
YREKA CITY COUNCIL  
AGENDA 

March 6, 2014 – 6:30 P.M. 
 Yreka City Council Chamber 701 Fourth Street, Yreka, CA   

The full agenda packet can be found on the City’s website www.ci.yreka.ca.us/council   
 
PLEDGE OF ALLEGIANCE 
 
PUBLIC COMMENTS: This is an opportunity for members of the public to address the Council on 
subjects within its jurisdiction, whether or not on the agenda for this meeting.  The Council has the 
right to reasonably limit the length of individual comments. Pursuant to Yreka Municipal Code 
Section 1.24.170 those addressing the Council shall limit their remarks to five minutes. For items, 
which are on this agenda, speakers may request that their comments be heard instead at the time the 
item is to be acted upon by the Council.  The Council may ask questions, but may take no action 
during the Public Comment portion of the meeting, except to direct staff to prepare a report, or to 
place an item on a future agenda. 
  
SPEAKERS: Please speak from the podium.  State your name and mailing address so that City Staff 
can respond to you in regard to your comments, or provide you with information, if appropriate.  You 
are not required to state your name and address if you do not desire to do so. 

 
1. Discussion/Possible Action  - Consent Calendar: All matters listed under the consent calendar are 

considered routine and will be enacted by one motion unless any member of the Council wishes 
to remove an item for discussion or a member of the audience wishes to comment on an item.   
The City Manager recommends approval of the following consent calendar items: 

a. Approval of Minutes of the meeting held February 20, 2014. 
b. Approval/ratification of payments issued from February 21 through March 6, 2014. 

 
2. Discussion/Possible Action – Adopt Resolution approving execution of Memorandum of 

Understanding signed by the Yreka City Employees Association. 
 

3. Discussion/Possible Action – Approve Agreement for Services between the City of Yreka and 
Springbrook for Web-Based Payment Inquiry and Processing and Authorize the City Manager to 
execute the necessary agreements for Web-based payments. 
 

4. Discussion/Possible Action – Approval of appointments to the Yreka Volunteer Fire Department: 
a. Kenneth Burnside 
b. Jennifer Johnson 

 
5. Discussion/Possible Action – Fire Department Apparatus Purchase and Financing: 

a. Approve the proposal to prepay the 6/1/2007 10-year Sovereign Bank Fire Apparatus 
Lease Agreement with the City of Yreka. 

b. - Staff Report on Financing on Fire Apparatus. 
- Staff Report on Acquisition of Fire Apparatus. 
Adopt Resolution authorizing acquisition of equipment and execution of all necessary 
documents for acquiring and financing of equipment for the Yreka Volunteer Fire 
Department. 
 

http://www.ci.yreka.ca.us/council


6. Discussion/Possible Action -  Acceptance of Treasurer’s Report and Operating Budget of 
Revenue and Expenditures with Actual for the Month of  January 2014.  

 
7. City Manager Report  

a. Report – Greenhorn Park Beginner Trail 
b. Review of 2013-2014 Fiscal Year Goals 

 
Council Statements and Requests: Members of the Council may make brief announcements or reports 
or request staff to report to Council on any matter at a subsequent meeting. 
 
CLOSED SESSION: 
1. Conference with Real Property Negotiator (Government Code Section 54956.8)  

Property:                           1400 Fairlane Road, Yreka, CA  
Third Party Negotiator:    Todd Whipple and Stacey R. Whipple Trust 
City Negotiators:              City Manager and Chief of Police 
Under Negotiation:          Possible acquisition including price, terms of payment, or both. 
  

2. Conference with Legal Counsel - Anticipated Litigation 
Initiation of litigation pursuant to Subdivision (c) of Section 54956.9 of the Government Code: 
(Number of cases to be discussed – 1 - The names of the parties are not disclosed as it is believed 
that that to do so would jeopardize the City's ability to serve process or to conclude existing 
settlement negotiations to the City's advantage). 

 
RETURN TO OPEN SESSION: Announcement of any action taken by the City Council in Closed 
Session required by the Ralph M. Brown Act. (Government Code Section 54950 et. seq.) 

 
Adjournment. 
 
In compliance with the requirements of the Brown Act, notice of this meeting has been posted  
in a public accessible place, 72 hours in advance of the meeting. 
 
All documents produced by the City which are related to an open session agenda item and distributed 
to the City Council are made available for public inspection in the City Clerk’s Office during normal 
business hours. 
 
In compliance with the Americans with Disabilities Act, those requiring accommodations for this meeting should notify the 
City Clerk 48 hours prior to the meeting at (530) 841-2324 or by notifying the Clerk at casson@ci.yreka.ca.us.  
 

mailto:casson@ci.yreka.ca.us
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MINUTES OF THE REGULAR MEETING OF THE CITY COUNCIL OF THE CITY OF 
YREKA HELD IN SAID CITY ON FEBRUARY 20, 2014 

 
On the 20th  day of February 2014, the City Council of the City of Yreka met in the City Council 
Chambers of said City in regular session, and upon roll call, the following were present:   Robert 
Bicego, Bryan Foster, Rory McNeil, John Mercier and David Simmen.  Absent – None. 
 
Consent Calendar:  Mayor Simmen announced that all matters listed under the consent calendar 
are considered routine and will be enacted by one motion unless any member of the Council 
wishes to remove an item for discussion or a member of the audience wishes to comment on an 
item: 

a. Approval of Minutes of the meeting held February 6, 2014. 
b. Approval/ratification of payments issued from February 7 through February 20, 2014. 

 
Following Council discussion, Councilmember Mercier moved to approve the items on the 
consent calendar as submitted. 
 
Councilmember McNeil seconded the motion, and upon roll call, the following voted YEA:   
Foster, McNeil, Mercier and Simmen. 
 
Mayor Simmen thereupon declared the motion carried. 
 

 
Resolution approving requests associated with the Special Event of Scott Valley Bank known as 
the Annual Scott Valley Bank Summer Concerts in the Park. 
 
Ronda Gubetta, Branch Services Manager for the Yreka Branch of Scott Valley Bank addressed 
the Council regarding the concert series, stating that there are five concerts scheduled for Miner 
Street Park in Yreka and two scheduled for Hoy Park in Lake Shastina. 
 
Councilmember Bicego arrived at 6:34 p.m. and took his set at the Council Table. 
 
Following Council discussion, Councilmember Foster moved to adopt the Resolution as 
submitted. 
 
Councilmember Mercier seconded the motion, and upon roll call, the following voted YEA:  
Bicego, Foster, McNeil, Mercier and Simmen. 
 
Mayor Simmen thereupon declared the motion carried. 
 
Approval of Treasurer’s Report and Operating Budget of Revenue and Expenditures with Actual 
for the Month of December 2013.  
 
City Manager Baker provided the Council with a mid-year  Budget status update. 
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Following Council discussion, Councilmember McNeil moved to approve the Treasurer’s 
Reports as submitted. 
 
Councilmember Mercier seconded the motion, and upon roll call, the following voted YEA:  
Bicego, Foster, McNeil, Mercier and Simmen. 
 
Mayor Simmen thereupon declared the motion carried. 
 
CLOSED SESSION: 
1. Conference with Real Property Negotiator (Government Code Section 54956.8)  

Property:                           1400 Fairlane Road, Yreka, CA  
Third Party Negotiator:    Todd Whipple and Stacey R. Whipple Trust 
City Negotiators:              City Manager and Chief of Police 
Under Negotiation:          Possible acquisition including price, terms of payment, or both  

 
2. Conference with Labor Negotiator  Government Code Section 54957.6 (a) 

Agency Negotiators:  Steven Baker  
Employee Organizations:  Yreka City Employees Association.  
 

3. Conference with Legal Counsel - Anticipated Litigation 
Initiation of litigation pursuant to Subdivision (c) of Section 54956.9 of the Government 
Code: (Number of cases to be discussed – 1 - The names of the parties are not disclosed as it 
is believed that that to do so would jeopardize the City's ability to serve process or to 
conclude existing settlement negotiations to the City's advantage). 

 
RETURN TO OPEN SESSION:  Upon return to open session, City Manager Baker reported 
out that item number 3 was pulled from the closed session agenda and that no reportable action 
was taken in closed session. 
 
 
ADJOURNMENT There being no further business before the Council the meeting was 
adjourned.            
 
   

_________________________  
Attest:       David Simmen, Mayor 
       Minutes approved by Council  
       Motion March 6, 2014 
___________________________ 
Elizabeth E. Casson, City Clerk 
 



Accounts Payable 
Manual Check Proof List 

User: 
Printed: 

Invoice No 

Vendor: 1297 

02/18/ 14 

Total for Check 

Total for I 297 

Total Checks: 

Iysandra 

02/26/2014- 3:54PM 

Amount Payment Date 

SCOTT VALLEY BANK 

148.99 02/18/2014 

148.99 

148.99 

148.99 

AP-Manual Check Proof List (02/26/2014- 3:54PM) 

Description Check Number Date AcctNumber reference 

486 02/18/2014 

BANKCHARGES 1114 0 1-030-0000-526-000 

~ 
Page 1 



Accounts Payable 
Manual Check Proof List 

User: 

Printed: 

Invoice No 

Vendor: I 029 

02/24114 

Total for Check 

Total for I 029 

Total Checks: 

Iysandra 

02/26/2014- 3 :53PM 

Amount Payment Date 

BENEFIT & RISK MANAGEMENT 

2,988.00 02/24/2014 

2,988.00 

2,988.00 

2,988.00 

AP-Manual Check Proof List (02/26/2014- 3:53PM) 

Description Check Number Date AcctNumber reference 

485 02/24/2014 

SELF-INSURED DENTAL 02/24114 90-110-0000-340-104 

~ 
Page 1 



Accounts Payable 
Computer Check Proof List by Vendor 

User: 

Printed: 

Batch: 

Invoice No 

Vendor: 2054 

02/27/14 

02/27/14 

02/27/14 

Vendor: 1400 

02/27/14 

Vendor: 1904 

TRNG 3/6-8 

TRNG 3/6-8 

Iysandra 

02/27/2014- !2:47PM 

00008.02.2014 

Description 

MATT BRAY 

REIMBURSE EXPENSES 

REIMBURSE EXPENSES 

REIMBURSE EXPENSES 

Check Total: 

MADRONE HOSPICE 

FEBRUARY 2014 

Check Total: 

TIM SHAW 

TRNG 3/6-8 SALEM 

TRNG 3/6-8 SALEM 

Check Total: 

Total for Check Run: 

Total ofNumber of Checks: 

AP-Computer Check Proof List by Vendor (02/27/2014- 12:47 PM) 

Amount Payment Date Acct Number Reference 

Check Sequence: 1 ACH Enabled: False 

75.22 02/27/2014 80-550-0000-416-000 

17.96 02/27/2014 80-550-0000-416-000 

2.14 02/27/2014 80-550-0000-416-000 

95.32 

Check Sequence: 2 ACH Enabled: False 

5,343 .75 02/27/2014 01-090-0000-560-004 

5,343 .75 

Check Sequence: 3 ACH Enabled: False 

40.00 02/27/2014 01-350-0000-512-000 

40.00 02/27/2014 01 -210-0000-512-000 

80.00 

5,519.07 

3 

~ 
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Accounts Payable 
Computer Check Proof List by Vendor 

User: 

Printed: 

Batch: 

Invoice No 

Vendor: lOll 

LMED934419 

Vendor: 4301 

5113332 

5141650 

5141651 

5141655 

5142382 

5142473 

5142473 

Vendor: 1646 

38508 

Vendor: 1041 

03/07/14 

Vendor: 1087 

RFND DEPOSIT 

Vendor: 1043 

131824A 

Iysandra 

02/27/2014- 1:55PM 

00009.02.2014 

Description 

AMERICAN LINEN 

1NV LMED934419 

Check Total: 

AT&T CALNET 2 

1NV 5113332 

1NV 5141650 

1NV 5141651 

1NV 5141655 

1NV 5142382 

1NV 5142473 

1NV 5142473 

Check Total: 

BEARCAT MFG INC 

1NV 38508 

Check Total: 

RON BLACK 

MARCH2014 

Check Total: 

LIZ BOWEN 

RFND CLEANING 02/22/14 

Check Total: 

BUDGE-MCHUGH 

1NV 131824A 

AP-Computer Check Proof List by Vendor (02/27/2014- 1:55PM) 

Amount Payment Date Acct Number Reference 

Check Sequence: I ACH Enabled: False 

42.28 03/07/2014 01-200-0000-526-000 

42.28 

Check Sequence: 2 ACH Enabled: False 

23 .98 03/07/2014 01-200-0000-517-000 

17.15 03/07/2014 01-300-0000-517-000 

17.08 03/07/2014 80-560-0000-517-000 

32.09 03/07/2014 01-020-0000-517-000 

17.08 03/07/2014 70-510-0000-517-000 

117.88 03/07/2014 70-030-0000-517-006 

117.87 03/07/2014 80-030-0000-517-006 

343.13 

Check Sequence: 3 ACH Enabled: False 

907.09 03/07/2014 01-350-0000-520-000 

907.09 

Check Sequence: 4 ACH Enabled: False 

682.00 03/07/2014 01-200-0000-521-004 

682.00 

Check Sequence: 5 ACH Enabled: False 

100.00 03/07/2014 01-480-0000-543-000 

100.00 

Check Sequence: 6 ACH Enabled: False 

771.47 03/07/2014 80-550-0000-420-003 



Invoice No Description Amount Payment Date AcctNu mber Reference 

Check Total: 771.47 

Vendor: 1225 C & K MARKETS #46 Check Sequence: 7 ACH Enabled: False 

03/07/ 14 RFND GOOD FAlTH DEPOSIT 788.00 03/07/2014 01-000-0000-914-00 I 

Check Total: 788.00 

Vendor: 3643 CITY OF YREKA- WATER DEPT Check Sequence: 8 ACH Enabled: False 

13279 2/ 14 013279-000 2/14 6,071.78 03/0712014 80-560-0000-518-003 
13280 2/ 14 013280-000 2/14 77.81 03/07/2014 01-370-0000-5 18-003 
16150 2/14 016150-000 2/14 178.00 03/07/2014 01-400-0000-518-003 
16165 2/ 14 016165-000 2/ 14 135.62 03/07/2014 01-400-0000-518-003 

17683 2/ 14 017683-000 2/14 88.48 03/07/2014 01-400-0000-5 18-003 
17694 2/14 017694-003 2/14 425.41 03/07/2014 01 -420-0000-518-003 
17825 2/ 14 017825-000 2/14 47.40 03/07/2014 01-400-0000-518-003 

17826 2/ 14 017826-000 2/ 14 379.20 03/07/2014 01-400-0000-51 8-003 
17827 2114 017827-000 2/14 421.20 03/07/2014 01-400-0000-518-003 

17949 2/14 017949-000 2/14 566.80 03/07/2014 01-400-0000-518-003 

17950 2/14 017950-000 2/14 126.40 03/07/2014 01-400-0000-518-003 

17951 2/ 14 01795 1-000 2/14 87.29 03/07/2014 01-400-0000-518-003 

17952 2/14 017952-000 2/14 88.48 03/07/2014 01-400-0000-518-003 

17963 2/14 017963-000 2/14 31.60 03/07/2014 01-400-0000-518-003 

18636 2/ 14 018636-000 2/14 627.49 03/07/2014 01-400-0000-518-003 

19244 2/14 019244-000 2/14 31.60 03/07/2014 01-400-0000-518-003 

19317 2/ 14 0193 17-000 2/14 6.89 03/07/20 14 01-090-0000-518-003 

5406 2/14 005406-000 2/ 14 31.60 03/07/2014 01-400-0000-518-003 

5407 2114 005407-000 2/14 87.48 03 /07/2014 01-400-0000-518-003 

6136 2/14 00613 6-000 2114 31.60 03/07/2014 01-400-0000-518-003 

6327 2/14 006327-000 2/14 92. 11 03/07/2014 01-200-0000-518-003 

6404 2/14 006404-000 2/14 535.12 03/0712014 01-210-0000-518-003 

6420 2/ 14 006420-000 2/14 81.28 03/07/2014 01-210-0000-518-003 

6427 2/14 006427-000 2/ 14 31.60 03/07/2014 01-400-0000-518-003 

6529 2/14 006529-000 2/14 41.08 03/07/2014 01-400-0000-518-003 

6531 2/14 006531-000 2/14 31.60 03/07/2014 01-400-0000-518-003 

7488 2/ 14 007488-000 2/14 96.27 03/07/2014 01 -020-0000-518-003 

7599 2/14 007599-000 2/14 6.21 03/07/2014 01-400-0000-518-003 

7603 2/14 007603-000 2/14 88.48 03/07/2014 01-400-0000-518-003 

9919 2/14 009919-000 2/14 126.40 03/07/2014 01-400-0000-518-003 

9919-001 2/14 009919-001 2/14 77.81 03/07/2014 0 1-400-0000-518-003 

Check Total: 10,750.09 

AP-Computer Check Proof List by Vendor (02/27 /2014 - 1:55 PM) Pl ge 2 



Invoice No Description Amount Pay ment Date Acct Number Reference 

Vendor: 1098 DELL MARKETING LP Check Sequence: 9 ACH Enabled: False 

XJC 1F6WK5 INV XJC IF6WK5 1,108.63 03/07/2014 10-050-0000-450-000 
XJC5X4935 INV XJC5X4935 1,108.63 03/07/2014 I 0-050-0000-450-000 

Check Total: 2,217.26 

Vendor: 1123 FED EX Check Sequence: I 0 ACH Enabled: False 

2301-6199-2 INV 2301-6 199-2 24.00 03/07/2014 81 -550-3024-425-000 

Check Total: 24.00 

Vendor: 1916 G & G HARDWARE (POLICE) Check Sequence: I I ACH Enabled: False 

165634 INV 165634 18.26 03/07/2014 01-230-0000-416-000 

Check Total: 18.26 

Vendor: 1915 G & G HARDWARE (VEHICLE MAINT) Check Sequence: 12 ACH Enabled: False 

1659 15 INV 165915 18.67 03/07/2014 01-350-0000-521-000 

166499 INV 166499 36.53 03/07/2014 0 1-350-0000-520-000 

Check Total: 55 .20 

Vendor: 2142 DOHNHENION Check Sequence: 13 ACH Enabled: False 

03/07/14 MARCH 2014 (I) 1,250.00 03 /07/2014 0 1-040-0000-525-00 I 

Check Total: 1,250.00 

Vendor: 1167 CLIFF KETTLE Check Sequence: 14 ACH Enabled: False 

7098 INV 7098 27.57 03/07/2014 01-200-0000-516-000 

Check Total: 27.57 

Vendor: 1400 MADRONE HOSPICE Check Sequence: 15 ACH Enabled: False 

03/07/14 MARCH2014 5,343.75 03/07/2014 01-090-0000-5 60-004 

---
Check Total: 5,343.75 

Vendor: 1203 MCMASTER-CARR Check Sequence: 16 ACH Enabled: False 

74465890 INV 74465890 413 .28 03/07/2014 80-560-0000-420-003 

74520985 INV 74520985 16.95 03/07/2014 80-560-0000-420-003 

Check Total: 430.23 

Vendor: 1517 NORTHERN CREDIT SERVICE Check Sequence: 17 ACH Enabled: False 

ACCT 19016-000 ARTECHE, GREGORY 547.86 03/07/2014 01 -000-0000-9 14-001 

---
AP-Computer Check Proof List by Vendor (02/27/2014- 1:55PM) Page 3 



Invoice No Description Amount Payment Date AcctNumber Reference 

Check Total: 547.86 

Vendor: 22019 OFFICE DEPOT Check Sequence: 18 ACH Enabled: False 

700300416001 INV 700300416001 77.39 03/07/2014 01-300-0000-515-000 
700300416001 INV 700300416001 9.55 03/07/2014 01 -060-0000-515-000 
700300416001 INV 7003004 16001 13.53 03/07/2014 01-020-0000-515-000 

Check Total: 100.47 

Vendor: 1253 PERFECTION CLEANING INC Check Sequence: 19 ACH Enabled: False 

03/07/14 FEBRUARY 2014 185.00 03/07/2014 01-080-0000-526-00 I 
03/07/14 FEBRUARY 2014 680.00 03/07/2014 01-200-0000-526-00 I 
03/07/14 FEBRUARY 2014 300.00 03/07/20 14 01-400-0000-426-003 

Check Total: 1,165.00 

Vendor: 15 15 RED SCARF SOCIETY Check Sequence: 20 ACH Enabled: False 

RFND DEPOSIT RFND CLEANING 02/23/14 100.00 03/07/2014 01-470-0000-543-000 

Check Total: 100.00 

Vendor: 1211 ROCKWELL ENGINEERING & EQUIPMENT Check Sequence: 21 ACH Enabled: False 

13887 INV 13887 2,093.03 03/07/2014 80-560-0000-420-00 I 

Check Total: 2,093.03 

Vendor: 1283 SC ECONOMIC DEVELOPMENT COUNCIL Check Sequence: 22 ACH Enabled: False 

03/07/14 MARCH2014 3,333.33 03/07/2014 01-090-0000-560-001 

Check Total: 3,333 .33 

Vendor: 1729 LINDA SCHAMEL Check Sequence: 23 ACH Enabled: False 

02/20114 INV 02/20/ 14 90.00 03/07/2014 01-210-0000-525-000 

Check Total: 90.00 

Vendor: 1653 SEVENTH DAY ADVENTIST Check Sequence: 24 ACH Enabled: False 

RFNDCANCEL RFND CANCEL 03 /07/14 305.00 03/07/2014 01-470-0000-870-000 

Check Total: 305 .00 

Vendor: 19102 SISKIYOU DISTRIBUTING Check Sequence: 25 ACH Enabled: False 

325564 INV 325564 49.40 03/07/2014 70-5 10-0000-416-000 

I 
AP-Computer Check Proof List by Vendor (02/27/2014- 1:55PM) I Page4 



Invoice No Descr iption A m ount Payment Da te Acct Num ber Refe rence 

Check Total: 49.40 

Vendor: 1222 SISKIYOU WATER USERS Check Sequence: 26 ACH Enabled: False 

RFND DEPOSIT RFND CLEANING 02/05/14 100.00 03/07/2014 01 -480-0000-543-000 

Check Total: 100.00 

Vendor: 22015 SUBURBAN PROPANE Check Sequence: 27 ACH Enabled: False 

002022 2/14 1638-002022 2/ 14 3,549.27 03/07/2014 01 -210-0000-518-002 

002535 2/ 14 1638-002535 2/14 827.63 03/07/2014 01-020-0000-518-002 

002543 2/14 163 8-002543 2/14 4,266.58 03/07/2014 01-470-0000-518-002 

002551 2/14 1638-00255 1 2/14 2,961.82 03/07/2014 01-480-0000-518-002 

01042 1 2/14 1638-010421 2/14 1,236.78 03/07/2014 01-210-0000-518-002 

Check Total: 12,842.08 

Vendor: 21027 UNITED PARCEL SERVICE Check Sequence: 28 ACH Enabled: False 

61E73V074 INV 61E73V074 26.07 03/07/2014 81-550-3024-425-000 

61E73V074 INV 61E73V074 26.3 1 03/07/2014 0 1-030-0000-515-000 

61E73V084 INV 61E73V084 16.45 03/07/2014 81-560-3024-425-000 

61E73V084 INV 61E73V084 46.33 03/07/2014 81-550-3024-425-000 

84V993084 INV 84V993084 5.65 03/07/20 14 80-5 50-0000-416-010 

84V993084 INV 84V993 084 21.17 03/07/2014 80-560-0000-420-00 I 

Check Total: 14 1.98 

Vendor: 23008 WAL-MART COMMUNITY Check Sequence: 29 ACH Enabled: False 

00767 1 INV 00767 1 47.88 03/07/201 4 01-200-0000-516-000 

Check Total: 47.88 

Vendor: 1374 YREKA CHAMBER OF COMMERCE Check Sequence: 30 ACH Enabled: False 

03/07/14 MARCH2014 4,275.00 03/07/201 4 01 -090-0000-560-000 

Check Total: 4,275.00 

Vendor: 25120 YREKA TRANSFER Check Sequence: 31 ACH Enabled: False 

005821 2/14 ACCT 005821 2114 73.00 03/07/2014 01-210-0000-518-004 

02463 1 2/14 ACCT 02463 1 2/14 93.00 03/07/2014 01-200-0000-518-004 

0542 17 2/14 ACCT 054217 2/1 4 120.00 03/07/20 14 01-480-0000-518-004 

Check Total: 286.00 
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Invoice No Description Amount Payment Date Acct Number Reference 

Total for Check Run: 49,227.36 

Total ofNumber of Checks: 31 
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To: 

Prepared by: 

Agenda title: 

Meeting date: 

Discussion: 

CITY OF YREKA 
CITY COUNCIL AGENDA MEMORANDUM 

Yreka City Council Q 
Rhetta Hogan, Finance Director and Steve Baker, City Manager 

Requested action - Adopt a Resolution of the City Council of the City of 
Yreka approving execution of the Memoranda of Understanding signed by 
the Yreka City Employees Association. 

March 6, 2014 

Staff has been negotiating with the Yreka City Employees Association to reach a Memorandum of 
Understanding._ The agreement would help address the City_'_s pension obligations by having the 
employees pick up the employees' share of the pension contributions of 7% in exchange for a 7% 
salary increase. The City has picked up the employee share of the pension based on negotiations 
long ago. 

The agreement also changes the cap on health care contributions by the city, increasing them $20, 
$40 and $60 for single, two-party and family, respectively. There is also a one- time payment in 
March 2014 of$2,400 per member. The one-time payment keeps the on-going salary expenditures 
lower. The wage increase for pension contribution pickup is effective January 1, 2014, with the 
first full payroll cycle in 2014. Pension and health care contribution adjustments will be processed 
retroactive! y. 

In addition, the MOU clears up some antiquated provisions (mostly various reopeners from the 
years) and has updates to reflect current law and practices. · 

Staff recommends approval. 

Fiscal Impact: The fiscal impact is estimated to be approximately $24,822 on an annual basis and 
$38,400 in one time (non-recurring) costs. 

Recommendation: 
That the Council Adopt A Resolution of the City Council of the City of Yreka approving execution 
of the Memoranda of Understanding signed by the Yreka Management Unit. 

Appwved~ 
teVe!lBake;,Citanager Page 1 of 1 
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RESOLUTION NO.  ______________ 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF YREKA 
APPROVING EXECUTION OF  MEMORANDUM OF UNDERSTANDING 

SIGNED BY THE YREKA CITY EMPLOYEES ASSOCIATION 
 

WHEREAS, the City Council of the City of Yreka, a municipal corporation, 
pursuant to California Government Code Section 3500, et seq., enacted an Employer-
Employee Relations policy with its adoption of Resolution No. 1436 on April 16, 1978; 
and,  

 
WHEREAS, the City Manager and representatives for Yreka City Employees 

Association have met and conferred in good faith; and,  
 
WHEREAS, these parties have reached agreement as of February 25, 2014, on 

matters relating to the employment conditions of said employees as reflected by the 
written Memorandum of Understanding and; 

 
WHEREAS, this Council finds that the provisions and agreements contained in 

the Memorandum of Understanding are fair and proper and in the best interests of the 
City. 

 
NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF YREKA DOES 

HEREBY RESOLVE, DETERMINE AND ORDER AS FOLLOWS: 
 
Section 1.  The Council hereby finds and determines that the foregoing recitals are true 
and correct. 
 
Section 2. The Memorandum of Understanding is hereby approved and the City 
Manager or designee is hereby authorized and directed to execute said document, with 
such changes, insertions and omissions as may be approved by the City Manager, and 
the City Clerk or such Clerk's designee is hereby authorized and directed to affix the 
City's seal to said document and to attest thereto. 
 
Section 3. The City Manager, the Finance Director, and all other proper officers and 
officials of the City are hereby authorized and directed to execute such other 
agreements, documents and certificates, and to perform such other acts and deeds, as 
may be necessary or convenient to effect the purposes of this Resolution and the 
transactions herein authorized. 
 
Section 4.  It is further resolved, If any section, subsection, part, clause, sentence or 
phrase of this Resolution or the application thereof is for any reason held to be invalid or 
unconstitutional by a decision of any court of competent jurisdiction, the validity of the 
remaining portions of this Resolution, the application thereof, shall not be effected 
thereby but shall remain in full force and effect, it being the intention of the City Council 
to adopt each and every section, subsection, part, clause, sentence phrase regardless 
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of whether any other section, subsection, part, clause, sentence or phrase or the 
application thereof is held to be invalid or unconstitutional. 
 
Section 5.  This resolution shall take effect immediately upon its passage. 
 
 Passed and adopted this 6th day of March, 2014, by the following vote: 
 
AYES: 
NAYS: 
ABSENT: 
       _____________________  
       David Simmen 
       Mayor 
 
 
       Attest:________________ 
       City Clerk 
 
 
 
approving mgmt mou dated 1_17_14 
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 Article 1 
 General Provisions 
 
1.1 Parties to the Memorandum 

This Memorandum of Understanding is made and entered into effective the 1st day of 
January 2014, by and between the City of Yreka and the Yreka City Employees’ Association, 
hereinafter “City” and “Association” respectively.  The Association is the recognized employees’ 
organization for the classifications of City employees hereinafter identified.  Upon adoption by 
the City Council this Memorandum will become binding between the City of Yreka and the 
Yreka City Employees’ Association and its members. 
 
1.2 Validity of Memorandum: 

The parties have met and conferred in good faith through their designated representatives 
concerning matters set forth in Government Code Section 3504 and have reached agreement 
thereon as set forth below. 
 
1.3 Recognition: 

The Yreka City Council hereby recognizes the Yreka City Employees’ Association, 
hereinafter referred to as Association, as the representative for the bargaining unit consisting of 
the following classifications: 
 

Account Clerk I & II 
Maintenance Worker I, II, and III -Parks  
Maintenance Worker I, II, and III 
Maintenance Lead Person 
Maintenance Specialist-Traffic Safety 
Maintenance Worker II – Building Maintenance 
Maintenance Worker II – Meter Reader  
Facilities Maintenance Technician 
Mechanic 
Senior Mechanic 
Water Maintenance Worker I, II, and III 
Wastewater Maintenance Worker I, II, and III 
Wastewater Maintenance III w/water certificate 
Wastewater/Water Maintenance Worker II and III 

  
The parties agree that recognition extends to all regular City Council allocated (i.e., 

approved) positions, whether full-time or regular part-time, in the classes listed above.  This shall 
include any new miscellaneous job classes (as distinguished from police, management and 
confidential job classes) approved by the City Council during the term of this Agreement.   

 
“Regular City Council allocated position” is defined to mean those positions approved by 

the City Council and subject to the provisions of the City’s Personnel rules, policies, resolutions, 
and/or ordinances and this Memorandum of Understanding.  No person employed by the City in 
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“Temporary/Extra Help” status, in an Association-represented classification, shall be subject to 
the provisions of this MOU or eligible to the benefits provided therein. 
 

As used in this agreement the following terms are defined as follows: 
 

Regular Full-Time Position: A position in which an employee works a continuing, year-
round work schedule generally based upon a 40 hour work period. 
 

Regular Part-Time Position: A position in which an employee is working a continuing, 
year-round work period of fewer hours than the established work period which is generally based 
upon 40 hours per work period, but greater than an average of 30 hours per week  This does not 
include temporary/seasonal workers under 960 hours per fiscal year. 
 
1.4 Effective Date and Term: 
A. This Memorandum of Understanding shall take effect as of January 1, 2014, except as 
otherwise provided herein, and shall remain in full force and effect through December 31, 2014.  
This Memorandum of Understanding shall only become effective with approval of the City 
Council of the City of Yreka and the Yreka City Employees’ Association. 
 
B. Term of this Agreement shall be for one (1) year from January 1, 2014, through and 
including December 31, 2014 
 
1.5 Effect of Memorandum: 

During the term of this Memorandum, the provisions hereof shall govern the wages, 
hours, benefits, and working conditions of employees with the represented unit covered by the 
Memorandum, including as otherwise provided in City personnel rules and regulations, 
resolutions, and ordinances wherein this Memorandum is silent.  The Employee Personnel 
System and the Personnel Rules and Regulations are on file in the City Manager’s Office at City 
Hall.  Nothing herein shall be construed to limit the authority by the City to change or modify the 
Employee Personnel System or Personnel Rules and Regulations, subject, however, to the City’s 
obligation to meet and confer with the Association 

 
Should the City propose to change a negotiable condition of employment that is not 

specifically included in this Memorandum, during the term of this Memorandum, the City agrees 
to notify the Association of its proposed change and to meet and confer with the Association 
regarding the proposed change if requested to by the Association.  In the event of any conflict 
between a specific provision of this Memorandum of Understanding and a written rule, 
resolution, regulation or ordinance of the City, including but not limited to the Employee 
Personnel System and the Personnel Rules and Regulations and Resolutions,  the terms of this 
Memorandum of Understanding shall prevail and such conflict shall be resolved in favor of the 
specific provisions of the Memorandum of Understanding, unless otherwise mutually agreed to 
by the parties. 
 

In connection with any meet and confer process not only contract negotiations, the 
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Employer Employee Relations Resolution (currently Resolution 1436) and the Meyers- Milas-
Brown Act, Government Code 3500 – 3501 shall apply.  During the term of the agreement it is 
the intent of the City to meet and confer over the language of the job class structure and 
description and Employer Employee Relations Resolution. 

 
 

1.6 Employee Rights: 
A. Employees of the City shall have the right to form, join, and participate in the activities of 
an employee organization of their own choosing for the purpose of representation on matters of 
employer-employee relations, including but not limited to wages, hours, and other terms and 
conditions of employment.  Pursuant to California Government Code Section 3502, employees 
of the City also have the right to refuse to join or participate in the activities of employee 
organizations and shall have the right to represent themselves individually in their employment 
relations with the City.   

 
B. Neither the City nor the Association shall impose or threaten to impose reprisals on 
employees, to discriminate or threaten to discriminate against employees or otherwise interfere 
with, restrain, or coerce employees because of the exercise of these rights. 
 
 
1.7 Deduction of Union Dues: 

Upon execution of an authorization from the employee on a form approved by the City 
and the Association, the City will deduct from the employee’s check the then-current dues for the 
Association  and provide the Association’s Treasurer the proceeds of such deduction monthly, 
along with a list of those employees having dues deducted.  The Treasurer shall promptly 
forward to the City’s payroll department any change in the dues rate to be deducted. 
 
1.8 City Rights: 

The City retains the exclusive right, subject to and in accordance with applicable laws, 
regulations and the provisions of this Memorandum, (a) to direct employees in the performance 
of their duties; (b) to hire, promote, transfer and assign employees; (c) to classify employees in 
accordance with applicable ordinance and resolution provisions; (d) to discipline employees in 
accordance with applicable rules; (e) to dismiss employees because of lack of work, funds, or for 
other reasonable cause; (f) to determine the mission of its departments, its budgets, its 
organization, the number of employees, and the number, types, classifications and grades of 
positions of employees assigned to an organization unit, work project, shift or tour of duty, and 
the methods and technology of performing the work; and (g) to take whatever action that may be 
necessary and appropriate to carry out its mission in emergency situations. 

 
1.9 Non Discrimination Clause: 

As may be required by State or Federal Law, both City and Association agree not to 
discriminate against any employee because of legitimate union activity or affiliation, political 
belief, race, creed, color, religion, nationality, age, sex, sexual preference, physical condition or 
national origin. 
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1.10 Requirement to Meet and Confer: 

Except in cases of emergency, the City shall give reasonable written notice to the 
Association when its members are affected by any ordinance, rule, resolution or regulation 
directly related to matters within the scope of representation proposed to be adopted by the City.  
City shall give the Association the opportunity to meet with the City. In cases of emergency 
when the City determines that an ordinance, rule, resolution or regulation must be adopted 
immediately, without prior written notice or meeting with the Association, the City shall provide 
Association the opportunity to meet at the earliest practical time following adoption of such 
ordinance, rule, resolution or regulation.  The Association shall provide to City in writing, the 
names, addresses and telephone numbers of up to two persons to whom the City shall be required 
to give notice as required in this paragraph.   
 

The City and/or its authorized representatives shall meet and confer in good faith 
regarding wages, hours and other terms and conditions of employment with representatives of 
the Association and shall consider fully such presentations as are made by the Association on 
behalf of its members prior to arriving at a determination of policy or course of action.  City 
agrees to provide time off to three (3) members of the Association while attending meetings with 
the City during the meet and confer process. 

 
“Meet and confer in good faith” means that a public agency, or such representatives as it 

may designate, and representatives of recognized employee organizations, shall have the mutual 
obligation personally to meet and confer promptly upon request by either party and continue for 
a reasonable period of time in order to exchange freely information, opinions, and proposals and 
to endeavor to reach agreement on matters within the scope of representation prior to the 
adoption by the public agency of its final budget for the ensuing year.  The process should 
include adequate time for the resolution of impasses where specific procedures for such 
resolution are contained in local rule, regulation or ordinance, or when such procedures are 
utilized by mutual consent. The provisions of this section are intended to set forth the current 
requirements of the meet and confer process between the parties hereto and, to the extent State 
Law may be amended or modified after the execution of this agreement, such amendment or 
modifications of State Law shall be controlling as the parties hereto.  If State Law rescinds the 
emergency provision that is referenced here, it will also be deleted from this article. 
 
1.11 Management Rights.   Except as otherwise provided in this agreement, the City retains 
all rights, powers, and authority exercised or held by it, including, but not limited to: 
  

a. Set standards of service; 
b. Determine the procedures and standards of selection for employment; 
c. Exercise complete control and discretion over its organization and the 

technology of performing its work; 
d. Maintain the efficiency of governmental operations; 
e. Determine the methods, means and personnel by which governmental 

operations are to be conducted; 
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f. Determine days and hours of work; 
g. Determine Fair Labor Standards Act work periods. 

 
1.12 Grievance Procedure: 

 
1. A grievance is a dispute concerning the interpretation or application of any article 

or provision of this Memorandum of Understanding and the City’s Personnel Rules approved by 
the City Council, Resolutions numbered 1151, 2371 and 2024 and the Employer-Employee 
Relations Resolution numbered 1436.  This procedure shall not apply to any dispute for which 
there is another established resolution procedure. 
 

2. A written grievance must set forth the Article or provision alleged to have been 
misinterpreted or misapplied; describe the circumstances of the alleged misapplication or 
misinterpretation; and specify the remedy sought.  Any dispute between the parties as to the 
grievability of an issue or as to whether the requirements of this procedure have been met shall 
be presented to the Arbiter, after the grievance has proceeded through the appeal to the City 
Manager, as outlined below.  The Arbiter shall rule on the dispute before proceeding with a 
hearing by the City Council. 
 

3. A grievant is a regular employee who is personally affected by an act or omission 
that occurred no more than thirty calendar days prior to the initiation of the grievance procedure.   
 

4. The procedure and sequence in filing and processing a grievance shall be as 
follows: 
 

a. The employee and, if desired, his/her representative shall discuss the grievance 
with the employee's immediate supervisor before a written grievance may be filed.   
 

b. If the grievance is not settled through this discussion, a written grievance may be 
filed with the employee's department head.  A written grievance must be filed within thirty (30) 
calendar days from the time the employee or the Association becomes aware of the issue or 
incident giving rise to the problem.  Upon receipt of a written grievance, the department head 
shall give the employee a written reply within ten (10) working days.  

 
c. Should the employee not be satisfied with the answer received from his/her 

department head, he/she may, within ten (10) working days, file an appeal to the City Manager.  
The City Manager shall have ten (10) working days after receipt of the appeal to review the 
matter, investigate and provide a written answer to the appeal, explaining clearly his/her decision 
or proposed actions and reasons therefore.  The City Manager may confer with the employee, 
employee representative, and appropriate supervisors in an attempt to bring about a harmonious 
solution. 
 

d. If the employee is not satisfied with the decision of the City Manager, he/she may, 
within ten (10) working days after receipt of the written reply, file a request for an independent 



 

6 
 

arbiter to review the grievance.  The arbiter is to be chosen by mutual agreement between the 
Association and the City.  The arbiter, after hearing the case, will render an advisory decision to 
the Association and the City Council.   The cost for the arbiter is to be split 50/50 between the 
Association and the City.  Within three weeks of receipt of the advisory decision of the arbiter, 
the City Council shall hold a hearing to review the grievance and shall, within a reasonable time, 
render a written decision on the merits of the grievance. 

 
e. The City and Association may mutually agree to waive steps 3a, 3b, and 3c and 

proceed directly to hearing by the arbiter when the issue is one over which the employee's 
supervisor, department head, and City Manager have no jurisdiction.  The parties may also 
mutually agree to waive step 3d and take the appeal directly to the City Council. 
 

5. All time limits may be extended upon mutual agreement of the parties. 
 

6. In the event the department head or City Manager fails to respond as required 
pursuant to paragraph 3, the grievance shall proceed directly to the next step. 
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Article 2 

 Pay Provisions 
 
2.1 Salary: 
 
 Salary ranges for the period of this Memorandum for each classification are as specified in 
Appendix A, attached to this Memorandum.  These Salary Ranges reflect a 7% increase to 
members in exchange for the employees picking up the respective share of CalPERS 
contributions shown in Section 8.1 below.  These Salary Ranges shall be effective January 1, 
2014. 
 
2.2 One Time Payment: 
 
 A one time payment of $2,400 will be made in March 2014 for all members of the 
bargaining unit as of that date.  For purpose of FLSA overtime and CalPERS calculations for 
Classic Members, this pay will cover the period between January 1, 2014 and December 31, 
2014. 
 
 Article 3 
 Medical, Dental, Vision, Life and Disability Plans 
 
3.1 Medical Plan: 

A. The City will continue the flexible benefit plan for employee health benefits in 
accordance with Internal Revenue Code Section 125.  The employee may choose to cover 
premium costs for the eligible employee’s health plan or other plans available through PERS 
and/or other qualified supplemental plans. Total monthly premium costs of selected insurance 
coverages which exceed the City's contribution toward the eligible employee’s flexible benefit 
health plan premium will be the responsibility of the employee. The minimum required 
coverages that each employee must select under the flexible benefit plan is the PERS  Health 
Plan.   In order to be excluded from this requirement for the PERS  Health Plan, an employee 
must submit verification of substantially equivalent alternate coverage for health insurance.  
Employees who elect no coverage pursuant to this Section shall not receive this benefit, but shall 
be eligible for the benefit described in subparagraph 3.1.I of this Section.    
 

B. Effective January 1, 2014, and continuing thereafter, the City contribution for 
the eligible employee’s flexible benefit health plan shall not exceed the following sums: 

 
 

 
 

 
 

 

Group Tier 2012 Cap 2014 Cap 
Employee $480.00 $500.00 

Employee +1 dependent $900.00 $940.00 
Employee +2 or more dependents $1,135.00 $1,195.00 
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C. For purposes of this Agreement, “premium costs for the eligible employee’s 
health plan” shall include the eligible employee’s participation in the PERS  Health Plan. 
 

D. By no later than December 31st each year, each employee shall execute a written 
authorization regarding the medical premium deduction. The deduction will be made on a 
biweekly basis. 
 

E. The dedicated City contribution to CalPERS Health coverage is the minimum 
amount required by the City’s contract with CalPERS, which is currently One Hundred Nineteen 
and no/100 dollars ($119.00) per month for each active employee or annuitant (equal amount 
contribution).  
 

F. The parties agree that administration of the plan, enrolling or canceling 
enrollment of employees or their dependents and processing claims and securing of adequate risk 
protection shall be the sole administrative and financial responsibility of the City.  
 

G. There shall be no decrease in benefits except as are imposed upon the City as 
benefit modifications by CalPERS.  Any change in plan benefits to the employee by the City 
shall be on a Meet and Confer basis.  
 

H. An employee with court ordered dependent health coverage must show proof of 
that order in the form of a qualified domestic relations' order (QRDO) before dependent coverage 
can be extended and otherwise meet the standards and regulations of the CalPERS Health Plan.  
 

I. The City agrees to continue and fund, for employees who elect no City provided 
health insurance coverage, a cash in lieu benefit in the amount of $500 per month, disbursable to 
the employee biweekly on a taxable income basis, in accordance with IRS Code Section 125.   

 
J. Either party may request to reopen negotiations on health insurance, if there is a 

proposed substantial change in the PPO network for the PERS Health Plan, or changes resulting 
from the implementation of the Affordable Care Act. 
 
3.2 Dental Plan: 
 

The parties agree that the current self-funded dental plan will remain in effect.  The 
parties agree that the administration of the plan, including but not limited to the providing of 
information about the plan, enrolling or canceling enrollment of employees or their dependents 
and processing claims shall be the sole administrative and financial responsibility of the City. 
There will be no decrease in benefits. 
 

City agrees to pay one hundred percent (100%) of the dental plan cost including 
dependent coverage. 
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3.3 Vision Plan: 
 

City agrees to continue to provide a vision plan through the California Vision Service 
Plan (VSP) B with a $25.00 deductible including coverage for dependents at its sole expense.  
City retains the right to self-insure at the same benefit level. There will be no decrease in 
benefits. 
 

City agrees to pay one hundred percent (100%) of the vision plan cost including 
dependent coverage. 
 
3.4 Life Insurance Plan: 

 
Life Insurance will be procured for each employee, (excluding retired employees) equal 

to the amount of the gross salary received under the salary schedule for a given year, not 
including overtime or special pay.  Dependent coverage at the amount of one thousand dollars 
($1,000) per spouse and child is provided in the current plan. City agrees to pay the premium for 
this coverage. 
 
3.5 Disability Plan: 
 
The City does not provide a Disability Plan.  Yreka City Employees Association may elect to 
vote as a unit to enroll in the State Disability Insurance program during the term of this 
agreement.   
 

Article 4 
Vacation and Leave 

 
4.1 Vacation Leave: 
 

The policy for use of vacation is based on the intent that vacation time be a relief from 
regular work schedules.  The relief from work is for the personal well being of employees, both 
mentally and physically, to insure healthy work and personal lives. 
 

All Regular Full Time and Regular Part Time Position employees shall be entitled to 
annual vacation leave with pay except employees who have served less than six (6) months in the 
service of the City.  However, vacation credits for this time will be granted to each such 
employee who later receives a permanent appointment. 
 

Eligible employees who work less than full-time but more than one thousand five 
hundred (1,500) hours per year shall be credited for vacation on a prorated basis. 
  



 

10 
 

 
4.2 Vacation Accrual: 

 
Vacation units shall be accumulated on an hour basis in accordance with the following 

schedule: 
 

Months of  Employment Vacation Hours Accrued Per Pay Period Maximum Carryover 
 Based on 26 equal pay periods per year As of January 1* 
1 – 60 months 3.08 hours                 80 hours per year 160 hours 
61 – 180 months 4.62 hours                 120 hours per year 240 hours 
181 months and after (max) 6.15 hours                 160 hours per year 320 hours 
*Two times the annual accrual 
 

The time during a calendar year at which an employee may take their vacation shall be 
determined by the department head with due regard for the wishes of the employee and particular 
regard for the needs of the City. 
 

The City agrees to permit probationary employees to use earned vacation time during the 
probationary period.  In cases where an employee has one year or greater probation, and in cases 
of real need, an employee may, departmental workload permitting, be allowed to take up to forty 
(40) hours of earned vacation.  Should said employee terminate voluntarily or involuntarily prior 
to achieving permanent status, the pay for vacation used will be deducted from the final 
paycheck. 
 
 Previous part-time City employees, who have subsequently become full-time regular 
employees without separation of service, shall be credited with such part-time City service, for 
the purpose of computing months of employment and vacation accrual rate.  One hundred 
seventy-three (173) hours of part-time City service shall equal one (1) month of employment.  As 
to any current employee, who may be entitled to a greater vacation accrual rate as of the effective 
date of this Memorandum of Understanding, pursuant to this paragraph, such additional vacation 
accrual shall be prorated only for the balance of the calendar year. 
 
 
4.3 Holidays: 

 
City agrees to observe the following holidays: 
 

July 4th Independence Day 
First Monday in September Labor Day 
November 11th Veteran’s Day 
Last Thursday in November Thanksgiving Day 
Friday Following Thanksgiving Day After Thanksgiving Day 
December 24th Christmas Eve 
December 25th Christmas Day 
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January 1st New Year’s Day 
Third Monday in January Martin Luther King Day 
Third Monday in February President’s Day 
Last Monday in May Memorial Day 

  
 When a holiday falls on a Sunday, the following Monday shall be observed as the 

holiday and when a holiday falls on a Saturday, the preceding Friday shall be observed as the 
holiday. Should December 24th fall on a Friday, December 23rd shall be observed as the paid 
holiday.  Should December 25th fall on a Monday, December 26th shall be observed as the paid 
holiday.    
 
 
4.4 Sick Leave: 
 
A. All employees, except part-time and extra help employees, shall be entitled to eight (8) 
hours of sick leave with pay each month or major fraction thereof, with no accumulation limit. 
 
B. City has entered into an agreement with the PERS whereby accumulated sick leave is 
converted to additional service credit upon retirement. 

 
C. Sick leave with pay shall be granted upon the recommendation of the department head in 
a case of the bona fide illness of the employee.  Sick leave with pay shall be held to include 
diagnostic procedures, dental procedures and ophthalmology services when performed by a duly 
licensed practitioner. 
 
D. In case of illness extending beyond two (2) days duration, the employee shall furnish a 
certificate issued by a licensed practitioner.  Each certificate shall be filed by the department 
head with the payroll clerk.  It shall be the policy of the City that sick leave shall be considered a 
privilege and not a right.  It shall be the responsibility of the department head to deny the use of 
sick leave with pay in cases where there is substantial evidence of abuse of the sick leave 
privilege. 
 
E. An employee who is entitled to Worker’s Compensation under the Labor Code of the 
State may elect to take as much of his/her accumulated sick leave or  accumulated vacation as 
when added to the Worker’s Compensation will result in payment to that employee of his/her full 
salary or wage. 
 
F. No City employee shall be entitled to the use of sick leave while absent from duty on 
account of any of the following causes: disability arising from any sickness of injury purposely 
self-inflicted or caused by their willful misconduct; sickness or disability sustained while on 
leave of absence other than regular vacation.  Sick leave, up to ten (10) days per calendar year, 
may be used by an employee to attend to an illness to the employee’s spouse, child or parent.    
“Child” includes a biological, foster, or adopted child; a stepchild; a legal ward; or a child to 
whom the employee acts as a parent.  “Parent” includes a biological, foster or adoptive parent; a 
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stepparent; or a legal guardian.  Sick leave to care for ill family members is subject to all policies 
that apply to sick leave, including medical documentation.   

 
4.5 Floating Holiday: 
  

Three floating holidays of three eight (8) hour days per year shall be credited to the 
paycheck of each full-time employee by January 15th of each year, as credited leave which 
cannot be saved.  It must be used by the end of the year or be lost 

 
Proration of Floating Holidays for new employees: 

January 1 - April 30 24 hours 
May 1 – August 31 16 hours 
September 1 – December 31 8 hours 

 
4.6 Funeral Leave:   

 
It is the City’s policy to allow employees to take time off without deduction of pay where 

such time off is necessitated by death in the immediate family.  This includes spouse, children 
parents (including in-laws), brother, sister or grandparents.  It does not include aunts or uncles 
unless such relatives reside in the household of the employee. 
 

The amount of time taken to attend funerals of those listed above is left to the discretion 
of the supervisor to the extent that the absence does not exceed three days. 
 

No time off with pay is granted for funerals of aunts, uncles, or friends unless the 
employee is solely involved in handling burial responsibilities. 
 

Time off for other funerals may be given at discretion of department head. 
 
4.7 Compensating Time Off (“CTO”) 

 
An eligible employee shall receive overtime compensation for all overtime worked as cash 

payment beyond 120 hours.  No employee who is eligible to earn overtime may accrue 
compensatory time off (CTO) beyond the 120 hour cap.  There shall be no exceptions to this cap.  

 
Article 5 

Allowances and Reimbursements 
 
5.1 Book and Tuition Reimbursement: 
 

The provisions of this section and the Educational Reimbursement Policy shall be 
amended and shall be effective upon adoption of this Agreement by the City Council, to include 
the following: 
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The City is interested in employees furthering their job-related education.  The City will 

pay for mandatory continuing education including licenses or certifications required for the job. 
The City will consider paying of non-mandatory education subject to available funding within 
the department budget and prior approval by the City Manager as set forth in this policy. 
 

a. Mandatory Continuing Education/Licenses/Certificates 
 

Any mandatory continuing education shall be paid for by the City of Yreka.  Mandatory 
continuing education is defined as course work, licenses or certifications required for 
maintenance of a license to practice a profession in the State of California.  The City shall allow 
employees paid straight time to take a license test related to their job.  The City may also allow 
the use of a City vehicle for the employee’s transportation to the test site.  In the event a City 
vehicle is not available to the employee the employee shall be reimbursed for mileage for the use 
of their personal vehicle, subject to the City’s mileage reimbursement policy.  The City shall 
provide a City vehicle for use in testing when such test involves the operation of a specific 
vehicle or piece of equipment.  On occasion, at the request of the City, it may be necessary for an 
employee to cancel an appointment for license testing and reschedule the appointment, except 
when cancellation would cause the license to expire. 
 

b. Reimbursement Procedure 
 

Reimbursement is subject to the employee obtaining a grade of “C” or better, or a passing 
grade where no grade is given.  Reimbursement shall include the cost of books, supplies and 
materials related to mandatory education and may include the cost of approved non-mandatory 
education related materials.  The employee shall not be reimbursed until a reimbursement request 
is submitted to the City Manager with a copy of the grade report attained and a copy of the 
receipt for payment of tuition, books and approved supplies and/or materials. 
 

c. Non-mandatory Education 
 

Non-mandatory education is defined as course work which would improve job skills for 
the employee’s current or future job and has substantial benefit to the City.  Reimbursement for 
non-mandatory education is subject to approval by the City Manager and the City Manager’s 
decision on all matters related to non-mandatory education and reimbursement is not grievable or 
appealable. 
 
5.2 Footwear Allowance: 
 

Public Works employees working the field and the meter reader, shall receive a $140 
footwear/boot allowance every year toward the purchase of work boots payable the second pay 
period on January.  The City and Association acknowledge the footwear/boot allowance is fair 
compensation for the purchase, repair and/or replacement of boots or footwear by these specific 
classifications.  
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Claims for boots and/or footwear that have been damaged on the job, that are unusable or 

unsafe, may be made when deemed necessary by the employee, subject to approval by the City 
Manager, on a case by case, non-appealable basis.   

 
Article 6 

Work Hours, Overtime 
 
6.1 Work Hours: 
   

The regular workday shall be eight (8) hours.  Except for office and clerical staff 
employees the normal work shift shall be from 7 a.m. to 3:30 p.m. with a one half (1/2) hour 
lunch, or such other times as may be mutually agreed to between the affected employee and the 
City.  Normal work shift for full time office, clerical staff  employees shall be from 8 a.m. to 5 
p.m. with a one hour lunch.   Occasionally, Supervisors, Department Heads and the City 
Manager may require an employee to work a schedule different from the normal schedule to 
meet the needs of the City prompted by an emergency or a specific project.  Unless an 
emergency exists, the City will provide at least 72 hours written notice when an employee will 
be required to work other than their normal schedule.   It is the policy of the City that employees 
be provided breaks for 15 minutes in the morning and 15 minutes in the afternoon at the work 
site; provided, however, the Association acknowledges that in the event of an emergency 
affecting the public health and safety or injury to persons or property, such break may be 
cancelled in such event and provided to the employee later in the day if the emergency has 
concluded.  “Emergency” as used herein is an event where there is immediate danger to persons 
or property requiring the employee’s service such as flooding, fires, sewage backups or 
hazardous material spills.   
 
 
6.2 Overtime and Out of Class Pay:   
 
A.   Overtime.  The City has the right to assign and schedule overtime for Association 
represented employees.  Whenever possible, overtime shall be assigned first to those employees 
who willingly volunteer for such overtime assignments, however, the City is not obligated to 
solicit volunteers before making overtime assignments.   
 

The assignment of overtime to Association represented employees does not constitute a 
change in shift, work schedule or days and hours of employment.  “Overtime” is defined as any 
work required to be performed by the employee in excess of an employee’s regularly scheduled 
workday or shift. 
 
B.   Out of Class Pay.  The City’s current Overtime/Out of Class/Standby Pay Policies for 
Miscellaneous City Employees effective 9-1-96 is attached as Appendix B.  Effective July 1, 
2007, when an employee is assigned to work out-of-class and does work out-of-class for four (4) 
continuous hours, the employee shall receive out-of-class pay. 
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Article 7 

 Catastrophic Leave 
 
7.1 Catastrophic Leave: 

The City’s current Catastrophic Leave Policy effective May 22, 2002, is attached as 
Appendix C. 
 

Article 8 
Retirement 

 
8.1 Employee Retirement Plan: 
 
A. City agrees to enroll and maintain enrollment of employees in the PERS 2% @ 55 
(Classic 1084 Miscellaneous)  retirement plan for miscellaneous members. Classic Employees 
shall pay the employee contribution for their retirement plan which is 7% for PERS 2% at 55 
(Classic 1084 Miscellaneous).  This contribution level shall commence on January 1, 2014.  
 
B. For new CalPERS employees, the City will enroll employees in the PERS 2% @ 62 
PEPRA 26550 Miscellaneous retirement plan.  Employees shall pay their share of contributions 
in accordance with State Law, CalPERS rules and regulations. 
 
8.2 Implementation of 457 Plan: 
 

The City will maintain the current payroll deduction 457 (or similar) plan so that 
employees can defer taxable income.  There will be no cost to the City except for administrative 
costs. 

 
Article 9 

Past Practice, Job Specifications, Recruitments,  
Temporary/Extra Help, Contracting Out, Pre-PERB Mediation,  

Revisions To Employee Conduct Policy And Work Rules;  
Revisions To Introductory And Probationary Policy 

 
 

9.1. Past Practice. 
 No mistake, misapplication, or misinterpretation of this Agreement or any City rule, 

regulation, resolution, ordinance, or policy shall constitute a past practice and upon discovering 
such mistake, misapplication, or misinterpretation the City may make such corrections as is 
necessary without notice to Association. 
 

In order for it to constitute a past practice, any deviation from this MOU, or any City rule, 
regulation, resolution, ordinance, or policy must be acknowledged by the City Manager and City 
Attorney, in writing.    
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9.2  Job Specifications. 

The City reserves the right to adopt new class specifications (including salary placement).  
The City and Association, upon Association’s request, agree to meet and consult regarding new 
job specifications for a period of time not to exceed sixty (60) calendar days.  If no agreement is 
reached, the City may implement new job specifications.   
 

The City and Association, upon request from Association, agree to meet and consult 
regarding revisions to current class specifications (including salary placements) for a period of 
time not to exceed 60 calendar days.  If requested by Association, the parties may agree to use 
advisory mediation with a State Mediator.  If unresolved, the City may implement revisions to 
current job specifications.   
 
9.3  Recruitments 
 
 

The parties agree the goal of each employment recruitment for the City of Yreka shall be 
to select the most qualified candidate for each position.  To that end, the City’s recruitment 
procedure shall be conducted, at the discretion of the City Manager, or his/her designee, on a 
“promotional” basis (all non-probationary City employees who meet the qualifications) and/or, 
on an “open competitive” basis (all individuals who meet the qualifications.  A job 
announcement will be sent to each City job site having an employee bulletin board.  Each job 
shall have a filing period of not less than five (5) working days.  Any eligible City employee may 
apply for any announced vacancy.  Generally the City will advertise the job announcements in 
the local newspaper and may advertise in other publications known to attract qualified 
candidates. 
 
9.4 Temporary/Extra Help Employment. 

Upon determining there exists within the City a need to employ individuals on other than 
a regular basis, the City Manager, or his/her designee, may approve temporary/extra help 
employment in such job classifications as may be appropriate to meet the City’s needs.  Persons 
employed on a temporary/extra help basis are unrepresented and shall not be subject to this 
MOU.  This category of “Temporary/Extra Help Employment” includes employee referred to as 
extra help, intermittent, fill-in, limited term, and seasonal, and employment is intended to be 
filled on a less than year-round basis, to cover normal vacation and sick leave relief (including 
workers’ compensation), unanticipated workloads, and situations involving fluctuations in 
staffing.   

 
No temporary/extra help worker may be employed beyond 960 hours in a fiscal year 

without the concurrence of the Association. 
 

It is not the intent of the City to replace Association represented employees with 
Temporary/extra help employees. 
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9.5 Contracting Out. 

As allowed by law, the City retains the right to contract out services not provided by the 
Association represented employees without any obligation to negotiate the decision contracting 
out or its impacts on Association represented classifications.  The City will give the Association 
fourteen (14) working days’ prior notice of such contracting out. 
 

Where services are, or have been, provided by the Association, the City will give the 
Association notice of intent to contract out services.  Upon the Association’s request, the parties 
agree to meet and confer for a period not to exceed ninety (90) days (which may be extended by 
mutual agreement).  If no agreement is reached in ninety (90) days, then the parties agree 
impasse exists.   At this point the parties agree to employ a State mediator and the mediation 
process to resolve issues at impasse. 
 
 
9.6 Pre-PERB Mediation. 

Association agrees to utilize and exhaust available City administrative processes and 
procedures prior to initiating an unfair labor practice charge with an agency other than the City. 
Should a statute of limitations issue arise prior to the exhaustion of the above processes 
Association reserves the right to file an unfair labor practice charge to preserve their rights. The 
parties agree to utilize a State Mediator as part of the process to resolve these issues. 
 
9.7 Revisions to Employee Conduct Policy and Work Rules. 
 

The provisions of the Employee Conduct Policy and Work Rules shall be amended to 
include the following: 
 

A.  The City reserves the right to search, without employee consent, all areas and 
property in which the City maintains full control for the purposes of investigating work-related 
misconduct.  Areas in which the City maintains full control include, but are not limited to, all 
City owned properties and buildings and City owned and/or leased equipment and vehicles. 
 

B.  The City reserves the right to search, without employee consent but with probable 
cause, all areas and property in which the City maintains joint control with the employee for the 
purposes of investigating work-related misconduct.  Areas jointly controlled by the City and the 
employee include, but are not limited to, desks, lockers, file cabinets, office cabinets, and 
bookshelves.  The City may notify the appropriate law enforcement agency if it is believed that 
an employee has committed criminal misconduct. 
 

C.  In instances described in sections A and B above, the City will permit the employee to 
have a representative present, who shall not interfere with the search. 
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9.8 Revisions to Introductory and Probationary Policy. 
 

The City’s Introductory and Probationary Policy shall be amended to provide as set forth 
in Exhibit “A”, which is attached to this Agreement, and incorporated herein by this reference, as 
though set forth in full. 
 
9.9 Account Clerk I and II Position.    

Once an employee in the Account Clerk series has completed their probationary period, 
the City Manager may, without consultation with the Association, choose to promote that 
employee to a higher level classification in the same series without opening the recruitment to 
competitive process. 
 
9.10 Maintenance Worker I and II Positions  
 The Maintenance Worker I position will be retitled Maintenance Worker Probationary 
and will be used to evaluate entry level employees prior to appointment to the Maintenance 
Worker II position.  The City may, at its option, delete steps A-C of the salary range (those steps 
that are below approximately 5% less than Step A of the Maintenance Worker II salary range) 
for recruiting and appointment purposes.  
 
 These employees shall have three (3) opportunities to obtain a commercial driver’s , class 
A with air brake and tanker endorsements, within one hundered eighty (180) days of hire.  These 
employees are otherwise, subject to the provisions of the Introductory and Probationary Policy as 
provided herein. 

 
Article 10 

 Concerted Activities 
 
10.1 Concerted Activities: 
 
A. The parties to this Memorandum recognize and acknowledge that the services performed 
by the City employees covered by this Memorandum are essential to the public health, safety and 
general welfare of the residents of the City of Yreka.  The Association will not recommend, 
encourage, cause or permit its members to initiate, participate in, nor will any member of the 
bargaining unit take part in any strike, sit-down, stay-in, sick-out, or slow-down to affect an 
employer-employee relations position (hereinafter referred to as work-stoppage), in any office or 
department of the City, nor to curtail any work or restrict any production, or interfere with any 
operation of the City.  Picketing shall be prohibited on matters involving wages, insurance 
coverage and leaves from work during the term of this Memorandum.  In the event of any such 
work stoppage by any member of the bargaining unit, the City shall not be required to negotiate 
on the merits of any dispute which may have given rise to such work stoppage until said work 
stoppage has ceased.   
 
B. City agrees not to lock out employees. 



C. In the event of any work stoppage during the term of this Memorandum, whether by the 
Association or any member of the bargaining unit, the Association through its officers, shall 
immediately declare in writing that such work stoppage is illegal and unauthorized, and further 
direct its members in writing to cease the said conduct and resume work. Copies of such written 
notice shall be served upon the City. In the event of any work stoppage the Association properly 
and in good faith performs the obligations ofthe paragraph, and providing the Association had 
not otherwise authorized, permitted or encouraged such work stoppage, the Association shall not 
be liable for any damages caused by the violation of this provision. However, the City shall have 
the right to discipline, to include discharge, any employee who instigates, participates in, or gives 
leadership to any work stoppage activity herein prohibited, and the City shall have the right to 
seek full legal redress, including damages, as against any such employee. It is understood that 
employees so disciplined retain an appeal right under the City's employer-employee relations 
policies and California law. 

Article 11 
Personnel Rules/Job Descriptions 

11.1 Personnel Rules/Job Descriptions 

A. During the term of this contract the parties will meet to discuss personnel rule changes 
and job descriptions. 

IN WITNESS WHEREOF, the parties have executed this Memorandum of 
Understanding in Yreka, California, as of the day and year first above written and upon approval 
by the City Council and the Association, to be effective January 1, 2014. 

CITY OF YREKA 
NEGOTIATING TEAM 

Steven W. Baker, City Manager 
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Exhibit A 
Probation Policy 

Probation 
The probationary period is part of the selection process, a time during which the City determines 
whether work performance or work-related behavior meets the required standards of the position 
 

1. Length of Probation 
The probationary period is six (6) months of actual and continuous service, except for the 
entry level Maintenance Worker  position, which shall be twelve (12) months.  The 
probationary period will automatically be extended by the length of any authorized 
leave(s) of absence of one work week or more. 

2.  Separation Without Cause 
At any time during the probationary period, the employment relationship may be 
terminated without cause and without right of appeal, grievance or hearing.  The 
probationary employee will be notified prior to the expiration of the probationary period 
that he or she has been rejected for regular appointment. 

3. Probation after Promotion 
On accepting a promotion, an employee serves a new probationary period of six (6) 
months of actual and continuous service.  The probationary period will automatically be 
extended by the length of any authorized leave(s) or one work week or more.  An 
employee does not acquire regular status in the promotional position until the successful 
completion of this probationary period.  If the employee fails to satisfactorily complete 
the probationary period in the promotional positions, the employee will be entitled to 
return to the position held prior to promotion at the range and step previously held if not 
subject to termination for disciplinary reasons.  The employee is not entitled to notice or 
hearing if rejected during probation, however employees placed in a promotional position 
can request a mid-probationary period point evaluation. 
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Exhibit B 

JOB DESCRIPTIONS FOR THE FOLLOWING CLASSIFICATIONS  
 
 
 

Maintenance Worker I-Parks 
Maintenance Worker II- Parks 
Maintenance Worker III -Maintenance 
Maintenance Worker II -Maintenance 
Maintenance Worker I -Maintenance 
Maintenance Worker II – Assignment To Building Maintenance 
Maintenance Worker II – Meter Reader  
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POSITION DESCRIPTION 
 

Class Title: Maintenance Worker II – Assignment to Building Maintenance. 
 
General Purpose: 
Performs a variety of routine and complex semi-skilled work in the alteration, repair, and 
maintenance of city buildings.  Performs basic electrical and plumbing tasks.  Repair or replace 
light fixtures, bulbs, ballast, etc. repair or replace plumbing fixtures, sinks, toilets, drinking 
fountains, painting of buildings, repair or replace door hardware, locks, hinges, etc.  Maintains 
sidewalks, shovel snow, apply ice melt, change HVAC filters. Responsible for Fire Extinguisher 
service.  Ability to make repairs to a variety of equipment i.e. chairs, tables, kitchen equipment, 
floors, walls, etc. Unstop drains and toilets.  Order and maintain supplies for buildings i.e. air 
filters, light bulbs, ice melt, etc. Keep and maintain building maintenance records.  May also be 
assigned as to the duties of a Maintenance Worker II.  This position operates a variety of 
equipment in the construction, operation, repair, maintenance, and replacement of city water, 
sewer, streets, storm drains, water treatment, wastewater treatment, sanitary landfill, and parks. 
This position requires substantial prior experience in public works functions beyond entry level, 
but not meeting the requirements of Maintenance Worker III. 
 
SUPERVISION RECEIVED: 
Works under general supervision of the Maintenance Manager and under direct supervision of 
the Maintenance Worker III as assigned.  
 
SUPERVISION EXERCISED: 
May serve as a lead worker over Maintenance Worker I and seasonal employees.   
 
Essential Duties and Responsibilities: 
1. Perform maintenance to city buildings and grounds. 
2. Places supply orders for building maintenance. 
3. Maintain Fire Extinguisher Service and records. 
4. Maintains concise records of building maintenance and supplies. 
 
As Maintenance Worker II Assignment to Maintenance, may also be assigned to: 
 
5. Inspects and/or repairs meters, parks, streets, drainage systems,water and sewer systems at 

frequent intervals to insure that all aspects of the systems are functioning properly. 
 
6. Determines the locations of gas, telephone, power, television, water, sewer, and storm drains 

from the appropriate sources prior to excavation. 
 
7. Responds to complaints regarding water leaks, pressure loss or no water; evaluates situation; 

explains findings to supervisor. 
 
8. Contacts residents and business owners in the area where services will be discontinued and 

explains when services will be shut off and how soon it will be turned back on. 
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9. Insures the proper maintenance of equipment and tools by cleaning and checking equipment 
and tools after use. 

 
10. Drives trucks of various sizes and weights in the loading, hauling and unloading of various 

equipment and materials. 
 
11. Performs routine inspection and preventive maintenance on assigned equipment and refers 

defects or needed repairs to supervisor; cleans equipment. 
 
12. Performs all duties in conformance to appropriate safety and security standards.   
 
13. Performs required labor involved in construction and maintenance projects as part of a crew, 

including pavement cutting, ditch digging, manhole and line cleaning, main and pipe repair, 
laying and backfilling. 

 
14. Cuts, fits, lays, repairs, taps, cleans and flushes water mains, pipe, gates and fittings on repair 

of mains and services and installation of services, fire hydrants and drinking fountains; 
assists in shutting off broken sections of water mains. 

 
15. Services water supply, sewer lines and pumps. 
 
16. May be assigned to operate light and medium sized construction and power equipment, 

which may include a water truck, loader, backhoe/loader, jetter/inductor truck, manlift, 
patching equipment and street sweeper.  May occasionally be assigned to operate heavy sized 
construction equipment, which may include a compactor, and street roller.   

 
17. Operates a variety of equipment used in water, sewer and street maintenance. 
 
18. May be assigned to transport hazardous materials. 
 
19. Each employee may be assigned specific job responsibilities that will dictate their day-to-day 

work activity.  Additional assignments may be given at any time at the discretion of the 
supervisor. 

 
20. May be assigned to Parks & General Maintenance. 
 
21. May serve on various employee or other committees as assigned. 
 
Desired Minimum Qualifications: 
Education and Experience: 
1. Graduation from high school education or GED equivalent, and 
2. Two(2) years of experience relating to construction, maintenance, or repair, or 
3. Any equivalent combination of education and experience. 
 
Necessary Knowledge, Skills and Abilities: 
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1. Knowledge of building maintenance, electricity, plumbing, HVAC, woodworking, welding 
and cutting equipment. 

2. Some knowledge of equipment, facilities, materials, methods and procedures used in 
maintenance, construction and repair activities. 

3. Skill in operation of various tools and equipment. 
4. Ability to perform heavy manual tasks for extended periods of time. 
5. Ability to work safely. 
6. Ability to communicate effectively verbally and in writing. 
7. Ability to establish and maintain effective working relationships with employees, other 

departments and the public. 
8. Ability to understand and carry out written and oral instructions. 
 
Special Requirements: 
1) Valid State of California Class A Commercial Driver's License. 
2) Air Brake Endorsement. 
3) Tanker Endorsement. 
4) All certifications necessary to perform the work as required. 
5) Pass a medical examination and mandatory drug and alcohol screenings required for 

licensing and work assignment. 
 
Tools and Equipment Used: 
Motorized vehicles and equipment, including water truck, compactor, dump truck, trash 
compacting equipment, pick up truck, utility truck, backhoe/loader, front end loader, street 
sweeper, jetter/inductor truck, street roller, manlift, tamper, plate compactor, saws, pumps, aerial 
propane kettle, compressors, sanders, generators, common hand and power tools, shovels, 
wrenches, detection devices, ditch witch, mobile or portable radio, and phone. 
 
Physical Demands: 
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 
 
While performing the duties of this job, the employee is regularly required to use hands to finger, 
handle, feel or operate objects, tools, or controls and reach with hands and arms as well as to 
stand, walk, talk, hear, sit, climb, balance, stoop, knell, crouch, and crawl into confined spaces.  
The employee frequently is required to use sensory perception in the detection of odors.   
 
The employee must frequently lift and/or move up to 30 pounds and occasionally lift and/or 
move up to 100 pounds.  Specific vision abilities required by this job include close vision, 
distance vision, color vision, depth perception, and the ability to adjust focus. 
 
Work Environment: 
The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job.   
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While performing the duties of this job, the employee is required to work in outside weather 
conditions.  The employee frequently works near moving mechanical parts and is frequently 
exposed to wet and/or humid conditions.  The employee occasionally works in high, precarious 
places and is occasionally exposed to fumes or airborne particles, risk of electrical shock, and 
vibration.  The employee is frequently exposed to toxic or caustic chemicals and may be exposed 
to hazardous materials. 
 
The noise level in the work environment is usually loud. 
 
Probationary Period: 
Employees serve a probationary period of six months.  During the probationary period the 
employee may be terminated without cause or recourse. The probationary period may be 
extended with the consent of the City Manager. 
 
Agency Shop Requirements:  This job classification is represented by the Yreka Employees' 
Association, the employees of which are required, as a condition of employment, to either join 
the union and pay union dues or pay an equivalent service fee. 
 
Selection Guidelines: 
Formal application, rating of education and experience, oral interview, reference check, and job 
related tests may be required. 
 
The duties listed above are intended only as illustrations of the various types of work that may be 
performed.  The omission of specific statements of duties does not exclude them from the 
position if the work is similar, related or a logical assignment to the position. 
 
The job description does not constitute an employment agreement between the employer and 
employee and is subject to change by the employer as the needs of the employer and 
requirements of the job change. 
 
 
 
 
I hereby acknowledge receipt of this job description and understand all requirements related to 
this position. 
 
 
___________________________  _____________________ 
Signature      Date 
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Exhibit B _ Job Descriptions 

 
POSITION DESCRIPTION 

 
Class Title: Maintenance Worker I – Maintenance 
 
General Purpose: 
Performs a variety of routine and complex semi-skilled work, and operates a variety of 
equipment in the construction, operation, repair, maintenance, and replacement of city water, 
sewer, streets, storm drains, water treatment, wastewater treatment, sanitary landfill, and parks.  
This is an entry-level position in the Department of Public Works. 
 
Supervision Received: 
Works under general supervision of the Maintenance Manager and under direct supervision of 
the Maintenance Worker III and/or II as assigned.  
 
Supervision Exercised: 
May serve as a lead worker over seasonal employees. 
 
Essential Duties and Responsibilities: 
22. Inspects and/or repairs meters, parks, streets, drainage systems, water and sewer systems at 

frequent intervals to insure that all aspects of the systems are functioning properly. 
 
23. Determines the locations of gas, telephone, power, television, water, sewer, and storm drains 

from the appropriate sources prior to excavation. 
 
24. Responds to complaints regarding water leaks, pressure loss or no water; evaluates situation; 

explains findings to supervisor. 
 
25. Contacts residents and business owners in the area where services will be discontinued and 

explains when services will be shut off and how soon it will be turned back on. 
 
26. Insures the proper maintenance of equipment and tools by cleaning and checking equipment 

and tools after use. 
 
27. On occasion, drives trucks of various sizes and weights in the loading, hauling and unloading 

of various equipment and materials. 
 
28. Performs routine inspection and preventive maintenance on assigned equipment and refers 

defects or needed repairs to supervisor; cleans equipment. 
 
29. Performs all duties in conformance to appropriate safety and security standards.   
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30. Performs required labor involved in construction and maintenance projects as part of a crew, 
including pavement cutting, ditch digging, manhole and line cleaning, main and pipe repair, 
laying and backfilling. 

 
31. Cuts, fits, lays, repairs, taps, cleans and flushes water mains, pipe, gates and fittings on repair 

of mains and services and installation of services, fire hydrants and drinking fountains; 
assists in shutting off broken sections of water mains. 

 
32. Services water supply, sewer lines and pumps. 
 
33. May occasionally be assigned to operate light and medium sized construction and power 

equipment, which may include a water truck, loader, roller, patching equipment, 
backhoe/front bucket and jetter/inductor truck.   

 
34. Operates a variety of equipment used in water, sewer and street maintenance. 
 
35. May be assigned to transport hazardous materials. 
 
36. Each employee may be assigned specific job responsibilities that will dictate their day-to-day 

work activity.  Additional assignments may be given at any time at the discretion of the 
supervisor. 

 
37. May be assigned to Parks Maintenance. 
 
38. May serve on various employee or other committees as assigned. 
 
Desired Minimum Qualifications: 
Education 
Graduation from high school education or GED equivalent. 
 
Necessary Knowledge, Skills and Abilities: 
9. Some knowledge of equipment, facilities, materials, methods and procedures used in 

maintenance, construction and repair activities. 
10. Skill in operation of various tools and equipment. 
11. Ability to perform heavy manual tasks for extended periods of time. 
12. Ability to work safely. 
13. Ability to communicate effectively verbally and in writing. 
14. Ability to establish and maintain effective working relationships with employees, other 

departments and the public. 
15. Ability to understand and carry out written and oral instructions. 
 
Special Requirements: 
6) Valid State of California Class A Commercial Driver's License or obtain within 180 days 

of appointment. 
7) Air Brake Endorsement, or obtain within 180 days of appointment. 
8) Tanker Endorsement, or obtain within 180 days of appointment 
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9) All certifications necessary to perform the work as required. 
10) Pass a medical examination and mandatory drug and alcohol screenings required for 

licensing and work assignment. 
 
Tools and Equipment Used: 
Motorized vehicles and equipment used include, but is not limited to:  water truck, dump truck, 
pick up truck, utility truck, backhoe/front bucket, front end loader, jetter/inductor truck, street 
roller, tamper, plate compactor, saws, pumps, aerial propane kettle, compressors, sanders, 
generators, common hand and power tools, shovels, wrenches, detection devices, ditch witch, 
mobile or portable radio, and phone. 
 
Physical Demands: 
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 
 
While performing the duties of this job, the employee is regularly required to use hands to finger, 
handle, feel or operate objects, tools, or controls and reach with hands and arms as well as to 
stand, walk, talk, hear, sit, climb, balance, stoop, knell, crouch, and crawl into confined spaces.  
The employee frequently is required to use sensory perception in the detection of odors.   
The employee must frequently lift and/or move up to 30 pounds and occasionally lift and/or 
move up to 100 pounds.  Specific vision abilities required by this job include close vision, 
distance vision, color vision, depth perception, and the ability to adjust focus. 
 
Work Environment: 
The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job.   
 
While performing the duties of this job, the employee is required to work in outside weather 
conditions.  The employee frequently works near moving mechanical parts and is frequently 
exposed to wet and/or humid conditions.  The employee occasionally works in high, precarious 
places and is occasionally exposed to fumes or airborne particles, risk of electrical shock, and 
vibration.  The employee is frequently exposed to toxic or caustic chemicals and may be exposed 
to hazardous materials. 
 
The noise level in the work environment is usually loud. 
 
Probationary Period: 
Employees serve a probationary period of six months.  During the probationary period the 
employee may be terminated without cause or recourse. The probationary period may be 
extended with the consent of the City Manager. 
 
Agency Shop Requirements: This job classification is represented by the Yreka Employees' 
Association, the employees of which are required, as a condition of employment, to either join 
the union and pay union dues or pay an equivalent service fee. 
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Selection Guidelines: 
Formal application, rating of education and experience, oral interview, reference check, and job 
related tests may be required. 
 
The duties listed above are intended only as illustrations of the various types of work that may be 
performed.  The omission of specific statements of duties does not exclude them from the 
position if the work is similar, related or a logical assignment to the position. 
 
The job description does not constitute an employment agreement between the employer and 
employee and is subject to change by the employer as the needs of the employer and 
requirements of the job change. 
 
 
 
 
I hereby acknowledge receipt of this job description and understand all requirements related to 
this position. 
 
 
___________________________  _____________________ 
Signature      Date 
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POSITION DESCRIPTION 
 

Class Title: Maintenance Worker II – Maintenance 
 
General Purpose: 
Performs a variety of routine and complex semi-skilled work, and operates a variety of 
equipment in the construction, operation, repair, maintenance, and replacement of city water, 
sewer, streets, storm drains, water treatment, wastewater treatment, sanitary landfill, and parks. 
This position requires substantial prior experience in public works functions beyond entry level, 
but not meeting the requirements of Maintenance Worker III. 
 
Supervision Received: 
Works under general supervision of the Maintenance Manager and under direct supervision of 
the Maintenance Worker III as assigned.  
 
Supervision Exercised: 
May serve as a lead worker over Maintenance Worker I and seasonal employees.   
 
Essential Duties and Responsibilities: 
39. Inspects and/or repairs meters, parks, streets, drainage systems, water and sewer systems at 

frequent intervals to insure that all aspects of the systems are functioning properly. 
 
40. Determines the locations of gas, telephone, power, television, water, sewer, and storm drains 

from the appropriate sources prior to excavation. 
 
41. Responds to complaints regarding water leaks, pressure loss or no water; evaluates situation; 

explains findings to supervisor. 
 
42. Contacts residents and business owners in the area where services will be discontinued and 

explains when services will be shut off and how soon it will be turned back on. 
 
43. Insures the proper maintenance of equipment and tools by cleaning and checking equipment 

and tools after use. 
 
44. Drives trucks of various sizes and weights in the loading, hauling and unloading of various 

equipment and materials. 
 
45. Performs routine inspection and preventive maintenance on assigned equipment and refers 

defects or needed repairs to supervisor; cleans equipment. 
 
46. Performs all duties in conformance to appropriate safety and security standards.   
 
47. Performs required labor involved in construction and maintenance projects as part of a crew, 

including pavement cutting, ditch digging, manhole and line cleaning, main and pipe repair, 
laying and backfilling. 
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48. Cuts, fits, lays, repairs, taps, cleans and flushes water mains, pipe, gates and fittings on repair 
of mains and services and installation of services, fire hydrants and drinking fountains; 
assists in shutting off broken sections of water mains. 

 
49. Services water supply, sewer lines and pumps. 
 
50. May be assigned to operate light and medium sized construction and power equipment, 

which may include a water truck, loader, backhoe/loader, jetter/inductor truck, manlift, 
patching equipment and street sweeper.  May occasionally be assigned to operate heavy sized 
construction equipment, which may include a compactor, and street roller.   

 
51. Operates a variety of equipment used in water, sewer and street maintenance. 
 
52. May be assigned to transport hazardous materials. 
 
53. Each employee may be assigned specific job responsibilities that will dictate their day-to-day 

work activity.  Additional assignments may be given at any time at the discretion of the 
supervisor. 

 
54. May be assigned to Parks Maintenance. 
 
55. May serve on various employee or other committees as assigned. 
 
Desired Minimum Qualifications: 
Education and Experience: 
4. Graduation from high school education or GED equivalent, and 
5. Two(2) years of experience relating to construction, maintenance, or repair, or 
6. Any equivalent combination of education and experience. 
 
Necessary Knowledge, Skills and Abilities: 
16. Some knowledge of equipment, facilities, materials, methods and procedures used in 

maintenance, construction and repair activities. 
17. Skill in operation of various tools and equipment. 
18. Ability to perform heavy manual tasks for extended periods of time. 
19. Ability to work safely. 
20. Ability to communicate effectively verbally and in writing. 
21. Ability to establish and maintain effective working relationships with employees, other 

departments and the public. 
22. Ability to understand and carry out written and oral instructions. 
 
Special Requirements: 
11) Valid State of California Class A Commercial Driver's License. 
12) Air Brake Endorsement. 
13) Tanker Endorsement. 
14) All certifications necessary to perform the work as required. 
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15) Pass a medical examination and mandatory drug and alcohol screenings required for 
licensing and work assignment. 

 
Tools and Equipment Used: 
Motorized vehicles and equipment used include, but is not limited to: water truck, compactor, 
dump truck, trash compacting equipment, pick up truck, utility truck, backhoe/loader, front end 
loader, street sweeper, jetter/inductor truck, street roller, manlift, tamper, plate compactor, saws, 
pumps, aerial propane kettle, compressors, sanders, generators, common hand and power tools, 
shovels, wrenches, detection devices, ditch witch, mobile or portable radio, and phone. 
 
Physical Demands: 
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 
 
While performing the duties of this job, the employee is regularly required to use hands to finger, 
handle, feel or operate objects, tools, or controls and reach with hands and arms as well as to 
stand, walk, talk, hear, sit, climb, balance, stoop, knell, crouch, and crawl into confined spaces.  
The employee frequently is required to use sensory perception in the detection of odors.   
 
The employee must frequently lift and/or move up to 30 pounds and occasionally lift and/or 
move up to 100 pounds.  Specific vision abilities required by this job include close vision, 
distance vision, color vision, depth perception, and the ability to adjust focus. 
 
Work Environment: 
The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job.   
 
While performing the duties of this job, the employee is required to work in outside weather 
conditions.  The employee frequently works near moving mechanical parts and is frequently 
exposed to wet and/or humid conditions.  The employee occasionally works in high, precarious 
places and is occasionally exposed to fumes or airborne particles, risk of electrical shock, and 
vibration.  The employee is frequently exposed to toxic or caustic chemicals and may be exposed 
to hazardous materials. The noise level in the work environment is usually loud. 
 
Probationary Period: 
Employees serve a probationary period of six months.  During the probationary period the 
employee may be terminated without cause or recourse. The probationary period may be 
extended with the consent of the City Manager. 
 
Agency Shop Requirements:  This job classification is represented by the Yreka Employees' 
Association, the employees of which are required, as a condition of employment, to either join 
the union and pay union dues or pay an equivalent service fee. 
 
Selection Guidelines: 
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Formal application, rating of education and experience, oral interview, reference check, and job 
related tests may be required. 
 
The duties listed above are intended only as illustrations of the various types of work that may be 
performed.  The omission of specific statements of duties does not exclude them from the 
position if the work is similar, related or a logical assignment to the position. 
 
The job description does not constitute an employment agreement between the employer and 
employee and is subject to change by the employer as the needs of the employer and 
requirements of the job change. 
 
 
 
I hereby acknowledge receipt of this job description and understand all requirements related to 
this position. 
 
 
___________________________  _____________________ 
Signature      Date 
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POSITION DESCRIPTION 
 

Class Title: Maintenance Worker III – Maintenance 
 
General Purpose: 
Performs a variety of routine and complex semi-skilled work, and operates a variety of 
equipment in the construction, operation, repair, maintenance, and replacement of city water, 
sewer, streets, storm drains, water treatment, wastewater treatment, sanitary landfill, and parks. 
This position requires extensive background in public works operation, equipment operation, and 
supervision. 
 
Supervision Received: 
Works under general supervision of the Maintenance Manager.  Position requires a large degree 
of individual initiative, judgment, and responsibility. 
 
Supervision Exercised: 
Frequently serves as a lead worker over lower level maintenance workers and seasonal 
employees.   
 
Essential Duties and Responsibilities: 
56. Inspects and/or repairs meters, parks, streets, drainage systems, water and sewer systems at 

frequent intervals to insure that all aspects of the systems are functioning properly. 
 
57. Determines the locations of gas, telephone, power, television, water, sewer, and storm drains 

from the appropriate sources prior to excavation. 
 
58. Responds to complaints regarding water leaks, pressure loss or no water; evaluates situation; 

explains findings to supervisor. 
 
59. Contacts residents and business owners in the area where services will be discontinued and 

explains when services will be shut off and how soon it will be turned back on. 
 
60. Insures the proper maintenance of equipment and tools by cleaning and checking equipment 

and tools after use. 
 
61. Drives trucks of various sizes and weights in the loading, hauling and unloading of various 

equipment and materials. 
 
62. Performs routine inspection and preventive maintenance on assigned equipment and refers 

defects or needed repairs to supervisor; cleans equipment. 
 
63. Performs all duties in conformance to appropriate safety and security standards.   
 
64. Performs required labor involved in construction and maintenance projects as part of a crew, 

including pavement cutting, ditch digging, manhole and line cleaning, main and pipe repair, 
laying and backfilling. 
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65. Cuts, fits, lays, repairs, taps, cleans and flushes water mains, pipe, gates and fittings on repair 

of mains and services and installation of services, fire hydrants and drinking fountains; 
assists in shutting off broken sections of water mains. 

 
66. Services water supply, sewer lines and pumps. 
 
67. Will be assigned to operate light, medium, and heavy sized construction and power 

equipment, which may include, but is not limited to, a water truck, loader, backhoe/loader, 
jetter/inductor truck, street sweeper, manlift, compactor, patching equipment, street roller, 
grader, scraper, and bulldozer.   

 
68. Operates a variety of equipment used in water, sewer and street maintenance. 
 
69. May be assigned to transport hazardous materials. 
 
70. Each employee may be assigned specific job responsibilities that will dictate their day-to-day 

work activity.  Additional assignments may be given at any time at the discretion of the 
supervisor. 

 
71. May be assigned to Parks Maintenance. 
 
72. May serve on various employee or other committees as assigned. 
 
Desired Minimum Qualifications: 
Education and Experience: 
7. Graduation from high school education or GED equivalent, and 
8. Two(2) years of experience relating to construction, maintenance, or repair, or 
9. Any equivalent combination of education and experience. 
 
Necessary Knowledge, Skills and Abilities: 
23. Knowledge of equipment, facilities, materials, methods and procedures used in 

maintenance, construction and repair activities. 
24. Skill in operation of various tools and equipment. 
25. Ability to perform heavy manual tasks for extended periods of time. 
26. Ability to work safely. 
27. Ability to communicate effectively verbally and in writing. 
28. Ability to establish and maintain effective working relationships with employees, other 

departments and the public. 
29. Ability to understand and carry out written and oral instructions. 
 
Special Requirements: 
16) Valid State of California Class A Commercial Driver's License. 
17) Air Brake Endorsement. 
18) Tanker Endorsement. 
19) All certifications necessary to perform the work as required. 
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20) Pass a medical examination and mandatory drug and alcohol screenings required for 
licensing and work assignment. 

 
Tools and Equipment Used: 
Motorized vehicles and equipment used include, but is not limited to: water truck, compactor, 
dump truck, trash compacting equipment, pick up truck, utility truck, backhoe/loader, front end 
loader, street sweeper, jetter/inductor truck, street roller, manlift, tamper, plate compactor, saws, 
pumps, aerial propane kettle, compressors, sanders, generators, common hand and power tools, 
shovels, wrenches, detection devices, ditch witch, mobile or portable radio, and phone. 
 
Physical Demands: 
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 
 
While performing the duties of this job, the employee is regularly required to use hands to finger, 
handle, feel or operate objects, tools, or controls and reach with hands and arms as well as to 
stand, walk, talk, hear, sit, climb, balance, stoop, knell, crouch, and crawl into confined spaces.  
The employee frequently is required to use sensory perception in the detection of odors.   
 
The employee must frequently lift and/or move up to 30 pounds and occasionally lift and/or 
move up to 100 pounds.  Specific vision abilities required by this job include close vision, 
distance vision, color vision, depth perception, and the ability to adjust focus. 
 
Work Environment: 
The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job.   
 
While performing the duties of this job, the employee is required to work in outside weather 
conditions.  The employee frequently works near moving mechanical parts and is frequently 
exposed to wet and/or humid conditions.  The employee occasionally works in high, precarious 
places and is occasionally exposed to fumes or airborne particles, risk of electrical shock, and 
vibration.  The employee is frequently exposed to toxic or caustic chemicals and may be exposed 
to hazardous materials.  The noise level in the work environment is usually loud. 
 
Probationary Period: 
Employees serve a probationary period of six months.  During the probationary period the 
employee may be terminated without cause or recourse. The probationary period may be 
extended with the consent of the City Manager. 
 
Agency Shop Requirements: This job classification is represented by the Yreka Employees' 
Association, the employees of which are required, as a condition of employment, to either join 
the union and pay union dues or pay an equivalent service fee. 
 
Selection Guidelines: 
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Formal application, rating of education and experience, oral interview, reference check, and job 
related tests may be required. 
 
The duties listed above are intended only as illustrations of the various types of work that may be 
performed.  The omission of specific statements of duties does not exclude them from the 
position if the work is similar, related or a logical assignment to the position. 
 
The job description does not constitute an employment agreement between the employer and 
employee and is subject to change by the employer as the needs of the employer and 
requirements of the job change. 
 
 
 
I hereby acknowledge receipt of this job description and understand all requirements related to 
this position. 
 
 
___________________________  _____________________ 
Signature      Date 
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POSITION DESCRIPTION 
 

Maintenance Worker II –  Public Works Assignment to Parks 
 
GENERAL PURPOSE: 
Performs a variety of semi-skilled technical and maintenance work in the operation, 
maintenance, and repair of the parks. May be assigned to assist in the repair, maintenance, and 
replacement of City water, sewer, streets, storm drainage facilities and systems, water treatment 
and wastewater treatment.  
 
SUPERVISION RECEIVED: 
Works under general supervision of the Maintenance Manager and under direct supervision of 
the Maintenance Worker III as assigned.  
 
SUPERVISION EXERCISED: 
May serve as a lead worker over Maintenance Worker I and seasonal employees.   
 
ESSENTIAL DUTIES AND RESPONSIBILITIES: 
Maintain plantings and grounds, recreation and play areas, and irrigation systems; unlock and 
open gates to parks; mows lawns, hauls garbage, often heavy lifting up to 100 lbs.; assists with 
irrigation repairs including sprinklers, lines, valves, clocks, etc.; rakes, performs pick and shovel 
work, paints, performs carpentry tasks, does concrete work, performs plumbing, operates 
chainsaws as may be necessary for pruning trees and shrubs, assembles equipment.  Maintains 
swimming pool; clean filters; checks and maintains water quality. Coordinates park reservations 
and special requests, may respond to inquiries from the general public. Employee may be 
assigned specific job responsibilities that will dictate the day-to-day work activity.  Additional 
assignments may be given at any time at the discretion Maintenance Manager to perform other 
duties within the Department of Public Works within the scope of duties of the Maintenance 
Worker II.  
 
During winter months will be frequently assigned to general duties of Maintenance Worker II - 
Public Works Maintenance. 
 
DESIRED MINIMUM QUALIFICATIONS: 
Education and Experience: 
• Graduation from high school or GED equivalent. 
• Some experience in parks construction and/or maintenance  
• Any equivalent combination of education and experience. 
 
Special Requirements: 
 
21) Valid State of California Class A Commercial Driver's License. 
22) Air Brake Endorsement. 
23) Tanker Endorsement. 
24) All certifications necessary to perform the work as required. 
6) Qualified Applicators Certificate for application of pesticides.  
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7) Certified Pool Operators License. 
8) Pass a medical examination and mandatory drug and alcohol          screenings required for 

licensing and work assignment. 
 
Necessary knowledge, skills and abilities: 
• General knowledge of equipment, facilities, materials, methods and procedures used in 

maintenance and operation of parks and public works. 
• Ability to repair, operate, and maintain varied mechanical and electrical equipment. 
• Ability to work safely; ability to communicate effectively verbally and in writing; ability to 

establish and maintain effective working relationships with employees, other departments 
and the public; ability to understand and carry out written and oral instructions. 

• This classification requires the use of a City vehicle while conducting City business.  In order 
to drive, individuals must be physically capable of operating the vehicles safely and must 
possess an appropriate valid California motor vehicle operator's license. 

 
TOOLS AND EQUIPMENT USED: 
Motor vehicles, manlift, generators, pumps, gauges, common hand and power tools, shovels, 
wrenches, detection devices, mobile radio, phone, electrical diagnostic equipment, and a variety 
of landscape maintenance equipment. 
 
PHYSICAL DEMANDS: 
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 
 
While performing the duties of this job, the employee is regularly required to use hands to finger, 
handle, feel, or operate objects, tools, or controls and to reach with hands and arms.  The 
employee frequently is required to stand for long periods of time, walk, talk, hear, sit, climb, 
balance, stoop, kneel, crouch, crawl, and smell. 
 
The employee must frequently lift and/or move up to 50 pounds and occasionally lift and/or 
move up to 100 pounds.  Specific vision abilities required by this job include close vision, 
distance vision, color vision, depth perception, and the ability to adjust focus. 
 
WORK ENVIRONMENT: 
The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job.  Reasonable accommodations 
may be made to enable individuals with disabilities to perform the essential functions. 
 
While performing the duties of this job, the employee often works in outside adverse weather 
conditions.  The employee occasionally works near moving mechanical parts.  The employee 
occasionally works in high, precarious places and is occasionally exposed to fumes or airborne 
particles, risk of electrical shock, and vibration.  The employee is occasionally exposed to toxic 
or caustic chemicals. 
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The noise level in the work environment is usually moderately loud. 
 
Agency Shop Requirements:  This job classification is represented by the Yreka Employees' 
Association, the employees of which are required, as a condition of employment, to either join 
the union and pay union dues or pay an equivalent service fee. 
 
PROBATIONARY PERIOD: 
Employees serve a probationary period of six months.  During the probationary period the 
employee may be terminated without cause or recourse. The probationary period may be 
extended with the consent of the City Manager. 
 
The duties listed above are intended only as illustrations of the various types of work that may be 
performed.  The omission of specific statements of duties does not exclude them from the 
position if the work is similar, related or a logical assignment to the position. 
 
The job description does not constitute an employment agreement between the employer and 
employee and is subject to change by the employer as the needs of the employer and 
requirements of the job change. 
 
 
I hereby acknowledge receipt of this job description and understand all requirements related to 
this position. 
 
 
___________________________  _____________________ 
Signature      Date 
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POSITION DESCRIPTION 
Maintenance Worker I –  Public Works Assignment to Parks 

 
GENERAL PURPOSE: 
Performs a variety of semi-skilled technical and maintenance work in the operation, 
maintenance, and repair of the parks. May be assigned to assist in the repair, maintenance, and 
replacement of City water, sewer, streets, storm drainage facilities and systems, water treatment 
and wastewater treatment.   
 
SUPERVISION RECEIVED: 
Works under general supervision of the Maintenance Manager and under direct supervision of 
the Maintenance Worker III and/or II as assigned.  
 
SUPERVISION EXERCISED: 
May serve as a lead worker over seasonal employees.   
 
ESSENTIAL DUTIES AND RESPONSIBILITIES: 
Maintain plantings and grounds, recreation and play areas, and irrigation systems; unlock and 
open gates to parks; mows lawns, hauls garbage, often heavy lifting up to 100 lbs.; assists with 
irrigation repairs including sprinklers, lines, valves, clocks, etc.; rakes, performs pick and shovel 
work, paints, performs carpentry and plumbing tasks, does concrete work, operates chainsaws as 
may be necessary for pruning trees and shrubs, assembles equipment.  Employee may be 
assigned specific job responsibilities that will dictate the day-to-day work activity.  Additional 
assignments may be given at any time at the discretion Maintenance Manager to perform other 
duties within the Department of Public Works within the scope of duties of the Maintenance 
Worker I.   
 
During the winter months may be frequently assigned to general duties of Maintenance Worker I 
- Public Works Maintenance.   
 
DESIRED MINIMUM QUALIFICATIONS: 
Education and Experience: 
• Graduation from high school or GED equivalent. 
• Some experience in parks construction and/or maintenance  
• Any equivalent combination of education and experience. 
 
Special Requirements: 
25) Valid State of California Class A Commercial Driver's License, or obtain within 180 days 

of appointment. 
26) Air Brake Endorsement, or obtain within 180 days of appointment. 
27) Tanker Endorsement, or obtain within 180 days of appointment. 
28) All certifications necessary to perform the work as required. 
29) Pass a medical examination and mandatory drug and alcohol screenings required for 

licensing and work assignment. 
 
Necessary knowledge, skills and abilities: 
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• General knowledge of equipment, facilities, materials, methods and procedures used in 
maintenance and operation of parks. 

• Ability to repair, operate, and maintain varied mechanical and electrical equipment. 
• Ability to work safely; ability to communicate effectively verbally and in writing; ability to 

establish and maintain effective working relationships with employees, other departments 
and the public; ability to understand and carry out written and oral instructions. 

• This classification requires the use of a City vehicle while conducting City business.  In order 
to drive, individuals must be physically capable of operating the vehicles safely and must 
possess an appropriate valid California motor vehicle operator's license. 

 
TOOLS AND EQUIPMENT USED: 
Motor vehicles, generators, pumps, gauges, common hand and power tools, shovels, wrenches, 
detection devices, mobile radio, phone, electrical diagnostic equipment, and a variety of 
landscape maintenance equipment. 
 
PHYSICAL DEMANDS: 
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 
 
While performing the duties of this job, the employee is regularly required to use hands to finger, 
handle, feel, or operate objects, tools, or controls and to reach with hands and arms.  The 
employee frequently is required to stand for long periods of time, walk, talk, hear, sit, climb, 
balance, stoop, kneel, crouch, crawl, and smell. 
 
The employee must frequently lift and/or move up to 50 pounds and occasionally lift and/or 
move up to 100 pounds.  Specific vision abilities required by this job include close vision, 
distance vision, color vision, depth perception, and the ability to adjust focus. 
 
WORK ENVIRONMENT:  The work environment characteristics described here are 
representative of those an employee encounters while performing the essential functions of this 
job.  Reasonable accommodations may be made to enable individuals with disabilities to perform 
the essential functions. 
 
While performing the duties of this job, the employee often works in outside adverse weather 
conditions.  The employee occasionally works near moving mechanical parts.  The employee 
occasionally works in high, precarious places and is occasionally exposed to fumes or airborne 
particles, risk of electrical shock, and vibration.  The employee is occasionally exposed to toxic 
or caustic chemicals. The noise level in the work environment is usually moderately loud. 
 
AGENCY SHOP REQUIREMENTS:  This job classification is represented by the Yreka 
Employees' Association, the employees of which are required, as a condition of employment, to 
either join the union and pay union dues or pay an equivalent service fee. 
 
PROBATIONARY PERIOD:  
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Employees serve a probationary period of six months.  During the probationary period the 
employee may be terminated without cause or recourse. The probationary period may be 
extended with the consent of the City Manager. 
 
The duties listed above are intended only as illustrations of the various types of work that may be 
performed.  The omission of specific statements of duties does not exclude them from the 
position if the work is similar, related or a logical assignment to the position. 
 
The job description does not constitute an employment agreement between the employer and 
employee and is subject to change by the employer as the needs of the employer and 
requirements of the job change. 
 
I hereby acknowledge receipt of this job description and understand all requirements related to 
this position. 
 
 
__________________________  _____________________ 
Signature      Date 
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POSITION DESCRIPTION 
 

Class Title: Maintenance Worker II – Assignment as Water Meter Reader. 
 
General Purpose: 
Performs a variety of semi-skilled maintenance work primarily pertaining to reading and 
maintaining water meters.  May be assigned to assist in the repair, maintenance, and replacement 
of City water, sewer, streets, storm drainage facilities and systems, water treatment, wastewater 
treatment, and maintenance of parks.   
 
Supervision Received: 
Works under the supervision of the Maintenance Manager or designated crew leader.  Frequently 
works alone while reading water meters. 
 
Essential Duties and Responsibilities: 
 
1. Reads, inspects, maintains, and repairs water meters. 
2. Inspects and/or repairs booster pumping stations, reservoir, meters, streets, drainage systems, 

water and sewer systems at frequent intervals to insure that all aspects of the systems are 
functioning properly. 

3. Maintains a variety of records relating to inspections, maintenance activity, water supply, 
consumption, etc. 

4. Responds to complaints regarding water leaks, pressure loss or no water; evaluates situation; 
explains findings to supervisor. 

5. Contacts residents and business owners in the area where services will be discontinued and 
explains when services will be shut off and how soon it will be turned back on. 

6. Insures the proper maintenance of equipment and tools by cleaning and checking equipment 
and tools after use. 

7. Determines that locations of gas, telephone, power, television, water and sewer lines from the 
appropriate sources prior to excavation. 

8. Drives trucks of various sizes and weights in the loading, hauling and unloading of various 
equipment and materials. 

9. Performs routine inspection and preventive maintenance on assigned equipment and refers 
defects or needed repairs to supervisor; cleans equipment. 

10. May occasionally be assigned to operate light and medium-sized construction and power 
equipment, which may include a water truck, loader, backhoe/front end, jetter/inductor truck, 
street sweeper, patching equipment, street roller, and dump truck. 

11. Performs all duties in conformance to appropriate safety and security standards. 
12. Performs required labor involved in construction and maintenance projects as part of a crew, 

including pavement cutting, ditch digging, manhole and line cleaning, main and pipe repair, 
laying and backfilling. 

13. Cuts, fits, lays, repairs, taps, cleans and flushes water mains, pipe, gates and fittings on repair 
of mains and services and installation of services, fire hydrants and drinking fountains; 
assists is shutting off broken sections of water mains. 

14. May assist in the training of lower level employees to increase their skills in the maintenance, 
construction and repair of water, sewer, street, and storm drainage facilities. 
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15. Services water supply, sewer lines, and pumps. 
16. Operates a variety of power construction and maintenance equipment used in the water, 

sewer, street, parks and landfill departments.  Each employee may be assigned specific job 
responsibilities that will dictate their day-to-day work activity. Additional assignments may 
be given at any time at the discretion Maintenance Manager to perform other duties within 
the public works department within the scope of duties of the Maintenance Worker II.  

17. May serve on various employee or other committees as assigned. 
 
Desired Minimum Qualifications: 
Education and Experience: 
10. Graduation from high school education or GED equivalent, and 
11. Two(2) years of experience relating to construction, maintenance, or repair, or 
12. Any equivalent combination of education and experience. 
 
Necessary Knowledge, Skills and Abilities: 
1. Ability to accurately read water meters and record readings. 
2. Knowledge of equipment, facilities, materials, methods and procedures used in maintenance, 

construction and repair activities. 
3. Skill and knowledge in operation of various tools and equipment. 
4. Some skill in operation of heavy, power driven equipment. 
5. Ability to perform heavy manual tasks for extended periods of time. 
6. Ability to work safely. 
7. Ability to communicate effectively verbally and in writing. 
8. Ability to establish and maintain effective working relationships with employees, other 

departments and the public. 
9. Ability to understand and carry out written and oral instructions. 
 
Special Requirements: 
30) Valid State of California Class A Commercial Driver's License. 
31) Air Brake Endorsement. 
32) Tanker Endorsement. 
33) All certifications necessary to perform the work as required. 
34) Pass a medical examination and mandatory drug and alcohol screenings required for 

licensing and work assignment. 
 
Tools and Equipment Used 
Motorized vehicles and equipment, including water truck, dump truck, pickup truck, utility truck, 
street sweeper, jetter/inductor truck, street roller, loader, manlift, tamper, plate compactor, saws, 
pumps, aerial propane kettle, compressors, sanders, generators, common hand and power tools, 
shovels, wrenches, detection devices, mobile radio, phone, ditch witch. 
 
Physical Demands: 
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. While performing the duties of this job, the employee is required to frequently walk.  
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The employee is regularly required to use hands to finger, handle, feel or operate objects, tools, 
or controls and reach with hands and arms as well as to stand; walk; talk; hear; sit; climb; 
balance; stoop; kneel; crouch; and crawl into confined spaces.  The employee frequently is 
required to stand and talk or hear.  The employee must frequently lift concrete and steel water 
meter covers, frequently lift and/or move up to 30 pounds, and occasionally lift and or move up 
to 100 pounds.  Specific vision abilities required by this job include close vision, distance vision, 
color vision, peripheral vision, depth perception, and the ability to adjust focus. 
 
Work Environment: 
The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job. 
 
While performing the duties of this job, the employee is required to work in outside weather 
conditions and work alone.  The employee works near moving and mechanical parts and is 
frequently exposed to wet and/or humid conditions and vibration.  The employee occasionally 
works in high, precarious places and is occasionally exposed to fumes or airborne particles, and 
risk of electrical shock.  The employee may be exposed to toxic or caustic chemicals.  The noise 
level in the work environment is occasionally loud. 
 
Probationary Period: 
Employees serve a probationary period of six months.  During the probationary period the 
employee may be terminated without cause or recourse.  The probationary period may be 
extended with the consent of the City Manager. 
 
Agency Shop Requirements:  This job classification is represented by the Yreka Employees' 
Association, the employees of which are required, as a condition of employment, to either join 
the union and pay union dues or pay an equivalent service fee. 
 
Selection Guidelines: 
Formal application; rating of education and experience; oral interview and reference check; job 
related tests may be required. 
 
The duties listed above are intended only as illustrations of the various types of work that may be 
performed.  The omission of specific statements of duties does not exclude them from the 
position if the work is similar, related or a logical assignment to the position. 
 
The job description does not constitute an employment agreement between the employer and 
employee and is subject to change by the employer as the needs of the employer and 
requirements of the job change. 
 
I hereby acknowledge receipt of this job description and understand all requirements related to 
this position. 
 
 
_________________________   Date: ___________________Signature  
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SALARY SCHEDULE 
FISCAL YEAR 2013-14 
JOB TITLE UNIT 
ACCOUNT CLERK I YCEA 
ACCOUNT CLERK II YCEA 
MAINTENANCE WORKER I YCEA 
MAINTENANCE WORKER II YCEA 
MAINTENANCE WORKER Ill YCEA 
MAINENANCE LEAD PERSON YCEA 
MAINTENANCE SPECIALIST YCEA 
FACILITIES AND MAINT. TECHNICIAN YCEA 
WASTE WATER MAINT. CLASS I YCEA 
WASTE WATER MAINT. CLASS II YCEA 
CLASS II W/H20 TREATMENT CERT YCEA 
WASTE WATER MAINT. CLASS Ill YCEA 
CLASS Ill W/H20 TREATMENT CERT YCEA 
WATER MAINTENANCE CLASS I YCEA 
WATER MAINTENANCE CLASS II YCEA 
WATER MAINTENANCE CLASS Ill YCEA 
MECHANIC YCEA 
SR MECHANIC YCEA 

Appendix A 
City of Yreka 

2013-14 Salary Schedules 
Monthly Salary 

Yreka City Employees Association 
(valid through 12/31/2014) 

Factor Prior 
Hourly Year 

COLA JOB# RANGE Range BASE 
1.07 31 1088 1303 2,111 
1.07 32 1247 1494 2,420 
1.07 312 1028 1231 1,994 
1.07 311 1247 1494 2,420 
1.07 310 1345 1612 2,611 
1.07 302 1409 1687 2,733 
1.07 320 1409 1687 2,733 
1.07 322 1413 1693 2,742 
1.07 332 1277 1529 2,477 
1.07 331 1409 1687 2,733 
1.07 333 1479 1771 2,869 
1.07 330 1667 1997 3,235 ' 
1.07 334 1750 2096 3,395 
1.07 335 1277 1529 2,477 
1.07 336 1409 1687 2,733 
1.07 337 1667 1997 3,235 
1.07 352 1345 1612 2,611 
1.07 351 1409 1687 2,733 

10-YR YCEA 
LONGEVITY 

STEP A STEP B STEP C STEP D STEP E STEP F STEPG 
2,259 2,372 2,491 2,616 2,747 2,884 3,028 
2,589 2,718 2,854 2,997 3,147 3,304 3,469 
2,134 2,241 2,353 2,471 2,595 2,725 2,861 
2,589 2,718 2,854 2,997 3,147 3,304 3,469 
2,794 2,934 3,081 3,235 3,397 3,567 3,745 
2,924 3,070 3,224 3,385 3,554 3,732 3,919 
2,924 3,070 3,224 3,385 3,554 3,732 3,919 
2,934 3,081 3,235 3,397 3,567 3,745 3,932 
2,650 2,783 2,922 3,068 3,221 3,382 3,551 
2,924 3,070 3,224 3,385 3,554 3,732 3,919 
3,070 3,224 3,385 3,554 3,732 3,919 4,115 
3,461 3,634 3,816 4,007 4,207 4,417 4,638 
3,633 3,815 4,006 4,206 4,416 4,637 4,869 
2,650 2,783 2,922 3,068 3,221 3,382 3,551 
2,924 3,070 3,224 3,385 3,554 3,732 3,919 
3,461 3,634 3,816 4,007 4,207 4,417 4,638 
2,794 2,934 3,081 3,235 3,397 3,567 3,745 
2,924 3,070 3,224 3,385 3,554 3,732 3,919 
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Approved: 

A_~ 
City Manager 

Effective Date 9-1.,96 

CITY OF YREKA 
POLICIES AND PROCEDURES 

OVERTIMFJOliT OF CLASS/ 
STANDBY PAY POUCIES FOR 

MISCELLANEOUS CITY EMPLOYEES 

L Call out/overtime pay: ··· 

Policy: . 

a. · Call out will be compensated at the rate of 1 Yz timesregu.la:r pay for ru.I 
hours including the two-hour minimum, Compensationshall be either 
payment or compensatory-time at the option of the employee. 

b. Overtime as an extension ofthc regular work day will be at the rate of 
l Y1 times tlte r-egular rate of pay for eaclt hour worked (no ininiml.lill.) 

c. An employee who is off for vacation or sick leave during the regular work 
day will be credited a5 if jt were a regular worked eight-hour day. -For the . 
purpose of computing overtime payu)ent, this means that even when an 

. employee IS off. the o.ve1time pay ·.villbc the same as if he or she was ori 
the job for a full eight homs. 

IT. Out of Class Pay: 

Policy: 

When an employee works at a higher class, he or she will be paid at 
-5% aboVe the current regular. salary or at step A of the higher pay range, 
whichever is greater. 

lli. Stand by Pay: 

Policy: 

Standby pay will be paid at the rate ofSSO per full 24 hour 
standby period and $25.00 for~ than a 24-hour standby period. To 
qualify for standby pay, an employee must be specifically assigned to 
standby duty on his or her regular day off. · 
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Appendix C 

CITY OF YREKA - POLICY AND PROCEDURES 
CATASTROPHIC LEAVE POLICY 

 
 
The City Manager may approve employee request(s) for Catastrophic Leave.  Catastrophic 
illness or injury is a severe illness or injury where the employee is expected to be incapacitated 
for a minimum of sixty (60) days after he/she has fully exhausted all of his/her accumulated paid 
leave time (e.g., sick leave, vacation, holiday, and CTO).  Catastrophic illness or injury is further 
defined as a debilitating illness or injury of an employee’s spouse, or legally dependent child 
because the employee is expected to be off work specifically to care for their spouse or legally 
dependent child for a minimum of sixty (60) days after the employee has exhausted all of his/her 
accumulated paid leave.  An employee’s job related illness or injury subject to workers’ 
compensation coverage shall not be eligible for this catastrophic leave provision.  This leave 
does not extend any Family-Medical Leave Act and California Family Rights Act, and is to run 
concurrently with any such benefit. 
 
The City Manager may request medical documentation stating the employee is unable to perform 
their job and return to work.  The City Manager may request documentation that the family 
(member) is still injured or ill.  The decision of the City Manager may not be appealed, nor will 
any decision of the City Manager relative to Catastrophic Leave establish a precedent of any 
kind. 
 
Purpose: 
The purpose of this policy is to provide a means by which employees of the City may donate 
their accrued compensatory time, vacation leave, or sick leave to a co-employee who has 
suffered a catastrophic injury or illness and has inadequate paid leave available during the 
expected duration of the injury or illness. 
 
Donation of Compensatory Time: 
Any employee may donate all or any part of their accrued compensatory time to a co-employee 
who has suffered a catastrophic injury or illness.  
 
Donation of Vacation Leave: 
Any City employee may donate accrued vacation leave to a co-employee who has suffered a 
catastrophic injury or illness provided, however, the contributing employee shall maintain a 
balance of accrued vacation of not less than 40 hours. 
 
Donation of Sick Leave: 
Any employee may donate sick leave to a co-employee who has suffered a catastrophic injury or 
illness up to 5 days accrued sick leave provided, however, any such contributing employee 
shall maintain at least 12 days of accrued sick leave for their own use.  The contribution of sick 
leave is limited to one donation per co-employee per 12-month period so as to assure that the 



 

23 
 

contributing employee maintains their own sick leave account in the event they suffer a 
catastrophic injury or illness. 
 
Procedure: 
Donations shall be made pursuant to the approval of the City Manager.  The employee receiving 
the leave will be paid at their normal rate of pay. Hours donated will be applied in the order in 
which they are received by the Finance Director and any excess donations not utilized will be 
credited back to the donor. 
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CATASTROPHIC LEAVE 
DONATION FORM 

 
 

Name of contributing employee:___________________________________ 
 
Name of co-employee to which donation is made:_____________________ 
 
Type of Donation: 
 

 Compensatory time # of hours donated________ 
 
 

 Vacation leave  # of hours donated ________ 
 Employee must maintain 40 hours vacation leave after donation. 
 
 

 Sick leave   # of hours donated ________ 
No more than 5 days may be donated per 12-month period. 
Employee must maintain 12 days sick leave after donation. 

 
______________________________   Date:______________ 
  Signature of employee 
 
 
 

Approved by _______________________  Date:_____________ 
  City Manager 
 
 
 
 
 
 

THIS FORM IS A CONFIDENTIAL DOCUMENT 
ALL DONATIONS WILL REMAIN ANONYMOUS  
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To: 

Prepared by: 

Agenda title: 

Meeting date: 

Discussion: 

CITY OF YREKA 
CITY COUNCIL AGENDA MEMORANDUM 

Yreka City Council 

Rhetta Hogan, Finance Director ~ 
Requested action - Approve Agreement for Services Between the City of 
Yreka and Springbrook for Web-Based Payment Inquiry and Processing and 
Authorize the City Manager to execute the necessary agreements for Web­
based payments. 

March 6, 2014 

The City staff is recommending that the City Council authorize the City Manager to execute an 
addendum to the agreement with Springbrook Software, Inc and to execute any other related 
documents necessary to implement the Springbrook Utility Billing Web Payments System. 

Background: 
The City of Yreka has utilized Springbrook Utility Billing system for its water, wastewater, fire and 
landfill assessments since early 2009. Currently, customers do not have the ability to access their 
account information online, receive electronic billing information (paperless e-bills), or to make 
payments by credit or A TM card either online or at City Hall. This is a service offered to 
customers by most utilities, and one that City of Yreka utility customers routinely request. Offering 
this service would reduce the number of phone calls received requesting account information; and 
would reduce the number of customers coming to City Hall to pay their bills. In addition, customer 
access and service can improve as the "window" of access for information and payment processing 
would be available for self-service on a 24/7 basis. 

Staff has evaluated other third party credit card payments firms, which offer some or all ofthe 
desired enhancements (on-line account inquiry, electronic billing and credit card payments). The 
Finance Director reviewed proposals and on-line demonstrations from Springbrook, Paymentus _ 
Corporation and GovTeller. Solicitations were considered on cost, ease of use, and timing of 
transaction into and integration with the City's existing software. Only Springbrook can best meet 
the needs (real-time updates, online history of both billing and payments) of the City at a 
competitive rate. None of the other firms could provide on-line customer account information, and 
payment interfaces delay could result in inadvertent turn-offs. 

Springbrook offers a web payment product that is fully integrated with the current utility billing 
system. Springbrook would provide the City of Yreka utility customers with the following options: 

• Access to current and historical (one-year) billing and consumption information 
• Utility customers may setup one-time or recurring bill payments online by either credit or 

ATM card, or EFT (electronic funds transfer). 
• Cust · 1 be able to pay their utility bill at City Hall by credit or ATM card 
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• Customer may receive electronic bills rather than paper bills through the mail 

Fiscal Impact: 
The cost to implement this new feature includes a monthly fee of $0.05 per active account 
(minimum of $200.00 per month) and $1.00 per transaction fee that would be paid by the City 
directly to Springbrook for software use. In addition, the City would incur a special "fixed rate 
utilities" interchange fee of $0.65 (Mastercard) or $0.75 (Visa) for each card transaction processed. 
This is a reduced rate offered only for utility payments. 

These costs would be partially offset by a savings of printing and mailing costs per bill ($1. 05) for 
each customer who enrolls in electronic billing to replace their current mailed utility bill. Finance 
estimates it costs approximately $2.50 per transaction to assist at the counter. The City has 
approximately 3,500 billed accounts that are billed monthly. Over time, industry trends show that 
approximately 15% of the customer will migrate to electronic billing and or credit card payment 
program. The cost of services would be funded from the enterprise funds. There would be no cost 
to the General Fund or direct cost to the customer. 

Recommendation: 
Approve Agreement for Services Between the City of Yreka and Springbrook for Web-Based 
Payment Inquiry and Processing and Authorize the City Manager to execute the necessary 
agreements for Web-based payments. 
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SPRINGBROOK SOFTWARE 
HOSTED SERVICES ADDENDUM 

This Addendum sets forth additional terms and conditions applicable to Subscription Services purchased by the City of Yreka ("Client") from Springbrook 
Software. Inc. ("Vendor") pursuant to the Master Client Agreement (the "Master Agreement") entered into by Vendor and Client and any applicable Order 
Form or Statement of Work. Capitalized terms used in this Addendum but not defined herein will have the meanings set forth in the Master Agreement 

1. DEFINITIONS. Capitalized terms in this Addendum mean the 
following unless specifically defined elsewhere in this Addendum. 

"~means citizens, consumers, and others designated by the Client 
to access or use any Products or Services where such access or use is 
facilitated, directly or indirectly, by Subscription Services. 

"Client Data" means any and all data and information of any kind or 
nature submitted to-Vendor by Client, or received by Vendor on behalf 
of Client, other than publicly available information. 

"Subscription Services" means any Products or Services purchased by 
Client from Vendor that are provided by or through a Third Party 
Vendor, as indicated on an Order Form. Subscription Services may 
include Online Payment Services, IVR service, and third party hosting 
of computer hardware, software, or networking elements. 

"Online Payment Services" means the services described in Section 
2.1. 

"Third PartY Vendors" mean vendors chosen by Vendor, in its 
reasonable discretion (or by Client, as provided in this Addendum), to 
provide the Subscription Services. 

2. ONLINE PAYMENT SERVICES. 

2.1. Online Payment Services allow Citizens to make payments and 
perform certain other functions via a website, telephone or webpage 
hosted and maintained by Vendor and/or a Third Party Vendor that is 
accessible by hotlink from Client's own website, as set forth in the 
appropriate Order Form. Client agrees to use only Third Party Vendors 
that are subject to a written agreement between the Client and the 
Third Party Vendor for merchant banking services. For purposes of 
credit card and similar transactions, Client shall act as merchant, and 
Client shall be solely responsible for maintaining its merchant 
relationship with its approved Third Party Vendor, and for all 
payments related to that merchant relationship. Client agrees to only 
use merchant services Third Party Vendors approved by Vendor. 

2.2. Operation of the Online Payment Services requires installation and 
maintenance of Licensed Software Products on servers maintained by 
Client on Client's premises. The Licensed Software Product needed to 
operate Online Payment Services is limited to the most current 
released version of the Vendor's payment Application, and includes 
any updates to that Application made available by Vendor. The 
payment Application does not include new software Applications, 
substantially new versions of any software Application, or Services 
necessary to implement new Applications or versions of the 
Applications. Client agrees that Vendor may designate any software 
Application released by Vendor after the executed Addendum as a new 
version or a new Application, and additional fees may be required for 
any such new version or Application. 
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3. OTHER SUBSCRIPTION SERVICES 

3.1. General 

Vendor may, in its sole discretion, select Third Party Vendors to 
provide the Subscription Services, including lVR and third party 
hosting services. Client acknowledges and agrees that Vendor's 
rights, obligations, and liabilities to Third Party Vendors in 
connection with Subscription Services are governed by 
agreements negotiated with the Third Party Vendors in 
Vendor's sole discretion. These agreements are available to 
Client upon reasonable request from Vendor. Client agrees that 
its rights, obligations, and liabilities to Vendor with respect to 
Subscription Services shall be limited by these agreements. In 
no event will Client's rights with respect to Subscription 
Services exceed the rights available to Vendor under these 
agreements and in no event will Client's obligations or liabilities 
to Vendor in connection with the Subscription Services be less 
or more limited than Vendor's obligations and liabilities to the 
Third Party Vendors under these agreements. Without 
limitation, Client agrees to indemnifY and hold Vendor harmless 
from any and all liability and expenses Vendor incurs as a result 
of Subscription Services provided to Client pursuant to this 
Addendum, including any indemnity obligation Vendor may 
have to a Third Party Vendor. 

3.2. Configuration 

Client shall be solely responsible for (a) properly configuring, 
developing. programming. hosting and operating its hardware, 
software, web sites, content and all applications, and their 
respective telephone and Internet connections, to allow access 
to and use of the Subscription Services in ·accordance with the 
documentation provided by Vendor or any Third Party Vendor 
and all applicable protocols and requirements of the platforms 
used to provide Subscription Services and (b) providing any 
connections necessary to communicate with a Third Party 
Vendor's platform. 

3.3. Unauthorized Use 

Client will be responsible for, and shall pay any applicable fees 
associated with; any unauthorized use of the Subscription 
Services, telephone numbers assigned to Client, and Client's 
account In the event Client becomes aware of such 
unauthorized use, Client shall promptly notifY Vendor and the 
relevant Third Party Vendor. 

3.4. Support for Subscription Services 

Vendor's support obligations to Client in connection with 
Subscription Services, if any, shall be limited to providing 
support available from the Third Party Vendors. Client shall 
otherwise be responsible for providing all support services to 
its end users with regard to the Subscription Services. 
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3.5. Network Traffic 

Client aclmowledges that, as a result of using Subscription Services, 
Client content and data will pass through hosted servers that may not 
be segregated or in a separate physical location from servers on which 
the content of other third parties is or will be transmitted or stored 

3.6. Content 

Client is and shall be solely responsible for the creation, editorial 
content, control, and all other aspects of the content passing through 
third party servers as a result of the Subscription Services. Client 
represents and warrants that Client has obtained (or will obtain, prior 
to transmission) all authorizations and permissions required to use 
and transmit such content 

3.7. No Harmful Code 

Client represents and warrants that no content shall be lmowingly 
transmitted by Client or end users through the Subscription Services 
that contains any program, routine or device which is designed to 
delete, disable, deactivate, interfere with or otherwise harm any 
software, program, data, device, system or service, including without 
limitation, any "time bomb', virus, drop dead device, malicious logic, 
worm, Trojan horse or trap or back door (collectively, '"li.ai:Jnful 
~··). 

3.8. Client Data 

Client shall remain the sole and exclusive owner of all Client Data. As 
such, Client Data shall be subject to regulation and examination by the 
appropriate auditors and regulatory agencies to the same extent as if 
such information were on Client's premises. 

4. CLIENT RESPONSIBILITIES. 

Oient aclmowledges that operation of the Subscription Services 
requires Client's effort and cooperation, and that in addition to its 
other obligations under this Addendum, Client assumes the following 
responsibilities: 

4.1. Set-Up, Training. 

Client shall use its best efforts to facilitate and participate in Third 
Party Vendor's service set-up activities, and will afford Vendor and 
Third Party Vendors reasonable access to information, equipment and 
facilities upon request Client shall require all of Client's personnel 
who use the Subscription Services to complete any training prescribed 
by Vendor or Third Party Vendor at the time of implementation. 
Subsequent training of new personnel after implementation is not 
included in this Addendum. 

4.2. Equipment Maintenance 

Client shall maintain hardware and software, including non-Vendor 
hardware or software, at Client's site as recommended by Vendor for 
operation and use of the Subscription Services. Client, at its expense, 
shall also maintain its own website, which shall feature a hotlink icon 
by which Citizens can access the Subscription Services, to the extent 
necessary for the operation and use of the Subscription Services. 
Vendor may, at its discretion, provide a standard web page that 
appears to belong to Client but is actually housed on Vendor's website. 
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4.3. Account Access, Creation and Termination 

Client shall exercise control over all administrative account 
access, creation and termination, and shall be solely responsible 
for, creating or terminating accounts, and for allowing Citizens 
to open accounts, and for controlling account and password 
security. Third Party Vendors may restrict access to each 
Citizen account to users who enter the assigned account 
password, but otherwise Vendor shall not be responsible or 
liable for controlling access to or misuse of accounts. 

4.4. Monitor and Store Data 

Client shall verify account data accuracy on a regular basis, and 
assumes sole responsibility for maintaining data backup 
systems of systems located at the client site or managed and 
maintained but the client Client shall immediately inform 
Vendor of any account data inconsistency, errors or corruption. 

4.5. Release of Client or Citizen Records 

Client shall assume responsibility for responding to and 
determining the validity of any requests or demands, whether 
from a court, a regulatory or other governmental agency, or the 
public, for the release of any Client or Citizen records or data in 
Vendor's control or possession. Vendor shall not release any 
such records or data to any party without written authorization 
by Client, unless compelled to do so by a court or agency of 
competent jurisdiction. In the event that Vendor needs to 
release client information to defend a claim against Vendor, 
Vendor shall inform Client of any such required disclosure prior 
to disclosure, and seek approval to release information. 

4.6. Citizen Support 

Client assumes sole responsibility for providing all support 
services to Citizens, and shall be the sole contact for all support 
requests from Citizens. Client shall not refer any Citizen to 
Vendor directly for support requests, but may communicate 
such requests to Vendor together with contact information for 
the requesting Citizen. Vendor may, in its discretion, respond 
directly to the Citizen or provide a response to Client, and may 
deem any such response· support not covered by regular 
Maintenance and Support to be billed as an additional fee to 
Client at Vendor's normal hourly rates. 

4.7. Credit Card Charge-backs 

4.8. 

Client assumes liability for, and indemnifies Vendor and its 
agents, against any claims or charges by any bank or credit card 
company for charge-backs related to any Citizen payment via 
the Service, and any claims or charges by any bank or credit 
card company for online payment processing fees related to 
online payments to Client 

PC! and Red flag Compliance 

As between Vendor and Client, Client shall be solely and 
exclusively responsible for ensuring that all transactions 
processed through Subscription Services comply fully with the 
Payment Card Industry ('"PC!'") Data Security Association 
Requirements and with the '"red flag" requirements of the Fair 
and Accurate Credit Transactions Act ("'FACTA"). Client will 
indemnify and hold Vendor harmless for any and all liabilities 
and damages the Vendor incurs as a result of Client's failure or 
alleged failure to comply with PC! or FACTA requirements. 

Yreka- Hosted Services Add endum 042401 3 



fl(~ringbrook 

4.9. Upgrades and Service Packs 

Client understands and agrees that periodically Upgrades and Service 
Packs will be applied to the Products as deemed necessary by the 
Vendor and at the Vendor's sole discretion. Vendor will provide 
notification to Client in a timely manner prior to any Upgrades or 
Service Packs being applied. 

5. TERM: DEFAULT: RENEWAL 

5.1. Term 

This Addendum is effective upon execution and shall continue for a 
term as set forth in the Order Form, (the "Initial Term"). This 
Addendum will automatically renew at the end of the Initial Term or 
any subsequent term for an additional term of 12 months. The Client 
must notify the vendor within 30 days of the end of a Term that they 
wish to terminate this Addendum. 

-5.2. Termination 

Either party may terminate this Addendum upon delivering notice of 
termination for any material breach of this Addendum by the other, 
provided such notice; 

CONTRACT 2013 

5.2.1. sets forth the grounds for termination, and; 
5.2.2. gives the breaching party thirty (30) days to cure the 

breach, and; 
5.2.3. Notwithstanding that a party gives notice of 

termination, such termination shall not be effective if the 
breach is cured prior to expiration of the thirty (30) day 
notice period, and the terminating party is notified of the 
cure within the notice period. 

IN WITNESS WHEREOF, each of the parties hereto has caused this Addendum to be executed in duplicate by its duly authorized officer or representative. 

Vendor: Springbrook Software, Inc. Client: 

By=----------------------------------------------
By: __________________________________________ __ 

Name (Print): ... nu·m!.l.!lR.,.o,se..,n .. e..,r __________________ _ Name (Print): ___________________ __ 

Title: Yice President SBD Title:------------------------
Date: _____________ _ _ _________ __ Date: ________________________ __ 

Page 3 of3 Yreka- Hosted Services Addendum 0424013 



f{~~ringbrook Web Payments Order Form 2013 

Springbrook Software, Inc. 
Web Payments Order Form 

Cl1ent lnfuJmdlJon 
r-------!:i_C~l}See: L f!!Y_2D.'.!:!!E ____________________________ ~ntact ~~!!_ail: !___________________ ! 
!----~!censee ~nta~t:_J..B!!_~!._~JI~------ _____ j_fontact P.J:l.Q.~~_L_____________________ l 
, _____ Billing AdQJ-ess: !_I_Q_!_ 4th S~~~!_-----------------------------·-·---·--·---·~-·---·--~-·-----~-----~·---.. -------·-_! 
! . Ci~: i Yreka i State: i CA , Zi£: i 96097 I 
.iii&dliiiilhdiLII,iilli~ilidl§l&d,idlldlii!iillit1&11il.iii&liMifiMnfJIII . I 2 . . 
i ____________ _I~~!f.~EE!!S~ble _: __ i--~~~------------------------ -------------.. ---·-·-···-·----·----·---------····--·-·--------1 

----------- Cli~~~~~;~ f::: r--------------·-------·------ ----------------·-·---------~ 
-----N~mb~ of A~ti-;e Accounts: f3.soo -----·-------------------- -------------------------· 

Online 1\pplication Fees 
I'JUdJJct F,undy Tv l< Det,1lls Fee 

1 Web Payments ; One Time ! License Fee ! NA 1 

r-·--------·--·-·-·---·--·-·--o----·-------·-·-·------·--· --·-·--·---·-----------·-·--------------·---·---·--------~---·---·--··--·-------------·--·---·---4 

! Web Payments i One Time ! Setup Fee , NA , 
r----;eb ~ym~nts --~--0~ Time l l,tiij-;).f;;;i~~~------------·-----·----------------:--NA---·--·---·-·-·-------~ 
~--------------------~-----------+----·-------· --------··----------------------t--------------·-·-·--·------·1 

1 
Web Payments j One Time j Web Hostinl: Fee 1 NA ; 

r·-----·-·---·--·-·---·---·--·--'--·-------·-----·--"-·-·-.... -·--·-·------·-·-·-·--·----.. - ... ----·-·-·---·-·--·----·--·----·-·---·-·--·---·----·--·-·-··--·-·-............. ___ .. ____ .. ___ ... ______ , ____________ J 

i Web Payments i Monthly Fee / Online Web Payments for Utility Billin1: (minimum $200/monthl* I $0.05 /active account i L-----·--·-·--·----·--L __ .. _______ __...l. ____ ... _ .. _. __________ ....... _. ______ :_ ______ , __ , _______________ , ______ . ___ . ________ L ______________ ,_ .. __ , ___________ j 

Client will be charged a $1.00 transaction fee to use the web payment service for each transaction performed through the web payment service. Client may opt 
to have Citizen pay this fee in lieu of the Client paying the fee via a convenience fee. Client is responsible for all associated third party fees including but not 
limited to interchange, gateway and processing fees. 

Services not specifically identified by this Order Form, or identified in the Springbrook Software as Service Agreement. And Addenda are considered out of 
scope and may incur additional costs. 

This order form is issued pursuant to the terms and conditions set forth in the Springbrook Web Payments Agreement and addenda thereto. Client also agrees 
that services not defined in this agreement or order form may incur additional costs. By signing below the client agrees by the terms of this order form and the 
agreement referenced above. 

*Monthly fee is billed from date of contract execution. 

LICENSOR· LICENSEE: 

By: Springbrook Software By: 

Signature: ______________________________________________ __ 
Signature-------------------------------

Name(Prin~ : ~T~imwuR~o~s~e~n~erL---------------------------------------
Name(Prin~: ________________________________________ __ 

Title: ____ V~i~c~e~P~r~e~g~d~e~n~t~B~D~------------------------------------ Title:---------------------------------
Da~ : __________________________________________________ __ Date: ________________________________________________ ___ 

Page 1 Web Payments Order Form- Ver 1-24-13 



FIRST SCREEN AFTER LOG IN. MESSAGES YOU CAN CHANGE. 

Make Payment 

Customer Address 

7411 NE 110TH AVE 
Springbrook, OR 99999 

Service Address 

7411 NE 110TH AVE 
Sprinbrook, OR 99999 

Balance 

You currently have a Balance due of$304.00 

Make Payment 

MEMBER LOGIN MESSAGE 

Be sure to check out the Usage tab to see how your water 
conservation efforts are going! 

Report suspected leaks rigflt away! You can always find our 
phone number and em1111 address on the Contact Us tab, 
"ven when you aren't logged in. 

""'·.·· -~----•.... --· .,,., _ _ -- ~- " ,;· ;'.( _· ·if_' } 
' :.o ' , ·-_.,, .; ,;:. __ , _, _. ; . ·: 

~!, - ~-

-.; 

,-~----------------------~------------.. ---------- ---- ---~--

' ' 
Auto Pay Your Bill (New) -
If you would like your biD automatically deducted from your 
account, click GO below. 

i I ;;;@~kcl i 
! _____ _________________________________________________________ _j 

Make A Payment 
If you would Ike to make an electronic payment, cWck GO 
below. 

r----·---------.. ----.............. _ ............................................ -----.. -----------.. ·-------- ---i 

i View Your Bill I I For complete details regarding your Ml, please dfck GO 1 

1 ~:J I 
L------------------- -- ------------- -~-----------------~--- ------ ______ J 
r--------------~----~-·-~--~-~- ---------------- ------------1 

Account Profile 
To manage your account information and bifting options, 
please GO .below. 

'-----·-----------·------··------·----------·----·-··; 
r-·--------------------------·--·---·---·-----·--

' Your Activity 
To view the history of your account activity, dick GO 
below. . 



MAKE PAYMENT: 

f{(~inghrook Payment Management 
Logout 

Make Payment 

Existing Payment Options 

You must select a previous payment method, or clck "I would 
like to use a llfferent payment method. 

0 My cu MC {Credit card ending in : 5454) Exp: 212014 

I woukllike to use a different oayment method. 

Payment Details 

Sewer: 

Finance Charge: 

Uen Interest 

Miscellaneous: 

Payment Amount 

$340.00 

$0.00 

$0.00 

$0.00 

Amount (USD) S ._l3_04_.oo ____ ...J 

Convenience Fee: S 1.75 

Tollll: S 305.75 

PAYMENT SCREEN MESSAGE 

Please be sure to enter the address for your crelit card biling 
statement if it is not the same as the address for your Ulitty 
acoount. 



TI-US IS THE CUSTOMERS CURRENT BILL 

Make Payment 

Bill 

Springbrook 
1000 SW Broadway, Suite 1900 
Portland, OR 97205 
866-m-ooo9 
8 AM to 4:30 PM 

Account lnfomliltton 

Meter Reading 

I oos050-ooo vI 

005050-000 

7411 NE 110THAVE 

512912009 to 412612011 (698 days} 

412612011 

511112011 

Previous Readmg Current Readmg 

Senal Date Readmg Date Readmg Cons 

urrent Charges 

ewer: Smgle FamilY l~es . 

Total Current Charges: 

811! Summary 

*Total Amount Due by: 511112011 

• This was the amount due at the lime of bOling. 

To view your amount due at the current time and make a payment ctick here. 

$68.00 

$68.00 

$272.00 

$0.00 

$0.00 

$68.00 

$340.00 



CUSTOMER SET UP PROFILE AND ALSO CREDIT CARD. You can see that I have selected an Customer tha~. 
has three accounts. 
And they have also elected to do paperless billing (get their bills via email). They can change between 
accounts by clicking on the 
Account below or on the first screen they have the drop down box on the right side. 

My Profile 

Account Information 
If you would like to change your e-man address or password, dick Change below. 

Account Information 
I 

Your e-mail address : Beta1@DoNotUse.com 

Your Password: 

Your Saved Payment Methods 
Below are your payment methods lhat have been setup. If you would like to remove a saved payment method you may click 
remove next to the payment melhod below. 

Payment Method 
Remove 
Payment Method 

My CU MC (Credit Card ending in : 5454) Exp: 2/2014 Remove 

Your accounts 
If you would like to change any of lhe accounts associated wi1h this membership, dk:k lhe account number below to modifY lhe 
settings. 

Default Set who is your defauH customer when you log in (if you have multiple accounts set up). 
Paper Bill Toggle lhe ability to receive a paper biB in lhe maD. 
Electronic Bill Toggle lhe ability to receive an electronic bill via e-man. 
Auto Pay AutomatlcaHy debit your account when your bill is due. Tell me more .. 

• 000065-000 '!(' ~ ® [Remove] 

013201-000 ../ ~ ..{ My cu MC [Remove] 

005050-000 ../ ../ ® & 

Add more accounts to lhis membership. 



HERE THE CUSTOMER CAN SEE THEIR PAST HISTORY AND OF PAYMENTS AND BILLINGS: 

f{(~ ringbro.ok 

Make Payment 

Customer Activity 

.7411 NE 110THAVE 
Si:ifinbrook, OR 99999 

Activity Details 

:J/12/2013 

07/26/2013 

07/26/2013 

07/26/2013 

05/17/2013 

Balance Due 
The balance due shown ma~· take up to 24 hours to post 

Payment 

Payment 

Payment 

Payment 

Payment 

Payment Management 
Logout 

Account: 
I oososo-ooo ..., I 

7411 NE 110TH AVE 
SP!irigbrook, OR 99999 

($5.00) 

($10.00) 

($1.00) 

{$10.00) 

($10.00) 

$304.00 

$320.00 

$319.00 

$309.00 

$330.00 



c) 

(Data M~a~~-
Front End 
(Boomerang) 
Client and 
Administrator 
access 
Hosted at 
Peak 10 
PCI compliant 

t 
Springbrook 
API­
Communicates 
account data, 
but no credit 
card data 

l 
Client DB 
on Client 
Server. Only 
accessible 
from 
designated 
IP address. 

Merchant Partner 

Credit card Info CCI is Encrypted 
...,. Into Tokens- PCI 

compliant 
Gateway 

Tokens 

(} 

.I Bluefin 
...,. L Processor 

... ... 

Client Bank 
Deposits are 
made to Client 
bank daily, and 
fees are 
withdrawn 
monthly. 

_ .,..:s-Y First Data T ~ (Processor) 

J *"e('. 

~visa 

~Master Card 

~Amex 

(Q 

Springbrook : 1 



MEMORANDUM 

CITY OF YREI<A 
To: City Council 
From: Allan Jones, Fire Chief 
Re: Recruitment and Recommendation Checklist for Appointment of Candidate, 

Name: 'aNN€'fJ1 BviWs,::>&: 
Date: ..£t,y£: b ~- #f/!r 

I certifY -this candidate has completed all of the following steps in connection with their 
applic~ion. 

~.,Chief Memo regarding Application process 
~Candidate Application _ 

1 Background Investigation (prior to Fire Department approval) 
G" City of Yreka External Background check form 
0 Authorization to Procure and Election to Receive/Not Receive Copy of Consumer 

Report -
ci' Certification to Consumer Credit Agency (Fire Chief signs) 

i City of Yreka Internal Background check form 
r:( DMV driver record information and report 

Health and Safety Screening (prior to City Council appointment) 
~ Essential Functions and Work Conditions of Firefighter 
!if Certificate of Physician (Physician signs) 

[9"' Health Screen Questionnaire 
[0" OSHA Respirator Questionnaire 
~ Candida~e's Release for Pre-Appointment Agility Test (Fire Chief also signs) 

lkf Fire Chief Certification of Candidate Agility Test (Fire Chief signs) 

lif Live Scan Fingerprint Screening 
[g/ Drug Screening (Fire Chief notes date and time, and also signs) 
[lY"' Department Recommendation of Appointment and Approval (Fire Chief signs 

before scheduling City Council appointment) 

I recommend that the City Council approve the appointment of this candidate to the 
Yreka Volunteer Fire Department: 

A~ 
1\sluicebox\company\legal dept\personoel-forms\yfd candidates\candidate appointment memo checklist I0-2-2013.doc REV. 10-14-2013 



MEMORANDUM 

CITY OF YREI<A 
To: CitY Council 
From: Allan Jones, Fire Chief 
Re: Recruitment and Recommendation Checklist for Appointment of Candidate, 

Name: JENMfER J(ld tYSoN 
Date: '2j;?¢'t 

I certify this candidate has completed all of the following steps in connectionwith their 
application. 

z( Chief Memo regarding Application process 
)?'Candidate Application 

Background Investigation (prior to Fire Department approval) 
~City of Yreka External Background check form 
~Authorization to Procure and Election to Receive/Not Receive Copy of Consumer 

,Report 
ra-' Certification to Consumer Credit Agency (Fire Chief signs) 

~ity of Yreka Internal Background check form 
~DMV driver record information and report 

Health and Safety Screening (prior to City Council appointment) 
~Essential Functions and Work Conditions of Firefighter · 
~ Certificate of Physician (Physician signs) 

ct' Health Screen Questionnaire 
uV OSHA Respirator Questionnaire · 
~Candidate's Release for Pre-Appointment Agility Test (Fire Chief also signs) 

~ . Fire Chief Certification of Candidate Agility Test (Fire Chief signs) · 

B"' Live Scan Fingerprint Screening .-
It' Drug Screening (Fire Chief notes date and time, and also signs) 
t¥ Department Recommendation of Appointment and Approval (Fire Chief signs 

before scheduling City Council appointment) 

I recommend that the City Council approve the appointment of this candidate to the 
Yreka Volunteer Fire Department: 

/ 

1\sluicebox\company'Jegal dept\personnel-formslyfd candidates\candidate appointment memo checldist.I0-2-2013.doc REV. 10-14-2013 



CITY OF YREKA 
CITY COUNCIL AGENDA MEMORANDUM 

To: Yreka City Council 

Prepared by: Rhetta Hogan, Finance Director~ 
Steve Baker, City Manager "'-

Agenda title: Approve the proposal to prepay the 6/1/2007 1 0-year Sovereign Bank Fire 
Apparatus Lease Agreement with the City of Yreka 

Meeting date: March 6, 2014 

Summary: 
Staff is recommending the prepayment of the 2007 lease purchase agreement for Fire Apparatus 
with Sovereign Bank. The City and the Yreka Volunteer Fire Department have evaluated the 
purchase of a new fire apparatus, and solicited fmancing under a lease purchase request for 
proposals. The City is recommending that the financing be restructured to fully fmance the new 
engine over 5-years and prepaying the existing lease purchase agreement with Sovereign Bank. 

There reasons to prepay are 

• The City's Fire Tax Measure H fund has sufficient cash on hand to prepay the existing lease 
agreement. 

• The City proposes 100% fmancing the new engine through a lease with the option to 
ptirchase agreement with a less than 2% fmancing rate. 

• Contract terms state that upon 30 days notice the lessee shall have the option to pay the 
purchase option price. 

• New lenders evaluate not only the collateral of the lease, but also the ability of the lessor to 
repay. 

• The YVFD Measure H committee has been involved throughout the fmancing process and is 
in agreement with staff to prepay the existing lease agreement. 

• By restructuring the lease portfolio, the debt servicing rate will be lowered from the current 
4.75% to below 2%. 

Fiscal Impact: 
If paid by March 20, 2014, the purchase option is $420,361.06. Future interest savmgs are 
$33,044.39 from 3/112014 to 6/1/2017. 

Recommendation and Requested Action: 
Approve the proposal to prepay the 6/1/2007 1 0-year Sovereign Bank Fire Apparatus Lease 
Agreement with the City of Yreka. 

Approved~~ 
S even aker, Ctty Manager Page 1 of 1 



February 25, 2014 

City of Yreka 
701 4th Street 
Yreka, CA 96097 

Re: Contract# 002-0007159-000 
Equipment Description: 

~Santander 

VIN# 1F9FS38T38CST2004- 2007 Ladder 
VIN# 1F9EA28T58CST2023- 2008 Pumper 

Per your request the current payoff amount of $420,361.06 is good through 03/20/2014. 

In order to properly process your payoff, the following instructions should be followed: 

1) Payment by BANK or CERTIFIED check should be made payable to the order of 
Santander Bank and mailed to Santander Bank, 3 Huntington Quadrangle, Suite lOIN, Melville, 
NY 1174 7 Attn: Customer Service Department. (Include a copy of this letter with payment) 

2) Payment by wire transfer should be sent to: 

Beneficiary: 

ABA Routing #: 

Account Number: 

Santander Bank NA 

231372691 

0758261450 
Description: Customer's Name, Account# (reference number 
above) and description (payoff, payment, etc.) 

3) Submit written instructions indicating where and to whom title should be sent. 

All amounts quoted are subject to fmal confirmation by our Accounting Department. Final 
release of the Santander Bank Security interest in the referenced equipment requires that ALL 
OBLIGATIONS with Santander Bank be in good standing and current at the time of payoff. 
Please note the release of such collateral interest and/or title will be a minimum of 15 business 
days after receipt of payoff and completion of audit. 

If you have any question regarding this payoff please call me directly at (631) 531-0601. 

Sincerely yours, 

Michael Paez 

3 Huntington Quadrangle Suite lOIN Melville, NY 11747 
(631) 531-0601 (631) 531-0677 Fax 



Lessee: City ofYreka 
701 Fourth Street 

. . Yreka CA 96097 
(530)841-2323 

Dated as of June 1, 2007 

LEASE WITH OPTION TO PURCHASE AGREEMENT 

Lessor: Sov.erelgn Bank 
3 Huntington Quad Suite 101N 
Melville, NY .11747-
(631) 631-0600 

lbls Lease Ylllh Option lo Purchase Agreement #0112-0007159-DOD dsled II! or the dale lsled aboYe l!; beiWeen Lessor and Lessee llsled dlrecl)y above. 
Lessor desires to leasi! the Equipmanl desDI!ed in Exhibit "A" to Les&ee and Lessee desires to lease lhe Equipment from Lessor subJect lo the terms and 
condHions or lhis Agllll!11'1!!11t, which are set forth beloW. 

L Definitions: 
Secllon 1.01. Dein!lions. The lolll\'llng terms wm have lhB meantrJr-lndlcated below unless the conteKt clearly requires otherwise: 
'Agreement' means lhls Lease wfth Option to Purchase Agreement and aU Exhibits attached hereto. "Budget Year means the Lessee's fiscal year. 
"Ccinmam:emenl Dale' 1£ !he date vmen Lessee's obligation to pay rent be!!lns. 
"Equlpmenl' means an of the llei'I'E of Equipment tlsled on Exhlbft "A" and al replacemenl!. restorallons, mcdliicallons and bnprovements. 
'tessee' ITIBIIn& lhe enll1y listed aboYe as Lessee and which Is leamg the Equipment from Lewr under the provision& or this Agreement "lessor" means 
lh: enllly originally listed above as Lessor or any of its assignees. · - · · 
'tease Term' means the Original Tenn and aU RenBWDI Term&. 
"Original Term· mHns the period from the Commencement Dille unUIIhe end of the Budge! Year of Lessee • 

. ·. "Renewal Term• means lhe annual term which begins allhe end of the Original Term and Which Is slmultaneoue wllh Lessee's Budpel Year. 
· · · "Renlal Payments• means the payment& Lsssee Is required to make under lhl~ Agreemenl as &el forth on ExhlbH "B". 

. '"Stela" means the stale In whk:h Lessee ls located. 

U. Lessee Warranties 
Secl!on 2-01, Lusee repmsa$. \Vilrrants and covenants as follom for the benelll or l.e!sor or lis asslonees: 
{a) lessee is an 'Issuer of tax ell!mpl obRgallon&" because Lessee Is lbe Slate or a poDUcal subdivision of.lhe Sta1e Vlllhln the meaning ol Section 1 03(a) 

of the Internal Revenue Code oiiBB6, as amended, Tha "Code" or because lessee Is a consllluled authority or dlslrld authorized to Issue obDgallon& 
on behalf of lhe State or poDllcal subdivision of the Slate within the meaning, of.J reasury Regulallon 1.1 03-l(b). 

(b) Lessee I& aUihDIIzed under the Constitution and. laws of lhe Stale to enter Into this Agllll!mert. and ha& used such aulhorll)' ID properly execute and 
deliver this Agraement. Lessee has folloWed ell prliJH!r pro~ of Its gDYIIfJIIng body In executing this Aereemenl The Olicer oll.essee exet:UIIng 
lhis Agreement has the autholty to exet:Uie and deliver lhl& Agreement. This Agreement constllules a legal, vend, bln!mg and enforceable obllgsUon ·-
of the Lassee In accordam:e wllli 115 lrmn&. · 

(c) Ln;ee han:ompr~ed with al &~aMory laws and regulaUans thai may be appDcable to the execullon or this Agreement 
I d) Lessee shaH use the Equipment only for essenUal. lradiBonal government purposes.. . 
{e) ShDUid lhe IRS disallow the tax-mcempl slatu5 of .the Interest Portion of the Rental Paymenli as a resuH of lhe lalhm! of the Lessee to use !he 

Eqlllpmenl for governmental pilrpcses, then Lessee shaH be 18qulied to pay lllldlllanlll sums to the lessor or Its assignees sa as to bring the ilfler IBJC 
yield Jo the am~~levlll as the Lessor Dr II& BS5lgnees woukl atteln I the tranriacllon conllnued to be tax-exempt 

· ·(1) Should \ha Lessee Cllllll8 lo be an Issuer of tax exempl obligations ar If the obligation of lessee created under thl5 AgreiHII!!nl ceases to bt a tax 
exainpl obll9afion for any reason. !han lessee shall be required to pay addJtlonplliiJml IIi !he lsisor Dr fts ll!l!lpes SO U lo bring the ailar tax yield 
on !hi& Agrelrmenllo the samE level as 1he las5or or II& aaslgnees would atlaln If the transacllon conllnued to be tax-exempt. . 

(g) Lessee has niMir riarHpproprialed fund& under an Agreemenl similar to this Agreement 
(h) Lanee wiD aubmlllci the Secrelary or the Treasury an informallon repo!llng Slelemm aa required by the Code. 
(I) Upon requesl by Lessor; l.esliee wiH provide Lessor will! current 1inandal statemanl&, repllll&, budgets or other relevant fist;aJ lnfonnaUon. 
0) Lessee &hal retain the 8Jlipmenl tee of any hazardous BUbslances as defined In lhe Comprehensive Environmental Ra&pon&e, CompensaUcin and 

Uabllil)• Act. <2 U.S. C. 9501 et Seq. as amended and I!UPplemenled. · · 
(k) LI!SSee presentlY Intends to Clll1llru! lhli Agrement for the Ol1giBI Term and al Renewal Terms as sal forth on ExhlbH "8" hereto. The oflii:lal of 

Lessee responsible for bud~ preparallon wHHnclude In the budget mquesl for each Bucf!lel Year the Ranlal Peymenlli to become due In such 
Budget year, and wll use 11D reasonable end lawful means avaDablt to secure the appropriation of money far such Budget Year suliiclent to pay the 
Rental Payments comlnll due therein. Lessee reasonably believes !hal · moneys can ·ao~ wit lawfully be appropriated and made avallable for this 
purpa&e. . . 

Section 2:02. Esqpw Aoreemsnl In the event both l.es&ar end Lessee nUually agre to uiJIIze an escrow aCCOIII1t, than !mmedlalaly foDowln2 lhe 
execution and dalwery of !his Agreement. le!isor and.Lessee agree \D el!eCW; an esaow agreement In fo1111 and &Ul&tam:e acceptable to both. This 
Agreement shallake elfect onty upon execuiiDn and dellve.ry·of an esci'DW agraement bJ lhe parties hereto.le&scr shal depD&l! or cai.ISe 1o be deposited 
Into a lirspD&II aCCDIJIJI wllh the Lessor the SLill of 5 NIA to hs applied towards the piiChase ;u:qulsmon price ollhe Equipment and which 
shall be hakl and dlsbl.lr5ed In aCCDniance With the escrow ;igreemenl · 

DL Acqulsltkm Df Etjulpment, Rental Payments and the Pun:has• Option Price 
Sec!lon 3.01. Acaufs!l!orL Lessee shal be solely responsible for h! DJdering ollhe Equipment and fer lh11 dellvefy and lnstallaUon ollhe EqulpmeiJL -. . . 
SeciiDr. 3.DZ. Rental PaymeniL Lessee shal pay Renial Paymenls eXtil&lll!ly to Lessor or lis assignees in lawful. legally .ilvallable l1lllflBY of the Unled 
Stale& of Ariilirlca. The Rental Payments shall be sm to lhe lor:atlon speclied by the Lessor at Is assignees. The Rental Payments shal conslltule a 
curreni elCpBJIS& of the LeSsee and shall not i:onslllute en lndeb!Bdnes& of lhe Les&ee. lessor &hal have lhe opHon to charge ln1Bm1 Bllhe highest lawful 
rate on eny Rental Payment received later than lhe due date. The Rental Payments wl be payable wllhOUl nollte or demand. 
Section 3.03. Rental Payments UnaindiUonal. Except as pi'DIIIded under SecUcn 4.01, 1liE OBLIGATIONS OF LESSEE TO MAKE RENTAL PAYMENTS 
AND TO PERFORM AND OBSERVE THE OTHER COVENANTS CON'iAINED IN THIS AGREEMENT SHALL BE ABSOLUTE AND UNCONDmONAL 
N AU.EVEHTS WITHOUT ABATEUEtiT, DIMINliTION, DEDUCOON, SET-OFF OR DEFENSE. . 
Section 3:04. P!.!'Chase Ooljon Pric!!. Upon 3D days wrlllen notice, Lessae shal have lle oplon tn pay, In addlllon to the Rental Payment, lhe 
CDm!SJXIndlnl! Pun:tlase Option Price whlr:h Is listed on the same Dne on Exhlbll B. If Lessee chooses this OpUon and pays the Pilrchase Option Prir::e lo 
Lessor !hell Leasor Will transfer any and el of II& lights, DUe and Interest In lhe Equipment to Lessee. 
Section .05. le855 T • The Lease Term of the Agreemenl &hal ba lhe Original Tenn and al Renewal Tenns until aU the. Rental Payments ara paid as 
- fcr1h on Exhlbll B except• provided under Section 4.01 and Section B.D1 below, If, altar the end ct the budgeting prote5S Which DCCU~ at the end of 

the Ori2fna1 Term or any Renewal Term, LBS&ee has not nDIHipproprialed u provided for In Ills Agreement then the Lease Tenn &han be extended inlo 
the next Renewal Term and the Lessee sheD II!! abRgated to makB lhe Renlal Payme~ thai come dLI! during such Renewal Term. 
Sedlpn 3.1!6. Dlst!smer pf Wauan!ies. LESSOR MAKES NO WARRANTY OR REPRESENTATION. EITHER EXPRESS OR IMPLIED, AS TO THE 
VALUE. DESIGN. CONDITION, MERCHANTABIUTY, AND RTNESS FOR PARTICULAR PURPOSE OR ANY OTHER WARRANTY \IIRTH RESPECT TO 
THE ECUIPMENT. LESSOR SHALL NOT BE LIABLE FOR ANY INCIDENTAL, INDIRECT, SPECIAL OR CONSEOUENTIAL DAMAGE ARISING OUT 
OF THE INSTAllATION, OPERATION, POSSESSION, STORAGE OP. USE OF THE EQUIPMENT BY LESSEE. 



N. Non-ApproprlaUon 
Ser::!lgn 4.Dl. Non-AP!Iftlllr!!!IIDII. If lnsu~nt funds are eiiBflable In l.B&see'li budget for the neld Budgel Year to ITlllka the Rental Payments for lhE next 
RenltWill Term and the fundS to make such Rental Paym!llts are otherwise unavalable by any lawful rnBlUlS whatsDever. then le5SIIe shal have the 
aptlon 1D nan-appropriate the funds Ill pay lhe 11ental Payments lor the 1111111 Renewal Term. Leek Dll llllffldenl appropriaiiDn sbal be evidenced by the 
passape or an ordinance or resolullDn by the glllll!ffilnp body Df l.es&ee llpllcfficalr prohlblllng Lessee !rom peJformlng It& Dblgatlons under this Ag111emen1 
and from using lillY moneys ID paylhe Rental Payment& due llldlr thl& l\glllemant for a designated Budget Year and an subsequent Budget YearL 11 
Les~!!~~~-~--~Ptl!!n._l!!ln .. ~~_ga11D115_of.the Lessee.undar. thi&.Apreemenl:ll!llardlng.Renlai.P-ilyments b-all-rematmg RenBWBI-Terms shaD· be 
terminated at the end of the then anren1 Original Term or Renewal Tenn wllhciul· petllllly or llitblllty ID lle leisee of any ldnll provided !hat If LesseE. has 
POt deOve111d possesakln of lle Equipment 1D lessor B1i provided laeln and CDfMIYIIfiD la&liOr or releiiSBd It& Interest In the Equipment b)• the end of the 
last Budget Year JDr which ·Rental Payments were paid, the lermlratilln shall nevartlmhw be effactlve but lessee mal be rB!IJlDn&lbl!! for the pBJillllnl of 
daiTiill!eli In an lllnount equal to the. amounl or the Rental Paymer& tharealler coming due under Exhlbll "B" which are alllilutable to the ntimber of days 
after liUCh Budge! Year dUrlli!l which lessa_e falls 1o tell£ sldl actions and tor any Diller to&S suffered by lessor as a result of Lessee's failure to lillie such 
actions as required. lessee shallnmedlalely notify the Lessor as liDDI1 aslhe decision to non-approprlal£ 16 made. If 5Udli'IDIHppruprlBtlon Occuri,1hen 

Lassee shaH dalhler the Eq~nt to lessor or-lo e kx:allan designated by lessor at Lessee's axpense. lessee &haU bE liable for al damage lo_ the 
equlpmllnl other lhan normal Wl!llt and lear . If Lessee fab to dellwrth£ Eq•enl Ill Lessor, then Lessor may entar lha premise& where the Equipment I& 
located and lake possession Df the Equipment and charpa Lessea for costs lm:urred. If Lessee non-appropriates under lhl& section. then Lessee shall not 
purchase, laase or rent Equipment performing same or slrrillar fum:tkw to those performed by the Equipment for a period Ill 350 days unless olharwlse 
pmhlbled by pubic policy consileriDons. 

V. Insurance, Damag11, lnsufllclency of Proceelb,lndemnlllr:iltlon 
Sed!on 5.01, ln!llltilnca. less!e shal maintain both casually lnS\Iilnce and ltabllly Insurance allis own expen&l! wllh rasped to the Equlprnent.lessee 
shall bl! solely responsible for s!!ledlng lh!! lnsurar(s) and for rna~ aD premium payments and ensurtng thai aH policies are contiluously kept In eflecl 
during lhB perlod when Lessee Is raquRd to make Rental Payrnera. Lessee shaD provide Lessor with a Certificate Df Insurance, whlc:ll lsts the lessor 
and/or Ass~s as a Loss Paye£ and an Addlllonallnsured on lhe palcles wRh respect to the Equipment. 
(a) lessee shal Insure !he Equipment against any loss or dama11e by ire and aR other risks covered by the standard extended coveTilge 

arx!orsemenl then In use In the State and &11)' olhar risks rea!!Dnably required by Lessor In an amount at least equal to the then ap_p!lcable 
Ptrchase Option Prim of the Equipment. Altamallvi!Jy;Ussee may Insure NEqulpmenl under a blanket lnsUrBnc!! poliq• or po6cie.s. 

(b) 'fhe &ablftly ns~nte shallnsure-t essor fronr lablly and prnpeny damage In any form and amount satisfactory 10 les&or. 
{c) Lesses may self-lnsae against lhe casually risks and fiablllty Tlsks d!!SCrlbed above. If lessee chooses lhls opllnn. Les&ee must furnish Lessor 

wlh a cert11icate andlor other documents, which evidencm such covarape. · 
(d) Altm;uranr.e policies Issued or aflecled by lhls SacflDn shal be so wrfllen or endorsed such thai lhe lessor and ns assignees are named 

addllonallnsured and loss payees and that aD losses are payablE ID.les&er: and lessor or Its assignees as their lnlerasts may appear. Each 
policy Issued or afleded by this SactiDn shi!U contain a provlsl1111 that the Insurance aJmpany ahaU nol cancel or materiaDy modify !be pD!lcy 
wl!hout first elvlng lhlri)' 30' days advance notice to Lessor or It& 116Signees.la&see. shaD furnish lo Le.ssor certlficala& e'lidanclng such CDVI!rage 
lhruughout the .Lea&e Term. · 

S!!Ctlon 6JJ2. Qamaae: to or Di!sln!;;!Jon of EQuipment. Lessee assumes the risk Df los& or damal!e to lh1 Equlpmant. If lhe Equipment or any portion 
thereof Is IDS\, stcilen, damagad; or destroyed by fire or other casually, Lessee wllnlnedlately report aD such losses ID al posstie ln&Uren; and lake the 
proper J)IOI:Iidi:.ITS- to allalnan klsurance proceeds.. AI the oplion Dlw&or, les&ae.shd ellhef (1} apply lhe Nat Proceeds 10 rep!ace, repair or restore the 
Eq1Jipmant or (2) apply lha Nat Proceeds to the applicable Purchllil Option Plica. For purposes of this Section and Section 5.03, the lllrm Net Pioceeds 
&hall mean the amount oflnsurant:e proceeds collachld from aD applicable muraru:e pollciB& after deducUng al expenses Incurred In tha tolectlon lhareol 
Sadlon 5.03 .. !n&ul!idency pf N!t Frocea!ls. If there Ill! . no Nat Proceeds for Whirtevar reason or. If the Nel Proceeds a111 lnsuflltlenllo pay In ful the cost 
of any 111plilcemenli, iepU', ~ modification or lmpi'IMIJillllt of ttl! Equlpmenl; than lesael! llhaU, al the opUon of lessor, ellher com~te such 
rilplacamant. repair, resklraUon. niodlficsUoo or lmprDvllmenl and pay B11J CQsts 1hereof In excess of the amount of the Net Proeeeds or apply lhe Net 
ProceedS to lie PurchBBe OpUm Price and pay the deticlency,lf aiiy, to lie Lessor. :· 
Sectfon5.04 Lu&ee Negl!!ence. Lessee assumes all risks and labllllle&, Whether or not wvered by lriS\nnce, for loss or !lamage to the Equipment and 
for lhJliy to or death of any ·person or damag11· to liny property Wheller such ~ or death be ·wtiJ rupl!ct IQ agent& OT employees of lessee or of third 
partl~ and whalher such- pruparty damag1 be to Lesee'B·property or .the property or olh1!1$1nc1udlng, without DmllaUon, llablllles for loss or damage 
ldiecd ID the release or threl!llimad R!Ba&e of hazardous substantl!l Ulllar I~ Comprehern;lve Environmental ReapDIJ&!, CD111Pim5&tlon and Uablly Act. 
the Resourcs Conservation lind ReCIMII)' Atl or slmDar or sur:cessor law or any state or local equivalent now existing or herslnafier enacted which In any 
manner arise out of or are Incident II! any por;sesslon,. use, operaUon, ccndlilon or storage of any Equipment by_ Lesaee whk:h Is proxlmalely calised by the 
negllgeill Cllnduct m lessee; Is oflialr&, employees and ageril&. Lessee hereby a5SIIIlles responslbJIIIy for and agrees to-reimburse le&SOr for aU ~llblltles. 
obllgallonB; lDSSea, damages, panilltle&. clalms, acllon&. cli&ts and expensas Including ruson21ble attorneys' flies of whalso!ver ldnd and nature, Imposed 

. on, !named by or asserted agaet Lessor thai In any way relate to or atlse out llfa dalm. sub or proceeding, based In wl:lote or In pari upon the negD~ent 
conduct of Lss&ee,lts Dffttel1i, l!lllployelll and atrents, to the maxlnun extent pmmllted by lliw. 

VL l1tlia and Stlcurlty ln!Brest 
Sectlon§.A1. Jllle. Tllli! to the Equipment shan veslln Lessee when lessee acquires ani accepts the Eqlipmenl Tille to the Equipment wl1 automatically 
tranri!r to lhe Lessor In 1M e'IBnl Lessee non-appJDPrfales IIJ)der Secllon 4.01 or In !he event Lessee defaults under Sacllon !!.01. In either of such 
events, Lessee sliaH e1eaarte .00 delvar Ill Lessor llUCh dowments as L!issor may request to evidence the pessage of legal Ulle to the Equlpmen! to 
Lessor. . . · . ·. . · 
§edli!n 6-.D2. Security Interest To &ecUre.lle payment ol aD La&see's libllgalions urwler lhls Agreement. Lessae hereby granls to Lessor I! secuity nterest 
tnHir !he Unlloim CllllJIJien:lill Code consiJlullng 1 firsi len on the Equipment described more fully on Exhibit "A". The eaJrily Interest established by this 
sactlonlnclude&, not only all addlllons, altal:hr:nenl&. !!!pllln: and mplacemenl& to Ire Equipment but also al pror.eeds thllre from. It also Jnclud!ls ab 
accounts, lnslrumen1!, documents, dlattal paper, warranlle!, lli:enses. software and general Jnlant!lbles relided lo the Equlpmenl Lessee agrees :that 
Lessor ilr llsAss9m! may lllii!CUIE &UCh sddltiDnat documents lntludlng linanting statemenls, affidavb, notices. and stmlar inslnlments, for and .on 
behalhlflessee whld! lessor dean ileceasary or appropriate to Jll!lect l.es&Dr's lnlereSt In the Equipment and In this Agreement. · 

VII. Assignment . . . 
1ifctlon 7 .01. Asstanroent by U!ssor. All of lessDI:'& ri!!hls, Ulle andlot tnteresl kl and ID lh!& Agreemeri may be assigned and reassigned ~n whole or 1n 
part to IIIII! or mce assigneeS ur N!-esstgneei; lnciLdnl! 1 Regl&lered Owner tor Lease Partltlpallon Certllicales) by Lessor at any lkne wllhbUI the 
conaenl of te&iee. Nil such as&lgnmenl &haR be al!ecllve as agamt Lesaee lldlllhe esslgnor shaD have IDIId wllh lessee written notice of a&Sii}IWnenl 
Identifying lhe &Jislgnee. Lease!! shal pay al Rental Payments dut hereunder relating to such Equipment Ill or at the dlretllon of Lessor or lhe assignee 
named In the notice of as~ni'Jli!IL Lessee shaD keep il complete and accante 111t0rd of an suth assignments. _ 
~!on 7 .D2. Alslpnment by lassB!!. None of lessee's right. IIIII! nf lnt!!resllnfer this Agreamenl Bnd In l1e Equipment may be assigned by Lessee 
unless Lessor approves Df l!iuch aull!nmenl In wrlllng befDII! sur.h asslgnmenl occun; arid only aftsr Leasee . first obtains an opinion from natlonaly 
rewgnlzed counsel &taUng thai such asslpnment will nol ]eop1nllze the tsx-axempl status of lhe obllgaiiDn. 



VUL Mabdananca Df Equipment 
Seclloo B . .ll1.Lessee &hal keep the Equipment In good 111palr and workq mlar. Les&OI' shall haw no obDgaOon ID Inspect, test, service, malniUJ, repair 
or make Improvements or addlklnr; to lhe equipment under any c:tn:umslilnce&. Lassee wll be Hable lor al damage to lhe Equlpmenl other 1nan normal 
wear and 1&ar; cau&ed by·les&ee. Its employee& or Ill agent&. lessee 5hal pa)' for and obtain all permlll. lcenses and taxes netessary for the tnsllllallon. 
"Pel'illion, pD&&essiDn. storage or U5l! of the Equlpmenl II the Equlpinenllncludes any tilled vehk:le&, then le&l;ee I& respDn5lble for obtaining &U:h lilies 
from !he Stille and .also for ensuring thai Lessor II ll5ted a& Flnil Uen holder 1111 aU of the llle5. ~~~~ _s!:JaD_~t ~ ~ ~~~-~--h.a~) •. C!!"~.Y-!Jr 
transport liiil:ardlills\YiiSie as de1inecfltiltle·~ COnseiirBUiin "and Rei:Ovf!,.Y"Ai:l.. 42 U:S.C. 61101 el seq. Lessee shaD net durlnp the term oflhls 
Agreement creata,lnca or 85&Ume any.le-vles,lans or encumbrances of any klnil wtlh respect to the Equlpmanl except tnosa aeated. by this Agreemenl 
The Equipment I& and shaD at al llm95 hi! and ~emU! personal property. l.llne &hal a~ Lessor to examine and inspecllhe Equipment at aD 
reasonable lines. 

IX. Default 
Section 9.01. Ewnls Df Detaul !!efi~tec!. The folkw1lng events shaD am!IIE an "Event of Defaull" under this Agre!lltlant •. : 
(a) FaRure by Lassee to pa)' any Renlal Paymanllstsd an Exhlbl "B"Ior fifteen 15 days after such payment is due accordin9 to the Payment Date 

lsled on Exhibit "B". 
(b) FaHure ID pay any other payment required 111 be paid under this Agreement at the lbne spedlied herein and a conUnuallon or said failure for a 

period of fifteen 15 days after wrillen nDiice by Lessor thai such payment mtJ&t be made.. tr Lessee continue.! ID fall to pay any payment after 
5IICh period, then Lesso: may, but wll rot be obligated lD, make liUdl paYJ!IBilts and tharge 1.2&See lor afl costs Incurred pli.ls Interest at the 
hlgheallawfW lite. 

(c) Fanure by lessee to obsen~e and plllform any warranty, toVBilllllL condllon, promise or duty und!!rlhls Agreement fur a period of lhlrty 3D days 
after wrltlen noUce 5pecilylng such faB~n Is given lo Lessee by Lessor, unless Lessor agrees In wJIIInglD en extension uf Ume. Lessor wJR.not 
unreasonably withhold 115 conaentlo an extension of lime If correc!M; action Is lnsUIUied by Lessee. Subsetlkln (c) does not apply to R~ntal 
Payments end other pa)ments discuEsed aboVe. , , . 

(d) Any stalement, materia! omission, represi!Jilalon or warranty made by L.essae In or pursuant lo this Agreement which proves to be false, 
Jncorred or misleading on lha dale rlhen made regardless of Lessee's Intent and Ylhlz:h materially adversely affects !he rights or security of 

---l.Bssor under lhlscAgllteiTlenl . 
(e)- - Any. provision of tlis Agresment which teases to be valid for whal!!ver reason and the loss of such provision, would materially adveBely affect 

the righli or security of Lessor. 
(Q Lessee admlls in wrlllng Its Inability to pay Its obllgaDons. lessee defaults on one 01 more of Its other obligations. Les!iee applies or consenls to 

lha appointment of a ree2iwr or a cuslodlan to manage fts aflalri. Lessee makes a genelil assignment for the benaftl of cradltoB. 
(g) Any Equipment or other collatsrat or llfi nleresl therein Is llllnsferred or a&&IQned wllhoul the a~nsent of Lessor. 
(II) Lessee mDV"..5 any mllsteral. outside of Its jurlsdlcllonlllllmlls wllhDUIIhe tollSerll of le&SDI. 

(I) lessae -Jiles ror relief und!lr any federal or sllJle bankrupley law. 
Se!i11on 9.02. Remedies on Osfautl, Whenever any Evenl of Default exlsls; Lessor shall haYII the right to lake one or any combination of the following 
remedial slaps: · 
(a) \WI\ or without terminating this Al!reem!lfll, Le&sor may detlal'! aU Rental Payments end ether amount! payable by Lessee hereunder lo lilt! 

end ofthe lhen am~~nt Budget Year lo be IIMll!lliately due and p;!Ji!ble. . 
(b) ~h or without lannlnaling lhls Al!reemBnt, Lessor may require lss&BI! a\ Lessee's axpensalo redeDver any or an of the Equipment to Lessor to 

a IDtsllon specified by lessor. SUch delvery shaD take plaz:e wltlln 16 days aftar the event of defautl otCWD. U Lessee falls to deiller !he 
Equlprnenl 1.9ssor may enter. ll:le prembes where ·the Equlpmenll! loealad and_ take p05sesslon or the Equipment and charge Lessee fcir t:asl 
Incurred. Nptwllhstandine-that Lessor has lilken possession of lhe Equipment. Lessee shaD sUII be oblgated to pay lhll ~emalnlng Rental 
Payments. due. up until tne end of the !hen c:tnen Or1gli1al Term or Renewal Term; Leuee YJID b£ lable fllr any damage lo the Equipment 
tllllSed l:ty Le&see or liS employees or apellta. ' 

(!>) Lesser may takewhatewr action a\ law or In eqUity that may appear nateSSBry or desirable to enforce Its rights. 
Sedkxll! D3 ·Nil Remeflv Exdus!ve. No remedy herein confaned up1111 or resi!IWd ID Lessor Is Intended to be exduslve and every such remedy shall be 
cumulative and shal be In addftlon to evay other renedy elwn lnler lhls Agr~~~~m~~ril niJW or hereafter exldng at law or In eqully. No delay or omission ID 
exerd&e any rigthr power.acaull'l!l upon any dafauJl &hall bnpalr any sUch 111~ or shalbe ~::Gnslrued to be a waiver thereof, 

X. Mlllcallan&ous 
§!!cl!pn 1 D.Pl. Np!!ces. All nollces shall be lillfliclenDy given and shall be deemed given when delvered or maned by reglslered mal~ postage prepaid, to 
the parties at their respective places of business as fiist sel forth hareln or as lha parties shaD designate .haraalier In wrllng. · 
Section 1-D.Di!.. Bfndk!q Effect.: ·This Agreement shaD Inure to 11111 benefit of and shaD be binding upon Lessee and Lessor and their respective sutt:essDr& 
and asslens. · · . , . 
5ec11on-1D.D3. Se1111r abl!tv.ln the event .any p:ovl&lon of lhls Agreemenl&hall be held JnvaRd ar unenforceable by any court of ~tant)urlsdlcllon,l!UCh 
holding shall not Invalidate or render unanron:i!able any olher prolli&lon heleof. · • .:. •. 
Sec!lon 10J)4. Amendments. Addenda, Changes or Modllicallons. This Agn!ement may hi! amended, added to, chal'l9f!d or modified by writlan agreement 
dulyeuciilad by lessOr and .Lessee. . 
Secl!on10JJ5. ExeruUon In Colll!terparf&. na Agreement may be slmullaneoLIIIy executed In several colllle!parts, each of Whldl shaD be an orlginalilllll 
aU of whi::h 1ihall tonstliUe but one and the same ln&trumenL 
§ecllm 10.06. Cao!!om. The captions. or headings ir!lhls Agreement do not define<lmll or desalbe the scope or lnlent of any provislolli or secfion& of lhls 
AgreeinBnL 
§ed!m 1 0.07. Master bease. This Agreement &haD be conslrueillo be a Master Laass Agreement whereby Lessor and Lessee may agree to the lease ol 
additional Equipment, JlflJVIded !hat Lessor and Lessee propeny execute and deliver amendments lo Elchllits • A" and relledlng !he addlliDnal Equipment 
and IE revised schedUle of Rental Pay,n9nts, and that an a!ldlllonal certlllcate In the fonn abached hereto as Exh1bll ~lanai resolution In the form 
aHathad hereto a& ExtU "E". and addlllonallnformatlon repo111ng statemanl fB)atlrig to fie additional Equlpmanl are PfDvided by Lessee. Upon any such 
amandrner-., such addlllonal Equipment shall theRia Iter be &Ub)ect to an terms llfld r;ondlions of this Agreement to the seine exlenlas If DJiglnaDy set forth 
herein 
§ec!lon 1 D.D8. E@e Wtl!!nq. lhl~ Agreement conautule& thE antlra wrllng between Lessor and Lessee. No waiver, consent, modlflcaUon cr change of 
tenn& of thl& Agreement shah bind ellher party unless In wrlllng and slpned by both parties, and hm such waiver. consent, modlicaUon or dl~ &hal be 
efiet!hl! _only In lhe speclllc Instance and for !he specific pii'JlOS!I given. 1bere are no undeistllndlnQs. agreamenl5, repreaenlallomi, condlliDn&. or 
warranties, express or lmpUed, which are not specified herein reganltng this Agreement or the Equipment leaS9d hereunder. Any terms and condlllons ol 
any pun:ha&e order or olher dllCUrmmts· &Ubmltled by Lessee In comectlon wllh lhll Agreemanl Which are In addition to or Inconsistent with lhe terms and 
condlllons Dflhls Agreement wit not be.blndlng on LesSer and will na1 apply to lhl& Agreement 
Stlclion 10.119. Ch!!lc!! of Law. Venue. and Jwy Wa!var. Jurisdiction and Vqm;. l.ess~:t im:vocabl1 submiiS to the nonexclusive jurisdll:lion of any Federal 
or stme .coun siniog iD Califomie, over any suil, acllon or proceeding arising olll of or relating to this AgrecmenL Lt:sst:e mvec:ably wnives, to the 
fullest C1."U:IU il IJIII)' effect.h•ely do so under llpJIIicablc law, any ~ection it may now or hereafu:r ha\•e to the laying of the vcn~ of any SUt:b suit, 
Dction or proceeding bto~ in any such comt and any cloim lhlll the SDIIlc has bi!CD brought in an inconvenient forwn. Lessee h!:n:by consenli to Jiny 
mul all process which mil)' be served in 1111}' such suil, nction or proceeding. (I) by mnilin~ a copy thcn:of by r~isu:n:d nnd certified muil, po~ 
prepaid, rerum rcc:ipt JUJUt:SICd, to 1he Less~:e's addn:ss sbown In Ibis Agreement or as ootlflt:lllD the Lessor end (ii) by serving the s~~me 11p11n the 
Lessee in llll)' other m11n11er otherwise permitled by law, and ogn:cs !hal such scrvite shall in every respc:Cl be ilcemed cffcaive service upon !.esse. 



JURY WAIVER. THE LESSEE AND LESSOR EACH HEREBY KNOWINGLY, VOLUNTARILY AND INTENOONALL Y, AND AFTER AN 
OPPORTUNITY TO CONSULT WITH LEGAL COUNSEl., (A} WAIVE ANY AWD ALL RIGHTS TO A TRIAL BY JURY IN ANY ACTION OR 
PROCEEDING IN CONNECTION WITH THIS AGREEMENT, THE OBUBAnDNS, ALL MATTERS CONTEMPLATED HEREBY AND DOCUMENTS 
EXECUTED IN CONNECTION HEREWITH AND (B} AGREE NOT TO SEEK TO CONSOUDATE ANY SUCH ACTION WJTH ANY OTHER ACTION IN 
WHICH A JURY TRIAL CANNOT BE, OR HAS NOT BEEN, WAIVED. THE LESSEE CERTIRES THAT NETTHER THE LESSOR NOR ANY OF ITS 
REPRESENTAT1VES, AGENTS OR COUNSEL HAS REPRESENTED, EXPRESSLY OR OTHERWISE, THAT THE LESSOR WOULD NOT IN THE 
EVENT OF ANY SUCH PROCEEDING SEEK TD ENFORCE THIS WAIVER OF RIGHT TO 1RIAL BY JURY. 

Lessor and L.assee hay7caused lhls Agreement to be execuled In their namas by their duy aUihortzed representallve51isled below. 

/;/ /A .t. 
/!~ L/ /1... ,...-v'--

Lessor: Sovereign Bank Lessee 

By: By: 

Type&. __ Br_i_~ __ ~_-_ek_·----~t~----------- Typed: 

Title: 
City Manager 

Title: 



EXHIBIT A 

DESCRIPTION OF EQUIPMENT 

RE: lease With Option to Purchase ·Agreement ::002-0007169 dated· as of" June 1, 2007, between Sovereign Bank 
(Lessor) and City of Yreka (Lessee) 

B lo I detaD d d . U f II the e w s-.2 e · escnp on o a d Hems of Equipment In uding quantity, model b b h num er and serial num er w ere app lcable: 
OUIIIIIilr Semi Number Type, MaR, MDdel 

One()) Seagrave Pumper Side Mount Attacker Truck 
One (I) Seagrave 75'500 # Mil Tilt Ladder Truck 

Loose Equipment (as per attachment) 

EQUIPMENT LOCA 1ION Complete only if equipment will not be located at lessse's address 

Address City Stale 

County / , 
rl2 .L~ 

BY: y::::_ (A .J "'/Lk~--
1 II 

TITLE: City Manaqert 
t L; 

DATE:. __ u:_· _· /_3_· L_:7.!._._. ---"----



EXHIBIT 8 

SCHEDULE OF PAYMENTS 

RE: Lease With Option to Purchase Agreement #002-0007169 dated as of June 1, 2007, between Sovereign Bank 
(Lessor) and City of Yreka (Lessee) 

Date Payment Interest Principal Balance 
I 

Loan 06/01/2007 1.091,969.46 
] 07/01/.1007 l 1;; 17.00 . 4:094.89 7:222.11 1,084,747.35 
2 08/01/2007 11,317.00 4,067.80 7,249.20 1 .077,498.15 
., 

09/0112007 11,317.00 4,040.62 7,27638 1 ,070,221.77 .:1 

4 ] 0/01/2007 11,317.00 4,013.33 7,303.67 1 :062,9] 8.10 
5 1 ltD 1 /2001- -~1,317.00 3,985.94 7,331.06 ] ,055,5 87.04 
6 ] :?./01/2007 11,317 .ou 3,958.45 7i358.55 1 ,048,228.49 

:!007 T ota)s 67,902.00 24,161.03 43,740.97 

7 01/01/2008 1l ,317.00 3,930.86 7,386.14 1 ,040;842.35 
8 02/0l/2008 ]],317.00 3,903.16 7,413.84 1,033,428.51 
9 03/0112008 11,317.00 3:87536 7,441.64 1.025,986.87 

10 04/0112008 11,317.00 3,847.45 7,469.55 1,018,517.32 
1 1 05/0)/1008 11,317.00 3,819.44 7,497.56 1,011,019~76 

12 06/0l/2008 11,317.00 3,79132 7.):!5.68 1,003,494.08 
13 0'7101/2008 11,317.00 3,763.10 7,553.90 995,940.18 
14 08/0l/200S J 1,317.00 3,734.78 7,5!2.22 988,357.96 
15 09/01/2008 11,317.00 3,70634 7,610.66 980,74730 
16 10/01/2008 11,317.00 3,677.80 7,63920 973,108.10 
17 11/01/2008 11,317.00 3,649.16 7,667.84 965,44026 
18 1 :?./0 1/2008 11,317.00 3,620.40 7,696.60 957,743.66 

2008 Totals 135,804.00 45,319.17 90,484.83 

19 01/01/2009 11,317.00 3.591.54 7,725.46 950,018.20 
20 OJ./0112009 11,317.00 3,562j7 7,754.43 942,263.77 
21 03/01/2009 11,317.00 3.533.49 7,783.51 934,480.26 
22 04/01/2009 11,317.00 3,50430 7,812.70 926,667j6 
23 05/0112009 11,317.00 3,475.00 . 7,842.00 918,825.56 
24 06/0112009 11,317.00 3,445.60 7,871.40 910,954.16 
25 07/0112009 11,317.00 3,416.08 7,900.92 903,053.24 
26 08/01fl009 1 1;317.00 3,386.45 7,930.55 895,122.69 

. 27 09/01/2009 11,317.00 3,356.71 7,960.29 887,162.40 
28 ] 0/01/2009 11,317.00 3,326.86 7,990.14 879,172.26 
29 ] 1/01/2009 11,317.00 3:296.90 8,020.10 871,152.16 
30 1 :?./0 112009 11,317.00 3~6.82 8,050.18 863,101.98 

2009 Totals 135,804.00 41,162.32 94,64];68 



EXHIBlT 8 

31 01/01/2010 ] 1,317.00 3,136.63 8,080.37 855,021.61 .. , 
.)_ 02/01/20-1 0 1-1,317.00 - 3.206.33 8,1-10.67 846,910.94 
33 03/01/2010 ]],317.00 3,175.92 8,141.08 838,769.86 
34 04/01/2010 1] ,317.00 3,145.39 8,171.61 830,598.25 
35 05/01,'2010 11,317.00 3,114.74 8,202.26 812,395.99 
36 06/01/2010 11,317.00 3,083.98 8,233.02 814,162.97 
37 07/01/2010 11,317.00 3,053.11 8,263.89 - 805,899.08 
38 08/01/2010 11,317.00 3,021.12 8,:!94.88 797,604.20 
39 09/01/2010 ] 1,317.00 2,991.02 8,325.98 789,278.22 
40 I 0/01/2010 11,317.00 1,959.79 8,357.11 780,921.01 
41 11/01/:!010 11.317.00 2,928.45 8,388.55 772,532.46 
41 12/01/2010 11.317.00 2,897.00 8,420.00 - 764,112.46 

2010 Totals 135,804.00 36,814.48 98,989.52 

4 3----41/01/20] 1 11,317.00 2,86H-2 8,-451.58 7-5-5-,660.88 
44 02101/2011 11,317.00 2,833.73 8,483.27 747,177.61 
45 03/01/2011 11,317.00 2,801.92 8,515.08 738,662.53 
46 04/01/2011 11,317.00 2,769.98 8,547.02 730,115.51 
47 05/01/2011 11,317.00 2,737.93 8,579.07 721,536.44 
48 06/01/1011 -11.317.00 2,705.76 8,611.24 712,925.10 
49 07/01/2011 11,317.00 2,673.47 8,643.53 704,281.67 
50 08/01/2011 11,317.00 1,641.06 8,675.94 695.605.73 
51 09/01/2011 11.317.00 2,608.52 8,708.48 686,897.25 
51 10/0111011 11.317.00 2,575.86 8,741.14 678.156.11 
53 11/01/10]] 11,317.00 2.543.09 8,773.91 669.382.20 
54 1:!101/2011 11,317.00 2,510.}8 8,806.82 660,575.38 

2011 Totals 135,804.00 32,266.92 103,537.08 

55 01/01/2012 11,317.00 2,477.16 8,839.84 651,735.54 
56 02/01/20]2 11,317.00 2.444.01 8,872.99 642,862.55 
57 03/01/2012 11,317.00 2,410.73 8,906.27 633.956.28 
58 04/01/2012 11.317.00 2J7734 8,939.66 625,016.62 
59 05/01/1012 11,317.00 2,343.81 8,973.19 616,043.43 
60 06/01/2012 11,317.00 2.310.16 9,006.84 607,036.59 
61 07/0112012 11,317.00 2.27639 9,040.61 597,995.98 
62 08/0112012 11;317.00 2,242.48 9,074.52 588,921.46 
63 09/01/2012 ] 1,317.00 2,208.46 9,108.54 579,812.92 
64 10/01/2012 ] 1,317.00 2.17430 9,142.70 570,670.12 
65 ] 1/01/1012 ] 1,31 i .00 2,140.01 9,176.99 561,493.13 
66 12/01/2012 1 1,317.00 2,105.60 9.211.40 552,281.83 

2012 Totals 135,804.00 27,510.45 108,293.55 



EXHIBIT B 

67 01/01/1013 1] ,317.00 2,071.06 9,245.94 543,035.89 
68 02/01/1013 11,317.00 2,03638 9,280.62 533,755.27 
69 03/01/2013 11,317.00 2,001.58. 9,315.42 . 524,439.85 
70 04/0112013 11,317.00 1,966.65 9,350.35 515,089.50 
71 05/01/2013 ] ] ,317.00 ] ,931.59 9,385.41 505,704.09 
T1 06/01/2013 11.317.00 1,89639 9,420.61 496,283.48 
73 07/01/2013 ] ] .317.00 1,861.06 9,455.94 486,827.54 
74 08/01/2013 }] .317.00 1,825.60 9,491.40 477,336.14 
75 09/01/2013 11,317.00 1,790.01 9,526.99 467,809.15 
76 10/011:!013 11,317.00 1,754.28 9,562.72 458,246.43 
77 11/01/2013 11,317.00 1,718.42 9;598.58 448,647.85 
78 12/0Jt!013 11,317.00 1,682.43 9,634.57 439,013.28 

2013 Totals 135,804.00 22,535.45 113,268.55 

79 Ol/01/2014 11,317.00 1,646.30 9,670.70 429~342.58 
+ '"'~-6 . cY«" b" \ 80 02/01/2014 __] 1.31 2;DQ 1.610.03 91706.97 C419~63s])2 
h .. b'k 3{1s\ 11- avk..l\ FJ. Bl 03/01/2014 1 .. 1.5 3. 3 -9:74337 409,892.14 

82 04/01/2014 11,3) 7.00 1.537.10 9,779.90 4 ' --~ ~ F"'"JV !Jo .. rr. 
83 05/01/2014 11,317.00 1,500.42 9,816.58 390;95.76 
84 06/01/2014 1l,3] 7.00 1,463.61 9,853.39 380,442.37 
85 07/0li2014 11,3] 7.00 1,426.66 9,890.34 370,552.03 
86 08/0112014 11,317.00 1,389.57 9,927.43 360,624.60 
87 09/0112014 11.317.00 1,352.34 9,964.66 350,659.94 
88 10/01/2014 11.317.00 1,314.97 ]0,002.03 340,657.91 
89 11/01/2014 ll.317.00 1.277.47 l 0,039.53 330,61838 
90 12/01/1014 11,317.00 1,239.82 10,077.18 320,54110 

1014 Totals 135,804.00 17.331.92 118,472.08 

91 01/01/2015 1 1.317.00 1,.202.03 .1 0,114.97 310A26.23 
92 02/0112015 ]1,317.00 1,164.10 10,152.90 300.27333 
93 03/01/2015 11,31 7;00 1,126.02 10,190.98 290,08235 
94 04/01/2015 l1,317.00 1,087.81 10,229.19 279,853.16 
95 05/01/2015 11,317.00 1,049.45 10,267.55 269,585.61 
96 06/0112015 11,317.00 1,010.95 10,306.05 259,279.56 
97 07/0112015 11,317.00 97230 10,344.70 248,934.86 
98 08/0l/2015 11,317.00 93351 10,383.49 238,55137 
99 09/0112015 11,317.00 894.57 10,422.43 ']') 8,128.94 

100 10/01/2015 11,317.00 855.48 10,461.52 217,667.41 
101 ] 1101/2015 11,317.00 816.15 10,500.75 207,166.67 
102 12/01/2015 11;317.00 776.88 10,540.12 196,626.55 

2015 Totals 135,804.00 11,88935 123,914.65 



EXHIBIT B 

~ 

103 01/0112016 11,317.00 737.35 10,579.65 186,046.90 
104 02/01/2016 11,317.00 697.68 10,619.32 175,417.58 
]O:S . 03/0Ji'20i6 1 1,317.00 657.85 10,659.15 l64,768.43 
106 04/0112016 11,317.00 617.88 10,699.12 154,06931 
107 05/01/2016 11,317.00 577.76 10,739.24 143,330.07 
108 06/01/2016 1] ,317.00 537.49 10,779.51 132,550.56 
109 07/0112016 11,317.00 497.06 10,819.94 1:21,730.6:! 
no 08/0J/2016 11,317.00 456.49 10,860.51 110,870.11 
Ill 09/0112016 11,317.00 415.76 10,901.24 99,968.87 
ll2 10/01/2016 11,317.00 374.88 . 10,942.12 89,026.75 
113 11/01/1016 11,317.00 333.85 10,983.15 78,043.60 
114 12/01/2016 11,317.00 292.66 11,024.34 67,01926 

2016Totals 135,804.00 6,196.71 129,607.29 

I 15 01/0112017 1 1,317.00 251.32 11,065.68 55,953.58 
11.6-------02/0112017 1 1,3] 7.00 209 .. 83 JJ,107.n . 44,846.41 
117 03/01/2017 11--;-3-17.00 168.17 11,148.83 33,697.58 
118 04/01/2017 11,317.00 12637 11,190.63 12.506.95 
119 05/0112017 11,317.00 84.40 11,232.60 11,27435 
120 06/0112017 1 1,317.00 42.65 11,274.35 0.00 

2017 Totals 67,902.00 882.74 67,01926 

Grand Totals 1,358,040.00 266,07054 1,091,969A6 

BY: 

/7 ~ /~ ~/: -
'l ., J 

. i 
TITLE: Brian Meek, Ci!:tf Manager 

DATE: 



To: 

Prepared by: 

Agenda title: 

Meeting date: 

Summary: 

CITY OF YREKA 
CITY COUNCIL AGENDA MEMORANDUM 

Yreka City Council tt) 
Rhetta Hogan, Finance Director ~ 
Steve Baker, City Manager 

Adopt the resolution of the Yreka City Council approving and authorizing 
acqui~ition of equipment and execution of all necessary documents for 
acquiring and fmancing of equipment for the Yreka Volunteer Fire 
Department 

March 6, 2014 

On February 6, 2014 the City of Yreka issued a request for proposals (RFP) for lease with the 
option to purchase financing. Proposals were mailed to all fmancial institutions that operate a 
branch or ATM facility in the City of Yreka. A notification of the proposal was posted in the local 
paper, Siskiyou Daily news and on the City's website. At the close of the RFP, seven responses 
were received, of which three were from financial institutions doing business within Yreka. 
Proposal interest rates ranged from 3.2% to 1.68%. Funding amount, payment duration and 
frequency, were specified in the RFP. 

Staff is recommending the lease with an option to purchase financing from USBancorp. The 
proposal was complete, offered the most competitive rate, and operates a branch within the City. 
The Finance Director is also recommending the 1.76% fmancing level with no prepayment 
premium. And although the prepayment of debt over a 60 month life is unlikely, the 103% 
premium on prep.ayment would far outweigh the differential in rates over the life of the lease 
financing agreement. Both rates, I believe are very competitive in the current interest rate 
environment. 

Fiscal Impact: . 
Five-year lease fmancing not to exceed $650,000 at either 1.68% with 103% prepayment factor or 
1.76% with 100% prepayment factor (or no prepayment penalty), recommended. Should full 
financing of $650,000 be utilized, interest paid over the life of the lease would be $29,980 at the 
1.68% level, and $31,420 at the 1.76% level. 

Recommendation and Requested Action: 
Adopt the resolution of the Yreka City Council approving and authorizing acquisition of equipment 
and execution of all necessary documents for acquiring and fmancing of equipment for the Yreka 
Volunteer Fire Department 

Appwve~-a-n-ag_e ... r==--------
Page 1 of 1 



Government Leasing and Finance 

usbank.com 

 
February 20, 2014 

 
City of Yreka, CA 
Attn: Rhetta Hogan  
        
At your request, U.S. Bancorp Government Leasing and Finance, Inc. (“USBGLF”) has prepared for your consideration the following proposal 
for financing (“Proposal”).  This is only a proposal and does not represent a commitment by U.S. Bancorp Government Leasing and 
Finance, Inc.  
 

Customer: City of Yreka, CA 

Lessor:  U.S. Bancorp Government Leasing and Finance, Inc. 

PROPERTY: Seagraves Fire Truck 

EXPIRATION: March 30, 2014 

LEASE 
QUOTE: 

Amount  Rate Payments Factor Pmts / Year Term Adv. / Arr. 

 Option A 650,000.00 1.68% 11,333.00 0.0174354 12 62 Months Arrears 

 Option B 650,000.00 1.76% 11,357.00 0.0174723 12 62 Months Arrears 

 
Notes:  

• There are no fees associated with this offer including the establishment and use of a U.S. Bank, N.A. escrow account should 
one be required. 

• Proposal Format 
o This cover letter 
o RFP Form completed by USBGLF 
o Sample Documentation 
o Titling Instructions (see page 20 Sample Documentation) 
o State of Disclaimer completed by USBGLF 
o Amortization Schedules 
o W-9 

 
 

The Lease will be structured as a tax-exempt municipal lease, with title in the Lessee’s name and USBGLF holding a security interest in the 
equipment during the term. The lease is “triple-net” with the Lessee responsible for taxes, maintenance and insurance.  Documentation will be 
provided by USBGLF, including (i) standard representations, warranties and covenants by the Lessee pertaining to the accuracy of information, 
organization, authority, essential use, compliance with laws, pending legal action, location and use of collateral, insurance, financial reporting 
and financial covenants; and (ii) standard USBGLF provisions pertaining to events of default and remedies available upon default.  This offer is 
subject to the execution of all documentation by the Lessee within a reasonable time and in form and substance acceptable to Lessee, USBGLF 
and USBGLF’s counsel, including terms and conditions not outlined in this Proposal. 
 
This Proposal is conditioned on there being no material adverse change in the financial condition of the Lessee.  Additionally, the terms and 
conditions outlined herein are subject to final review and approval (including collateral and essential use review) by USBGLF’s business, legal, 
credit, and equipment risk management personnel.   

 
Sincerely, 

Thomas E. Seybold 
 

Thomas E. Seybold 
Vice President 



Government Leasing and Finance 

usbank.com 

Payment Table 
(Assumes funding 03/15/2014) 
Option A – 103% Prepayment 

Totals 679,980.00 650,000.00 29,980.00   

*Prepayment balance equals 103% of outstanding principal after payment due. 

Pay # Date Payment Principal Interest 

Prepayment 

Balance* 

1 15-Apr-2014 0.00 -908.30 908.30 670,435.55 

2 15-May-2014 0.00 -909.57 909.57 671,372.41 

3 15-Jun-2014 11,333.00 10,422.16 910.84 660,637.59 

4 15-Jul-2014 11,333.00 10,436.72 896.28 649,887.77 

5 15-Aug-2014 11,333.00 10,451.31 881.69 639,122.92 

6 15-Sep-2014 11,333.00 10,465.91 867.09 628,343.03 

7 15-Oct-2014 11,333.00 10,480.53 852.47 617,548.08 

8 15-Nov-2014 11,333.00 10,495.18 837.82 606,738.05 

9 15-Dec-2014 11,333.00 10,509.85 823.15 595,912.91 

10 15-Jan-2015 11,333.00 10,524.53 808.47 585,072.64 

11 15-Feb-2015 11,333.00 10,539.24 793.76 574,217.22 

12 15-Mar-2015 11,333.00 10,553.97 779.03 563,346.64 

13 15-Apr-2015 11,333.00 10,568.71 764.29 552,460.86 

14 15-May-2015 11,333.00 10,583.48 749.52 541,559.87 

15 15-Jun-2015 11,333.00 10,598.27 734.73 530,643.65 

16 15-Jul-2015 11,333.00 10,613.08 719.92 519,712.18 

17 15-Aug-2015 11,333.00 10,627.91 705.09 508,765.43 

18 15-Sep-2015 11,333.00 10,642.76 690.24 497,803.38 

19 15-Oct-2015 11,333.00 10,657.64 675.36 486,826.02 

20 15-Nov-2015 11,333.00 10,672.53 660.47 475,833.31 

21 15-Dec-2015 11,333.00 10,687.44 645.56 464,825.24 

22 15-Jan-2016 11,333.00 10,702.38 630.62 453,801.80 

23 15-Feb-2016 11,333.00 10,717.33 615.67 442,762.94 

24 15-Mar-2016 11,333.00 10,732.31 600.69 431,708.66 

25 15-Apr-2016 11,333.00 10,747.31 585.69 420,638.94 

26 15-May-2016 11,333.00 10,762.32 570.68 409,553.75 

27 15-Jun-2016 11,333.00 10,777.36 555.64 398,453.06 

28 15-Jul-2016 11,333.00 10,792.42 540.58 387,336.86 

29 15-Aug-2016 11,333.00 10,807.50 525.50 376,205.13 

30 15-Sep-2016 11,333.00 10,822.61 510.39 365,057.85 

31 15-Oct-2016 11,333.00 10,837.73 495.27 353,894.99 

32 15-Nov-2016 11,333.00 10,852.88 480.12 342,716.53 

33 15-Dec-2016 11,333.00 10,868.04 464.96 331,522.44 

34 15-Jan-2017 11,333.00 10,883.23 449.77 320,312.72 

35 15-Feb-2017 11,333.00 10,898.44 434.56 309,087.33 

36 15-Mar-2017 11,333.00 10,913.67 419.33 297,846.26 

37 15-Apr-2017 11,333.00 10,928.92 404.08 286,589.47 

38 15-May-2017 11,333.00 10,944.19 388.81 275,316.96 



Government Leasing and Finance 

usbank.com 

39 15-Jun-2017 11,333.00 10,959.48 373.52 264,028.69 

40 15-Jul-2017 11,333.00 10,974.80 358.20 252,724.66 

41 15-Aug-2017 11,333.00 10,990.13 342.87 241,404.82 

42 15-Sep-2017 11,333.00 11,005.49 327.51 230,069.17 

43 15-Oct-2017 11,333.00 11,020.87 312.13 218,717.67 

44 15-Nov-2017 11,333.00 11,036.27 296.73 207,350.32 

45 15-Dec-2017 11,333.00 11,051.69 281.31 195,967.07 

46 15-Jan-2018 11,333.00 11,067.13 265.87 184,567.93 

47 15-Feb-2018 11,333.00 11,082.60 250.40 173,152.85 

48 15-Mar-2018 11,333.00 11,098.09 234.91 161,721.82 

49 15-Apr-2018 11,333.00 11,113.59 219.41 150,274.82 

50 15-May-2018 11,333.00 11,129.12 203.88 138,811.82 

51 15-Jun-2018 11,333.00 11,144.68 188.32 127,332.81 

52 15-Jul-2018 11,333.00 11,160.25 172.75 115,837.75 

53 15-Aug-2018 11,333.00 11,175.84 157.16 104,326.63 

54 15-Sep-2018 11,333.00 11,191.46 141.54 92,799.42 

55 15-Oct-2018 11,333.00 11,207.10 125.90 81,256.11 

56 15-Nov-2018 11,333.00 11,222.76 110.24 69,696.67 

57 15-Dec-2018 11,333.00 11,238.44 94.56 58,121.07 

58 15-Jan-2019 11,333.00 11,254.15 78.85 46,529.30 

59 15-Feb-2019 11,333.00 11,269.87 63.13 34,921.33 

60 15-Mar-2019 11,333.00 11,285.62 47.38 23,297.14 

61 15-Apr-2019 11,333.00 11,301.39 31.61 11,656.70 

62 15-May-2019 11,333.00 11,317.19 15.81 0.00 

 
Option B – 100% Prepayment 

Totals 681,420.00 650,000.00 31,420.00 

*Prepayment balance equals 100% of principal outstanding after payment due. 

Pay # Date Payment Principal Interest 
Prepayment 

Balance* 

1 15-Apr-2014 0.00 -951.24 951.24 650,951.24 

2 15-May-2014 0.00 -952.63 952.63 651,903.87 

3 15-Jun-2014 11,357.00 10,402.98 954.02 641,500.89 

4 15-Jul-2014 11,357.00 10,418.20 938.80 631,082.69 

5 15-Aug-2014 11,357.00 10,433.45 923.55 620,649.25 

6 15-Sep-2014 11,357.00 10,448.71 908.29 610,200.53 

7 15-Oct-2014 11,357.00 10,464.01 892.99 599,736.53 

8 15-Nov-2014 11,357.00 10,479.32 877.68 589,257.21 

9 15-Dec-2014 11,357.00 10,494.66 862.34 578,762.55 

10 15-Jan-2015 11,357.00 10,510.01 846.99 568,252.54 

11 15-Feb-2015 11,357.00 10,525.39 831.61 557,727.15 

12 15-Mar-2015 11,357.00 10,540.80 816.20 547,186.35 

13 15-Apr-2015 11,357.00 10,556.22 800.78 536,630.13 

14 15-May-2015 11,357.00 10,571.67 785.33 526,058.45 

15 15-Jun-2015 11,357.00 10,587.14 769.86 515,471.31 

16 15-Jul-2015 11,357.00 10,602.64 754.36 504,868.68 



Government Leasing and Finance 
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17 15-Aug-2015 11,357.00 10,618.15 738.85 494,250.52 

18 15-Sep-2015 11,357.00 10,633.69 723.31 483,616.83 

19 15-Oct-2015 11,357.00 10,649.25 707.75 472,967.58 

20 15-Nov-2015 11,357.00 10,664.84 692.16 462,302.74 

21 15-Dec-2015 11,357.00 10,680.45 676.55 451,622.29 

22 15-Jan-2016 11,357.00 10,696.08 660.92 440,926.22 

23 15-Feb-2016 11,357.00 10,711.73 645.27 430,214.49 

24 15-Mar-2016 11,357.00 10,727.41 629.59 419,487.08 

25 15-Apr-2016 11,357.00 10,743.10 613.90 408,743.98 

26 15-May-2016 11,357.00 10,758.83 598.17 397,985.15 

27 15-Jun-2016 11,357.00 10,774.57 582.43 387,210.58 

28 15-Jul-2016 11,357.00 10,790.34 566.66 376,420.24 

29 15-Aug-2016 11,357.00 10,806.13 550.87 365,614.11 

30 15-Sep-2016 11,357.00 10,821.94 535.06 354,792.17 

31 15-Oct-2016 11,357.00 10,837.78 519.22 343,954.39 

32 15-Nov-2016 11,357.00 10,853.64 503.36 333,100.74 

33 15-Dec-2016 11,357.00 10,869.53 487.47 322,231.22 

34 15-Jan-2017 11,357.00 10,885.43 471.57 311,345.79 

35 15-Feb-2017 11,357.00 10,901.36 455.64 300,444.42 

36 15-Mar-2017 11,357.00 10,917.32 439.68 289,527.11 

37 15-Apr-2017 11,357.00 10,933.29 423.71 278,593.81 

38 15-May-2017 11,357.00 10,949.29 407.71 267,644.52 

39 15-Jun-2017 11,357.00 10,965.32 391.68 256,679.20 

40 15-Jul-2017 11,357.00 10,981.36 375.64 245,697.84 

41 15-Aug-2017 11,357.00 10,997.43 359.57 234,700.40 

42 15-Sep-2017 11,357.00 11,013.53 343.47 223,686.87 

43 15-Oct-2017 11,357.00 11,029.65 327.35 212,657.23 

44 15-Nov-2017 11,357.00 11,045.79 311.21 201,611.44 

45 15-Dec-2017 11,357.00 11,061.95 295.05 190,549.49 

46 15-Jan-2018 11,357.00 11,078.14 278.86 179,471.34 

47 15-Feb-2018 11,357.00 11,094.35 262.65 168,376.99 

48 15-Mar-2018 11,357.00 11,110.59 246.41 157,266.40 

49 15-Apr-2018 11,357.00 11,126.85 230.15 146,139.55 

50 15-May-2018 11,357.00 11,143.13 213.87 134,996.42 

51 15-Jun-2018 11,357.00 11,159.44 197.56 123,836.98 

52 15-Jul-2018 11,357.00 11,175.77 181.23 112,661.21 

53 15-Aug-2018 11,357.00 11,192.13 164.87 101,469.08 

54 15-Sep-2018 11,357.00 11,208.51 148.49 90,260.58 

55 15-Oct-2018 11,357.00 11,224.91 132.09 79,035.67 

56 15-Nov-2018 11,357.00 11,241.34 115.66 67,794.33 

57 15-Dec-2018 11,357.00 11,257.79 99.21 56,536.54 

58 15-Jan-2019 11,357.00 11,274.26 82.74 45,262.28 

59 15-Feb-2019 11,357.00 11,290.76 66.24 33,971.52 

60 15-Mar-2019 11,357.00 11,307.28 49.72 22,664.24 

61 15-Apr-2019 11,357.00 11,323.83 33.17 11,340.40 

62 15-May-2019 11,357.00 11,340.40 16.60 0.00 

 



RFP FORJVJ: Firlancin,g for the :Pwchase of NewV~hicles and Eq'uipment; Tbbil P.rincipal 
Not tQ :J;~ceed $6'5(),000 

CLOSING/DUE DATI;: February 20, ,2014 ~t 4;00PM PST , 

Ahni..ial payment$, ' bfile;Ead Dn the'f~llewjng fixed inter~st rate-, whiCh riilist b.eheldlitri) fot 30 days 

-----~!~om·t,~:~~p~ar~~~~~~~~e--Q~~2-==~;~~~~~: ~ ;3~;~-~;,~~~:-~- :-~===::.==~--=---~--= =::=--:=--- : --: ____ -.- :_-.=:_·=:==-==:=.:=---------
s~y~~r '~?~~: J\11trl1J!tl'p~Ym~m:?-~Qt$' OJ>tiort --s . - 136. 2 a'12$%J~9 ott tin li'llefe~t raJ$_ of ·t.ea%tt.:re ---% 

. Special Terms or Conditioris:there areiid .fees _associated with thls 'Offer. 

- J'iiling lnsttuctlohs are flidi.Jded iri lhe. sample dociJme.hl. 

Prepayment Options in Propos~! (if any}: Prepayment .in whole, but not .in llart , on anY payme_nt date._ OptionAhas a 

:3% pJepayment Penalty (lpw!;!~inle(estrcal~); €;)Ptio0'~ alloWS {or prepayment'li'tlh no par'lalty. See am.ortitalions fer 

detaiL 

- . 
En;~a'jl: _ _ thomas:seybold.@usbank.com 

Date: February 20, 2014 
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STATEMENT OF DISCLAIMER 

This is to certify that no employee; official or elected !'lffioer of-the City has a proprietary interest. in the 
company, corporation, partnership, or other orga(1izatl_on, Mnishihg the goods and/or sehlices, or 
stands tti benefit·personally from the furnishing of such goods or services, as referenced above. 

Pal~ F~bruary 20,2014 

Fihanc.ih!}for the Purchase of NewVehides and E:quipm~nJ 

:""•J"roros£ •.•..••..•... {,}_. .. {Sjgoawrel Tme~""'ild~ 
A'doress- 9~Q fi'tl1_ $treet;;7J!l ;Flo-or 

def!VE!r, GO 80202 

;;;;~~~ Witi:J~SS· 

~·Pat~~ f.i~~.r;u~2Q,20;J~ . : ;· .. · · 
·:;··,:·,,· c 
' .. ,, d,;;·-, .. ,~ __ , ... - .. -, • .., ,.,~,~--~ ~,.,.,, .... . .. . . 

t ' · ·n•' . ·r···.· DenveF .!lU. : ~YO. , ·' . . ··. · ,,. 

~ . ; · .. 

5 



CITY OF YREKA 
CITY COUNCIL AGENDA MEMORANDUM 

To: Yreka City Council 

Prepared by: BJ Laustalot, Chief, Yreka Volunteer Fire Department 
Steve Baker, City Manager 

Agenda title: 

Meeting date: 

Summary: 

Adopt the resolution of the Yreka City Council approving and authorizing 
acquisition of equipment and execution of all necessary documents for 
acquiring and fmancing of equipment for the Yreka Volunteer Fire 
Department 

March 6, 2014 

The Yreka Volunteer Fire Department (YVFD) Measure H committee is recommending the 
purchase of a Seagraves Marauder Pumper to replace the 1986 Pierce Fire Apparatus. The 
committee has detailed the pumper specifications to best meet the needs of the department and has 
sought comparative pricing of the apparatus from both a dealer representative quote ($589,043) 
based from the Woodside "tag-on" bid and the Houston Galveston Area Council Purchasing 
Cooperative quote ($591,043). The quotes are within $2,000 of each other. The purchase approval 
is contingent on approval of the lease with an option to purchase financing authority also included 
on the agenda this evening. The Seagraves Marauder Pumper acquisition is part of a long term 
equipment replacement strategy identified with the November 2006 of voter approved Measure H, a 
measure to fund capital outlay for the YVFD. Sales tax is estimated to be $44,328 (or less) and a 
change order contingency allowance of approximately $15,000, for the authority to finance an 
amount not to exceed $650,000. 

In reviewing various options for frre apparatus, the committee determined that Seagraves fabricated 
fue apparatus best matches the City's requirements for 

• Standardization of equipment for maintenance and repair. 
• Standardization will increase operator proficiency, minimize training requirements and 

increase the safety of our firefighters and the public. 
• Providing consistency with existing equipment, which can be important in emergency 

situations with trained volunteers. Procurement of the pumper will be the third modem 
Seagraves fabricated frre apparatus. 

• Seagraves has provided the YVFD with reliable, high quality equipment that has been 
designed to meet and is well-suited for our use. 

• Additionally, the City will benefit from more up-to-date equipment with the latest 
technologies. 

Page 1 of 2 



Fiscal Impact: 
Fire apparatus cost is $591,043 (or less), plus sales tax $44,328 (or less), plus a contingency 
allowance approximately $15,000, not to exceed $650,000. 

Recommendation and Requested Action: 
Adopt the resolution of the Yreka City Council approving and authorizing acquisition of equipment 
and execution of all necessary documents for acquiring and financing of equipment for the Yreka 
Volunteer Fire Department 



OPTION A 

SEAGRAVES TAG-ON QUOTE 

(cash discount) 



~ SEAGRAVE FIRE APPARATUS, LLC 

January 17,2014 

City of Yreka- Fire Department 
Fire ChiefBJ Laustalot 
401 W Miner St 
Yreka, CA 96097 
(530) 841-2383 

ChiefLaustalot; 

FWD Seagrave Fire Apparatus, LLC is pleased to offer you this proposal. 

• This proposal is for one (1) Seagrave Marauder Pumper, based on the requirements set forth by your 
Apparatus Committee. 

• The price is $589,043.00 (Five Hundred Eighty Nine Thousand Forty Three Dollars and No Cents) 
(DOES NOT INCLUDE TAX). This price is good for thirty (30) days from the date on this 
document. 

• The Woodside Fire Protection District, Woodside, CA proposal will be used as your "Tag-on" bid. 
Under section four and five, you will find Woodside's documents. The Woodside unit was delivered 
and is still under warranty. The Woodside price was $566,306.00, plus the addition cost of the 2014 
diesel engine, $22,737.00 equals your cost of$589,043.00. While working through the process with 
your committee members, some components where changed to meet the mission needs of the Yreka 
Fire Deparbnent. 

• Pricing is based on the Yreka specification enclosed and is what is quoted. 

• The Fire Department may purchase an additional identical unit off this contract for a discounted price. 
Please contact me if you are interested in obtaining a price. 

• This price will be extended to any other agency that would like to purchase an identical vehicle. · 

• Delivery can be expected in about two hundred and eighty (280) days after a signed approval drawing 
is received. 

• Drawings of a ''Preliminary Concepf' vehicle are included. More detailed drawings will be created to 
match the written specifications approved by the Department after the pre-construction meetirig. 

We look forward to working with you and your staff through this project and delivering your new Seagrave 
Custom Fire Apparatus, which will give the Yreka Fire Department many years of service. 

)IJWJ ~ t4/1A s¥· Iy, ~ 
J s Mario !tlei, Sa es Represeotative, FWD Seagrave 

James Demattei- Sales Representative- james.demattei@seagrave.com- 650-291-5691 
lOSE 12th St • Clintonville, WI 54929 

PHONE: 715-823-2141 • FAX: 715-823-5769 Main Office/Purchasing 
FAX: 715-823-5767 Parts and Service seagrave.com 



~~L--~-·· ·~-~-~----Q=U=O==T-A_-_T:IO:N:::~~----------s-e_a~g-r-av_e_F_i_re--A-· p-pa_r_a_tu_s _____ l ____ ~ 
Woodside Fire Protection District 
Chief Dan Ghiorso 
3111 Woodside Road 
Woodside, CA 94062 
650-851-1594 
650-851-3960 
dghiorso@woodsidefire. org 

Quote No: 
PUMPER: 
BOILER PLT: 
CAB: 
CHASSIS;-­
ELECTRICAL: 
OP.STAND: 
BODY: 
BODY OPT.: 
MISC EQUIP: 
PAINT: 

10005-0016 
CUSTOM-M 
BPLATE01B 
CUSTOM-2A1 

Custom Matrix Pumper 
Boiler Plate - Proposal (Mil Pumper) 
Cab/Chas - Ml1.2 2010 Pumper 
Misc. Chas- SFA Chassis 
12V Elec- Mll.2 2010 Pumper 
Op. Stand - Custom Side Mt. Pumper 
Pumper Body OAL -.130" Medium 
Body Options - Matrix Pllmper 

WRNTY/DOCS: 

-CUSTOM~X 
CUSTOM-3AA 
CUSTOM-4A 
CUSTOM-5C 
CUSTOM-6A2 
CUSTOM-SA 
PAINT009A 
WRNTY009A 

Misc. Equipment- SFA Chassis Pumper 
Paint & Striping- SFA Chassis Pumper 
Warranty & Docs - SFA Chassis Pumper 

Seagrave SGX Master Data Version 8-111810 

00-03-010A Bid/Quote Review Request 

BOILER PLATE- PROPOSAL AND FINANCIAL 

00-03-230B PaymentTerms- "A" Pay in Full on Delivery 
00-03-2410 Specifications Introduction - Seagrave 
00-03-2500 Seagrave History and Background 

BOILER PLATE -INTENT AND MFG REQUIREMENTS 

00-04-0110 Intent of Proposal 
00-04-0tAO Compliance with NFPA 1901 
00-04-0tBO Purchaser's NFPA 1901 Responsibilities 
00-04-0210 Acquaintance With Fire Dept and Community Needs 
00-04-0410 Advantages of Single Source Manufacturer - Custom Chassis 

BOILER PLATE- BID DOCUMENTATION REQUIREMENTS 

u0-04-571 o Completion Date (Enter Days in Qty) 
00-04-5910 Proposal Drawings - Proposal 

1 

1 

1 

1 
1 
1 

1 

1 
1 
1 
1 
1 

1 

1 
1 





0 1 0-28-5900 

11-00-4000 
11-00-9100 
11-00-9500 
11-10-1100 
11-10-9999 
11-20-0000 
11-20-2600 
11-20-2755 
11-20-2795 
11-20-4990 
11-30-3200 
12-15-1100 
12-16-1200 
12-50-0500 
12-80-01CO 
12-90-0200 
12-90-1010 
13-00-5050 
13-00-7000 
13-00-7500 
13-00-7600 
13-01-2100 
13-03-1200 

'- l 13-03-2005 
3-03-3000 

13-03-4000 
13-05-0200 
13-08-2700 
13-08-3060 
13-08-5400 
13-08-5700 
13-10-2100 
13-11-0400 
13-12-0500 
13-12-5500 
13-13-0010 
13-13-0050 
13-13-1130 
13-15-0700 
13-15-3300 
13-15-4100 
13-15-5000 

20-00-670A 
20-00-68B1 

- 20-00-6910 
' 1-00-69MV 
.J-00-7410 

20-00-78A1 

Aux Air Inlet- wl Kussmaul Auto Eject, Side of Cab 

Front Axle - MFS, 22.8K wiDisc Brakes I Spring Suspension 
Auxiliary Park Brake - Front Axle, Air Applied (Pumpers) 
Oil Seals - wl Viewing Window, Front Axle 
Rear Axle- RS-26-185, wiEX225H Disc Brakes, 27,000# 
Top Road Speed 68 MPH (Not avail Aerials) 
Remote Zerk Fittings 
Anti-Lock Brakes (ABS) - 4-Channel 
Electronic Roll Stability (ESC) - fl Single Axle 
Automatic Traction Control wl Deep Mud & Snow Switch 
No Automatic Snow Chains 
Rear Susp. - Semi-Elliptical Spring, 3"x52", Single, 27,000# 
Front Tires- MII315180R22.5/XZA2 EnergyiHwy 10,000# (Ea) 
Rear Tires- MI/12R22.5/XDN21Neige 7,220# (Ea) 
Wheels -Alum. Disc, Polished, Single Rear Axle 
Hub Caps- (2) SIS, "Baby Moon", Front Axle wl Front Axle Oil Seal Cutout 
Hub Caps - (2) SIS, "High Hat", Rear Axle 
Tire Pressure Indicators- Accu-Pressure H.D. Safety Caps, Single Axle 
Engine- Cummins ISX11.9; 500 HP, 1645 ft.lb., 11.9 L, 2010 Emissions 
Engine Cooling Certification 
Fan Clutch 
Coolant Overflow Reservoir - 6 QT 
Silicone Hoses - Coolant/Heater 
Transmission -Allison, 4000-EVS 
Transmission Fluid- Mobil Delvac Synthetic ATF FI4000-EVS 
Transmission Programming - 5th On Mode 
Transmission Shift Control- Allison Touch Pad 
Driveline - Spicer 1810 
Fuel Tank- 65 Gallon, SIS, Rear Mt., wl SIS Straps 
Fuel Fill Door - SIS, Brushed, Side Hinged (NA TDA) 

·Fuel Cooler- Engine 
Fuei/H20 Separator- Fleetguard FS1 000 
Alternator- Niehoff, 430 Amp, Model G680-1 (For ISX only) 
Air Compressor - Wabco ·18. 7 cfm 
Air Cleaner 
Air Restrict Indicator- Information Display Center 
Exhaust - Stacked DPFISCR, Outboard of Frail Rail for 2010 Emissions Engine 
Diesel Exhaust Fluid (DEF) & DEF Access 
Exhaust Heat Shielding for 2010 Emissions Engine 
Engine Brake - Jacobs, Cummins ISX 
Heater - Engine, 1500 Watt 
Fast Idle- Switched on Dash 
Nameplate - Lubrication Capacity 

Cab- SIS, Full Tilt, 141" Marauder 11.2 
Rear Cab Wall Exterior Finish - Full A TP 
Cab Grille - Front . . 

Engine Air Inlet Grille & Ember Separator, Mll.2 Only 
Cab Roof- SIS, Flat, Mll.2 
Exterior Cab Roof Finish - Paint 

1 

1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
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0 20-00-9110 
20-00-9600 
20-00-9640 
20-00-9660 
20-00-9690 
20-01-0120 
20-05-2020 
20-05-2110 
20-07-0300 
20-10-2499 
20-10-4000 
20-12-0300 
20-12-0305 
20-12-0310 
20-12-2710 
20-12-3000 

13-0010 
20-14-1110 
20-16-0100 
20-16-5000 
20-18-0100 
20-18-1100 
20-18-1200 
20-20-0100 
20-20-1000 
20-20-3010 
20-20-4010 
20-20-4024 
20-25-0800 
20-25-0900 
20-25-1010 
20-25-3000 
20-25-4000 
20-25-5000 
20-25-8000 
20-26-1200 
20-50-5200 
20-50-6000 
21-00-0220 
21-01-0220 
21-05-0051 
21-07-033D 
21-07-0330 
21-11-0601 
21-11-5990 
21-11-5997 
21-11-6000 
21-11-6B05 
21-11-7A05 
21-12-7400 
21-13-1600 
21-13-1800 

- Barrier 
Cab Steps- Intermediate in Cab Step Wells, Partial, for 1311141" Cab 
Doors - (2) Cab, Side Access, 37" High 
Sill Protectors - (2) Cab Side Ace. Door, Brushed SIS 
Scuffplates- (2) Cab Side Access Door Frame, SIS, Hi-Polish 
No Side Access Compartment Required 
Scuffplate- Interior Cab Side Ace. Door, Brushed SIS (Ea) 
lnnerliners - Front, Aluminum 
Fenderettes- Front, SIS 
Mud Flaps - Front and Rear, HDR 
No Convex Spot Mirror Required 
Mirrors - (2) Velvac #201 0, West Coast, SIS, 7x16, Htd wiRemote 
Windshield - Tinted 
Windshield Wipers & Washers 
Windshield Washer Fluid Reservoir - 4QT (Mil) 
Door Glass- Electric Power Windows, Tinted, Mll.2 
Add'l Sw. - (3) to Allow Driver to Operate all Power Windows 
No Power Door Locks Required 
Glass- Side Crew Cab, Fixed, Tinted, Mll.2 
Cab Trim - Exterior Molding 
Scuffplates- (4) Cab Door Frame, SIS, Hi-Polished 
Knurled Aluminum Cab Handrails & Grab Handles 
Grab Handle- Add'l, 8", Rubber Covered, Interior Only (Ea) 
Grab Rail -Additional, 8", Knurled (Ea) 
Crash Test Report- Chassis and Cab 
No RoiiTek 
Seat Belt Warning System - NFPA 
Helmet Holder- Ziamatic #UHH-2 (Ea. Qty must=# of seats) 
Helmet Caution Labels (for 4 door cabs) 
Headliner - Padded, Acoustical 
Back Liner- Padded, Acoustical 
Engine Enclosure, Mll.2 
Steering Wheel- Tilf!Telescoping 
Cab Dash Finish - Line-X 
Sun Visors - (2) Vinyl, Padded 
Sign - Vehicle Dimension & Weight 
Cable Raceway - Mll.2 
Inner Cab Door Panels- SIS, Brushed 
Reflective Chevron ori Inner Cab Door Panel 
Seat - Driver's, Seats Inc, 911 Universal, Air, Reclining 
Seat- Officer's, Seats Inc, 911 Universal; Air, Reclining 
Mll.2 Seat Riser Dimensions Diagram -See PDF Tab 
Seat RiseriCompt, Mll.2 Driver, 4" High 
Seat RiseriCompt, Mll.2 Officer, 4" High 
Communications Wiring 
No Outboard Rear Facing Seats Provided 
Cab Access Door - False Wall 
No Inboard Rear Facing Seats Required 
Seat- (1) Inboard, Fwd Facing, Seats Inc, 911-U, Flip-up 
Seat- (2) Outboard, Fwd Facing, Seats Inc, 911-U, Fixed 
Upholstery- Seat, Vinyl, LAFD Maroon 
Interior Decor- Black (Items wlo Line-X Finish) 
Interior Line-X Decor- Black 
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0. 21-15-0200 
21-15-1000 
21-21-27LM 
21-23-0710 
21-23-090N 
21-23-270N 
21-23-310N 
21-23-3810 
21-23-500N 
21-50-0790 
21-50-5040 
21-50-5110 
21-51-0001 
22-00-0510 
22-00-0520 . 
23-12-2797 

~ 2-3-12-27XX 
23-25-0010 
91-75-0015 
91-75-0020 
91-75-0020 
91-75-0025 
91-75-004A 
91-75-0065 
91-75-0070 

22-00-0105 
22-00-0110 
22-00-0120 
22-00-0130 
22-00-014A 
22-00-015D 
22-00-0160 
22-00-0170 
22-00-0200 
22-00-0215 
22-00-0220 
22-00-0230 
22-00-0235 
22-00-0240 
22:.oo-06AO 
22-01-0200 
22-01-0600 
22-03-1300 
22-03-1400 

~- 22 -OC-000 1 
'~-10-0700 

_2-10-5200 
22-11-0600 

rgn­
No Forward Facing Storage Compartment Required In Cab 
No Rear Facing Storage Compartment Required In Cab 
Right Side Crew Cab Compartment 
Heater/Defroster- Forward Cab, 30,000 BTU, Mll.2 
No Manual Shutoff Required for Forward Cab HVAC Return 
No Rear Crew Cab Heater Required 
No Manual Shutoff Valve Required for Rear Crew Cab Heater Return 
Air Conditioner- 60,000 BTU, Mll.2 
No Auxilary Fan on Cab Dash Required 
No Map Box Required 
Radio- AM/FM/CDIMP3/iPod/USB Stereo, Pioneer DEH-410UB, w/ Stereo Antenna 
No Two-Way Radio Antenna 
No Headset Intercom System 
Power Studs- Overhead Switch Panel, (4) Stud Switched 
Power Studs- Cab Dash Area, (4) Stud Switched 
TIC Charger Unit 
Customer Furnish-ed Portable Radio Charger 
Cab Side Access Door Light- ROM V3 LED, (1) Strip Light Per Door 
Warranty - Meritor Front Axle, 2 Yr , P&L 
Warranty - Meritor Disc Brakes, 3 Yr , P&L 
Warranty - Meritor Disc Brakes, 3 Yr , P&L 
Warranty - Meritor Rear Axle, 2 Yr , P&L 
Warranty- Cummins ISX11.9 Engine, 5 Yr/100,000 Mile 
Warranty - Allison Transmission, 5 Yr P & L 
No EXtended Engine Major Component Warranty Coverage Required 
== Misc. Chas - SFA Chassis - 0.000 == 
== 12V Elec - Mll.2 201 o Pumper - o.ooo == 

Electrical Wiring- 12V General, Marauder 11.2 Only 
Main Battery And Starter Circuits 
EMIIRFI Protection 
Low Voltage Electrical System Performance Testing 
Cab Dash & Instruments- For Marauder 11.2 
Emergency & Work Light Switch Panel - Driver 
Door Ajar/Hazard Warning Indicator - LED 
Digital Clock 
Electrical Wiring -·12V Hardwire 
Information Center II - Hardwire 
Load Management System - Hardwire 
Load Sequencer - Hardwire 
Vehicle Data Recorder- NFPA, LifeGuard Technologies, Hardwire 
Electrical System Diagnostics - Hardwire 
No Dash Layout Drawing · 
Pump Engagement Controls .& Indicators- Hardwrie 
Ammeter (IATS) 
12V Power Point- Officer's Side Dash (Ea) 
12V Power Point- User Defined Location (Ea) 
No Camera System 
Batteries - (6) Champion, 12V, 950 CCA 
Jumper Cable Studs - Under Driver's Side Battery Box 
Battery Boxes- SIS, (1) Each Side For Full Tilt Cabs 

1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
2 
3 
1 
1 
1 
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() 22-15-1400 
- 22-15-3750 

22-15-4LDF 
22-15-5000 
22-15-5500 
22-15-5598 
22-90-010L 
22-90-0110 
22-90-0120 
22-90-012E 
22-90-0140 
22-90-0210 
22-90-030L 
22-90-0400 
22-90-0500 

- 23-00-5000 . 
23-02-9010 
23-03-BWL2 
23-03-BXXX 
23-03-TWL3 
23-03-VWL2 
23-03-XWB1 
23-04-020A 
23-05-0010 
23-05-0110 
23-05-0210 
23-05-2110 
23-05-2120 
23-05-2160 
23-05-3010 
23-05-3110 
23-11-1000 
23-11-1200 
23-11-2100 
23-11-2700 
23-11-2900 
23-12-0197 
23-12-2500 
23-12-3S10 
23-25-0130 
23-25-0140 
23-25-0150 
23-25-151L 
24-00-0197 
24-00-97-97 
24-06-0097 
24-30-CL45 
24-30-CLL 1 
24-30-CLL2 
24-3L-0100 
24-80-CL40 
24-82-INOR 

Mats- Turtle Tile, N 
Battery Selector SwitCh - Blue Sea 350 Amp 
Battery Charger- Kussmaul #091-53-12, Autocharge 1200 
Location - Floor Behind Driver's Seat 
Battery Charger Cover 
"Super Auto Eject" Plug- Kussmaul, 20 amp 
Handlight- Streamlight SL-20X 
Headlights - Quad, Rectangular, LED 
Headlights - Daytime Running Lights 
Headlights - Alternating, Flashing 
Frt Direct Lts - Whelen 600 LED, Amber Arrow w/ Single Bezel 
Headlight Bezels - (2) Additional For Warning Lights 
Marker/ID/Ciearance Lights - LED, Ft Cowl Surface Mt 
Side Turn/Marker Lights- (2) TL 60115Y, Amber LED, Midship (Req 30' OAL +) 
License Plate Bracket & LED Light 
D.O.T. Reflectors 
Driving Lights 
Cab Side Directional Lights - (2) Weldon LED -"Bug Eye" 
Brake/Tail Lights - (2) Whelen 600, LED, Max Intensity 
No Third Brake Light _ 
Rr Turn Signals - (2) Whelen Series 600, LED, Amber Arrow 
Back Up Lights - (2) Whelen Series 600, LED, Max Intensity 
Bezels (2) - Stop/Turn/Backup, Whelen, Chrome, f/600 series 
Rear Floodlights- (2) Whelen PAR36, 12 Diode Super-LED, Cab Sw 
Light Activation - Step Lights, Ground Lights 
Step Lights- (4) Cab, Techniq Eon, LED 
Step Lights- (4) Body, Techniq Eon, LED, Surface Mt 
Ground Lights- (4) Cab, TecNiq #T410 LED 
Ground Lights- (2) Body, TecNiq #T410 LED 
Ground Lights- (2) Pump Enclosure, TecNiq #Eon, LED 
Work Light- (1) Engine Compt, T/L 4094SW 
Work Light- (2) Pump Module, T/L 4094SW 
Cab Dome Lights - (4) Red/Clear 
Cab Dome Lights - Add' I Red/Clear (IATS) 
Map Light- Flex Neck W/Switch Sunnex #741-12 
Door Switches - Dome Lights, Automatic 
No Lights Required on Cab Door Interiors 
Cab Spotlights- (2) -Golights, #2020 White, Roof w/ Dash Mount 
Handlight- Streamlight, LiteBox 45107, Halogen (Ea) 
Shoulder Strap - Streamlight, Standard 
Exterior Compartment Lights - (1) ROM V3 LED Strip, Horizontal Mt (Ea) 
Exterior Compartment Lights- (1) ROM V3LED Strip, Vertical Mt (Ea) 
Exterior Compartment Lights - (2) ROM V3 LED Strips, Vertical Mt (Ea) 
Compartment Door Light- Recessed, Horz Hing LiftUp Dr, LED (Ea) 
Lightbar - Code 3, Model 2769-ALRC-1 02 
Mini Bar - Code-3, Model 9501 (Pair) 
12 Volt Fuse Blocks 
Perimeter - Code 3, #45BZR, LED, Red lens (Ea) 
Perimeter- Code 3, LED-X, #LXEX1 F-R, LED, Clear Lens (Ea) 
Perimeter- Code 3, LED-X, #LXEX64P - RR, Clear Lens (Ea) 
Standard Perimeter Warning Light Locations - Custom Apparatus 
Traffic Advisor - Code 3, #NASL839, LED, NarrowStik, 40.5" 
Installation- Traffic Advisor, Recessed in Intermediate Step 
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0 25-01-0100 
25-15-2500 
26-00-1100 
26-00-3600 
26-00-BRKT 
26-01-5100 
26-10-7000 
26-11-FE1 E 
26-15-5500 
26-15-6010 

30-00-0048 
30-00-AH2D 
30-02-7010 
30-05-48LF 
30-05-48RO 
30-05-X030 
30-06-0W48 
30-12-0010 
30-12-0080 
30-12-0110 
30-12-0111 
30-12-0410 
10-12-0490 

0-12.:.0855 
. 30-12-0910 

30-12-1120 
30-13-0010 
31-00-1400 
31-01-0120 
31-01-0210 
31-01-0570 
31-01-0580 
31-01-0590 
31-01-0710 
31-01-0910 
31-01-1010 
31-01-1020 
31.:01-1220 
31-01-2020 
31-01-2110 
31-01-2120 
31-01-2130 
31-01-5020 
31-02-0010 
31-02-0110 
31-02-0330 
~-02-0430 

- 1-02-1040 
31-02-1090 

ngle · 
Backup Alarm - Preco #LDA-50, 97DBA 
Rear Step to Cab Buzzer - Back of Body, 2 Buttons 
Air Horn - Single, Grover, w/Selector Switch · 
Foot Switch - For Air Horn(s), RH Side, Linemaster#632-S 
FDNY Foot Switch Bracket , 
12" Chrome Bell- Right Side, Cowl Mtd. 
Electronic Siren - Code 3 3692, 200 watt 
Siren Speaker -FedSig #ES100, w/EF Grille, In Bumper (Ea) 
Mechanical Siren - Q2B, w/2 Foot Switches, Recessed in Bumpr 
Brake Rocker Switch- Q2B Siren, Additional, for Officer 
== Op. Stand -Custom Side Mt. Pumper- 0.000 == 

Side Mount Pump Enclosure Shall Be 48" Wide 
Pump Enclosure- 48", Side Ctrl, Alum, w/ (3) 1.75" Low Crosslay Beds 
Pump Enclosure Exterior Finish - Side Mount, Brushed Sis__ 
Running Board- 48", LS 3/16" ATP, w/Hosewell (NA Aerials) 
Exhaust Skirt ILO Runningbd- 48" RS, ATP with Step, For 2010 Emissions Engine 
Cover -Vinyl, Running Board Hosewell 
Pump Mount Br(!cket - fl Waterous Pump and 48" Pump Enclosure 
Pump Panel Labels- NFPA 
Pump Panel Layout Drawing Option #1 
Pump Panel Lights- (7) TecNiq Eon, LED, Side Mt 
Step Light Sheild 
Pump Panel Light Activation - 1 Light by Pump Shift, Side Mt 
Light Switch - Pump Panel 
No Speaker Grille Required 
No Pump Enclosure Heat 
ATP Cover w/ End Flaps - Crosslay Atop Pump Enclosure 
No Tunnel Compartment Required 
Pump - Waterous, 1500 GPM, 2-Stage, CMU 
Pump Anti-Corrosion System - Zinc Anode, Waterous Pumps 
Pump Packing - Graphite 
Pump Shift - Waterous, Three-Position, Air, w/Locking Collar 
Pump Shift Manual Override 

· Transmission Lock Up - Pump Shift Activation 
Relief Valve- Intake Pressure, Elkhart #40, 2-1/2" 
Transfer Valve - Manual Shift, Waterous 
Primer - Rotary Vane, Waterous #VPO, Oil-less 
Priming Valve- Waterous, VacuumActivtd, Push Button, Elect 
Pressure Governor - FRC, Pump Boss 
Auxiliary Engine Cooling System 
Pump Piping - SIS Pipe, Discharge Manifold and HP Hose, Hydrotested 
Drain Valve - Master Pump, Brass/SIS, w/Sealed Port 
Drain Valves - Line, Class 1, Quarter Turn 
Tank To Pump Line Valve- 3", Side Panel Control 
Valve Controls- Side Mount, Innovative Controls 
Valves - All Akron 
Master Compound Gauges- (2) Ashcroft, 6" dia., 30-0-600 
Gauges- Discharge, 3.5", Ashcroft, 30-0-600, 1 per Discharge (Ea) 
Pump Panel Engine Gauge Display NOT Required With Selected Pressure Governor 
Fuel Gauge- Pump Panel 
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0 31-02-2020 
31-02-2110 
31-02-2190 
31-02-2220 
33-10-0200 
33-10-0297 
33-10-1300 
33-10-1400 
33-13-0000 
33-13-1Z90 
33'-13-3000 
33-13-3990 
33-20-0200 
34-15-0110 
34-16-0130 
34-20-0250 
34-21-0250 
34-21-0300 
34-23-0250 
34-24-0250 
34-85-0010 
34-85-002A 
34-85-002Z 
34-85-0110 
34-85-0120 
34-85-0510 
34-85-1210 
34-85-1213 
34-85-1610 
34-85-1613 
34-85-1700 
34'-85-1763 
34-85-1933 
34-85-2033 
34-85-2090 
34-85-2210 
34-85-2213 
34-85-2933 
34-90-03AH 
35-00-4COO 
35-00-4CMO 
35-00-4X1H 
35-00-4X2A . 
35-00-4X40 
35-00-4X5A 
35-00-4X6C 
35-00-4X8B 
35-00-4X9A 
35-00-4X9C 
35-00-4X9D 
35-00-9XOO 

Tank Level Gauge- Water, Class1, lntelli-Tank 
Remote Large Display Driver- Water Tank Level Gauge, Class1 
Large Tank Level Displays- (2) Water, Whelen PST LED- Cab 
Tank Level Gauge- Foam, Class1, lntelli-Tank (Ea) 
Main Pump Inlets- 6" Short, (1) US, (1) RIS 
MIV Valves - TFT 
Auxiliary Inlet- Gated, 2-1/2", Left Side (Ea) 
Auxiliary Inlet- Gated, 2-112'', Right Side (Ea) 
No Front Inlet 
No Front Inlet Valve Required 
No Rear Inlet 
No Rear Inlet Valve Required 
Tank Fill Line - 2" 
Front Bumper Discharge - 1.5" w/Swivel & 2" Plumbing, Manual Valve 
Crosslay Discharges- (2) 1.5" w/2" Plumbing & wl (1) 1.75" Dry Bed 
Discharge- LS, 2-1/2_:_(Ea) 
Discharge - RS, 2-1/2" (Ea) 
Discharge - RS, 3" w/Akron Valve (Ea) 
Hose Bed Pre-connect- RS Front, 2-1/2" (Ea) 
Rear Discharge- LS, 2-112'' (Ea) 
No 6" x 5" NST Straight Adapter for Main Pump Inlet 
No Storz Adapter or Elbow Required 
Cap & Cable - Main Pump Inlet, 5" Storz, Anodized (Ea) 
Plug & Chain- LS Auxiliary Gated Inlet, 2.5", Chrome Plated (Ea) 
Plug & Chain- RS Auxiliary Gated Inlet, 2.5", Chrome Plated (Ea) 
No Cap & Chain for Front Bumper Discharge · 
Adapter- LS 2.5" Discharge, 2.5" x 2.5" NST, Chrm Pltd (Ea) 
Elbow - LS 2.5" Discharge, 2.5" NST, 30 Deg, Chrm Pltd (Ea) 
Adapter- RS Discharge, 2.5" NST,. Chrome Plated (Ea) 
Elbow- RS Discharge, 2.5" NST, 30 Deg., Chrome Plated (Ea) 
Adapter- RS 3" Discharge, 3" x 3" NST, Chrome Plated (Ea) 
Elbow - RS 3" Discharge, 3" x 5" Storz, 30 Degree, Anodized (Ea) 
Reducer, Cap & Chain- LS Discharge, 2.5", Chrome Platd (Ea) 
Reducer, Cap & Chain- RS Discharge, 2.5", Chrome Platd (Ea) 
Cap & Chain - RS Discharge, 5" Storz, Anodized (Ea) 
Adapter- LS Rear Discharge, 2.5" NST, Chrome Plated (Ea) 
Elbow- LS Rear Discharge, 2.5" NST, 30 Deg, Chrm Platd (Ea) 
Reducer, Cap & Chain- LS Rear Discharge, 2.5", Chm Pltd(Ea) 
Discharge- Deck Gun, 3", Akron w/ Handwheel Control 
TFT Crossfire Deck Gun 
Deck Gun - TFT Crossfire, Manual 
Monitor Base- TFT,. SafeTak 1250 #XFH-2NJ, (2) 2.5"F NH 
Monitor Top Section- TFTCrossfire #XFT-NJ, 2.5" M NH Outlet 
Nozzle- MstrStrm M-11000-NJ, 2.5"NH, 150-1000gm, Auto,NoHalo 
Stacked Nozzle Tip Set - TFT #MST -4NJ, 2.5" F NH 
Stream Shaper- 10"L x NH, XF-SS10, TFT 
Extend-A-Gun- TFT #XG18VL-XL, 18" x 3", Manual 
Crossfire Mount and Storage Package 
Crossfire Storage Bracket 
Bracket Kit- TFT, Ext-A-Gun, 3" saddle/saddle 
No Deck Gun Flange or Adapter Required 

1 
1 
1 
1 
t 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
2 
1 
1 
1 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 



0- 36-90-5200 
36-91-0010 
36-91-01M2 
36-95-0000 
91-75-0500 
91-75-0528 
91-75-3180 
91-75-3180 

37-11-0200 
37-35-0108 
37-35-030A 
37-50-0010 
39-80-0500 
40-00-01-30 
40-00-1120 
40-10-0010 
45-10-1297 
45-10-3285 
45-20-3295 
45-20-3297 
45-38-0100 
45-39-0020 
15-39-0030 
,5-39-0060 

45-40-3375 
45-48-8995 
45-48-9200 
57-00-0005 
57-00-0010 
57-00-2000 
57-00-2010 
57-00-300N 
57-00-3519 
57-00-5200 
57-05-2000 
57-20-5610 
90-10-0100 
91-01-0330 
91-01-0430 
91-01-4310 . 
91-01-4320 
91-02-2100 
91-75-0530 
91-75-2990 

-\ 45-5A-0010 
?-60-0100 
~5-60-0200 

45-65-0999 

Foam System - Foam Pro 2002, A or B Foam 
Foam Capable Discharges - Direct Injection foam Systems 
Foam System Testing- Test Method 2 
No Foam Tank Power Fill System Required 
Warranty - Waterous, Pump, 5 Yrs, Parts Only 
Warranty -Akron Brass, 860018800 Heavy Duty Valves, 10 Year 
Warranty -Ashcroft Gauges, 5 Yr 
Warranty -Ashcroft Gauges, 5 Yr 
==Pumper Body OAL -130" Medium- 0.000 == 

Water Tank- 750 Gallon, L-Type 
No "B" Foam Tank Required 
Foam Tank- "A"; 30 Gallon, Built Into Water Tank 
No Quick Dumps Required 
No Transverse Compartment Required In Front Of Pump 
Pumper Body OA- Length - 130" Medium (C=61.5") 
Body Material & Construction - Stainless Steel, Medium 
Body Mounting Substructure For Stainless Steel Pumper Body 
Flag Pole Holder 
LS Compts- Med SS 70"H Hila, 31.5164134.5, Hinged 
RS Compts - Med SS 70"H Hila, 31.5164134.5, wiRack, Hinged 
Beaver Tail Compartments- Full Height- Both Sides 
Vents - Body Compartments (Matrix) 
lnnerliners- Rear Single Axle, Aluminum 
Fenderette - Rear Single Axle, SIS 
Fender Panel - Rear, SIS, Single Axle, Painted wlo Overlay 
Rear Com pt. - 33. 75" H, SS, Roll Up Door 
Pumper Rear- Recessed Tailboard, for Ext. Bodies Only 
Rear Surface- Smooth Aluminum Below Hosebed(Pumper,Non-Ext) 
Compartment Doors- Side Hinged, SIS 
Compartment Door- Rear, Roll-up-Type- R.O.M./Robinson Shutter 
Keyed Locks - Hinged Compartment Doors (Ea) 
Keyed Locks - ROM Roll-up Compartment Doors (Ea) 
Do Not P~int Roll Up Doors 
No Roll-up Door Protector 
Liner- Interior Hinged Compt Door, Brushed SIS (Ea) 
Rear Compt. Partition- to divide Transverse Compt. (Ea) 
Tailboard- Pumper, 16" D, w/Grip, for Ext. 
Hydraulic Ladder Rack · 
Finish - Body Side Compt Interior, Gray Zolatone Paint (Per Compt) 
Finish - Body Rear Compt Interior, Gray Zolatone Paint (Per Compt) 
Finish- Body Side Compt Interior, Clearcoat (Per Compt) 
Finish - Body Rear Compt Interior, Clearcoat (Per Compt) 
Hosebed Finish - DA Finish · 
Warranty- Water Tank, Limited Lifetime 
Warranty- R.O.M. Products 
== Body Options - Matrix Pumper - 0.000 == 
No Underbody Compts Required 
Hose Load - Main Hosebed 
Hosebed - wiAiuminum Slats, Pumper 
No Hosebed Cross Panel Divider Required 
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0 45-68-1220 
45-68-1250 
45-68-1275 
57-00-1800 
57-00-3500 
57-05-0005 
57-05-0200 
57-05-0297 
57-05-2000 
57-05-2100 
57-05-3030 
57-05-4040 
57-05-4070 
57-05-4100 
57-05-5000 
57-05-5010 
57-10-0600 
57-10-106S 
57-10-150B 
57-20-8010 
57-20-8020 
57-20-802A 
57-20-8040 
57-25-0110 
57-25-8100 
57-30-0120 
57-30-1170 
91-01-5100 
91-01-5910 
91-01-6100 
91-01-6100 
91-01-6910 
91-01-6910 

70-00-0010 
70-02-0005 
70-05-31NO 
70-05-3400 
70-05-4400 
70-05-5100 
70-05-5110 
70-05-5199 
71-1A-OOOO 
71-2A-OOOO 
71-3A-OOOO 
71-4A-OOOO 

- 71-6A-OOOO 
. 71-7A-OOOO 

71-AA-0000 
71-BA~OOOO 

n- num, 
Hosebed Cover- Hinged, ATP wl Center Partition 
Vinyl End Flap- FIRear of ATP Hosebed Cover 
Backboard Storage - Under A TP Hose bed Cover 
Front Compt Door - Hinged At Rear 
Sill Protector - Body Compt. Door, Brushed SIS Per Compartment 
DOT Reflective Stripe 
Turtle Tile- Per Compartment I Shelf I Tray (Ea) 
Line-X - Compartment Floors 
Rear Compt. Partition - to divide Transverse Com pt. (Ea) 
Compartment Divider- Vertical (Ea) 
Shelf- Adjustable, Stainless Steel (Ea) 
Rollout Tray- In Compt., 500#, Adjustable, SIS (Ea) 
Rollout Tray- In Compt., 500#, Floor Mt, SIS (Ea) 
No Adjustable Rollout Drop Down Trays Required 
Alumastrut Only In Compt (for future shelves) (Ea) 
Peg Board -Aluminum, On Unistrut (Ea) 
Weatherproof Speaker with Grille 
Air Bottle Compts. - (6) Bottles In Single Wheel Well, Oval (Poly) 
Air Bottle Compt. Door - Brushed wl Push Button Lever Latch 
Steps - Chrome Folding, (2) LS 
No Additional Chrome Folding Steps Required on LS Front of Body 
No Additional Chrome Folding Steps Required on RS Front of Body 
Step - Intermediate Rear 
Handrails- Body Rear, (2) Vertical, (1) Intermediate X-rail 
Handrail - Body, 8", Additional (Ea) 
Rub Rail, Body Sides - SIS, Brushed 
Rub Rail, Body Rear:. SIS, Brushed, Split 
Finish - Adjustable Shelf, Paint wl Grey Zolatone (Ea) 
Finish - Adjustable Shelf, Clear Coat (Ea) 
Finish - Rollout Tray, Grey Zolatone Paint (Ea) 
Finish - Rollout Tray, Grey Zolatone Paint (Ea) 
Finish - Rollout Tray, Clear Coat (Ea) 
Finish - Rollout Tray, Clear Coat (Ea) 
==Misc. Equipment- SFA Chassis Pumper- 0.000 == 

No 120VI240V Generator System 
No Generator Chosen To Locate 
Cord Reel- ECR1618-17-18, 3-Conductor (CapacitY: 200ft of 1013) (Ea) 
Cord Roller Assembly for Opt.70-05-31** (On Reel) 
1 0/3 Cord Reel Cable - Per 200 foot length 
Cable Stop 
Twist-Lock Female Plug on Cord Reel Cable (Ea) 
No Junction Box Required 
No Cab Front Brow Mount Scenelights 
No Cab Side Brow Mount Scenelights 
No Cab 12V Surface Mount Scenelights 
No Cab Recessed Mount Scenelights · 
No Fixed Top Mount, Non-telescopic Scenelights 
No Fixed Side Mount, Non-telescopic Scenelights 
No Body Side 12V Surface Mount Scenelights 
No Body Rear 12V Surface Mount Scenelights 
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71-DA-0000 
71-GF-0530 
7 1-HA-0000 
71-IA-0000 
71-KF-FQ14 
71-PA-OB03 
71-PA-OF01 
71-PA-OG01 
71-PA-OG05 
71-PA-OL05 
71-PF-OAOO 
71-PF-OB05 
71-PF-OG03 
71-PF-OL01 
71-PF-OPWO 
71-Y0-0025 
72-00-0010 
72-00-0097 

90-00-0100 
90-00-1000 
90-00-2700 
90-00-4100 
90-00-9520 
qo-o0-9700 

0-01-34ZZ 
90-03-0100 
90-05-0100 
90-05-2200 
90-05-2400 
90-05-6550 
90-21-0600 
91-02-3990 

91-00-0020 
91-00-3000 
91-00-4600 
91-00-5000 
91-00-5400 
91-00-5900 
91-00-A110 
91-02-1000 
91-02-2AZO 
91-02-4500 
91-02-9010 
91-02-9100 
' 1-03-2990 

.J 1-03-6995 
91-04-000D 

No 
No Body Rear Recessed Mount Scenelights 
Telescopic Pole Mt- FRC, 530, Side Mount, Push-Up (Ea) 
No Tripod Mount Scenelights 
No Portable Mount Scenelights 
Lighthead- FRC, Focus FCA-014, 12V, 14000 lm, LED (Ea) 
Provide the standard 20" Outer Tube 
No Light Pole Shields On Rear Cab Corners 
No Wire Lamp Guard 
No Guide Collar & Rail Required 
No Lighthead On/Off Switch 
Choose Side Mount Brackets for lighthead selected - Check EN 
Steady Rest Bracket f/ Telescopic Pole- FRC, (-SR) (Ea) 
Rubber Bumpers- FRC, (FC-RB), for Focus Only (Ea) 
Light Raised Indicator Switch - FRC, (-SW) (Ea) 
Finish lighthead & Brackets - FRC, White (Ea) 
12V Light Switched at Cab Dash & Op St w/ 3 Way Switch 
Light Tower Not Required 
1600 Watt Redi-Line Generator 

Ground Ladders - Pumpers 
Ladder - Folding, Duo-Safety #585A, 1 0' Aluminum 
Ladder- Roof, Duo-Safety #775A, 14' Aluminum 
Ladder- 24'-2 Sect. Ext., Duo-Safety #900A, Aluminum 
Ladder Brackets & Pull/Twist Clamps F/ Hydraulic Ladder Rack 
Ladder Brackets - Leather Lined 
No Additional Hosebed Ladder Storage Compartment Required 
Hose Troughs - Hard Suction, 6" 
Pike Poles ' 
Pike Pole - 6' Duo-Safety w/ Hollow Fiberglass Handle 
Pike Pole - 1 0' Duo-Safety w/ Hollow Fiberglass Handle 
Pike Pole Mounting -Aluminum Tube (Ea) 
Wheel Chocks - (2) Worden HWG, Aluminum 
Pike Pole Tube Finish - Mill Finish (Ea) · 
== Paint & Striping - SFA Chassis Pumper- 0.000 == 

Paint - Prep & Finish (Chassis, Cab & Body) 
Paint - Clear Coat Paint Finish (Exterior Cab & Body) 
Paint- Frame & Undercarriage 'Finish, Job Color 
Paint - Cab Interior, Gray Zolatone Paint 
Paint- Cab Interior, Clear Coat (Full Cabs) · 
Paint - Cab Exterior, One Color 
Cab Decorative Trim Molding - 5G radius 
Paint- Body Exterior, Single Color 
Finish - Pump Enclosure/PumpNalves/Piumbing, Mill Finish Except Exposed 
Standard Finishes for Small Parts 
No Undercoating Required 
No Seagrave FrameGard Required 
NFPA Reflective Striping Shall Be Provided By Dealer 
NFPA Chevron Striping Shall Be Provided By Dealer 
Lettering Shall Be Provided By Dealer 
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91-50-0100 
91-50-0205 
91-50-030S 
91-50-0500 
91-50-0600 
91-50-0700 

92-00-1000 
98-50-500C 

99-00-0001 
99-00-0002 
99-00-0003 

Warranty - All Seagrave, Base, 1 Year Parts & Labor, All Units 
Warranty- Seagrave, Cab, Structural- 15 Years 
Warranty- Seagrave, Stainless Steel Body, Structural- 15 Years 
Warranty - Seagrave, Frame· Rail, Structural - Lifetime 
Warranty- Seagrave, Paint & Corrosion, 6 Years, Pro-Rated, All Units 
Warranty - Seagrave, Plumbing, 10 Years 

Weight analysis- Required if over Min. NFPA Equip. 
Oper & Parts Manuals w/ Wiring Diagram - (2) CD (Non-Aerial) 

NFPA and Loose Equipment 
Dealer Preparation and · Delivery 
Lettering and Striping 
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OPTION B 

HGAC Purchasing Cooperative 

with the YVFD Specifications 



~ SEAGRAVE FIRE APPARATUS, LLC 

January 28, 2014 

Chief Officer William Laustalot 
Yreka Volunteer Fire Department 
401 W Miner St 
Yreka, CA 96097 

Dear Chief Officer William Laustalot; 

Thank you for the opportunity to assist you with your fire apparatus needs with a proposal to 
purchase a Seagrave Custom Pumper through the Houston-Galveston Area Council {H-GAG} 
program. 

Your proposalwas-:based on the H-GAC executed contract fat FSl2-13, effective December 1, 
2013 through November 30, 2015. Seagrave agrees to sell said fire apparatus to Yreka Volunteer 
Fire Departmentthrough the H-GAG contract extending all pricing, terms and conditions. 

Seagrave Fire Apparatus, :LLC offers the apparatus herein named (product code WC01) for the 
following price: .-. ··._ · · 
2014 Seagrav(t Cystom Pumper . 
HGACBas~UtlitPrice ........ i .. ; .................... ..... . .............................. ;.. $429,024 
Publistu:)d 'Qptioris.; ............ :..... ... . . . . . . . . . .. . . . . . . . . .. . . . . . . . . . . . . . . . . . . .. . . . . . . . . . .. $ ·Bt!:515 
Unpublished Optl,ons........................................................................ $ .. 81,609 
HGAcprderf-'toc.~ssing · Fe(;! .. : ... ,; .... •.•.. : ... ; .......... :~.~~·······: .•........... : : •. _. -$ 2,goo 

._ Pre :Cqn5111J~~~M~~' -· · · ~',Fi~al : lnspeqtlon{3 individ!:f~ls S,ach .trip).; ., .•..... -._ :;_~ : 13,()00 · 

~~ , ~r!l~t;:, ~~:"~~~~fi~[~~~i~~;:~:;;;~ti~:,:l::!r::~:!i:::~~~;~r , . ~5!~:=; .• ~ : :;'':,~'§''' ~ ~. 
·'' : ·-· · ·. " . • --.' .. .' c '.;:· : c · ~~:V~_ : - - ,~;.;·., . _ . .. ... = ~,,- :· • ·_ -';'• ~: ~ · ·,; : ." !: ; ) ·.~- ·:.< ·; .. - ~ ' . : .·:· · .,·,· : · .. , ·-- • i 

belivecyj~8Qc~i~6~~r~a~y~:t~cih; -reC,eiptC>i:'*'iliptetEiprderand ·si~n~d'PE:dra\virl~ · ... ·· · ·,_,., .. .. ec 

//\9f3ih;, ~~:.~pp'~~~~t;r ' ' ·· :opportunity, to assist the Y.r'eka,V:otunteef:; Fire DepartmentWitff.t6eir· .·;, · · . 
. apparatus neetJs? ... •··. ·., }< . : ' :. ,<: .·. · :rr-. . >> : .... ·.·•·· >• > ';< _,·· .... ·.· ...•. · ·•·••· ·. \/: i .t ''\? i;_,·;·, :, .• < \ ·. · ' > . 

• ; .. , := ,;'.-;:· - ~ - . ' '• 

·-- .~-- -. ·· .. _.··.· _:· .. '· . .. ... .. · ... •·. 

nA __ -....•.•. ·-··· .·_··.··· .? _··· V.l --- .· .. _.,,, __ ,, __ _ 
Chairman & CEO 

cc: dennis.warren@seagrave.com 
michael.joh11ston@seagrave.com 

105 E 12th St • Clintonville, Wl 54929 
PHONE: 715-823-2141 • FAX: 715-823-5769 Main Office/Purchasing 

FAX: 715-823-5767 Parts and Scn•icc seagrave.com 



CONTRACT PRICING WORKSHEET 
FS12-13 

Date 
12/27/2013 



YREI\A FIRE DEPARTMENT, YREKA, CA ... ,: .. ·<· 

MODEL WCOl I SEAGRAVE CUSTOM PUMPER . .. ... , :··~·.;·. ·:_:_ : 
PUBLISHED OPTIONS I PROCUREryJENT; CONTRACT#F;St:iti:~~\~!ltf<l.:·ll~;;' i.:'c 
CODE OR PART NO I DESCRI·PTIO'N .... ' ·-' •'~-:~~·!!.:>~t:r:_·.c '<~;··r":- ";:;:•?.:.' ·"; ~···: Y_ 1',·'-1 OEF.·e·_ ·R·E· ·D'·P·R· ICE. • . - <;~. ~:-... ,,~,:.:'f\:..0~;;;-_~- -': _, -~·:; ~ .. - -_::.v ,i -", --~::~:--·~~-.;;:.;:,.:;--.-Vt.~.::- ~-- ;-... : .. ___ . · ... _ - -_ . - v . 

10-12 0110 IF B T h C 12" E · · ·• · · ·- · ,_, .. " _,. · ···· ·-·, .J~)d·""'''"'·· · · -· · -,.~ •• ,.'!'$--..-; ~ .. ' ·o·-> • ront umper roug • enter, · · xtens1on , .. . : - ·;;c: , · . <'< ·:,.:;: ;.;,1:¥i•r .: :·> -••. ::;.'!,, · 296;Q ,: 
10·12·1510 !Opening/Recessed Notch in Front BumperforQ2B .. , . · · L.~:;;;', .,:i .•. · ·····-·.;;: >,;;, ). ,: 'i.'. ;:l$6.!iS\Oo .. , 
10-2a n3aO IF T E {2}C I Ch Th . · . ····· .'· '·'· " ................. _, . . ..•.•.. :.-... ,_c_ · . • _, _ .. .. .. ,.-1$ ···· ··•·:·a· .. . 

"'U ront ow yes - · . ut Pate, .. rome, ·ru Bumper.. . .. _,.: .. _,;,.,,_,: .. ; .. ;.,: .... -: .\~. ·· · .. • ... :: . .-• . ... , .. ) fl . . 52.4;0 .. 
10·28·4900 IAux Air Outlet· Schrader Couple.r, with.ShutoffValv.e -\ .. . ;: : ... ::·:·.c:\.;if.;', . ·. · ;;·;;.·; -~-- - CtL }$:25:1/iOO. 
1110 ngoo IR Axl RS 25 160 ' 'th 'EX-225. ·.·H o· s··. ·k 27;--0-00# . . ' IP.O.• b~·-· ··· ··• •r•i< · ·""'"' ......... ... ,_ ·.· ..... <-"·"'···· ''>'-'r" l·s•:;;.·,.,3--·"o .. o•· ' 

- "'U . ear e • . • • . · ,· ,WI .· .. .. · · ISC ra es, .• · . < , ~-~rt; ... ·-.. ;;t;!• -~- ·•.:·o:-:;. : .. •,•· ,~•i "·;.,,:; -cAJ!i2 · .!'::t:" ' :1 . •o;: - · 

11·2a-2755 Electronic Roll Stabili . (ESC) -for Single AXIe,JPO .B~se : 
11-2a-2795 Automatic Traction C:on.trol i w/D~p Mud 
11-2a·500o lA . t t· s·· c· h .. , - o· · . ·· t ·--. -. · :·•. ·. ···''J;\''\''W''''"'·';"'";"' ''' · ·: ·· · :·e; ··:.- ·.~··:·~t:,,,, ,"-· '1 "~~\·ts·::-t',{3.~·6··oo· .. · U om a. IC now a OS nspo .·._, , -;.-.:;;.1/ .. :,~t. ;.i[;<.·:.:<: .. ,·; .-: ,,,,,· •.•. . c:-:{!,,, .•. ~--'·""''~ -·: : ~., .1-. • . : , .·.: . 

12 50 0500 lwh I I • ., P 1· h.· d • .. s· · , .. R · A-.1 • · tpo· b- ·'·· · ······--<··~···· ., .. , .... , ..... ·"'·'~,..,~ ... ,._.,. _., •. , .. """I'$.· · ·· · · ,. .. · ····· - • ee s ·A umenum Desc;, o ts e , on · mg .e earBil: e . -, .a~e.f?!~~~-;·<;;.,:: , .. .<.,-0-*;"''·-:""~::ck~i./,.;';,st.&; 6·20~00 <· · •: . . :.-. 
13·00·5a5o I Upgrade-to Cummins tSX12 'SOOHP Enginer Y,ittl'AIIisp~ :4QQQm:ri.§m$~,iph ,~~l~et!3't!i(~~ &:,t,~~'·'l$:-2:l!,sS's.oo .' 
13-10-2100 !Alternator- Niehoff, 430 Amp, .Modef C6!3~11PQ. !Ja.se .. , .· · . : "c:;,;f;;')f;-iS;~;:;£~lJ:,~(~;~s; .. ;..)'\f';J ,(ti:~. i~~s·:u.,:;:;~·efU'j l$,l:<f()54:od 
2a 00 670A lc b S/s F IlT-I 141" M ' .d ' I.IIPO ·b · · .. "·· _,,, .. ,. :•:' '.""·A•;;, rr ·;• ... - "··"''''·· '" '!h.:s··· o:·'·'.---- "''' '''1$. -;~"'8. OO· '00·-··· · .· · . • • · a - , u 1 t, . arau er .. · _ase -' .. <; .• _..; ·:•'-':·:;., ... :. ·-·. .. . . :,:.;>::·< .. r.t:: :;~.:.,::if11 ,f ,., . • .· ·, 
20.00-9600 I Doors· (2) Cab Side Access 37" High Mll201a · . · ,' -,,-;x:;;-!.;-c!f;~;:::r.,Y;;; . '' ,~':t'·•f:~::,·:'·'-'' '':. : i;~'%l$~ ·1· ·:,-;;Jgisoo. , ... ,. ·· I , .. · . _ I · · · •l . , - ~ ----~;-~>·~..-•. ~ · .'· .. _,;~-: '' -,••i:">(' ·::,· "Y!.·. · ''·: -~n··· ,; [....-<" • .. IL ·• .. 

I ft. 1 1 1 1 ck · ' x ·FI ·• ·h · ,. · ... ,. ... , .. -, .. , ... · · · · ..... ·· , ... ,,,,~.· " ' · i:,l:i··1s· s·6,_6. ,. a·· ·.·-21-5a·08oo Map Box· 30 Degree ng eS ()ts w Ba. ·.-Line- . , ms .·· < ·' ._,,·) <::;;;;,c,:-id;·,<.-";t . :.;;·~,~-~\;.';;~;.,: · ... :0 -, 
22·00-02aO I Electrical Wiring .. 12\1 Hardwire IPO Base · ·· . ::, ;. ;;;•:;(:;;,~"}:,:;:·> . • \ if,·;. : ~t,.;~ZF/s'.\1&1.r$3}500~00 
23 90 a I I . . ·. . - ' " .,_ .. · . . . ,, ... ····''·"'''' ·--•· ·· .. '"'' ··· ·'· ,, .. - ,,~,,;.., ,,,_ .. i'-'""l$· ;, :o~ ' o· a·.''·· · .. .. . . • - 120 Headlights • A temating flashmg · · .. ,;;::.<' ?. · ,,,; · .. • : >:- ::<;>. <o,:<,·;·. :; ,: ',:, ,,;;;.'i . _;,.; ~• ... ;: · · ·· - ~ 

23-25.0150 I Exterior Compartment Ughts '"' (2) ROM .LED ~trips; VerticaLMcl,!l.b~l( Ea P~ir::: 1l;,JPO\~a.:se ;\},;'t.:;j $2~835:00 
I . . . . . . . . . . h' .. · .... ·." ..... d ..... .... 8''''"'•·""'' ''"'''i ·· :·. ··-··' i.- -:· -·· ·· ··· ·:•'il<' ' ~'·'"'-'''''"''' 1$' ,'" . : . '. :.· 26-15-5500 Mechamcal S1ren • Q2JB, w1th 2FootSw1tc es, Re!=~S~e .:1,1'1 ; J~ro~~~,·~rsi . ,~ . :-:, .. ;',;'rf.,:.·~·:,.~ •. ;,:J:.;;;;; 1-;909:00 . , 

3()..12·1120 ICrosslay cover- ATP C~ver .. with-End .·Flaps .I PO base/.':~. '.::' • .. (' )l\~:-t1)~~,;~,, ;;\;l%).ft:: . ... ;i':+:.:;:: ... :)>:;'4.i'f.J~i;;;; ;i~-1 S195'l00 z~ · · ··•·•· ,:... ' 
31-02-'1210 I Push Button. On Pump Panel, fcirAirHor:ns· "''' · · · · · ;.G•.·~f~ {i .. ;.;;;r;;;f;;·· ~: ;· .. ,·"' ;:..); .:;~f,;~;~(f. /~ ~:;:~[m$179:0cf : --·" .·· ·. 
31 02 2220 IT k L . I G F. c·- 1· · '1' · I II" 'T 'k'(·E· '· 1·)" · .. , ... ,_,.·,., .. t.,.' .. "•··· .. :-.. ·-·· ····· ·····\•-- · · ~l·'··· "'•i-•<'·"'" 1'1 ·$' ' ' · ' ... . · ,, ·. · ._,. · · •· · • - an eve auge- oam, · ass , nte I· .an ... a· .• ·.·. .;:•,;;yH.,\:., .• ~,;:.~~·G .... ... i:\:.1.\"::;· ; ;~,,b;.;v,•:o:r.··,: ::\\t-:: ~54:QQ .,,:, · · · · · · 
34·15.0110 I Front Bumper Discharge -1.5"with Swiver& 2"· PIU~:nblngi?tYl~n~aiF~~Jj~~;; t:t~%·\i~ai·~~r-:1£1.,;;L ';l~H$2~6~6;,oo :/ ,;., ' 
34·21..()4(){) I Discharge .; RS, 4'1 with Akron Valve; Manu'al Handwheel<::on~i'P.t:i~lt~'P\:Vs;'~P:'Si~i!dfg~l:lg~'~~tl$:2177·2100 . ,· · '"' 
34·24.0250 I Rear Discharge - Left side I 2.50" with adapter, 45 :degre:e·e18PW~~Pri\ln'd gaUg(::~:::·:w~;~~t'~?i$2¥b3:9tao . / . ... 
30-90-a3aM I D . . h · D kG 3" A'-~ . . I h M .· ·1·c . . I · ..... .._. · · ., ·, >''"'-' 1'·'"'"''···-· • .-. --> · :"···•'''. '>'> ''''"•· ·· ' :>"'·''''I$-.• ,..-9 .. ,,5"0' 0 . tsc arge~ .· ec un , l\lonwt . anua ont.ro _,,. · .. • .• ;:\.,r-<,"''~\-.. >.: . . _;:;,~~---.J~'.):-~:" !iiJ:; 11 ' ; ·. · : :: 
35-70.010a I Booster Reel- OpenBinwithCapitive Hose Roller( ,~.\;.,;,,?:,,;4':~;:;.):::;.~,. ,,. : ,;:, •.. ~;,,;;:~:;, <;:,;:: ;;~L-.,, I$3,!-S9 .oo ..••. , 
36-90·4400 I Foam System- Foam Pro. Foam system test: inclust\te , . , . : . ·:,:;(?'; ;r~ :i\'"~1'(t~%t . ,·,: :;:~:, · ,,'d!; ;;·:::)::::c;;,~~HS'l.'il;:Lsa ;oo ., .. • 

• • oam an • .... ue t nto ater an -'·"i··-<.- .. ~;c-:., -;> ... :. ,. _,, _,. . <··"'r .:;·: ·.•,• .... :;:. .:;;:;~·- 510.00 •· 37 35 030A IF T k A B 'I 1 w·--T ---k- · " · ·· ... - · . .-.·v· · ·. · · , ..... ,.,,.,, ..... ·:·"· · Is· · · · · ..... 

57-0S-2aoo I Rear CompartmeniPartition ·to divldetransverse :Con;paf1:mt:fnt(,~ii'~~2Y · ~; ::rL \::~.·.($;;;~,;;;;~ · :i;:ft:IS'23b;oo·;:6 : -
I - . . . . .. - -.-~ - "' ., ........ '· ·· , .. ,,.. ·-. .. ,_ ·· ··· ·. ·'"'· · ' . ·.,,., .. IS' ... . .. · 45·68·122a Hosebed Cover - Hmged, ATP with Genter Part1t1on I~P · bas~ ;;;.:.~i'!f~ ~;tJ),;t:L,; .. ; :/;t, .. _;;:; ·B~::,;·:\ c:J~ .·. 2;936.00 ·' ., 

57·05·0100 I Dri-Dek- Flooring PER compari:rrient (is) . :;( :,i,,'l{n l: :t~:s :t.\c . · ~ -~ i\f', ~: :' ' ;;;!•;: <r;c;1t.~;~I$49Sme : , ': :1 
57·05·301a I shelf· Adjustable, 3/16" Aluminum w/Smoottl Finish With DAFiri !~tl'ou~ld~~Hge(Eailpf;;;'g~f~;\?~':.~;IS2i78Cl;bb ·.··• k< 
57.05·4060 I Rollout Trav- ln · compartment~·soon, AiurT'IInl.lm~~lthDA: fir$is.n{()i.i,t.SJBe~jdge',lEa~·:a)~::;.:':t': ; wJBHS11389:oo · , - ;· 
157·10'"1085 jAir Bottle Compts. ·(a) Bottles In Single WheeiWell; Olia(( ~c;tlv) ~t~Q.;b,ft.!~Md'~? ,~CI,C!r~;tpq~,~ ' ':·:,• /[~·':!Sir225.00 , ' 
57·20·7940 !Steps- Chrome Foldi~g,(3) LS, Body.Frt w .{2) 8'' Ralls &ll)t;Eo;u~e :~ J:;>. . · .! .. ·, .. :;i"<-< '/;W.I$581:00 ,, 
57·20·7990 I Steps. Chrome Folding,(3) RS, Body Frtw (2) B" Rai.ls.&•(l) ll.ED,.t~!~;,;::C::>': . . .. '.: .-.;;: ... ·' >:. l$$81:do· • 

.· ;:· . ' ~. 





... 
.-·t,;:. 

YREKA FIRE DEPARTMENT/ YREKA/ CA 
MODEL WCOl I SEAGRAVE CUSTOM PUMPER 
UNPUBLISHED OPTIONS I PROCUREMENT: CONTRACT#FSf2:..~t3 " ,.. •·:;·. - ' 

CODE OR PART NO. DESCRIPTION , . - ',":,:., :>·;{ .. · .--· - :· ·~r;. ' x:;-·_ OrFERED 'PRICE 
00-04-8240 Digital Pictures IPO In-Process Inspection -·. , · '?!/'~:;:: ':(;::~· : ' ?· ->>·.:::,t:.~:-~: > : :~·~~ $f95l00 ' · ·--.-... 
10-12-5980 Retaining Strap· Velcro for Front Bumper Trough ·· · ·" ., '7<.:: . > ·••• ···· tt· -n:./~it , . ::;_ $S:ct;OO · 
10-28-5600 Aux Air Inlet- Manual .:_,·'.: .:·, .L{. -; · : ~~~ - ·';~Wt · ·· .lJ. $116;00 :·. · · 
11-00-360A Front Axle- MFS, 20.0K with Disc Brakes & 4" Spring Suspensioij; tp,Q~b~se · · }/; ·· :.;::'::/' : ~~.:: $4o;oo · -- .. · · 
11-30-3200 Rear Susp.- Semi-Elliptical Spring, 3"x52", Single, 27,000# IPO:base.r:": :._ : :< ... ..-.;~:~<;-;,;- ·::~~" $388';00 
12-15-1000 Front Tires - MI/315/80R22.5/XZY3/0n/Off 10,0001# ( Ea- 2) I PO· base :::·.:.. . , .·: .'}·. i·t;. ' . :i.' $216.00 .... · · ' ! 

12-16-1300 Rear Tires- MI/12R22.5/XZV3/0h/Off 7,220# (Ea~ 4)WO b<Js~ f ,;: ~· .. ··· , . ) ·, .. ,;~ $628\00 ·. _ 
12-8Q-01CO Hub Caps- (2) S/S, "Baby Moon", Front Axle w/ FrontAxle .OiiSe~h(:utp~t , ~. ~· .<~';, $121i00 
12-9()-()200 Hub Caps- (2} S/S, "High Hat", Rear Axle ._ · · · ·'":~•l'::'•' '· .. :<·. · ~<-''- ·:·,·.·y···-·. ' .. ':_;· '$i64:00 
13-08-5680 Fuel Water Separator with Alarm & Heater-·Racor 490- Ser:ies~!B(!):t;~a$lf~~:- -·,:~::. . . ::: /~~·.?~::::·,·;;:• $196:oo ·· · 
13-13-0085 Muffler Cover - Brushed Stainless Steel, For St~C:ked Exhausf.£vst!!i#ffr~ . · ' ; ·~ --: .·n·;.·:· ' · ' ./~;.;. $l46iOO ··· ·-
13-15-3300 Heater· Engine, 1500 Watt '~1G~~~';::,,:·~:. ;•· 3Y · .;.!:}i:\:;'; . ·;tL\' $9S:oo · 
20-50.5200 Inner Cab Door Panels- 5/S, Brushed IPO base ''\';:"~:''"\':~ •· . '·':, 1: ·:;- -~: ;,}: $1'83:00 . C · 
20-Q0-68B1 Rear Cab Wall Exterior Finish- Full ATP IPO base ;:-,:".: ·.·: .. ·::~· <:\: :, -.. :)\• ~!,\ . t:. $313~00 .. • 
20-0Q-7891 Exterior Cab Roof Finish- Paint w/ ATP Strips : .- ---·••·•· ~\('';: • ' ,; ·_ · ···•-· • ''f $273;00 
20-00-9120 cab Steps- Intermediate in Cab Step Wells, Full Width IPObase . ·.; ; : . . ... __ ~. .. ? $596:00 
20-00-9640 Sill Protectors· (2) Cab Side Access Door, .Brushed S/S .. _ .·. ,. ···· · •· ·::- $198.00 
20-00-9660 Scuffplates • (2) Cab Sjde Access Door Frame, 5/S, Hi-Polish ~ ·· ·: .. . . . . ; $56.00 · ' 
20-01-0120 Scuffplate- Interior Cab Side Ace. Door, Brushed S/S (Ea-2) ··~~':> "' · · "'' · · ... · ':;' $232~00 
20-10.1600 Mirrors- (2) Rasco Aq:ustyle, Heated/Remote w/Convex, Chroni.e f,h'lish IPO base .t . '+ $273.00 
20-16-5000 Scuffplates • (4} Cab Door Frame, 5/S, Hi-Polished --- :: ' > · ,' · ::: : T.> $621:00 
20-18-1200 Grab Rail- Additional, 8", Aluminum, Knurled (Ea- 2) ... ,.,. " :.. . . ,. $100:00 
20-25-0900 Back liner- Padded, Acoustical IPO base · .: ··- • .~ . .;,;, , . · ' /: .. .:. j; $230i00 -·-
20-25-4120 Officer's Dash ·Includes MOT-laptop Pocket (NA for Attacker_. ~!:) cabs) ·· . .. , . _.; :_ ... ,· $65:00 - _·· 
21-00-0120 Seat· Driver's, Bostro_fu, Sierra, Air-100, Reclining •. ·· .· • ·-· •·· ·.- -. · ·•oz <: :.:t ··> ···-- ·;· l$265:00 _ . 
21·05-llOD Seat Riser- Driver, C-Channel Bracket IPO base ·· ' \'L ,'\ .. · .... _._ · ···· .·> .. ······ ,· :$135:00 
21-01·0150 Seat- Officer's, Bostrqm, Tanker 450, Air-100, SCBAIPO base ; :}: di/%'< .. .<- {:-: . -~1•. .. :h .. $4_i4:oo . 
21-05-0330 Seat Riser- Mll2010 131/141" Officer, 4" High -~ · < :' , .,> : . · ·-· •··. ·. ·. 't'' .•. :·it, ~$47;oo : . . -
21-08-D200 SCBA Bracket- SecureAII, Bostrom.Seat$ Only (Ea-\6) ' · .:;··,,·,.;};. ··L:z.:-~:;. · ·\,. '-... ,; .. :.\':·_., <:t¥~ $:1'-128:00 
21-U-6COO Seat- (2) Inboard, Forward Fiiiclng, Bostrom, Tank~r· 4S0SGI:SA:S~a~;\Fbced < • ;:·:<.:\ · ~; $1}47,0~00 
21-12-7100 Cavity Covers - Bostrom, 400 Series .Seats .... -•... ·• :, .·;~~t:.:rf ·.:ss3:;; ,.! • . ··.:rJ:' .... .. l;;; ... $70:00 · 
21-12-7155 Elbow Pads- Durawear, Driver& Officer, Inboard ··-·· ._. _ ... · .. -· ·K:· ~}·i:.'-,i;ttk"'•· .•.. ·. ,.._ ;;:· ;;;:Jt: . r ~·:;~t $146~00 ·• 
21·12-7600 Upholstery- Seat, Bostrom, Dura•Weai', Black(Ea~~ 6)lPO ba.~~-•:•t: ;;:'~l'; .. f" ~,. -·.: ,;o::; , "j v~_. _:· ::tJ.z. $i68~00 ) · .. 
21-13-8100 Embroider Customer logo to Bostrom Head Rest{Ea-p) · · ·.: ;;·:,: _'-:D.\ ·-· > ._.--c':2, :· ';;':'~/ • ~P:: $'840:eo . ·· 
21-15-5503 Compartment- Under Seat, Rear Forward. Facing (41'·TMII131'/1\41"/0.nlv :: •}'. · ;:.:.r •::·. /!P $.9:16700 ···- .. < 
21·50-5120 Two-Way Radio Ante!1na Mount-Universal w/Cable {E:a) .. ,?··~··,;·:,:; . ···· •:·• :·''H,;~··: .. ·'. 31t i$402!00 . ' > i 
21-51-4397 Installation of Customer supplied radio and MDT <,· ·' ···~ ., ., · ... / .·~- :· .'7; $3;9.6LOO 



~·-: :-_;. ',,:,.''~- . 

YREKA FIRE DEPARTMENT, YREKA~ CA . . . ·:':·~::·_,/· {~·~• 
UNPUBliSHED OPTIONS/ PROCU~EMENT; CONTRAGf#FSi~±J.:a:t_~'f'·~r}:.:," 
CODE OR PART No I [)ESCRIPTI·o·N . , . . . . . ·· 1 :~t-t·.:·r'' /~/t?·•·:: '·.·.·:'."".·: . ...... ·.v·'···.·: .:·~ .. ·' ·c-:•;: JnE· r:e· R~E· D· •· p·R·· ·IcE· 

. . • .· ; . . . . ·.: ·::j ::.::;: :'~;).f::.jrt-<·f;.:.:~:~~~{:):~;-,, .. ;: .. ··~~~ - --~ -~~·~,:~-~-:~ ;';·>~-J;·~;/::_!~:'~-:-);~~; ~;.: ~;:~:;. _ . ·_ ' '. ~ . ,, . ·. 

21·50-5030 1 Radio - AM/FM/CD/MP3/USB stereo, · Pione~rDEH~4306ue~{Wtt~f~~~~;~~t,~~~~··;·.~~k}i·:;:·:· ~~~H$!~.4i99~ ·-; ·. -.--
22-01~0600 I Ammeter (IATS) · '' <;·.·~~·:: :.:.;:cr'.·:: .·· ::;;<: ~'t'if¢'::·~;~·: <:;~1'$174:00 ·· .. '· 
22-03-1400 I12V Power Point- User Defined Location (Ea~ · 3). . -~.\\''>'3\::tl!<ir'·'· ., >it~ . \·.~r¥.C{·;·•.::t&fl$t68:oo• :; ··· .· · 
22-10-0700 !Batteries- (6) Champion; 12V, 950CCA IPO base ·· , .. :;.: , .. ;, · ';;-:;:··: ~·~_, .. ··3n $606iOO\ · ,.:.:;·· 

22·11-5100 IBatteryMats - Turtle Tile, Non-Corrosive .. ";\;t , ,. ';~r;: : '' ··.:J,'t'l$20iOO • ·., 
22-15-4800 lAir Comp./Bat. Charger· Kussmaul #091·9-1200 Pump Plus 1200 ~ · ·. '· .. · t': :c, ;· ;~l$1~:313 :00 
22-15-5000 I Battery Charger Cover '' :. · . d $94.00 
22-15-5500 I"Super Auto Eject" Plug- Kussmaul #091-55-20-120,20 ampJP.OJiase · . . . 'tl$301.00 
22-90-0025 I Upper Raised .Bezel Surro-unds, with Panels, (2) -. - - · , •. :.~L,. .... ::; ·: . ;;:J$660.00. 
22-90-004A I Headlights- Quad, Halogen, (2) with D,ual UghtBez~ls' IF'O - b.ase ;·;!;!/".{;~f ·X, . ~';;,,:,,· ~.1 1~$562:.00 , 
22 90-0055 IH dll hts . 0 'yt' • R I l l' h''ts . . .· .. ·.·• ':,}i'~"'''''vX•.:,.;,.: ... : ' ..... ,>· .. · ;' .,.., ,;.',o:\, ;'{li l$·1·1'.:1"0. a· .•. .. , ; : .. -: .ea g -.a 1me . 4nnng •8 .· ... ·,,.. '.;.• .. ,, . ..;.,-c.c.:t~Y'""''*'-~>"""''~·-:.:;:c:-:·:·}'JJ'Ifir'c,.-;;,,...,;·.;;J,:.· • . :-··•········ 

22·90-0070 !Front Directional Whelen 60Q.Fianges; (2}.1P.O base '.'~·:' • '··;f,:ii,t:,#;;'~~~~~i;.~~·1~; .. ;.;:,c;~Ji1".'if<:$trf~··f'i~'l f.$20~~00 ·\~. ~ \> :<. 
IF · · · · 1 • h · h ·1 ·· '60 ·oo· T' · ' LE· o ·' " ·· 'b' ·· ·A·····'"''''·'"(~·)''"''»'···"· "·'· .. -.!'' ••• '"'"','" ·'' ''·.,. ,,.~ l ·s·.:t · ·g· ·a· ·o·'"· ' · · ... '""'' ···· 22-90-0080 ront Dtrect1ona L1g ts- W e en ... A .. e.R;; · ' , ,~r:n .. e.r .f ftl,W;;\! ~ ;::;.;~:!'~::., "";' •~r .. :;,;v~~;;~;;:-tri'',\\irf · ·"'5 • . · ;; ,1,; c-i ti, \.· 

22 nn nogs IAdd-.. -. . -c-, F .. ·' ·w .. . ·[" "h' ··o· '. 'I'Ll' h 'B' ''·'· ,. " ('2.' ) V+'V· · ·· ; ,;'"!'~~iiil'''''''"'···;,;qc .. · .. ·;~~ ·. ·~-;\C\j''"·'.'i'•'"'~·i·\Sili·>' '"''».i;i''j'$''"'~3"'1''• '' 0''·,,·,,, . .... ··r':·. ,,, 
";;JV"U ·.. 1t1ona · rent arntng. 1g .t · ua ; g t . ~ze s, ·. · ,.; ·< <: c.xz~~~~ .. t:.£.;--;;.::·:;> .'·:,..,:,w; .... ~.:.~.1:,;,'1;.':~:.,:?13 :1:. · .• o '':.·<, . ~ ,, . 

23-02-9010 IC b S'd Dl cti. • . 1·L' hts- (2)··.we·I:.Jo· .· 'l 'ED·'."su·.·.·g' Ey' ··e·.· ~ .. -, ,n_ O· ba".·~. li;i;·P,~·."''.tt!'W"''''.·.: ····'>':x:o:• .. :'· '''.'f15i.'c"'',<•"''·;:·l'!l':l$,.· ... o· .... · ·•·o·o:.·)•.:··. · : ,,., "' a 1 e re on a 1g . . u n . . . .. r; . . .::o\O);li, •. , '·"··'·"' .,. .... ··•· .,..,. '"""· "'···· ,,, ....... "<'if ,, , ••.. . r< .. ... , , , ... , 

Is . k U . h (2) Wh I 60. COOWCR LE.D M . ·1 ... ···1 '·''lnn"b''"''""· .. ·v, · :'''··:·". :,., .................... ~~~-;,··iJi'2' 'o· 0''"'· , ....... ·· 23-03-VWL2 ac pLtg ts- een,- # .· .. , . ; .. ax . ntenHY< r:,~~ l!IS~r:: :;c,<.\';c.;.;: .• ,'ri:~r<"'':: .. :,.,;,, ;;>~ ': ' ~•: >-.-: .. · "' 
23-D4-020A I Rear Floodlights- (2) Whelen_P~R,36; 12Diode S!jp~r .. LEO;, ~I)~S~itc.HJ!eSP,bas.e2~{(,}i:~;:;,. {,,:~I'$)\S~;Oo1 ,,,. ~: . • ·" 
23-D4-1110~-- -- I tab Spotlights- (2) Gollghts, #2020\Nhite, Roafw.ith oasb .. MQtiQl~f!e i:ll(;)~e ,:;:~;~;.,;,-;;;,'i'~*'~"~'tt'·';;:,;;1~IS"4asaw i\;,; ·. '·~i·· ; 
23·05-0910 I Step lights- Additional Body, Tec~iq Eon,TED; :Sunace :Moufif(E.t£~Sltr> ')Jci''" ;~~;~;~' ;~,~~l$392too .:;' : · · 
23·05-2180 I Ground Lig.hts ·Additional ·T:ec· N'lq·#T41·o· ·L·.··E·O (·Ea~ '4. ).·'· ·.··•· . ·;.:·.;•:,'!i; .. ;;,;;;:i~:a.~:??');"''fi"·:;;-:';.:~,;~r . .-.·:~.· .. ·<ff:,:i;L;,.·::.:z:,l.$. ·3·9· s:oo' . · ;·, ·~· ;··. ,,., • ,, · ·· . , , ... J'', . . · . ... . ··- . . . . -- ; _-·_. · c· :·;·:··-~;\ ,--' ·;,_;,,.., _,;._.-, •. ,':'v."'~': .. 'A' .. M~·- ··. ~•"'.- ~ "· . ·~;,,;~,,-~-~-,_.- . .. _ .. , . _ .~;J; :. '~·.·:· ~"~-~·-' <-:,. .. ~ . :~ ... · ,. •. . .",_. .;· ' 

23-os~301L !Work Light- (1) Engine.Compa(tment,,Whelen SSCAOCG~Ht;t;~~(f?.Gti:)&'S,e'f~ .. '{':!ii:¢: !::;,:,·,;~~t~~?ch•:,~B'I$39ioo><::. · 
23 OS 311l lw k L. h (2) P M. du·., G · · · · 61171''-LE. ·o ·1pn:b .... ·· · · . .,,,,,, ... ,",,,,.., .. ,,~ ............ "1"·,~ .• , ......... ,,,,,,,,.· .. ,., .. ,U~·Is ·r~~o···oo· ·· ·' "· ·. ··· - - or 1g t- .· .. ump . o .. e,· rote . ·. · i { .. · .: '"": .. iisg .: ;::~":;.·,t·nti;;;,i).i;;~,t\\.,·, .,/ .~<~h1,,.~*';'~"''": . · .. ,·.w{ ·· .:..•, .... i .. i (:';.. • 

23·05 · "020 I·P· ar .. klng L'1gh_ts_ - (2)· TecN''1q ·#E960· Hse· D· ··su· ·..sa· -~·~s··r ;;.~ ·e"-~M .. -o·,u· .. ·n'"t ·"';l:,st:ilt>S\f*"'=.tt"i""'· 'iJ1>1ik:r:.; , >t;V.::t?'<;?~--;'~*l 'l"""'s'~oo· ;:r~~t· · · /,;:·• .. '-.':,. v: · . ~- , . · .· . _· • - •. Lo. . ,.1 · _L I · -~- -., " ~' '' .. , :.-. · .. - .. ,, /·: :.·-.-;,..)¥-< ~).-~ ··, ~c'1-YJt.1!. .~,>.A :<r,, -~·1.:: :::'. ·-·'·.'f:~:::c.-; - ::,:'-; ;-~~ f~t:.-> ~:,;,-~ . ·'·~ !·' ·..;J.O;t : . . . • : ·_, . , .',~·;· · 1,, ·_:\ ·,{·• .· 

23-11-2150 IM ·u ht ~ . p· t/. S ·• I · ··th ··S 't · h .. s·~ :· ·'·AS67,1:··no·· ''' · '''"'''tt:~c~if::ff~Y'-'~.:;;•,',':':,,>.+l'?•"•t:r;;>i"·:; .. ~rl$. ,.·1-~9 .. ,6. ·<'oo· '> ·v ... ·:>:;.-:· .~ . .. ap 8 . IVO WIVe W! · WI .C . , .· U!lfle)( . , . · ...... . ~ ........ .. ,. . ,c: ,,. ,""'0'i.l.hil~ii'~'"'··• .,,. 0•,·, .. , .. .. , ... ,'!ii.,:.> .,:.•• ... .. M<1¥ · "'·· . . • .. , .. ,, •...... , ....... ,, 

23-12-260L I Handlight - Streamliglit, survivof JED rvtlldei '905Q3 :t~a+ 6} :;:t£~~.~1,-~t.i\~\wE :lfi•: .··;\:it~/~ ;?;i~~~.?'' /. s,;,:~1lil.$954i00T: ::· , \ ,,. ·~-
23-25~0.140 I Exterior Compartment ~lghts -T 1). ROM.LED.:Strlp,N~rticat:M9~1fi'j('Ei)J;~ . .tJ~: , ,{.:,·;~~i'f;,.i\.iii'..i.4:,j::, •. ,:~;i;l$·246f0Q:.;: .. ) · ,. ;,,, { . 
24-20•WLB2 I Beacons- (2) Whelen #B6MMRAP, Super-'LED, ··Red/Arriber. JRG}~~'se i:,_;,~: ~7~:· ··.·· · i#<e·!:':'r~:~&~tf:.;;::!:WI$95s·:oo •\ ; ',. 
24 30. w GA IP. 1 · · Wh 1 #60. R. o2.F* · s · Le·o· R. d (E. · 1· 2) ·' ·.;. ,, .·.· ··k'· ·· ,.,., ........ • •.. , .• · ·• •· .. ;·T·"" · P "'IS~·s·· G···o·o· ..... ~ • L . er meter .- e en . · · Rt uper- ·. · .•.. e . a .. · · · .. .. · ,, ','(\:·.:: ··"· ·: .... :,· • · ·. ::·~ , .. . '::•: ;· .. ,,< •:'- :5; . "''· . ; · .· .-: 
25-15-2500 I Rear Step to Cab Buzzer~ Back of Body, 2 ButtonS ·· . . ·· ., ·, ,: .. ''':·!:< ,'' .. '";;'; ·. :;(' <; ;< ; .• :,f~ l ·$69s:oo · ' 
126:00~0020 lAir Horn -Single, Grover · ·. ,: .•. ; · · · .•.'B ... ·· ' /'Ji l$258~00~ 
26-Q0,-()110 IAit HornSelectorSwitc~ ... ... J<' . )%;.:;;i::;;;~' .• ;;:····· '' '· .'L ·' ~ .. "~<~d$37;oo A 
26-QO..QSlO ·· !Switch ~ forAir Horn(s), 'RjghtSide Q.~~h , ·· .. :>;. ;. ~;;;:,,,;;, .. 1 _. :::: c: .·~·:.'.·;, •••• z, IS54:oo;,;., 

26-15-6000 I Brake Pu.sh B~.tton .- Q2B Slren,.Ad~itionai;JoiOffi~¢r.0-:>. ·.· : ,< .. ,,~;'':·~;;~A~~~:;;;:k, .~·t .,;; -~j',,ll.ii2·.lf;,;;,?&ls6.~~()o b ,:. . · ... 
26-15-6010 I Brake Rocker Switch - Q,2B Siren·, A.dditional; for .Off!cer ... -!:;;g:.~~-~;;:·'h'ti~lnx;;!f,: ':.;;;, ·'fi: .:~: .,;:1HV:i< ',~·;l$ss ;op 
30-d0-AS2A I Op Stand, Short - 481

', Side Ctrl, ·Alum, w/ (2).1:7-5~'~:LbW Ct6.s~I~¥~~~~$.1J~ .. CJi: b~sJ~ e; ·i ~-~~A-~''i.): L.ii'Sf1.69::a(): ' . ,. 
30. ns-48 F I . . . d . " L$ . . . h ·, . ·. '.II ,· ".·.· .. , .. :· : .· ·., ... ; .. : • . ;.;(I$ .. T · c, 

-v:. l Runnmg Boar -48 , . , ATP; w1t H.osewe .. .-: "'" ."'.·:~": :, · ,·;';) ... ·.):;,,"·":" ·, ·:;; · 205;00 ·, ,, 
30-DS-XOlO I Retaining Strap -: Velcro, for Bunning Board Hosew~ll . · ' ·:\> ? . '·.; ... ,) .,~ ... , .:· :;d$s4;oo \ 
31-Q0-1400 !PUmp- Waterous, 1500 GPM, 2-Stage, CMU IPO-base : . . : . :·. ;,..c:;:: '''' l$3,577.00 . 

-; '- ':' :, ,· . . ' ' ';-~ :' . ,,; 



YRE:~ FIRE DEPARTMENT, YREKA, CA 
UNPUBLISHED OPTIONS/ PROCUREMENT; CONTRACT#FS1~8l~ ,!; .. · 
CODE OR PART NO. I DESCRIPTION , ,,; :,! .. !Z ,;xi··:.. : '<.L, _, .:.~V ; ; ; , : .. ;lQFEEJ3EDPIUCE 

31·01-1250 !Pressure Governor- FRC, lncont~qi400witn KnobiP.,Qbas~t" . . i. ,f''i'.'.~2·.·.'~·· .. · "::: u;~'i;(@'; ' ·~:JH~:§~~i§() : 
31-01-0120 I Pump Anti-Corrosion System- Zin(: Anode, Waterous PuiTl ps,/. ,,,., .. :.:• •·· ·.>" · )·•·:~.~: ;";'~''';!\!/' ;;,/l; l$l3S{CJO '·.· 
31•01-0580 !Pump Shift Manual Override . •·< .. > · ·· " ' .. , ,;' <' '\fd$244t00) 
31-02-0330 I Master Compound Gauges- (2) Ashcroft; 6" dia., 30-(};600. .,.··, · .&·;,,;;,, kd$75:00 • ·· 
31-02-0430 !Gauges- Discharge, 3.5", Ashcroft, 30-0-600, 1 per Discharge {E~+ lO)"IPO base .·. · ... : •• . ;.;J$746;oo 
31-02-1090 I Fuel Gauge- Pump Panel ·· · •· · · . , ,., :· :~ l$135.00 . 
31-02-2110 I Remote Large Display priver- Water Tank level Gauge, Classt·. · · ·· · ' · · ·· .. 'd$320~00 
31-02-2190 I Large Tank Level Displays- (2) Water~ Whelen PST LED;; Cab .1;o!, ::. . : . ., . ,;;,:'j$514~00 
34-85-002D I Elbow - Main Pump Inlet, .6" . NST x 4~5-on Swivel FNSJ,:Ano(Jit~ :(!§~7 f):)''' :: , ;; .~ ;:,: , ,;;,,;, ' : <:~\ I$''1()QJ)O . 
34-85-0030 I Delete Cap -Main Pump lnlet, .. 6'' , . LOn8Handled, .Chltqm¢ ;ij(~t~~:ifp'fJt§~! :of;($J :. : ; .• ·~,;~: :.:,,,,i~).j:-$249:do<c: 
33-10-1200 I Master Intake Valve- Waterous Mpnarch; :Eiectric§lqntrc!I{E~~l:2t~;;~~J;\!~i' 'rr;' ', ')tft~ ·;;;::·,~;~.t;~f{1::J.,\f i.S'Z'IB54:00 : · +:. •• 

33-10-1400 lA. uxilia.rv ·.lnle.t ~ Gated·j2;;1·/211 .·RightSide(·Ea.::1) ::+· ' • .·.·. " ·" .. ''"'\{[:<tn''::~J>::J:.t · ;·;:.•·> '•c>'·z!b::tec?:;~r' l .~s·-;~·s ·o· a··.·> ·">'·" I · . 'I .' · .: - : · , ' -:. :- · - .- .. _;- ' >,•c; • .-t''•'l ·- :: = ,oo.~ : )' .(·-•<';~*~;,< .. •:'' .'''"' ,,,,,.,._ ~ .J,~·>· ·"-:·?~~·:_,_-_ ,'.--,~~- . ;,_~~': '•N-'· . ..;J. ;-,~- -•-- .. . · .... .. 

34-85-0120 I Plug & Chain -R$ Auxiliary Gated lnl~t,'2.'5''.,' 'Chi"Qii'l~.gl~t~a;(E~~il,) :;;l;.~~;''0' : ?.' ",;;' .t''''';'~ ;:~~.:;;;;·i' ;~;if;.j$6.(i;oo ·; ·,· c . : 
33-20-0200 I Tank Fill Line - 2" IPO base · · ·.: :.· . ··:c.rS'~#.cV;::~t~'J{ ' ·. ,~ . :'-... "' : :J:0''~;·t ... F.f!il i$9.3;QO):.' : . ·. ci . ;. 
34-15~0115 I Front Bumper Discharge- Add I. 2.5" Plumbing, withEiectdc\{a(~~;IP.QlPfManl.l~l \,lalv~ .:{:;·;ifi·I$21042iOO: -
34·21·0250 I Discharge-RS, 2-1/2" (Ea- 1) 
34·85-1610 I Adapter- RS Discharge,' 2 . 5'~ NST; Chrome Plated (Ea~ 1) IPO.:Qf;(~l,k.t•,;', ' !: .· ·. ··i' : •.... ;':'. · · .. ,'.'. l;.$$9;eo : · •·· 
34-85-1614 I Elbow- RS Discharge, 2.5" NST, 45 DegretH;:hrome Plated {~a;i't l;)! !R.Q:;j:)f~(2) ·: :: . ~·::·: /, : y;z l;;.$85~00 . ·, 
34-85-2033 I Reducer, Cap & Chain- RS Discharge, 2.5", ChromE! Pla~i;l:.{~a~!1:1XU~Q,iqf;(2) :.!.· ,.: ·• • · · ,';·; .. ::.:· .. ',§1l ;;$astoo.c 
34-23-0250 I Hose Bed Pre•connet:t- RS Front, 2~11211 (Ea-1} · . , ;,;,,,,';; .G~U.b'iS:.~.f: · ······. ;. n-~:., .. ,. ;~ IS.1~4!.1~oo 
34-85-210P I Adapter -.. Rs·· front .. Pre-(:onnect;2 :S'' ·Nsr, Chrorn~·· p.la.te,d ;: ,;.'ii.i· };~,;~~~;;r;:;;;V .. · ... :.1. ;.~~; ·; ;,,.;;~~li;0,:;;; ~ ':'V,t l$36.()0 'f.\ 
35-00-4CMO ID kG TFTC sfi ., .M· ·· r .. .. , .. ,,,f:; ··,•••"' ·· ·· ·• ·\· ·.·'.·Y~·· •. .., .-······'i l$.,4.' "' ' 0·0·.:· . . ·ec un- ros 1re, .anua . · .... ; . ._::.;;:.;;i,:c:,.v:¥"·,•:,<,. · ';k::":.;;.,;·:~·,.,:.,::...?"'· · . . ~; . ... , · .,,. ,, 
35-0(};4X1H I Monitor Base - TFT, SafeTak l2SO #XFH~2NJ; (2)2.S''FN H : . " ; .~:,· · .: ·· .. ; .·:><:'. ' ' "'• ·. ' · >·Jwi;C:!x: 1.Xt~\l$l.'~'460:bo : . ·,·:.· · " 

35-0(};4X2A IMonltoi"Top Section -TFTCrossfire #XFT~NJ1 2.5',' MNI;I.:o~.~~e~ ; I' .. ~.f;:: 0 .?:': .·. ~ .• ~;'•:· •"'' 't'i:i l$:t;Q48,'tl0 . ··· 
35-0(};4X4M I Nozzle· Mstr Strm M-R12SOS-NJ, 2.5"NH, 150-12l)()grn,Autq;l;l~.l(:i'.":,~:t~: • X >· ;;: ., ;:;;·~,; :;::)Jl:IS689;()Q;; . 

135-o0:4X5A !Stacked Nozzle Tip Set -·TFT #M5T..:4NJ, 2.5" F NH ·· ··· . . ·:·''•·· :o:;,: ·:.· ·· ·. ·;;~, /\l·f:;,;.:, Oiis~id$320.oo ,v ; ·· : 
35-00-4X6C !Stream Shaper- TFT, XF·SSlO,lO''L x NH : ,,, ~·: ... •.·.. , .· •·;!.' ' .. >l$1i9:tJo : 
35-0(};4X8B IExteni:I-A·Gun ~ TFT #XG18VL-XL; 18'' x 3", Manual ; .;.". :r :~ · ' '" i::tl$1;023:oo 
35-0Q.;4X9D I Bracket Kit- TFT, #XGB-33, Extend·A~Gun, 3" saddle/saddle · ·< ·' '·· : ; · · ·· ·\'.''· · d $68:00 .' · 
35-0Q.;4X9A !Crossfire Mount and Storage 'Package ·: . ;; .• ';Lc'' '''''"''•··: . · ~-- "··· .".: :; ;:_•· .;.d$463l.OQ 
35-0n X9C IC fl s . B k TFT ''"XFB " · ·· .. ·,., · ............ .... ·' .. '' •' . •·: .. c·'' l$'1' 9''·3'o· o· ·;' u-4 ross re torage rae et.- · .. .• · .. . • . .. ·· . . ·,···~·.\•:i':;i;' .. Lil:i::\.:: . · •• .,tk:· . . :<:i':.····~''· .. ·;,;: ·. · ··· .· • ·: .... · 
35-70.6400 I Booster t-tose- 3/4", lOO~ i.e'llgttr.(Ea- 2) • · ,s;> ';""'*ir:~:~iWif!?!:'(;}, :~~·;E·\;·;~. ~~·'f;::t .E: 1!H;'£i&I$~~Q32.;00 ' 
35-70-6900 I Hose Reel Polished S/S. Rollers & Guides "' Open ~irif Bqt~ i$,1C;I~.:ftl~~'~ii.'$;~'i.t~i.~,;t. · ,n~~: < '·i'~'t£:,•;'''· ' :;.::~~Js:z,13~'b0 '.' · ···· 
35-70,.7100 I Reel Rewind Switch - Foqt Operated; Stirl'l.Jp.(IATSH :· · · : . .:;, :;~·~'"": :r .. :.,. ·,.. .,:'!):.::t; .. :.~,~;i(t*W:·'~· M'ifr?.4$~5idO ::~~¥.:: ' ·. >"~ .; 
37-02-2075 I Water Tank- 750 Gallon,T-Type, LbrigiPO llase . · ' ' '' ;;;,P~''',;:,;:::': ; :"·"'' . . •\'1!1:;'U<' ?!jii'I$:~SlOO';;~:,;·; . 
45-1(};6220 ItS Compts- Long ss 70"H FH, 40.5/64/50.5, 28'' .EJ(tended; Rbii :Up. I~.Q.~ base .. ·~·:; , ,;:lt . ::: .. $1Xd$481:()o.: 
45-2(};6430 IRS Compts - Long SS70"H FH, 40.5/64/50.5, Full Depth,w/l.<ld~~r'T.l;Jhnel, RoJ11Qp reo : • . ,; l$fJ'4;tO;oo 
9D-01-9935 I Ladder Bay Light- {1) -frlton #TLPC, LED · · ' ::; l$124.00 : 
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 RESOLUTION NO. _____ 
 

RESOLUTION OF THE YREKA CITY COUNCIL APPROVING AND 
AUTHORIZING ACQUISITION OF EQUIPMENT AND EXECUTION OF ALL 

NECESSARY DOCUMENTS FOR ACQUIRING AND FINANCING OF 
EQUIPMENT FOR THE YREKA VOLUNTEER FIRE DEPARTMENT 

 
 

WHEREAS, the City, is a municipal corporation, which has the authority to 
purchase and finance equipment and vehicles; and,  
 
 WHEREAS, the City maintains a fire department established pursuant to Yreka 
Municipal Code, Title 2.28; and, 
 
 WHEREAS, in response, the City submitted Measure H to the voters of the City 
of Yreka for the purpose of establishing a special tax for acquisition of necessary 
equipment, among other things, which was adopted by the voters in November 2006; and, 
 
 WHEREAS, on February 20, 2014, Yreka Volunteer Fire Department (YVFD) 
made a recommendation to the City Council that the City acquire one Marauder Pumper, 
“Fire Apparatus”, from Seagraves of Clintonville, Wisconsin to replace its 1986 Pierce 
fire apparatus as part of the YVFD long-term equipment replacement program and,  
 

WHEREAS, the fire apparatus identified above was the subject to a publicly bid 
process conducted by the Houston Galveston Area Council Purchasing Cooperative 
(HGAC) that resulted in a contract award to Seagraves of Clintonville, Wisconsin, which 
contract specifications contain a Marauder Pumper which is equal to the fire apparatus 
sought by the City and is still an open contract; and, 

 
WHEREAS, California Government Code Section 6502 authorizes a city to 

exercise any power in common with another agency if even one of the agencies is located 
outside of this state; and, 

 
WHEREAS, the City of Yreka could have adopted a procurement ordinance 

pursuant to California Government Code Section 54202 and 54203, but has not so 
adopted such an ordinance, and therefore, no limitation exists on the City Council’s 
authority to take the action proposed by this Resolution; and, 

 
WHEREAS, both HGAC and the City have the common power to acquire and 

finance the acquisition vehicles and equipment; and, 
 
WHEREAS, the specifications and prices provided by Seagraves to the City, the 

“Purchase Agreement”, are equal to or better than the specifications provided by the 
HGAC contract; and, 

 
WHEREAS, the City of Yreka has determined that it is for the common benefit 
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and in the best interest of the City for the acquisition and financing of the fire apparatus 
described in this Resolution; and,   

 
WHEREAS, the City Council has determined it is in the best interest of the City to 

enter into a qualified tax-exempt municipal lease agreement for the acquisition of the fire 
apparatus, the "Lease Agreement" and, 

 
WHEREAS, the City of Yreka solicited proposals for tax-exempt municipal lease 

agreement and, 
 

WHEREAS, USBankcorp has offered the City a cost effective five year lease 
financing arrangement in the amount of $650,000 at 1.76% for the acquisition of the fire 
apparatus; and, 
 
 WHEREAS, it is in the public interest to take action at the earliest possible time to 
take advantage of the availability of the equipment at the pricing and construction times 
available under the contract and to fix purchase prices and financing rates on said fire 
apparatus before the end of March 2014, which are all beneficial for the City, otherwise 
additional costs or interest may be incurred; and 
  

WHEREAS, it is in the public interest that the City jointly procure the equipment 
described herein from Seagraves of Clintonville, Wisconsin on the same or better terms 
than the contract initiated by HGAC, with Seagraves, of Clintonville, Wisconsin, for the 
purchase of the fire apparatus described in this Resolution in the amount not to exceed 
$650,000 for the use of Yreka Volunteer Fire Department [“YVFD”] solely and 
exclusively for fire suppression and fire protection services in the City of Yreka and by 
mutual aid; and, 
 
 WHEREAS, the City Council hereby authorizes the City Attorney to review the 
Purchase Agreement, the Lease Agreement and any contract initiated by HGAC, with 
Seagraves, Wisconsin, and together with the City Manager negotiate appropriate 
modifications to said Purchase Agreement, the Lease Agreement and any contract initiated 
by HGAC, with Seagraves, Wisconsin prior to execution of the agreements by those 
persons so authorized by the governing body for such purpose; and, 
 

WHEREAS, the City Council hereby authorizes the City Attorney to review the 
Purchase Agreement, the Lease Agreement and any contract initiated by HGAC, with 
Seagraves, Wisconsin, and together with the City Manager for the purchase authorized 
herein and to execute any other documents authorized and necessary by this Resolution to 
carry out the purpose of this Resolution;  
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NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF YREKA DOES 

HEREBY RESOLVE, DETERMINE AND ORDER AS FOLLOWS: 
 

1.  Purchase Agreement.  The City Council hereby approves entering into a Purchase 
Agreement, subject to approval as to form by the City Attorney, and authorizes the City 
Manager to execute and deliver the Purchase Agreement, together with any changes 
therein or additions thereto deemed advisable. 
 
2.  Lease Agreement.  The City Council hereby approves entering into a Lease Agreement, 
subject to approval as to form by the City Attorney, and authorizes the City Manager to 
execute and deliver the Lease Agreement, together with any changes therein or additions 
thereto deemed advisable. 
 
3.  Findings.  The acquisition of the Fire Apparatus, under the terms and conditions 
provided for in the Agreement and this Resolution, is necessary, convenient, in the 
furtherance of and will at all times be used in connection with the City of Yreka's 
governmental and proprietary purposes and functions (except to the extent that subleasing 
of the Equipment is permitted under terms of the Agreement) and are in the best interest of 
the City of Yreka, and no portion of the Fire Apparatus will be used directly or indirectly 
in any trade or business carried on by any person other than a governmental unit of the 
State on a basis different from the general public. 
 
4.  Maintenance.  The City covenants that it will perform all acts within its power which 
are or may be necessary to insure the maintenance of its legal status as being a duly 
organized and existing entity under the laws of the State of California, which status is to at 
all times remain exempt from federal income taxation under the laws and regulations of 
the United States of America as presently enacted and construed or as hereafter amended. 
 
5.  Qualified Tax-Exempt Obligation.  The Lease Agreement is hereby designated as 
“qualified tax exempt obligations” within the meaning of Section 265(b)(3) of the Internal 
Revenue Code of 1986, as amended (the “Code”).  The City, together with all subordinate 
entities of the City, does not reasonably expect to issue during the calendar year in which 
the Lease Agreement is issued more than $10,000,000 of obligations which it could 
designate as “qualified tax-exempt obligations” under Section 265(b) of the Code. 
 
6.  Savings Clause.  It is further resolved, if any section, subsection, part, clause, sentence 
or phrase of this Resolution or the application thereof is for any reason held to be invalid 
or unconstitutional by a decision of any court of competent jurisdiction, the validity of 
the remaining portions of this Resolution, the application thereof, shall not be effected 
thereby but shall remain in full force and effect, it being the intention of the City Council 
to adopt each and every section, subsection, part, clause, sentence phrase regardless of 
whether any other section, subsection, part, clause, sentence or phrase or the application 
thereof is held to be invalid or unconstitutional. 
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7.  Other Actions.  The City Manager and other officers of the City are each hereby 
authorized and directed, jointly and severally, to do any and all things to execute and 
deliver any and all agreements, documents and certificates which they may deem 
necessary or advisable in order to carry out, give effect to and comply with the terms of 
this Resolution and the Purchase Agreement and the Lease Agreement.  Such actions are 
hereby ratified, confirmed and approved. 
 
8.  Attestations.  The City Clerk or other appropriate City officer is hereby authorized and 
directed to attest the signature of the City Manager, and to affix and attest the seal of the 
City, as may be required or appropriate by in connection with the execution and delivery 
of the Purchase Agreement and the Lease Agreement. 
 
9.  Effect.  This Resolution shall take effect immediately upon its passage. 
 
Passed and adopted this 6th day of March, 2014 , by the following vote: 
AYES:   
NAYS:   
ABSENT:     ______________________________  
      David Simmen, Mayor 
 
 
 
 
 
 

Attest:  
 
_____________________________  
Liz Casson, City Clerk 

S:\FINANCE\30_32 SPECIAL REVENUE FUNDS\RFP FOR EQUIPMENT\Lease purchase resolution 3_6_2014.docx 



CITY OF YREKA 
TREASURER'S REPORT TO THE CITY COUNCIL 

Jan-2014 

Previous Receipts/ Disbursements I Cash Balance by 
Fund Type Fund Fund Description Balance Debits Credits Fund 

General-Unrestricted 01 General Operating $ 1,926,466.84 $ 939,032.92 $ 456,091 .22 $ 2,409,408.54 
General-Designated 01 Comm Art 2,772.56 2,772.56 
General-Designated 01 Fire Museum 3,322.35 3,322.35 
Generai-Desig nated 01 Planning Deposits 0.00 
General-Designated 01 Sidewalk in Lieu 35,803.46 35,803.46 
General-Designated 01 Parkland Trust 300.00 300.00 
General-Designated 01 Police Asset Forfeit 6,424.78 6,424.78 
Generai-Desig nated 01 Parking Fees 63,011 .04 63,011 .04 
General-Designated 01 Campbell Tract Redemption 48,020.34 48,020.34 
General-Designated 01 Baker Tract/Lucas 0.00 
General-Designated 02 Gifts Donat ions 5,486.80 5,486.80 
General-Designated 02 K-9 Unit 11 ,457.23 7.32 11 ,464.55 
General-Designated 02 YPD Donated - Hitson 7,611 .64 10.88 7,622.52 
General-Designated 02 YPD Donated - Travellers 3,445.12 3,445.12 
General-Designated 02 YPD Donated - Teen Fund 1,753. 08 200.00 1,953.08 
Generai-Desig nated 02 Greenhorn Park Redevelopment 0.00 
General-Designated 03 YVFD Volunter Fund 56,363.42 1,608.22 57,971.64 
General-Restricted 04 Crandell Cash 1,980,354.09 3,009.65 1,983,363.74 
General-Restricted 04 Morgan Stanely Smith Barney-Crandall 0 00 
General-Designated 08 Grant Projects Reserve 1,097,718.95 11,191 .10 67,889.20 1 ,041 ,020.85 
General-Designated 08 PERS Pension Liability Reserve (378,791.46) 11,191.10 (367,600.36) 

General-Designated 09 Reserves for Cap. Outlay 954,253.21 954,253.21 

General-Designated 10 Capita l Outlay 115,127.07 4,003.75 111 ,123.32 General- All 
General-Designated 11 Capital Building Project - YPD 3,000.00 (3,000.00) $ 6,376,167.54 

Spec. Rev. -Streets 20 Road and Street Funds including HUTA 23,501.79 17,981 .87 28,876.85 12,606.81 
Spec. Rev. -Streets 21 Local Transportation 365,960.37 233.92 366,194.29 St reets 
Spec. Rev. -Streets 24 Fines - Traffic Safety 112,159.30 1,839.64 9,486.01 104,512.93 $ 483,314.03 

Special Revenue 30 Fire Assessment Spec. Rev 41 1,140.92 24,862.56 11 ,821 .22 424,182.26 
Special Revenue 31 Landfill Access Fee - Debt Service (124,999.66) 21 ,566.71 523.32 (1 03,956.27) Special Revenues 
Special Revenue 32 Developer Impact Fees 396,565.89 22,598.18 419,164.07 $ 739,390.06 

Special Grants 60 Spec Grants Capital Outlay (514,354.15) 28,842.31 (543, 196.46) Special Grants 
Special Grants 65 Community Development Grants 261 ,818.97 1,842.01 263,660.98 $ (279,535.48) 

Water Enterprise 70 Water Operating 469,004.86 236,870.83 162,563.69 543,312.00 
Water Enterprise 71 Water Capital Projects (22, 165.36) 10,525.95 (32,691.31) 
Water Enterprise 72 Water Debt Servicing 111 ,833.27 56.44 111 ,889.71 
Water Enterprise 72 USDA COPS 2010 200,000.00 200 ,000.00 Water Enterprise 
Water Enterprise 74 Water Reserves 5,486,187.57 45,551.55 5,531 ,739.12 $ 6,354,249.52 

Sewer Enterprise 80 Sewer Operat ing 53,935.90 232,317.54 151 ,448.57 134,804.87 
Sewer Enterprise 81 Sewer Capital Outlay (400,801.69) 4,831.38 (405,633.07) 
Sewer Enterprise 82 Sewer Debt Servic ing 
Sewer Enterprise 82 USDA COPS 2003 100,000.00 100,000.00 Enterprise-Sewer 
Sewer Enterprise 84 Sewer Reserves 2,530,281 .15 51 ,830.71 2,582,111 .86 $ 2,41 1 ,283.66 

Agency 90 Agency - Cash (36,437.90) 449,322.64 431 ,468.07 (18,583.33) Agency- Payroll 
$ (18,583.33) 

COLUMN TOTALS $15,364,531.75 $ 2,073,125.79 $ 1,371 ,371.54 $ 16,066,286.00 $ 16,066,286.00 

BANK RECAPITULATION PER BANK Market Value PER LEDGER 
L.A.I.F. 0.244% 15,499,813.32 15,499,813.32 
Petty Cash Drawers 1,200.00 
YVFD Petty Cash 100.00 
TriCounties YVFD DCA 58,740.74 
Scott Valley Bank - ZBA (sib zero) 
Scott Valley Bank - Primary DCA 515,442.43 

TOTAL PER BANK 16,075,296.49 16,066,286.00 

ADJUSTMENTS 

Less Outstanding Checks SVB (20,600.54) 
Less Outstanding Checks TCB (869.10) 
SVB DCA Interest 1/31 GL 2/1 (31.81) 
IPAY SVB 1/31 GL 2/1 (98.38) 
Overpayment ST CA Taxes 12/31 12,589.33 
Writeoff Small Diff 0.01 
TOTAL PER LEDGER 16,066,286.00 16,066,286.00 

Rhetta Hogan, City Treasurer 

David Simmen, City Mayor 



Fund Analysis 

MajorGrp 

Investment in LAIF 
General Operating 
General Operating Fund 

Fund 

00 
01 

Gifts Donations 02 
YVFD Volunter Fund 03 
Trusts -Crandall -Stewart 04 
General Fund Reserves 08 
Reserves for Cap. Outlay 09 
Capital Outlay 1 0 
Conslruction Fund 11 
General Fund - Restricted or Designated 

Total General Fund 

Gas Tax & Traffic Cong. 20 
Local Transportation 21 
Fines -Traffic Safety 24 
Road, Street & Transit- Restricted 

Total Road, Streets and Transit 

Fire Assessment Spec. Rev 30 
Landfill Access Fee - Debt Service 31 
Developer Impact Fees 32 
Special Revenue - Restricted 

Total Special Revenue 

Spec Grants Capital Outlay 60 
Community Development Grants 65 
Special Grants - Capital Projects 

Special Grants - Operating & 
Capital Pf!Yects 

Water Operating 
Water Capital Projects 
Water Debt Servicing 
Water Reserves 
Water Enterprise 

Sewer Operating 
Sewer Capital Outlay 
Sewer Debt Servicing 
Sewer Reserves 
Sewer Enterprise Fund 

Total Enterprise Funds 

Agency Trust- Cash 
Ager cy Funds 

Total Agency Funds 

All Funds Combined 

70 
71 
72 
74 

80 
81 
82 
84 

90 

Adopted 

4,779,294.00 
4,779,294.00 

500.00 
17,500.00 

5,200.00 
(117,051 .00) 
(150,000.00) 
257,500.00 

13,649.00 

4,792,943.00 

923,016.69 
(168,469.87) 

88,000.72 
842,547.54 

842,547.54 

230,750.00 
216,000.00 

16,000.00 
462 ,750.00 

462,750.00 

2,511,470.00 
5,950.00 

2,517,420.00 

2,517,420.00 

1,602,343.05 
305,000.00 
262,456.25 
585,700.70 

2,755,500.00 

1,715,574.12 
3,391,102.52 

(2,926,258.80) 
183,082.16 

2,363,500.00 

5,119,000.00 

13,734,660.54 

REVENUE 

Operating Budget 

4,787,794.00 
4,787,794.00 

500.00 
17,500.00 
5,200.00 

(117,051.00) 
(150,000.00) 
257,500.00 

13,649.00 

4,801,443.00 

923,016.69 
(82,884.87) 
88,000.72 

928,132.54 

928,132.54 

230,750.00 

216,000.00 
16,000.00 

462,750.00 

462,750.00 

2,511,470.00 
5,950.00 

2,517,420.00 

2,517,420.00 

1,602,343.05 
305,000.00 
262,456.25 
585,700.70 

2,755,500.00 

1,715,574.12 

3,391,102.52 
(2,926,258.80) 

183,082.16 

2,363,500.00 

5,119,000.00 

13,828,7 45.54 

Year to Date 

2,536,227.68 

2,536,227.68 

2,636.07 
5,800.33 

74,652 .28 

(62,705.48) 
(150,000.00) 
250,000.00 

120,383.20 

2,656,610.88 

281,379.89 
(83,254.13) 
100,588.86 
298,714.42 

298,714.42 

135,219.26 

128,915.34 
22,852.46 

286,987.06 

286,987.06 

(23,860.06) 
6,414.22 

(1 7,445.84) 

(1 7,445.84) 

1,173,161 .22 
686.98 

262,571 .58 
408,244.87 

1 ,844,864.65 

947,162.17 

126,843.72 
356,865.35 

1,430,871 .24 

3,275,535.89 

6,500,402.41 

2013-2014 Operating Budget of Revenue and Expenditures 
with Actual Results 

Adopted 

4,737,653.29 

4,737,653.29 

1,200.00 
17,500.00 
31 ,700.00 

(178,028.00) 
355,000.00 

257,500.00 

484,872 .00 

5,222,525.29 

923,016.69 
173,625.00 
88,000.72 

1,184,642.41 

1,184,642.41 

142,424.90 
181,620.93 

324,045.83 

324,045.83 

2,511 ,470.00 

2,511,470.00 

2,511,470.00 

1,602,343.05 
305,000.00 
262,456.25 

2, 169,799.30 

1,715,574.12 

3,391,102.52 
(2,926,258.80) 

2,180,41 7.84 

4,350,217.14 

13,592,900.67 

January 31, 2014 

EXPENSE 

Operating Budget 

4,747,783.29 

4,747,783.29 

1,200.00 
17,500.00 
81 ,700.00 

(178,028.00) 
355,000.00 
257,500.00 

534,872.00 

5,282,655.29 

923,016.69 
201,690.00 

88,000.72 
1,212,707.41 

1,212,707.41 

142,424.90 

181 ,620.93 

324,045.83 

324,045.83 

2,511,470.00 

2,51 1,470.00 

2,511 ,470.00 

1,602,343.05 
305,000.00 
262,456.25 

2,169,799.30 

1,715,574.12 

3,391 '1 02.52 
(2,926,258.80) 

2,180,417.84 

4,350,217.14 

13,681,095.67 

Year to Date 

2,863,147.34 
2,863,147.34 

257.40 
8,054.03 
6,916.36 

(4,640.72) 

86,943.40 
3,000.00 

100,530.47 

2,963,677.81 

270,669.06 

82,224.13 
352,893.19 

352,893.19 

71,370.63 
178,480.05 

249,850.68 

249,850.68 

519,336.40 
327.29 

519,663.69 

519,663.69 

704,296.32 
33,378.26 
37,681.87 

775,356.45 

668,400.86 

155,449.21 
20,943.56 

844,793.63 

1,620,150.08 

18,247.60 
18,247.60 

18,247.60 

5,724,483.05 

Excess of Rev over Exp.-Surplus/ 
(Deficit) 

Operating Budget 

40,010.71 
40,010:71 

(700.00) 

(76,500.00) 

60,977.00 
(505,000.00) 

(521 ,223.00) 

(481 ,212.29) 

(284,57 4.87) 

(284,574.87) 

(284,574.87) 

88,325.10 
34,379.07 
16,000.00 

138,704.17 

138,704.17 

5,950.00 

5,950.00 

5,950.00 

585,700.70 
585,700.70 

183,082.16 

183,082.16 

768,782.86 

147,649.87 

Net Actual 
Year to Date 

(326,919.86) 

(326,91 9.86) 

2,378.67 
(2,253.70) 
67,735.92 

(58,064.76) 
(150,000.00) 
163,056.60 

(3,000.00) 
19,852.73 

(307,066.93) 

10,710.83 
(83,254.13) 
18,364.53 

(54,178.77) 

(54, 178.77) 

63,848.63 
(49,564.71) 
22,852.46 
37,136.38 

37,136.38 

(543, 196.46) 
6,086.93 

(537, 109.53) 

(537, 109.53) 

468,864.90 
(32,691.28) 
224,889.71 
408,244.87 

1 ,069,308.20 

278,761.31 
(155,449.21) 

105,900.16 
356,865.35 

586,077.61 

1,655,385.81 

(18,247.60) 
(18,247.60) 

(18,247.60) 

775,919.36 

Approval : David Simmen, City Mayor 

Based on Operating Budget 

Prelim Close 
Beginning Working 

Capital 

2,904,550.58 
2,904,550.58 

27,593.40 
60,225.34 

1,910,735.05 

731,485.25 
1,104,253.21 

3,834,292.25 

6, 738,842.83 

1,895.98 
449,448.42 

86,148.40 
537,492.80 

537,492.80 

375,220.07 
(34,659.39) 
92,194.80 

432,755.48 

432,755.48 

250,862.00 

250,862 .00 

250,862.00 

215,346.75 
5,587,286.97 
5,802,633.72 

27,002 82 
3, 153,168.83 

3,180,171.65 

8,982,805.37 

16,942,758.48 

Operating Budget 
Net Increase I 

(Decrease) 

40,010.71 
40,010.71 

(700.00) 

(76,500.00) 
60,977.00 

(505,000.00) 

(521 ,223.00) 

(481 ,212.29) 

(284,57 4.87) 

(284,574.87) 

(284,574.87) 

88,325.10 
34,379.07 
16,000.00 

138,704.17 

138,704.17 

5,950.00 

8,950.00 

5,950.00 

585,700.70 
585,700.70 

183,082.16 

183,082.16 

768,782.86 

147,649.87 

Ending Working 
Capital 

2,944,561.29 
2,944,561 .29 

26,893.40 
60,225.34 

1 ,834,235.05 
792 ,462.25 
599,253.21 

3,313,069.25 

6,257,630.54 

1,895.98 
164,873.55 

86,148.40 
252,917.93 

252,917.93 

463,545.17 
(280.32) 

108,194.80 
571,459.65 

571 ,459.65 

256,812.00 
256,812.00 

256,812.00 

215,346.75 
6,172 ,987.67 
6 ,388,334.42 

27,002.82 
3,336,250.99 

3,363,253.81 

9,751 ,588.23 

17,090,408.35 

Current Cash 
Balance 

2,569,063.07 

2,569,063.07 

29,972.07 
57,971.64 

1,983,363.74 
673,420.49 

954,253.21 
111 ,123.32 

(3,000.00) 
3,807,104.47 

6,376,167.54 

12,606.81 
366,194.29 

104,512.93 
483,314.03 

483,314.03 

424,182 .26 
(103,956.27) 
419,164.07 

739,390.06 

739,390.06 

(543, 196.46) 
263,660.98 

(279,535.48) 

(279,535.48) 

543,312.00 
(32,691.31) 
311,889.71 

5,531,739.12 
6,354,249.52 

134,804.87 
(405,633.07) 
100,000.00 

2,582,111.86 

2,411,283.86 

8,765,533.18 

(18,583.33) 
(18,583.33) 

(18,583.33) 

16,066,286.00 

2/27/2014 12:33 PM 



CITY OF YREKA 
CITY COUNCIL AGENDA MEMORANDUM 

To: Yreka City Council 

Prepared by: Steven Baker, City Manager 
Ben Matts, Project Assistant 

AGENDA TITLE: Report Greenhorn Park Beginner Trail 

MEETING DATE: MARCH 6, 2014 

Presentation: 

The Jefferson Mountain Bike Association is proposing to construct a beginner bike and 
multipurpose trail in upper Greenhorn Park. The International Mountain Bike 
Association's Trail Solutions would design, and help construct the trail, which will be 
located between the Claim Jumper Trail and 0-Ko-Ho'-I'-Wah Trail (see the attached 
conceptual diagram). 

The purpose of this project is to create a trail that is accessible and friendly to children 
and other beginning bike riders. Locating the trail between the adjacent Claim Jumper 
Trail and 0-Ko-Ho' -I'-Wah Trail would allow for riders to easily access the trail from 
the upper Greenhorn Park parking lot, and it would allow parents and other guardians to 
observe children using the trail from one location. The trail would not be limited in use to 
bike riders, but would be open and accessible to all park users. 

Appmve~ 
Steven Baker, City Manager 



 

Jefferson Mountain Bike Association &  

IMBA Trail Solutions 

Proposed Beginner Trail (Bicycle/Multipurpose)  

O-Ko-Ho'-I'-Wah Trail (Start Loop) 

Claim Jumpers Trail 

Future 
Pump 
Track 

Proposed Beginner Trail  



CITY OF YREKA 
CITY COUNCIL AGENDA MEMORANDUM 

To: 

Prepared by: 

Agenda title: 

Meeting date: 

Discussion: 

Yreka City Council 

Steve Baker, City Manager 

Review of 2013-14 Fiscal Year Goals 

March 6, 2014 

Attached is a listing of the goals and objectives in the 2013-14 Fiscal Year Budget with a brief 
discussion of their current status. Staff will discuss some of the goals, including those that are 
either being deferred or otherwise not being met. 

Approve~-
. teven ker, Ctty Manager Page 1 of 1 



2013-14 FY Goals
Dept. # Dept. Name GOAL Comments

1 020 Administration Implement City Council Strategic Goals    Ongoing

2 030 Finance
Continue Springbrook upgrades, expected to be on track to 
migrate to V7.16 in May of 2014.    May delay until August

3 030 Finance
Implementation of Human Resource modules system on 
V7.15.    Will not complete in 2013-2014

4 030 Finance

Work with the Fair Labor Standards Act record keeping and 
time card entry with select departments in payroll on 
Springbrook.   

Implemented Auto FSLA calc, still have timecard entry project to do - carry over to 
2014-2015

5 030 Finance

Implementation of policies relating to Affordable Care Act 
compliance, that includes acceptance by all bargaining units.

   Some implementation requirements delayed by Federal action.

6 030 Finance
Implement credit card payment processing and web based 
inquiry for customer service.    In progress, probably summer of 2014

7 030 Finance
Finalize and publish revisions to the City’s water and sewer 
ordinances.   

Will not complete in 2013-2014. Under legal review. Other projects have taken 
priority.

8 030 Finance

Completion and acceptance of the City’s rate study review, 
and conduct a Prop 218 process to implement the 
recommended utility rates.    Study was completed, council did not accept.

9 050
Information 
Technology

Continued implementation of new hardware and software.
   Evaluation of Crystal Reports in process.  Implemented F100 on website.

10 050
Information 
Technology

Rebidding IT contracts and evaluating integration of YPD IT 
services with City Hall for support vendors.    Primarily for YPD.  Spring of 2014

11 050
Information 
Technology

Assessment of desktop units for replacement.
  

Eight PC's will be replaced (5 for YPD) approximately 1/4 of the PC inventory city 
wide.

12 050
Information 
Technology

Evaluation of City telecommunications (centrix, VOIP, 
handsets).    Not started

13 050
Information 
Technology

Continue to increase reliability of the system.
   On track, service ticket logs and severity of errors.

14 050
Information 
Technology

Finalize 5-year citywide technology plan.
   Spring 2014, possible carryover to summer.

15 060 Planning

Continue to review and update zoning code text as it relates 
to changes in state law, permitted uses and requests made 
for possible use.   

16 060 Planning

Build working relationships with business and development 
community members to encourage use of the City’s website 
and to encourage the community’s education and 
involvement in administering the City’s General Plan.

  

17 060 Planning

Continue to improve customer service by administering in a 
professional and courteous manner the land development 
regulations of the City of Yreka.   

18 060 Planning

PMC is preparing the annual Housing Element report to be 
filed with the state 4/1/2013, and is submitting a proposal to 
prepare the General Plan Housing Element Update which 
must be completed prior to June 30, 2014.   

19 080
Building 
Maintenance Perform City Buildings lighting survey    Completed

20 080
Building 
Maintenance

Retrofit fixtures and/or ballasts to new standard T-8 lighting in 
place of T-12 lighting    Completed

21 090
Community 
Allocations

Continue tourism and events support to the Chamber of 
Commerce and Collier’s Rest Area   

22 090
Community 
Allocations

Continue support of the Enterprise Zone, Senior Programs 
and the Library.    Enterprise Zone has been discontinued by the State. 

23 090
Community 
Allocations Work with Splash to keep the pool operating.    Pool was open for 2013 Summer.  Will work with Splash in 2014 as well.

RED YELLOW GREEN
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24 090
Community 
Allocations

Produce six city newsletters, and transition website to a 
customer oriented layout.    E-Newsletter is available with council agenda.

25 090
Community 
Allocations Produce E-Newsletter(s)    Newsletter already in place w/mini-council agenda alert.

26 200 Police

Online case reporting for the public.  With the department’s 
steady increase in incidents and resulting workload, this is a 
priority.    Testing the system at this time.  In progress.

27 200 Police

Relocating the Yreka Police Department, as present building 
is inadequate. The City will need to execute a plan for an 
adequate operations location for Yreka law enforcement 
services.    Started this multi year project. Will not be completed this year.

28 200 Police Replace aging shotguns.    Determining trade in allowance.  In progress.

29 210 Fire
Acquire used Model 15 fire truck for responding to wildland 
fires    Spring 2014, awaiting availability from Cal Fire

30 210 Fire Add two more COS firefighter cadets   
31 210 Fire Add four more volunteers   

32 210 Fire
Increase fire hall energy efficiency by replacing meeting room 
windows.    May carryover to 2014-2015

33 220 Building Inspection

Continue self-education and participation in the ICC chapter 
to keep current on the codes and products in order to better 
serve the public.    On going

34 220 Building Inspection
Continue working with staff on planning and development 
issues and procedures related to the Planning Department.    On going

35 220 Building Inspection

Ongoing training for counter staff, broaden the knowledge 
base of building staff person, and increase informational 
handouts and website.    On going

36 220 Building Inspection

Fats, Oils, and Grease (FOG) –Code Enforcement:  Monitor 
and track requirements for change of occupancy for eating 
establishments.  FOG enforcement and education will be 
tracked within the code and contact management module 
within the City’s Springbrook software.    On going

37 220 Building Inspection

Ensure that all new construction/ improvements/change of 
occupancy of privately owned property conform to 
requirements of state and city codes including disabled 
access requirements, and energy and water conservation.    On going

38 230 Animal Control
Improve the kennel drainage in the front and back of the 
building.    Work order in. On Track.

39 230 Animal Control Add rock to the customer parking area.    Work order in. On Track.

40 230 Animal Control Free up time to be in the field more.    New ACO currently training.

41 300 PW Administration
Begin construction of Wastewater Treatment and Collection 
System Improvements    Construction to begin spring 2014.

42 300 PW Administration Complete Implementation of Fats, Oils and Grease Program    Educational outreach to FOG contributors is complete.  

43 300 PW Administration
Complete Stormwater Management Plan to comply with 
NPDES General Permit and TMDLs.   

Implementation Plan approved in December.  Initial focus is community outreach 
and education, completing an assessment and mapping effort, followed by 
municipal code updates to implement the new regulations. 
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44
310,311,312,313
,314

PW - Streets, 
Street Sweeping, 
Street Lighting, 
Street Weed 
Control, Public 
Parking

Install and test eight LED streetlights. If proven reliable, to 
continue installation project.    Evaluation of light fixture models underway.

45
310,311,312,313
,314

PW - Streets, 
Street Sweeping, 
Street Lighting, 
Street Weed 
Control, Public 
Parking Continue installation of retro-reflective signs.    Not slated for completion in this year.

46
310,311,312,313
,314

PW - Streets, 
Street Sweeping, 
Street Lighting, 
Street Weed 
Control, Public 
Parking

Finalize streetlight inventory with a GIS based system.  A 
handheld GIS collection unit will need to be purchased to 
move forward.

  

GIS contracting through an RFP process is taking more time than initially 
anticipated.  Streetlights may be included in Streets layer if available funds permit, 
and GIS collection units are being evaluated. 

47 320 Traffic Safety
Complete annual painting of crosswalks and other traffic 
painting.   

48 320 Traffic Safety Install additional LED streetlights.   

49 320 Traffic Safety
Research removal methods of red curbs and install “No 
Parking” signage.    In progress

50 320 Traffic Safety Inventory of City signs.    Signs may be included in GIS Streets layer if available funds permit.

51 350 Fleet Continue regular maintenance of the City’s Fleet    On track

52 350 Fleet Further reduce general fund expenditures where possible    On track

53 350 Fleet
Keep current with all CARB(California Air Resource Board ) 
regulations    In progress 

54 350 Fleet Reduce Fleet  building costs through improved efficiency    In progress: efficient lighting, programmable thermostats, electric meter for tracking

55 350 Fleet 10-Yard Dump Truck    On track for second half of budget year

56 350 Fleet New Street Sweeper    Has been ordered.

57 350 Fleet New Police Cruiser    Ordered, currently being built. 

58 350 Fleet Wastewater Tractor    Complete

59 350 Fleet Upgrade Fuel System    On track for second half of budget year

60 370 Service Center
Construction of concrete slab bins for inventory of sand, 
gravel, cold patch, et al    Weather stopped further progress.

61 370 Service Center
Organize and clean area near entrance of Service Center to 
create a safer and more professional appearance.   

62 390 Storm Drains Complete minor projects in Storm Drain Master Plan   

63 390 Storm Drains
Repair Shasta Ave Detention Basin to ensure proper 
drainage    Under review

64 390 Storm Drains
Complete Stormwater Management Plan to comply with 
NPDES General Permit and TMDL’s    In Progress. See implementation above. 

65 400,420,460
Parks, Pool, 
Portable Stage

Replace failing sprinkler mainlines at Miner Street Park with 
PVC and redesign system layout to more efficiently irrigate 
the park.   
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66 400,420,460
Parks, Pool, 
Portable Stage Repair backstop at Miner Street Park    Rescheduled for 2014-15

67 400,420,460
Parks, Pool, 
Portable Stage Utilize Wood Chipper debris as weed control   

68 400,420,460
Parks, Pool, 
Portable Stage Trim dead branches in Miner Street Park to remove hazards   

69 400,420,460
Parks, Pool, 
Portable Stage

Install water fountain at Discovery Park and refurbish 
restrooms    Drinking fountain not installed. Restrooms are complete. Paint, Floors, Fixtures

70 500 Water Distribution
Operate and maintain the water distribution system in 
compliance with all State and Federal Regulations.    On-going. In compliance to date.

71 500 Water Distribution

Continue to perform water quality testing throughout the 
distribution system. Lead and copper samples are required 
every three years and will be done this summer. Samples will 
be drawn from 20 customers homes   

On-going weekly Bacteria sampling. Lead and Copper completed in August for 
2013. 

72 500 Water Distribution
Rebuild the pumps and motors and install mechanical seals 
in the Barham Pump Station.   

Mechanical seals scheduled for mid-January. Pump and motor rebuild will only 
take place if needed after visual inspection.

73 500 Water Distribution Install 500 Radio Read Meters    Approximately 85% of water meters are radio read. 

74 500 Water Distribution Perform Fire Hydrant Flushing and tagging    Ongoing

75 500 Water Distribution Locate and repair leaks to decrease loss    Ongoing

76 500 Water Distribution Install Backflow devices on irrigation services    This is a multi year project.

77 510
Water Supply and 
Treatment

Update the 2005 Master Water Plan with a focus on specific 
improvements and deficiencies that have been identified 
since the 2005 plan was completed.    Should start in January. Still on track for completion.

78 510
Water Supply and 
Treatment

Continue to work with and learn the new water system 
controls and components and purchase repair parts to 
ensure reliability.    Ongoing

79 510
Water Supply and 
Treatment Water Quality testing    Completed in August for 2013 for Fall Creek, North Well, and Distribution system.

80 520
Water 
Conservation

Comply with State regulations for water conservation with an 
overall goal of reducing the per capita consumption by 20% 
by 2020.   

On track with Best Management Practices (BMP) compliance and reporting. More 
public outreach will begin in early April geared towards water efficiency during the 
peak summer months.

81 550
Wastewater 
Collection Continued training   

82 550
Wastewater 
Collection

Camera inspections during annual flushing (Requires new 
camera system)    Camera purchased. Training in progress.

83 550
Wastewater 
Collection Begin work on Condition Assessment    Training in progress.

84 550
Wastewater 
Collection Update Sanitary Sewer Overflow Backup and Response Plan    Consultant will complete in Spring 2014.

85 550
Wastewater 
Collection Complete Pump Station Emergency Response Plan    Nearing completion

86 560
Wastewater 
Treatment

Operate and maintain the Plant without violations of our 
discharge permit.    No violations year to date. 

87 560
Wastewater 
Treatment Install defused air for aeration in both Digesters.    Project is part of WWSI, construction expected spring 2014

88 560
Wastewater 
Treatment Install two more Aerators. One in each Aeration Basin.    Project is part of WWSI, construction expected spring 2014

89 560
Wastewater 
Treatment Fill vacancy in the WWTP Staff.    New Operator II started 02/11/2014.

90 560
Wastewater 
Treatment

Begin construction of the Wastewater Treatment and 
Collections System Improvement Project.    Construction to begin spring 2014.
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91 Capital Projects Public Works
Foothill Drive Reconstruction (I-5 to east City Limit near 
Juniper Lane) – Select consultants and begin engineering.    Consultant selection in progress.  Contracts should be executed in Spring. 

92 Capital Projects Public Works

Bridge evaluation – Select consultants, conduct bridge 
evaluations, and start engineering design for necessary 
repairs.    Working on RFP for Federal Aid Project

93 Capital Projects Public Works
Continue collaboration with Yreka Creek Committee 
(SGPGA) partners for upcoming projects.   

Yreka Creek Committee is providing assistance with several projects including 
MS4, N. Yreka Creek, Oberlin Trail, and Flood Hazard Reduction.

94 Capital Projects Public Works

Flood Hazard Reduction - Contract for necessary design and 
environmental services, begin outreach to neighborhoods 
and adjacent property owners, collaborate on Master Plan 
Update, preliminary engineering design, and environmental 
review with project partners (i.e. Caltrans, Klamath National 
Forest, Siskiyou County).   

Contract negotiations in progress. Contracts should be executed by Spring and 
outreach started for environmental and design.

95 Capital Projects Public Works
N. Yreka Creek Trail - Complete construction of 
improvements    Formulation of rebid is underway. 

96 Capital Projects Public Works
Oberlin Trail Development - Obtain regulatory permits. Begin 
construction.    Regulatory permits are anticipated to be issued by January. 

97 Capital Projects Public Works
Fairgrounds Water Line – Complete engineering, and begin 
construction $100,000.    Coordinating with other development in the area

98 Capital Projects Public Works

Wastewater System Improvements to be completed at the 
WWTP in FY 13/14 is $2.9 million and will be paid with loan 
proceeds from USDA-Rural Development.  Complete funding 
and engineering. Start construction.   

Construction to begin Spring 2014.

99 Capital Projects Public Works Continuation of water meter replacement project, $65,000    See Water Meters above. 

100 Capital Projects Public Works

Acquisition of a new 10-yard dump truck for $200,000; 40% 
($80,000) contribution from the water capital outlay and 40% 
($80,000) contribution from sewer capital outlay.    On track

101 Capital Projects Public Works

Wastewater collection, acquisition of sewer cameras and 
software and training for the evaluation of collection system 
condition assessment $135,000    Purchased

102 Capital Projects Public Works
Wastewater collection, update and inclusion of pump station 
sanitary sewer overflow prevention and maintenance plans.    In Progress

103 Capital Projects Public Works

Wastewater treatment replacement of motor controllers 
$23,000 and acquisition of tractor for effluent field mowing 
and maintenance $25,000   

104
Development 
Grants

Economic 
Development

Initiate GIS survey project ($150,000), with contributions from 
the water ($60,000) and sewer ($60,000) capital funds.   

GIS contracting through an RFP process is taking more time than initially 
anticipated.  Streetlights may be included in Streets layer if available funds permit.

105
Development 
Grants

Economic 
Development Completion and closeout of the Brownfields Grant    Final Closeout information submitted in December. 

106
Development 
Grants

Economic 
Development

Continue participating with county-wide grant monitoring 
group.    County is taking the lead for scheduling and coordinating.  No action to date. 

107
Development 
Grants

Economic 
Development

Participate in meetings and administer Tourism Planning and 
Technical Assistant grant #11PTEC7648.    Final Closeout hearing in December.  Final invoicing to State due in January. 

108
Development 
Grants

Economic 
Development

Evaluate additional funding opportunities as they arise.  
Prepare funding applications when they meet a Council goal 
or City priority.    Ongoing

109
Development 
Grants

Economic 
Development Participate in County-wide bicycle tourism efforts.    Ongoing

110 Capital Outlay Parks, Pool
Ringe Pool - Roofing and other repairs at the Ringe Pool, 
costs have not been estimated.    On hold.
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111 Capital Outlay
Community Theatre 
and Center

Community Theatre and Center - Match for the siding repair 
at the theatre.  Cost of match has not been estimated.   

City is matching Ford Foundation grant application.

112 Capital Outlay Finance/Fleet

Finance - In conjunction with Fleet Management, 
implementation of work scheduling on Springbrook, software 
support implementation consulting and onsite training, costs 
$5,000.    On hold.

113 Capital Outlay
Information 
Technology Replacement of copier at City Hall, $7,500    On hold.

114 Capital Outlay
Building 
Maintenance

Replacement of City Maintenance Van, equip new 
van/vehicle with mobile service shop equipment, $10,000.    Actively searching for replacement van.

115 Capital Outlay Police Vehicle, $35,500.    Will be ordered in the near future. 

116 Capital Outlay PW Administration
Related costs for capital grant application work, that may 
include professional services, $10,000.   

117 Capital Outlay Parks, Pool Replace playground equipment, in particular slides, $20,000.    In Progress - quote review.

118 Capital Outlay Parks, Pool
Greenhorn park survey, City match in conjunction with Rotary 
donation, $3,000.    In progress, survey completed, boundary markers will be placed this spring. 

119 Capital Outlay Parks, Pool
Purchase of parks mower, $35,000, cost of maintenance 
exceeding value of current equipment.    Mower purchased. 
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