Summary:

The State of California has enacted the Healthy Workplaces, Healthy Families Act of 2014 (AB 1522).
Beginning July 1, 20135, employers must implement the provisions for paid sick leave for employees
covered under AB 1522, Under the provisions of AB 1522, the City may establish within the state’s
guidelines internal policies for the accrual method and manner of taking sick leave.

The City’s proposed method of implementing this benefit, for part-time employees:

e Accrue sick leave at a rate of one (1) hour sick teave per thirty {30) hours worked.
Begin accruing sick leave on the first day worked, without a probationary period for use.

e Ability to take sick leave in any fifteen (15) minute increment of the sick leave balance accrued
and may not use more than the accrued balance earned.

* Accrued sick leave carries over to the next year.
Sick Leave is not subject to an accrual cap.

e Paid sick leave will not be considered as hours worked for purposes of overtimne calculation.

» Paid sick feave benefits will commence July 1, 2015 and remain in effect until modified,
terminated, or rescinded by subsequent resolution of the City Council, or by changes in
applicable State or Federal law

s City reserves the right to change any policies in the future. Current policy does not give the
employee any “vested rights™,

Fiscal Impact:

The financial impact of implementing AB 1522 is unknown at this time; however, any additional costs
would be limited to covering services performed by part-time staff during sick leave absences.

Recommendation and Requested Action:

Adopt a Resolution by the City Council of the City of Yreka Establishing Paid Sick Leave Policy
pursuant to AB1522 for Part-Time Employees.

Altachments



















Rhetta Hogan

From: newsletter@rsmi-mail.com on behalf of AGT <newsletter@agtcpa.com>
Sent: Thurzday, June 04, 2015 4:46 PM

To: Rhetta Hogan

Subject: California Sick Leave Mandate

CALIFORNIA SICK LEAVE MANDATE

Effective July 1, 2015 all employers must begin to provide paid sick leave benefits to all employees.

OVERVIEW

» Employees who have worked in California for 30 or more days within a year of date of hire are eligible and
entitled to paid sick leave. These do not need to be consecutive days or with the same employer.

¢ Employers can use the accrual method or lump sum method to provide paid sick leave. See below.

s It is recommended that all employers now have a written sick leave policy that all employees are advised of in
writing. AGT can provide you with sample policies.

s Ifaterminated employee is rehired within 1 year of separation, they must have any previously accrued and
unused sick days reinstated and also begin accruing additional sick days from date of rehire.

» [Employers cannot have a use it or lose it policy. However, unused sick leave does not get paid out at termination
of employee unless the sick leave is part of a Paid Time Off (PTO) plan that replaces the sick leave plan.

*  Payment of sick leave must be made at the same wage rate an employee earns during regular work hours and must
be paid no later than the next pay day after leave was taken. If an employee earns different wage rafes within the
preceding 90 days, then the rate of pay 15 calculated using a prescribed formuta to determine the average hourly
rate.

o If any of your employees are paid multiple rates including commissions, etc. please call our office for
instructions on how to calculate their average hourly rate,

IMPLEMENTATION PROCESSES

Method #1: Accrual Method

» For every 30 hours worked an employee accrues 1 hour of sick leave.

» There can be no probationary period with paid sick leave.

» Employees begin accruing on their first day of employment as long as they have worked 30 or more days in
California within the last year,

» Employees must be allowed to start using their accrued sick leave no later than their 90" day of employment.

s Employees are entitled to a minimum of 3 davs or 24 hours of sick leave per vear.

e Any accrued and unused sick leave carries over to next year. (Not applicable if using lump sum method.)

« Bmployers may cap the accrued sick leave at 48 hours or 6 days. *¥

* Employers may set "reasonable minimum increments” of time, not to exceed 2 hours. ie: if an employee wants
to use a half hour of sick pay for a doctor visit, the employer can require they be charged up to 2 hours of sick
leave, **

** (ANY LIMITATIONS REQUIRE A WRITTEN SICK LEAVE POLICY.)

Method #2: Lump Sum Method
=  Must have a written sick leave policy.
s Eligible employees would have available to them as of 7/1/15 - 3 davs or 24 hours of sick leave,
» They would start over with 24 hours/3 days again on January ! of each year thereafter. There are no carryover
hours under this method.
» Employees must be able to start using their sick leave immediately.

Additional Requirements of the Law







RESOLUTION NO. 2015-

ADOPT A RESOLUTION BY THE CITY COUNCIL OF THE CITY OF YREKA
ESTABLISHING PAID SICK LEAVE POLICY PURSUANT TO AB1522 FOR
PART-TIME EMPLOYEES

WHEREAS, on September 10, 2014 the Governor of the State of California signed the
Healthy Workplaces, Healthy Families Act of 2014 (AB1522) providing paid sick leave

for covered employees effective January 1, 2015; and

WHEREAS, the AB 1522 paid sick leave provisions are to take effect July 1, 2015; and

WHEREAS, the City of Yreka wishes to establish a paid sick leave policy pursuant to
AB1522 for part-time employees; and

WHEREAS, part-time employees are not covered by an existing collective bargaining
agreement; benefits resolution nor any other benefits policy; and

WHEREAS, AB 1522 allows for the establishment of internal policies for implementation
of AB1522;

NOW THEREFORE BE IT RESOLVED, the City Council of the City of Yreka as follows:

1. Sick leave shall be accrued at a rate of one (1) hour sick leave per thirty (30)
hours worked.

2. Employee shall begin accruing sick leave on the first day worked, without a
probationary period.

3. Employee may take sick leave in any fifteen (15) minute increment of the sick
leave balance accrued and may not use more than the accrued balance earned.

4. Any accrued sick leave carries over to the next year.
5. The City of Yreka is not establishing an accrual cap.

6. Paid sick leave will not be considered hours worked for purposes of overtime
calculation,

7. Paid sick leave benefits are effective July 1, 2015 and remain in effect untii
modified, terminated, or rescinded by subsequent resolution of the City Council,
or by changes in applicable State or Federal law.



8. City reserves the right to change any policies in the future. Current policy does
not give employees any “vested rights”.

Passed and adopted this 18" day of June, 2015 by the following vote:

AYES:
NAYS:
ABSENT:

John Mercier
Mayor

Attest:

Liz Casson
City Clerk
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