YREKA CITY COUNCIL
AGENDA
March 6, 2014 - 6:30 P.M.
Yreka City Council Chamber 701 Fourth Street, Yreka, CA
The full agenda packet can be found on the City’s website www.ci.yreka.ca.us/council

PLEDGE OF ALLEGIANCE

PUBLIC COMMENTS: This is an opportunity for members of the public to address the Council on
subjects within its jurisdiction, whether or not on the agenda for this meeting. The Council has the
right to reasonably limit the length of individual comments. Pursuant to Yreka Municipal Code
Section 1.24.170 those addressing the Council shall limit their remarks to five minutes. For items,
which are on this agenda, speakers may request that their comments be heard instead at the time the
item is to be acted upon by the Council. The Council may ask questions, but may take no action
during the Public Comment portion of the meeting, except to direct staff to prepare a report, or to
place an item on a future agenda.

SPEAKERS: Please speak from the podium. State your name and mailing address so that City Staff
can respond to you in regard to your comments, or provide you with information, if appropriate. You
are not required to state your name and address if you do not desire to do so.

1. Discussion/Possible Action - Consent Calendar: All matters listed under the consent calendar are
considered routine and will be enacted by one motion unless any member of the Council wishes
to remove an item for discussion or a member of the audience wishes to comment on an item.
The City Manager recommends approval of the following consent calendar items:

a. Approval of Minutes of the meeting held February 20, 2014.
b. Approval/ratification of payments issued from February 21 through March 6, 2014.

2. Discussion/Possible Action — Adopt Resolution approving execution of Memorandum of
Understanding signed by the Yreka City Employees Association.

3. Discussion/Possible Action — Approve Agreement for Services between the City of Yreka and
Springbrook for Web-Based Payment Inquiry and Processing and Authorize the City Manager to
execute the necessary agreements for Web-based payments.

4. Discussion/Possible Action — Approval of appointments to the Yreka Volunteer Fire Department:
a. Kenneth Burnside
b. Jennifer Johnson

5. Discussion/Possible Action — Fire Department Apparatus Purchase and Financing:

a. Approve the proposal to prepay the 6/1/2007 10-year Sovereign Bank Fire Apparatus
Lease Agreement with the City of Yreka.

b. - Staff Report on Financing on Fire Apparatus.
- Staff Report on Acquisition of Fire Apparatus.
Adopt Resolution authorizing acquisition of equipment and execution of all necessary
documents for acquiring and financing of equipment for the Yreka VVolunteer Fire
Department.
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6. Discussion/Possible Action - Acceptance of Treasurer’s Report and Operating Budget of
Revenue and Expenditures with Actual for the Month of January 2014.

7. City Manager Report
a. Report — Greenhorn Park Beginner Trail
b. Review of 2013-2014 Fiscal Year Goals

Council Statements and Requests: Members of the Council may make brief announcements or reports
or request staff to report to Council on any matter at a subsequent meeting.

CLOSED SESSION:
1. Conference with Real Property Negotiator (Government Code Section 54956.8)

Property: 1400 Fairlane Road, Yreka, CA

Third Party Negotiator: Todd Whipple and Stacey R. Whipple Trust

City Negotiators: City Manager and Chief of Police

Under Negotiation: Possible acquisition including price, terms of payment, or both.

2. Conference with Legal Counsel - Anticipated Litigation
Initiation of litigation pursuant to Subdivision (c) of Section 54956.9 of the Government Code:
(Number of cases to be discussed — 1 - The names of the parties are not disclosed as it is believed
that that to do so would jeopardize the City's ability to serve process or to conclude existing
settlement negotiations to the City's advantage).

RETURN TO OPEN SESSION: Announcement of any action taken by the City Council in Closed
Session required by the Ralph M. Brown Act. (Government Code Section 54950 et. seq.)

Adjournment.

In compliance with the requirements of the Brown Act, notice of this meeting has been posted
in a public accessible place, 72 hours in advance of the meeting.

All documents produced by the City which are related to an open session agenda item and distributed
to the City Council are made available for public inspection in the City Clerk’s Office during normal
business hours.

In compliance with the Americans with Disabilities Act, those requiring accommodations for this meeting should notify the
City Clerk 48 hours prior to the meeting at (530) 841-2324 or by notifying the Clerk at casson@ci.yreka.ca.us.
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MINUTES OF THE REGULAR MEETING OF THE CITY COUNCIL OF THE CITY OF
YREKA HELD IN SAID CITY ON FEBRUARY 20, 2014

On the 20™ day of February 2014, the City Council of the City of Yreka met in the City Council
Chambers of said City in regular session, and upon roll call, the following were present: Robert
Bicego, Bryan Foster, Rory McNeil, John Mercier and David Simmen. Absent — None.

Consent Calendar: Mayor Simmen announced that all matters listed under the consent calendar
are considered routine and will be enacted by one motion unless any member of the Council
wishes to remove an item for discussion or a member of the audience wishes to comment on an
item:

a. Approval of Minutes of the meeting held February 6, 2014.

b. Approval/ratification of payments issued from February 7 through February 20, 2014.

Following Council discussion, Councilmember Mercier moved to approve the items on the
consent calendar as submitted.

Councilmember McNeil seconded the motion, and upon roll call, the following voted YEA:
Foster, McNeil, Mercier and Simmen.

Mayor Simmen thereupon declared the motion carried.

Resolution approving requests associated with the Special Event of Scott Valley Bank known as
the Annual Scott Valley Bank Summer Concerts in the Park.

Ronda Gubetta, Branch Services Manager for the Yreka Branch of Scott VValley Bank addressed
the Council regarding the concert series, stating that there are five concerts scheduled for Miner
Street Park in Yreka and two scheduled for Hoy Park in Lake Shastina.

Councilmember Bicego arrived at 6:34 p.m. and took his set at the Council Table.

Following Council discussion, Councilmember Foster moved to adopt the Resolution as
submitted.

Councilmember Mercier seconded the motion, and upon roll call, the following voted YEA:
Bicego, Foster, McNeil, Mercier and Simmen.

Mayor Simmen thereupon declared the motion carried.

Approval of Treasurer’s Report and Operating Budget of Revenue and Expenditures with Actual
for the Month of December 2013.

City Manager Baker provided the Council with a mid-year Budget status update.

2-20-14 12143



2-20-14 12144

Following Council discussion, Councilmember McNeil moved to approve the Treasurer’s
Reports as submitted.

Councilmember Mercier seconded the motion, and upon roll call, the following voted YEA:
Bicego, Foster, McNeil, Mercier and Simmen.

Mayor Simmen thereupon declared the motion carried.

CLOSED SESSION:
1. Conference with Real Property Negotiator (Government Code Section 54956.8)

Property: 1400 Fairlane Road, Yreka, CA

Third Party Negotiator: Todd Whipple and Stacey R. Whipple Trust

City Negotiators: City Manager and Chief of Police

Under Negotiation: Possible acquisition including price, terms of payment, or both

2. Conference with Labor Negotiator Government Code Section 54957.6 (a)
Agency Negotiators: Steven Baker
Employee Organizations: Yreka City Employees Association.

3. Conference with Legal Counsel - Anticipated Litigation
Initiation of litigation pursuant to Subdivision (c) of Section 54956.9 of the Government
Code: (Number of cases to be discussed — 1 - The names of the parties are not disclosed as it
is believed that that to do so would jeopardize the City's ability to serve process or to
conclude existing settlement negotiations to the City's advantage).

RETURN TO OPEN SESSION: Upon return to open session, City Manager Baker reported
out that item number 3 was pulled from the closed session agenda and that no reportable action
was taken in closed session.

ADJOURNMENT There being no further business before the Council the meeting was
adjourned.

Attest: David Simmen, Mayor
Minutes approved by Council
Motion March 6, 2014

Elizabeth E. Casson, City Clerk
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RESOLUTION NO.

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF YREKA
APPROVING EXECUTION OF MEMORANDUM OF UNDERSTANDING
SIGNED BY THE YREKA CITY EMPLOYEES ASSOCIATION

WHEREAS, the City Council of the City of Yreka, a municipal corporation,
pursuant to California Government Code Section 3500, et seq., enacted an Employer-
Employee Relations policy with its adoption of Resolution No. 1436 on April 16, 1978;
and,

WHEREAS, the City Manager and representatives for Yreka City Employees
Association have met and conferred in good faith; and,

WHEREAS, these parties have reached agreement as of February 25, 2014, on
matters relating to the employment conditions of said employees as reflected by the
written Memorandum of Understanding and;

WHEREAS, this Council finds that the provisions and agreements contained in
the Memorandum of Understanding are fair and proper and in the best interests of the
City.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF YREKA DOES
HEREBY RESOLVE, DETERMINE AND ORDER AS FOLLOWS:

Section 1. The Council hereby finds and determines that the foregoing recitals are true
and correct.

Section 2. The Memorandum of Understanding is hereby approved and the City
Manager or designee is hereby authorized and directed to execute said document, with
such changes, insertions and omissions as may be approved by the City Manager, and
the City Clerk or such Clerk's designee is hereby authorized and directed to affix the
City's seal to said document and to attest thereto.

Section 3. The City Manager, the Finance Director, and all other proper officers and
officials of the City are hereby authorized and directed to execute such other
agreements, documents and certificates, and to perform such other acts and deeds, as
may be necessary or convenient to effect the purposes of this Resolution and the
transactions herein authorized.

Section 4. It is further resolved, If any section, subsection, part, clause, sentence or
phrase of this Resolution or the application thereof is for any reason held to be invalid or
unconstitutional by a decision of any court of competent jurisdiction, the validity of the
remaining portions of this Resolution, the application thereof, shall not be effected
thereby but shall remain in full force and effect, it being the intention of the City Council
to adopt each and every section, subsection, part, clause, sentence phrase regardless



of whether any other section, subsection, part, clause, sentence or phrase or the
application thereof is held to be invalid or unconstitutional.

Section 5. This resolution shall take effect immediately upon its passage.

Passed and adopted this 6th day of March, 2014, by the following vote:

AYES:

NAYS:

ABSENT:
David Simmen
Mayor
Attest:

City Clerk

approving mgmt mou dated 1_17_14
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Article 1
General Provisions

1.1  Parties to the Memorandum

This Memorandum of Understanding is made and entered into effective the 1% day of
January 2014, by and between the City of Yreka and the Yreka City Employees’ Association,
hereinafter “City” and “Association” respectively. The Association is the recognized employees’
organization for the classifications of City employees hereinafter identified. Upon adoption by
the City Council this Memorandum will become binding between the City of Yreka and the
Yreka City Employees’ Association and its members.

1.2 Validity of Memorandum:

The parties have met and conferred in good faith through their designated representatives
concerning matters set forth in Government Code Section 3504 and have reached agreement
thereon as set forth below.

1.3 Recognition:
The Yreka City Council hereby recognizes the Yreka City Employees’ Association,

hereinafter referred to as Association, as the representative for the bargaining unit consisting of
the following classifications:

Account Clerk | & 11

Maintenance Worker I, 11, and I11 -Parks
Maintenance Worker I, 11, and 111

Maintenance Lead Person

Maintenance Specialist-Traffic Safety
Maintenance Worker 11 — Building Maintenance
Maintenance Worker |1 — Meter Reader
Facilities Maintenance Technician

Mechanic

Senior Mechanic

Water Maintenance Worker I, 11, and 111
Wastewater Maintenance Worker 1, 11, and 111
Wastewater Maintenance 11 w/water certificate
Wastewater/Water Maintenance Worker Il and 111

The parties agree that recognition extends to all regular City Council allocated (i.e.,
approved) positions, whether full-time or regular part-time, in the classes listed above. This shall
include any new miscellaneous job classes (as distinguished from police, management and
confidential job classes) approved by the City Council during the term of this Agreement.

“Regular City Council allocated position” is defined to mean those positions approved by
the City Council and subject to the provisions of the City’s Personnel rules, policies, resolutions,
and/or ordinances and this Memorandum of Understanding. No person employed by the City in

1



“Temporary/Extra Help” status, in an Association-represented classification, shall be subject to
the provisions of this MOU or eligible to the benefits provided therein.

As used in this agreement the following terms are defined as follows:

Regular Full-Time Position: A position in which an employee works a continuing, year-
round work schedule generally based upon a 40 hour work period.

Regular Part-Time Position: A position in which an employee is working a continuing,
year-round work period of fewer hours than the established work period which is generally based
upon 40 hours per work period, but greater than an average of 30 hours per week This does not
include temporary/seasonal workers under 960 hours per fiscal year.

14 Effective Date and Term:

A. This Memorandum of Understanding shall take effect as of January 1, 2014, except as
otherwise provided herein, and shall remain in full force and effect through December 31, 2014.
This Memorandum of Understanding shall only become effective with approval of the City
Council of the City of Yreka and the Yreka City Employees’ Association.

B. Term of this Agreement shall be for one (1) year from January 1, 2014, through and
including December 31, 2014

1.5  Effect of Memorandum:

During the term of this Memorandum, the provisions hereof shall govern the wages,
hours, benefits, and working conditions of employees with the represented unit covered by the
Memorandum, including as otherwise provided in City personnel rules and regulations,
resolutions, and ordinances wherein this Memorandum is silent. The Employee Personnel
System and the Personnel Rules and Regulations are on file in the City Manager’s Office at City
Hall. Nothing herein shall be construed to limit the authority by the City to change or modify the
Employee Personnel System or Personnel Rules and Regulations, subject, however, to the City’s
obligation to meet and confer with the Association

Should the City propose to change a negotiable condition of employment that is not
specifically included in this Memorandum, during the term of this Memorandum, the City agrees
to notify the Association of its proposed change and to meet and confer with the Association
regarding the proposed change if requested to by the Association. In the event of any conflict
between a specific provision of this Memorandum of Understanding and a written rule,
resolution, regulation or ordinance of the City, including but not limited to the Employee
Personnel System and the Personnel Rules and Regulations and Resolutions, the terms of this
Memorandum of Understanding shall prevail and such conflict shall be resolved in favor of the
specific provisions of the Memorandum of Understanding, unless otherwise mutually agreed to
by the parties.

In connection with any meet and confer process not only contract negotiations, the



Employer Employee Relations Resolution (currently Resolution 1436) and the Meyers- Milas-
Brown Act, Government Code 3500 — 3501 shall apply. During the term of the agreement it is
the intent of the City to meet and confer over the language of the job class structure and
description and Employer Employee Relations Resolution.

1.6 Employee Rights:

A. Employees of the City shall have the right to form, join, and participate in the activities of
an employee organization of their own choosing for the purpose of representation on matters of
employer-employee relations, including but not limited to wages, hours, and other terms and
conditions of employment. Pursuant to California Government Code Section 3502, employees
of the City also have the right to refuse to join or participate in the activities of employee
organizations and shall have the right to represent themselves individually in their employment
relations with the City.

B. Neither the City nor the Association shall impose or threaten to impose reprisals on
employees, to discriminate or threaten to discriminate against employees or otherwise interfere
with, restrain, or coerce employees because of the exercise of these rights.

1.7 Deduction of Union Dues:

Upon execution of an authorization from the employee on a form approved by the City
and the Association, the City will deduct from the employee’s check the then-current dues for the
Association and provide the Association’s Treasurer the proceeds of such deduction monthly,
along with a list of those employees having dues deducted. The Treasurer shall promptly
forward to the City’s payroll department any change in the dues rate to be deducted.

1.8  City Rights:
The City retains the exclusive right, subject to and in accordance with applicable laws,

regulations and the provisions of this Memorandum, (a) to direct employees in the performance
of their duties; (b) to hire, promote, transfer and assign employees; (c) to classify employees in
accordance with applicable ordinance and resolution provisions; (d) to discipline employees in
accordance with applicable rules; (e) to dismiss employees because of lack of work, funds, or for
other reasonable cause; (f) to determine the mission of its departments, its budgets, its
organization, the number of employees, and the number, types, classifications and grades of
positions of employees assigned to an organization unit, work project, shift or tour of duty, and
the methods and technology of performing the work; and (g) to take whatever action that may be
necessary and appropriate to carry out its mission in emergency situations.

1.9 Non Discrimination Clause:

As may be required by State or Federal Law, both City and Association agree not to
discriminate against any employee because of legitimate union activity or affiliation, political
belief, race, creed, color, religion, nationality, age, sex, sexual preference, physical condition or
national origin.




1.10 Requirement to Meet and Confer:

Except in cases of emergency, the City shall give reasonable written notice to the
Association when its members are affected by any ordinance, rule, resolution or regulation
directly related to matters within the scope of representation proposed to be adopted by the City.
City shall give the Association the opportunity to meet with the City. In cases of emergency
when the City determines that an ordinance, rule, resolution or regulation must be adopted
immediately, without prior written notice or meeting with the Association, the City shall provide
Association the opportunity to meet at the earliest practical time following adoption of such
ordinance, rule, resolution or regulation. The Association shall provide to City in writing, the
names, addresses and telephone numbers of up to two persons to whom the City shall be required
to give notice as required in this paragraph.

The City and/or its authorized representatives shall meet and confer in good faith
regarding wages, hours and other terms and conditions of employment with representatives of
the Association and shall consider fully such presentations as are made by the Association on
behalf of its members prior to arriving at a determination of policy or course of action. City
agrees to provide time off to three (3) members of the Association while attending meetings with
the City during the meet and confer process.

“Meet and confer in good faith” means that a public agency, or such representatives as it
may designate, and representatives of recognized employee organizations, shall have the mutual
obligation personally to meet and confer promptly upon request by either party and continue for
a reasonable period of time in order to exchange freely information, opinions, and proposals and
to endeavor to reach agreement on matters within the scope of representation prior to the
adoption by the public agency of its final budget for the ensuing year. The process should
include adequate time for the resolution of impasses where specific procedures for such
resolution are contained in local rule, regulation or ordinance, or when such procedures are
utilized by mutual consent. The provisions of this section are intended to set forth the current
requirements of the meet and confer process between the parties hereto and, to the extent State
Law may be amended or modified after the execution of this agreement, such amendment or
modifications of State Law shall be controlling as the parties hereto. If State Law rescinds the
emergency provision that is referenced here, it will also be deleted from this article.

1.11 Management Rights. Except as otherwise provided in this agreement, the City retains
all rights, powers, and authority exercised or held by it, including, but not limited to:

a. Set standards of service;

b. Determine the procedures and standards of selection for employment;

c. Exercise complete control and discretion over its organization and the
technology of performing its work;

d. Maintain the efficiency of governmental operations;

e. Determine the methods, means and personnel by which governmental
operations are to be conducted;



f. Determine days and hours of work;
g. Determine Fair Labor Standards Act work periods.

1.12 Grievance Procedure:

1. A grievance is a dispute concerning the interpretation or application of any article
or provision of this Memorandum of Understanding and the City’s Personnel Rules approved by
the City Council, Resolutions numbered 1151, 2371 and 2024 and the Employer-Employee
Relations Resolution numbered 1436. This procedure shall not apply to any dispute for which
there is another established resolution procedure.

2. A written grievance must set forth the Article or provision alleged to have been
misinterpreted or misapplied; describe the circumstances of the alleged misapplication or
misinterpretation; and specify the remedy sought. Any dispute between the parties as to the
grievability of an issue or as to whether the requirements of this procedure have been met shall
be presented to the Arbiter, after the grievance has proceeded through the appeal to the City
Manager, as outlined below. The Arbiter shall rule on the dispute before proceeding with a
hearing by the City Council.

3. A grievant is a regular employee who is personally affected by an act or omission
that occurred no more than thirty calendar days prior to the initiation of the grievance procedure.

4. The procedure and sequence in filing and processing a grievance shall be as
follows:

a. The employee and, if desired, his/her representative shall discuss the grievance
with the employee's immediate supervisor before a written grievance may be filed.

b. If the grievance is not settled through this discussion, a written grievance may be
filed with the employee’s department head. A written grievance must be filed within thirty (30)
calendar days from the time the employee or the Association becomes aware of the issue or
incident giving rise to the problem. Upon receipt of a written grievance, the department head
shall give the employee a written reply within ten (10) working days.

C. Should the employee not be satisfied with the answer received from his/her
department head, he/she may, within ten (10) working days, file an appeal to the City Manager.
The City Manager shall have ten (10) working days after receipt of the appeal to review the
matter, investigate and provide a written answer to the appeal, explaining clearly his/her decision
or proposed actions and reasons therefore. The City Manager may confer with the employee,
employee representative, and appropriate supervisors in an attempt to bring about a harmonious
solution.

d. If the employee is not satisfied with the decision of the City Manager, he/she may,
within ten (10) working days after receipt of the written reply, file a request for an independent



arbiter to review the grievance. The arbiter is to be chosen by mutual agreement between the
Association and the City. The arbiter, after hearing the case, will render an advisory decision to
the Association and the City Council. The cost for the arbiter is to be split 50/50 between the
Association and the City. Within three weeks of receipt of the advisory decision of the arbiter,
the City Council shall hold a hearing to review the grievance and shall, within a reasonable time,
render a written decision on the merits of the grievance.

e. The City and Association may mutually agree to waive steps 3a, 3b, and 3c and
proceed directly to hearing by the arbiter when the issue is one over which the employee's
supervisor, department head, and City Manager have no jurisdiction. The parties may also
mutually agree to waive step 3d and take the appeal directly to the City Council.

5. All time limits may be extended upon mutual agreement of the parties.

6. In the event the department head or City Manager fails to respond as required
pursuant to paragraph 3, the grievance shall proceed directly to the next step.



Article 2
Pay Provisions

2.1 Salary:

Salary ranges for the period of this Memorandum for each classification are as specified in
Appendix A, attached to this Memorandum. These Salary Ranges reflect a 7% increase to
members in exchange for the employees picking up the respective share of CalPERS
contributions shown in Section 8.1 below. These Salary Ranges shall be effective January 1,
2014,

2.2 One Time Payment:

A one time payment of $2,400 will be made in March 2014 for all members of the
bargaining unit as of that date. For purpose of FLSA overtime and CalPERS calculations for
Classic Members, this pay will cover the period between January 1, 2014 and December 31,
2014.

Article 3
Medical, Dental, Vision, Life and Disability Plans

3.1 Medical Plan:

A. The City will continue the flexible benefit plan for employee health benefits in
accordance with Internal Revenue Code Section 125. The employee may choose to cover
premium costs for the eligible employee’s health plan or other plans available through PERS
and/or other qualified supplemental plans. Total monthly premium costs of selected insurance
coverages which exceed the City's contribution toward the eligible employee’s flexible benefit
health plan premium will be the responsibility of the employee. The minimum required
coverages that each employee must select under the flexible benefit plan is the PERS Health
Plan. In order to be excluded from this requirement for the PERS Health Plan, an employee
must submit verification of substantially equivalent alternate coverage for health insurance.
Employees who elect no coverage pursuant to this Section shall not receive this benefit, but shall
be eligible for the benefit described in subparagraph 3.1.1 of this Section.

B. Effective January 1, 2014, and continuing thereafter, the City contribution for
the eligible employee’s flexible benefit health plan shall not exceed the following sums:

Group Tier 2012 Cap 2014 Cap

Employee $480.00 $500.00

Employee +1 dependent $900.00 $940.00
Employee +2 or more dependents $1,135.00 $1,195.00




C. For purposes of this Agreement, “premium costs for the eligible employee’s
health plan” shall include the eligible employee’s participation in the PERS Health Plan.

D. By no later than December 31% each year, each employee shall execute a written
authorization regarding the medical premium deduction. The deduction will be made on a
biweekly basis.

E. The dedicated City contribution to CalPERS Health coverage is the minimum
amount required by the City’s contract with CalPERS, which is currently One Hundred Nineteen
and no/100 dollars ($119.00) per month for each active employee or annuitant (equal amount
contribution).

F. The parties agree that administration of the plan, enrolling or canceling
enrollment of employees or their dependents and processing claims and securing of adequate risk
protection shall be the sole administrative and financial responsibility of the City.

G. There shall be no decrease in benefits except as are imposed upon the City as
benefit modifications by CalPERS. Any change in plan benefits to the employee by the City
shall be on a Meet and Confer basis.

H. An employee with court ordered dependent health coverage must show proof of
that order in the form of a qualified domestic relations' order (QRDO) before dependent coverage
can be extended and otherwise meet the standards and regulations of the CalPERS Health Plan.

I The City agrees to continue and fund, for employees who elect no City provided
health insurance coverage, a cash in lieu benefit in the amount of $500 per month, disbursable to
the employee biweekly on a taxable income basis, in accordance with IRS Code Section 125.

J. Either party may request to reopen negotiations on health insurance, if there is a
proposed substantial change in the PPO network for the PERS Health Plan, or changes resulting
from the implementation of the Affordable Care Act.

3.2 Dental Plan:

The parties agree that the current self-funded dental plan will remain in effect. The
parties agree that the administration of the plan, including but not limited to the providing of
information about the plan, enrolling or canceling enroliment of employees or their dependents
and processing claims shall be the sole administrative and financial responsibility of the City.
There will be no decrease in benefits.

City agrees to pay one hundred percent (100%) of the dental plan cost including
dependent coverage.



3.3 Vision Plan:

City agrees to continue to provide a vision plan through the California Vision Service
Plan (VSP) B with a $25.00 deductible including coverage for dependents at its sole expense.
City retains the right to self-insure at the same benefit level. There will be no decrease in
benefits.

City agrees to pay one hundred percent (100%) of the vision plan cost including
dependent coverage.

3.4 Life Insurance Plan:

Life Insurance will be procured for each employee, (excluding retired employees) equal
to the amount of the gross salary received under the salary schedule for a given year, not
including overtime or special pay. Dependent coverage at the amount of one thousand dollars
($1,000) per spouse and child is provided in the current plan. City agrees to pay the premium for
this coverage.

35 Disability Plan:

The City does not provide a Disability Plan. Yreka City Employees Association may elect to
vote as a unit to enroll in the State Disability Insurance program during the term of this
agreement.

Article 4
Vacation and Leave

4.1 Vacation Leave:

The policy for use of vacation is based on the intent that vacation time be a relief from
regular work schedules. The relief from work is for the personal well being of employees, both
mentally and physically, to insure healthy work and personal lives.

All Regular Full Time and Regular Part Time Position employees shall be entitled to
annual vacation leave with pay except employees who have served less than six (6) months in the
service of the City. However, vacation credits for this time will be granted to each such
employee who later receives a permanent appointment.

Eligible employees who work less than full-time but more than one thousand five
hundred (1,500) hours per year shall be credited for vacation on a prorated basis.



4.2 Vacation Accrual:

Vacation units shall be accumulated on an hour basis in accordance with the following
schedule:

Months of Employment Vacation Hours Accrued Per Pay Period Maximum Carryover
Based on 26 equal pay periods per year | As of January 1*

1 - 60 months 3.08 hours 80 hours per year 160 hours

61— 180 months 4.62 hours 120 hours per year 240 hours

181 months and after (max) | 6.15 hours 160 hours per year 320 hours

*Two times the annual accrual

The time during a calendar year at which an employee may take their vacation shall be
determined by the department head with due regard for the wishes of the employee and particular
regard for the needs of the City.

The City agrees to permit probationary employees to use earned vacation time during the
probationary period. In cases where an employee has one year or greater probation, and in cases
of real need, an employee may, departmental workload permitting, be allowed to take up to forty
(40) hours of earned vacation. Should said employee terminate voluntarily or involuntarily prior
to achieving permanent status, the pay for vacation used will be deducted from the final
paycheck.

Previous part-time City employees, who have subsequently become full-time regular
employees without separation of service, shall be credited with such part-time City service, for
the purpose of computing months of employment and vacation accrual rate. One hundred
seventy-three (173) hours of part-time City service shall equal one (1) month of employment. As
to any current employee, who may be entitled to a greater vacation accrual rate as of the effective
date of this Memorandum of Understanding, pursuant to this paragraph, such additional vacation
accrual shall be prorated only for the balance of the calendar year.

4.3 Holidays:

City agrees to observe the following holidays:

July 4™ Independence Day

First Monday in September

Labor Day

November 11"

Veteran’s Day

Last Thursday in November

Thanksgiving Day

Friday Following Thanksgiving

Day After Thanksgiving Day

December 24"

Christmas Eve

December 25™

Christmas Day
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January 1 New Year’s Day

Third Monday in January Martin Luther King Day
Third Monday in February President’s Day

Last Monday in May Memorial Day

When a holiday falls on a Sunday, the following Monday shall be observed as the
holiday and when a holiday falls on a Saturday, the preceding Friday shall be observed as the
holiday. Should December 24™ fall on a Friday, December 23" shall be observed as the paid
holiday. Should December 25" fall on a Monday, December 26" shall be observed as the paid
holiday.

4.4 Sick Leave:

A. All employees, except part-time and extra help employees, shall be entitled to eight (8)
hours of sick leave with pay each month or major fraction thereof, with no accumulation limit.

B. City has entered into an agreement with the PERS whereby accumulated sick leave is
converted to additional service credit upon retirement.

C. Sick leave with pay shall be granted upon the recommendation of the department head in
a case of the bona fide illness of the employee. Sick leave with pay shall be held to include
diagnostic procedures, dental procedures and ophthalmology services when performed by a duly
licensed practitioner.

D. In case of illness extending beyond two (2) days duration, the employee shall furnish a
certificate issued by a licensed practitioner. Each certificate shall be filed by the department
head with the payroll clerk. It shall be the policy of the City that sick leave shall be considered a
privilege and not a right. It shall be the responsibility of the department head to deny the use of
sick leave with pay in cases where there is substantial evidence of abuse of the sick leave
privilege.

E. An employee who is entitled to Worker’s Compensation under the Labor Code of the
State may elect to take as much of his/her accumulated sick leave or accumulated vacation as
when added to the Worker’s Compensation will result in payment to that employee of his/her full
salary or wage.

F. No City employee shall be entitled to the use of sick leave while absent from duty on
account of any of the following causes: disability arising from any sickness of injury purposely
self-inflicted or caused by their willful misconduct; sickness or disability sustained while on
leave of absence other than regular vacation. Sick leave, up to ten (10) days per calendar year,
may be used by an employee to attend to an illness to the employee’s spouse, child or parent.
“Child” includes a biological, foster, or adopted child; a stepchild; a legal ward; or a child to
whom the employee acts as a parent. “Parent” includes a biological, foster or adoptive parent; a
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stepparent; or a legal guardian. Sick leave to care for ill family members is subject to all policies
that apply to sick leave, including medical documentation.

45 Floating Holiday:

Three floating holidays of three eight (8) hour days per year shall be credited to the
paycheck of each full-time employee by January 15th of each year, as credited leave which
cannot be saved. It must be used by the end of the year or be lost

Proration of Floating Holidays for new employees:

January 1 - April 30 24 hours
May 1 — August 31 16 hours
September 1 — December 31 8 hours

4.6 Funeral Leave:

It is the City’s policy to allow employees to take time off without deduction of pay where
such time off is necessitated by death in the immediate family. This includes spouse, children
parents (including in-laws), brother, sister or grandparents. It does not include aunts or uncles
unless such relatives reside in the household of the employee.

The amount of time taken to attend funerals of those listed above is left to the discretion
of the supervisor to the extent that the absence does not exceed three days.

No time off with pay is granted for funerals of aunts, uncles, or friends unless the
employee is solely involved in handling burial responsibilities.

Time off for other funerals may be given at discretion of department head.

4.7 Compensating Time Off (“CTO”")

An eligible employee shall receive overtime compensation for all overtime worked as cash
payment beyond 120 hours. No employee who is eligible to earn overtime may accrue
compensatory time off (CTO) beyond the 120 hour cap. There shall be no exceptions to this cap.

Article 5
Allowances and Reimbursements

5.1 Book and Tuition Reimbursement:

The provisions of this section and the Educational Reimbursement Policy shall be
amended and shall be effective upon adoption of this Agreement by the City Council, to include
the following:
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The City is interested in employees furthering their job-related education. The City will
pay for mandatory continuing education including licenses or certifications required for the job.
The City will consider paying of non-mandatory education subject to available funding within
the department budget and prior approval by the City Manager as set forth in this policy.

a. Mandatory Continuing Education/Licenses/Certificates

Any mandatory continuing education shall be paid for by the City of Yreka. Mandatory
continuing education is defined as course work, licenses or certifications required for
maintenance of a license to practice a profession in the State of California. The City shall allow
employees paid straight time to take a license test related to their job. The City may also allow
the use of a City vehicle for the employee’s transportation to the test site. In the event a City
vehicle is not available to the employee the employee shall be reimbursed for mileage for the use
of their personal vehicle, subject to the City’s mileage reimbursement policy. The City shall
provide a City vehicle for use in testing when such test involves the operation of a specific
vehicle or piece of equipment. On occasion, at the request of the City, it may be necessary for an
employee to cancel an appointment for license testing and reschedule the appointment, except
when cancellation would cause the license to expire.

b. Reimbursement Procedure

Reimbursement is subject to the employee obtaining a grade of “C” or better, or a passing
grade where no grade is given. Reimbursement shall include the cost of books, supplies and
materials related to mandatory education and may include the cost of approved non-mandatory
education related materials. The employee shall not be reimbursed until a reimbursement request
is submitted to the City Manager with a copy of the grade report attained and a copy of the
receipt for payment of tuition, books and approved supplies and/or materials.

C. Non-mandatory Education

Non-mandatory education is defined as course work which would improve job skills for
the employee’s current or future job and has substantial benefit to the City. Reimbursement for
non-mandatory education is subject to approval by the City Manager and the City Manager’s
decision on all matters related to non-mandatory education and reimbursement is not grievable or
appealable.

5.2 Footwear Allowance:

Public Works employees working the field and the meter reader, shall receive a $140
footwear/boot allowance every year toward the purchase of work boots payable the second pay
period on January. The City and Association acknowledge the footwear/boot allowance is fair
compensation for the purchase, repair and/or replacement of boots or footwear by these specific
classifications.
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Claims for boots and/or footwear that have been damaged on the job, that are unusable or
unsafe, may be made when deemed necessary by the employee, subject to approval by the City
Manager, on a case by case, non-appealable basis.

Article 6
Work Hours, Overtime

6.1 Work Hours:

The regular workday shall be eight (8) hours. Except for office and clerical staff
employees the normal work shift shall be from 7 a.m. to 3:30 p.m. with a one half (1/2) hour
lunch, or such other times as may be mutually agreed to between the affected employee and the
City. Normal work shift for full time office, clerical staff employees shall be from 8 a.m.to 5
p.m. with a one hour lunch. Occasionally, Supervisors, Department Heads and the City
Manager may require an employee to work a schedule different from the normal schedule to
meet the needs of the City prompted by an emergency or a specific project. Unless an
emergency exists, the City will provide at least 72 hours written notice when an employee will
be required to work other than their normal schedule. It is the policy of the City that employees
be provided breaks for 15 minutes in the morning and 15 minutes in the afternoon at the work
site; provided, however, the Association acknowledges that in the event of an emergency
affecting the public health and safety or injury to persons or property, such break may be
cancelled in such event and provided to the employee later in the day if the emergency has
concluded. “Emergency” as used herein is an event where there is immediate danger to persons
or property requiring the employee’s service such as flooding, fires, sewage backups or
hazardous material spills.

6.2 Overtime and Out of Class Pay:

A. Overtime. The City has the right to assign and schedule overtime for Association
represented employees. Whenever possible, overtime shall be assigned first to those employees
who willingly volunteer for such overtime assignments, however, the City is not obligated to
solicit volunteers before making overtime assignments.

The assignment of overtime to Association represented employees does not constitute a
change in shift, work schedule or days and hours of employment. “Overtime” is defined as any
work required to be performed by the employee in excess of an employee’s regularly scheduled
workday or shift.

B. Out of Class Pay. The City’s current Overtime/Out of Class/Standby Pay Policies for
Miscellaneous City Employees effective 9-1-96 is attached as Appendix B. Effective July 1,
2007, when an employee is assigned to work out-of-class and does work out-of-class for four (4)
continuous hours, the employee shall receive out-of-class pay.
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Article 7
Catastrophic Leave

7.1  Catastrophic Leave:
The City’s current Catastrophic Leave Policy effective May 22, 2002, is attached as
Appendix C.

Article 8
Retirement

8.1 Employee Retirement Plan:

A. City agrees to enroll and maintain enrollment of employees in the PERS 2% @ 55
(Classic 1084 Miscellaneous) retirement plan for miscellaneous members. Classic Employees
shall pay the employee contribution for their retirement plan which is 7% for PERS 2% at 55
(Classic 1084 Miscellaneous). This contribution level shall commence on January 1, 2014.

B. For new CalPERS employees, the City will enroll employees in the PERS 2% @ 62
PEPRA 26550 Miscellaneous retirement plan. Employees shall pay their share of contributions
in accordance with State Law, CalPERS rules and regulations.

8.2 Implementation of 457 Plan:

The City will maintain the current payroll deduction 457 (or similar) plan so that
employees can defer taxable income. There will be no cost to the City except for administrative
costs.

Article 9
Past Practice, Job Specifications, Recruitments,
Temporary/Extra Help, Contracting Out, Pre-PERB Mediation,
Revisions To Employee Conduct Policy And Work Rules;
Revisions To Introductory And Probationary Policy

9.1. Past Practice.

No mistake, misapplication, or misinterpretation of this Agreement or any City rule,
regulation, resolution, ordinance, or policy shall constitute a past practice and upon discovering
such mistake, misapplication, or misinterpretation the City may make such corrections as is
necessary without notice to Association.

In order for it to constitute a past practice, any deviation from this MOU, or any City rule,
regulation, resolution, ordinance, or policy must be acknowledged by the City Manager and City
Attorney, in writing.
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9.2 Job Specifications.

The City reserves the right to adopt new class specifications (including salary placement).
The City and Association, upon Association’s request, agree to meet and consult regarding new
job specifications for a period of time not to exceed sixty (60) calendar days. If no agreement is
reached, the City may implement new job specifications.

The City and Association, upon request from Association, agree to meet and consult
regarding revisions to current class specifications (including salary placements) for a period of
time not to exceed 60 calendar days. If requested by Association, the parties may agree to use
advisory mediation with a State Mediator. If unresolved, the City may implement revisions to
current job specifications.

9.3 Recruitments

The parties agree the goal of each employment recruitment for the City of Yreka shall be
to select the most qualified candidate for each position. To that end, the City’s recruitment
procedure shall be conducted, at the discretion of the City Manager, or his/her designee, on a
“promotional” basis (all non-probationary City employees who meet the qualifications) and/or,
on an “open competitive” basis (all individuals who meet the qualifications. A job
announcement will be sent to each City job site having an employee bulletin board. Each job
shall have a filing period of not less than five (5) working days. Any eligible City employee may
apply for any announced vacancy. Generally the City will advertise the job announcements in
the local newspaper and may advertise in other publications known to attract qualified
candidates.

9.4  Temporary/Extra Help Employment.

Upon determining there exists within the City a need to employ individuals on other than
a regular basis, the City Manager, or his/her designee, may approve temporary/extra help
employment in such job classifications as may be appropriate to meet the City’s needs. Persons
employed on a temporary/extra help basis are unrepresented and shall not be subject to this
MOU. This category of “Temporary/Extra Help Employment” includes employee referred to as
extra help, intermittent, fill-in, limited term, and seasonal, and employment is intended to be
filled on a less than year-round basis, to cover normal vacation and sick leave relief (including
workers’ compensation), unanticipated workloads, and situations involving fluctuations in
staffing.

No temporary/extra help worker may be employed beyond 960 hours in a fiscal year
without the concurrence of the Association.

It is not the intent of the City to replace Association represented employees with
Temporary/extra help employees.
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9.5  Contracting Out.

As allowed by law, the City retains the right to contract out services not provided by the
Association represented employees without any obligation to negotiate the decision contracting
out or its impacts on Association represented classifications. The City will give the Association
fourteen (14) working days’ prior notice of such contracting out.

Where services are, or have been, provided by the Association, the City will give the
Association notice of intent to contract out services. Upon the Association’s request, the parties
agree to meet and confer for a period not to exceed ninety (90) days (which may be extended by
mutual agreement). If no agreement is reached in ninety (90) days, then the parties agree
impasse exists. At this point the parties agree to employ a State mediator and the mediation
process to resolve issues at impasse.

9.6 Pre-PERB Mediation.

Association agrees to utilize and exhaust available City administrative processes and
procedures prior to initiating an unfair labor practice charge with an agency other than the City.
Should a statute of limitations issue arise prior to the exhaustion of the above processes
Association reserves the right to file an unfair labor practice charge to preserve their rights. The
parties agree to utilize a State Mediator as part of the process to resolve these issues.

9.7 Revisions to Employee Conduct Policy and Work Rules.

The provisions of the Employee Conduct Policy and Work Rules shall be amended to
include the following:

A. The City reserves the right to search, without employee consent, all areas and
property in which the City maintains full control for the purposes of investigating work-related
misconduct. Areas in which the City maintains full control include, but are not limited to, all
City owned properties and buildings and City owned and/or leased equipment and vehicles.

B. The City reserves the right to search, without employee consent but with probable
cause, all areas and property in which the City maintains joint control with the employee for the
purposes of investigating work-related misconduct. Areas jointly controlled by the City and the
employee include, but are not limited to, desks, lockers, file cabinets, office cabinets, and
bookshelves. The City may notify the appropriate law enforcement agency if it is believed that
an employee has committed criminal misconduct.

C. Ininstances described in sections A and B above, the City will permit the employee to
have a representative present, who shall not interfere with the search.
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9.8 Revisions to Introductory and Probationary Policy.

The City’s Introductory and Probationary Policy shall be amended to provide as set forth
in Exhibit “A”, which is attached to this Agreement, and incorporated herein by this reference, as
though set forth in full.

9.9  Account Clerk I and Il Position.

Once an employee in the Account Clerk series has completed their probationary period,
the City Manager may, without consultation with the Association, choose to promote that
employee to a higher level classification in the same series without opening the recruitment to
competitive process.

9.10 Maintenance Worker | and Il Positions

The Maintenance Worker | position will be retitled Maintenance Worker Probationary
and will be used to evaluate entry level employees prior to appointment to the Maintenance
Worker 1l position. The City may, at its option, delete steps A-C of the salary range (those steps
that are below approximately 5% less than Step A of the Maintenance Worker Il salary range)
for recruiting and appointment purposes.

These employees shall have three (3) opportunities to obtain a commercial driver’s , class
A with air brake and tanker endorsements, within one hundered eighty (180) days of hire. These
employees are otherwise, subject to the provisions of the Introductory and Probationary Policy as
provided herein.

Article 10
Concerted Activities

10.1 Concerted Activities:

A. The parties to this Memorandum recognize and acknowledge that the services performed
by the City employees covered by this Memorandum are essential to the public health, safety and
general welfare of the residents of the City of Yreka. The Association will not recommend,
encourage, cause or permit its members to initiate, participate in, nor will any member of the
bargaining unit take part in any strike, sit-down, stay-in, sick-out, or slow-down to affect an
employer-employee relations position (hereinafter referred to as work-stoppage), in any office or
department of the City, nor to curtail any work or restrict any production, or interfere with any
operation of the City. Picketing shall be prohibited on matters involving wages, insurance
coverage and leaves from work during the term of this Memorandum. In the event of any such
work stoppage by any member of the bargaining unit, the City shall not be required to negotiate
on the merits of any dispute which may have given rise to such work stoppage until said work
stoppage has ceased.

B. City agrees not to lock out employees.
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Exhibit A
Probation Policy
Probation
The probationary period is part of the selection process, a time during which the City determines
whether work performance or work-related behavior meets the required standards of the position

1. Length of Probation
The probationary period is six (6) months of actual and continuous service, except for the
entry level Maintenance Worker position, which shall be twelve (12) months. The
probationary period will automatically be extended by the length of any authorized
leave(s) of absence of one work week or more.

2. Separation Without Cause
At any time during the probationary period, the employment relationship may be
terminated without cause and without right of appeal, grievance or hearing. The
probationary employee will be notified prior to the expiration of the probationary period
that he or she has been rejected for regular appointment.

3. Probation after Promotion
On accepting a promotion, an employee serves a new probationary period of six (6)
months of actual and continuous service. The probationary period will automatically be
extended by the length of any authorized leave(s) or one work week or more. An
employee does not acquire regular status in the promotional position until the successful
completion of this probationary period. If the employee fails to satisfactorily complete
the probationary period in the promotional positions, the employee will be entitled to
return to the position held prior to promotion at the range and step previously held if not
subject to termination for disciplinary reasons. The employee is not entitled to notice or
hearing if rejected during probation, however employees placed in a promotional position
can request a mid-probationary period point evaluation.
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Exhibit B
JOB DESCRIPTIONS FOR THE FOLLOWING CLASSIFICATIONS

Maintenance Worker I-Parks

Maintenance Worker Il- Parks

Maintenance Worker 11l -Maintenance

Maintenance Worker Il -Maintenance

Maintenance Worker | -Maintenance

Maintenance Worker 11 — Assignment To Building Maintenance
Maintenance Worker Il — Meter Reader
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POSITION DESCRIPTION
Class Title: Maintenance Worker 11 — Assignment to Building Maintenance.

General Purpose:

Performs a variety of routine and complex semi-skilled work in the alteration, repair, and
maintenance of city buildings. Performs basic electrical and plumbing tasks. Repair or replace
light fixtures, bulbs, ballast, etc. repair or replace plumbing fixtures, sinks, toilets, drinking
fountains, painting of buildings, repair or replace door hardware, locks, hinges, etc. Maintains
sidewalks, shovel snow, apply ice melt, change HVAC filters. Responsible for Fire Extinguisher
service. Ability to make repairs to a variety of equipment i.e. chairs, tables, kitchen equipment,
floors, walls, etc. Unstop drains and toilets. Order and maintain supplies for buildings i.e. air
filters, light bulbs, ice melt, etc. Keep and maintain building maintenance records. May also be
assigned as to the duties of a Maintenance Worker 11. This position operates a variety of
equipment in the construction, operation, repair, maintenance, and replacement of city water,
sewer, streets, storm drains, water treatment, wastewater treatment, sanitary landfill, and parks.
This position requires substantial prior experience in public works functions beyond entry level,
but not meeting the requirements of Maintenance Worker I11.

SUPERVISION RECEIVED:
Works under general supervision of the Maintenance Manager and under direct supervision of
the Maintenance Worker 11 as assigned.

SUPERVISION EXERCISED:
May serve as a lead worker over Maintenance Worker | and seasonal employees.

Essential Duties and Responsibilities:

1. Perform maintenance to city buildings and grounds.

2. Places supply orders for building maintenance.

3. Maintain Fire Extinguisher Service and records.

4. Maintains concise records of building maintenance and supplies.

As Maintenance Worker Il Assignment to Maintenance, may also be assigned to:

5. Inspects and/or repairs meters, parks, streets, drainage systems,water and sewer systems at
frequent intervals to insure that all aspects of the systems are functioning properly.

6. Determines the locations of gas, telephone, power, television, water, sewer, and storm drains
from the appropriate sources prior to excavation.

7. Responds to complaints regarding water leaks, pressure loss or no water; evaluates situation;
explains findings to supervisor.

8. Contacts residents and business owners in the area where services will be discontinued and
explains when services will be shut off and how soon it will be turned back on.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

Insures the proper maintenance of equipment and tools by cleaning and checking equipment
and tools after use.

Drives trucks of various sizes and weights in the loading, hauling and unloading of various
equipment and materials.

Performs routine inspection and preventive maintenance on assigned equipment and refers
defects or needed repairs to supervisor; cleans equipment.

Performs all duties in conformance to appropriate safety and security standards.

Performs required labor involved in construction and maintenance projects as part of a crew,
including pavement cutting, ditch digging, manhole and line cleaning, main and pipe repair,
laying and backfilling.

Cuts, fits, lays, repairs, taps, cleans and flushes water mains, pipe, gates and fittings on repair
of mains and services and installation of services, fire hydrants and drinking fountains;
assists in shutting off broken sections of water mains.

Services water supply, sewer lines and pumps.

May be assigned to operate light and medium sized construction and power equipment,
which may include a water truck, loader, backhoe/loader, jetter/inductor truck, manlift,
patching equipment and street sweeper. May occasionally be assigned to operate heavy sized
construction equipment, which may include a compactor, and street roller.

Operates a variety of equipment used in water, sewer and street maintenance.

May be assigned to transport hazardous materials.

Each employee may be assigned specific job responsibilities that will dictate their day-to-day
work activity. Additional assignments may be given at any time at the discretion of the
supervisor.

May be assigned to Parks & General Maintenance.

May serve on various employee or other committees as assigned.

Desired Minimum Qualifications:

Education and Experience:

1.
2.
3.

Graduation from high school education or GED equivalent, and
Two(2) years of experience relating to construction, maintenance, or repair, or
Any equivalent combination of education and experience.

Necessary Knowledge, Skills and Abilities:
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1. Knowledge of building maintenance, electricity, plumbing, HVAC, woodworking, welding
and cutting equipment.

2. Some knowledge of equipment, facilities, materials, methods and procedures used in
maintenance, construction and repair activities.

3. Skill in operation of various tools and equipment.

4.  Ability to perform heavy manual tasks for extended periods of time.

5. Ability to work safely.

6. Ability to communicate effectively verbally and in writing.

7. Ability to establish and maintain effective working relationships with employees, other

departments and the public.
8.  Ability to understand and carry out written and oral instructions.

Special Requirements:

1) Valid State of California Class A Commercial Driver's License.

2) Air Brake Endorsement.

3) Tanker Endorsement.

4) All certifications necessary to perform the work as required.

5) Pass a medical examination and mandatory drug and alcohol screenings required for
licensing and work assignment.

Tools and Equipment Used:

Motorized vehicles and equipment, including water truck, compactor, dump truck, trash
compacting equipment, pick up truck, utility truck, backhoe/loader, front end loader, street
sweeper, jetter/inductor truck, street roller, manlift, tamper, plate compactor, saws, pumps, aerial
propane kettle, compressors, sanders, generators, common hand and power tools, shovels,
wrenches, detection devices, ditch witch, mobile or portable radio, and phone.

Physical Demands:

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential
functions.

While performing the duties of this job, the employee is regularly required to use hands to finger,
handle, feel or operate objects, tools, or controls and reach with hands and arms as well as to
stand, walk, talk, hear, sit, climb, balance, stoop, knell, crouch, and crawl into confined spaces.
The employee frequently is required to use sensory perception in the detection of odors.

The employee must frequently lift and/or move up to 30 pounds and occasionally lift and/or
move up to 100 pounds. Specific vision abilities required by this job include close vision,
distance vision, color vision, depth perception, and the ability to adjust focus.

Work Environment:
The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job.
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While performing the duties of this job, the employee is required to work in outside weather
conditions. The employee frequently works near moving mechanical parts and is frequently
exposed to wet and/or humid conditions. The employee occasionally works in high, precarious
places and is occasionally exposed to fumes or airborne particles, risk of electrical shock, and
vibration. The employee is frequently exposed to toxic or caustic chemicals and may be exposed
to hazardous materials.

The noise level in the work environment is usually loud.

Probationary Period:

Employees serve a probationary period of six months. During the probationary period the
employee may be terminated without cause or recourse. The probationary period may be
extended with the consent of the City Manager.

Agency Shop Requirements: This job classification is represented by the Yreka Employees'
Association, the employees of which are required, as a condition of employment, to either join
the union and pay union dues or pay an equivalent service fee.

Selection Guidelines:
Formal application, rating of education and experience, oral interview, reference check, and job
related tests may be required.

The duties listed above are intended only as illustrations of the various types of work that may be
performed. The omission of specific statements of duties does not exclude them from the
position if the work is similar, related or a logical assignment to the position.

The job description does not constitute an employment agreement between the employer and
employee and is subject to change by the employer as the needs of the employer and
requirements of the job change.

I hereby acknowledge receipt of this job description and understand all requirements related to
this position.

Signature Date
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Exhibit B _ Job Descriptions

POSITION DESCRIPTION
Class Title: Maintenance Worker | — Maintenance

General Purpose:

Performs a variety of routine and complex semi-skilled work, and operates a variety of
equipment in the construction, operation, repair, maintenance, and replacement of city water,
sewer, streets, storm drains, water treatment, wastewater treatment, sanitary landfill, and parks.
This is an entry-level position in the Department of Public Works.

Supervision Received:
Works under general supervision of the Maintenance Manager and under direct supervision of
the Maintenance Worker 111 and/or 1l as assigned.

Supervision Exercised:
May serve as a lead worker over seasonal employees.

Essential Duties and Responsibilities:
22. Inspects and/or repairs meters, parks, streets, drainage systems, water and sewer systems at
frequent intervals to insure that all aspects of the systems are functioning properly.

23. Determines the locations of gas, telephone, power, television, water, sewer, and storm drains
from the appropriate sources prior to excavation.

24. Responds to complaints regarding water leaks, pressure loss or no water; evaluates situation;
explains findings to supervisor.

25. Contacts residents and business owners in the area where services will be discontinued and
explains when services will be shut off and how soon it will be turned back on.

26. Insures the proper maintenance of equipment and tools by cleaning and checking equipment
and tools after use.

27. On occasion, drives trucks of various sizes and weights in the loading, hauling and unloading
of various equipment and materials.

28. Performs routine inspection and preventive maintenance on assigned equipment and refers
defects or needed repairs to supervisor; cleans equipment.

29. Performs all duties in conformance to appropriate safety and security standards.
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30. Performs required labor involved in construction and maintenance projects as part of a crew,
including pavement cutting, ditch digging, manhole and line cleaning, main and pipe repair,
laying and backfilling.

31. Cuts, fits, lays, repairs, taps, cleans and flushes water mains, pipe, gates and fittings on repair
of mains and services and installation of services, fire hydrants and drinking fountains;
assists in shutting off broken sections of water mains.

32. Services water supply, sewer lines and pumps.

33. May occasionally be assigned to operate light and medium sized construction and power
equipment, which may include a water truck, loader, roller, patching equipment,
backhoe/front bucket and jetter/inductor truck.

34. Operates a variety of equipment used in water, sewer and street maintenance.
35. May be assigned to transport hazardous materials.

36. Each employee may be assigned specific job responsibilities that will dictate their day-to-day
work activity. Additional assignments may be given at any time at the discretion of the
supervisor.

37. May be assigned to Parks Maintenance.

38. May serve on various employee or other committees as assigned.

Desired Minimum Qualifications:
Education
Graduation from high school education or GED equivalent.

Necessary Knowledge, Skills and Abilities:

9. Some knowledge of equipment, facilities, materials, methods and procedures used in
maintenance, construction and repair activities.

10. Skill in operation of various tools and equipment.

11. Ability to perform heavy manual tasks for extended periods of time.

12. Ability to work safely.

13. Ability to communicate effectively verbally and in writing.

14. Ability to establish and maintain effective working relationships with employees, other
departments and the public.

15. Ability to understand and carry out written and oral instructions.

Special Requirements:

6) Valid State of California Class A Commercial Driver's License or obtain within 180 days
of appointment.

7) Air Brake Endorsement, or obtain within 180 days of appointment.

8) Tanker Endorsement, or obtain within 180 days of appointment
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9) All certifications necessary to perform the work as required.
10)  Pass a medical examination and mandatory drug and alcohol screenings required for
licensing and work assignment.

Tools and Equipment Used:

Motorized vehicles and equipment used include, but is not limited to: water truck, dump truck,
pick up truck, utility truck, backhoe/front bucket, front end loader, jetter/inductor truck, street
roller, tamper, plate compactor, saws, pumps, aerial propane kettle, compressors, sanders,
generators, common hand and power tools, shovels, wrenches, detection devices, ditch witch,
mobile or portable radio, and phone.

Physical Demands:

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential
functions.

While performing the duties of this job, the employee is regularly required to use hands to finger,
handle, feel or operate objects, tools, or controls and reach with hands and arms as well as to
stand, walk, talk, hear, sit, climb, balance, stoop, knell, crouch, and crawl into confined spaces.
The employee frequently is required to use sensory perception in the detection of odors.

The employee must frequently lift and/or move up to 30 pounds and occasionally lift and/or
move up to 100 pounds. Specific vision abilities required by this job include close vision,
distance vision, color vision, depth perception, and the ability to adjust focus.

Work Environment:
The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job.

While performing the duties of this job, the employee is required to work in outside weather
conditions. The employee frequently works near moving mechanical parts and is frequently
exposed to wet and/or humid conditions. The employee occasionally works in high, precarious
places and is occasionally exposed to fumes or airborne particles, risk of electrical shock, and
vibration. The employee is frequently exposed to toxic or caustic chemicals and may be exposed
to hazardous materials.

The noise level in the work environment is usually loud.

Probationary Period:

Employees serve a probationary period of six months. During the probationary period the
employee may be terminated without cause or recourse. The probationary period may be
extended with the consent of the City Manager.

Agency Shop Requirements: This job classification is represented by the Yreka Employees'

Association, the employees of which are required, as a condition of employment, to either join
the union and pay union dues or pay an equivalent service fee.
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Selection Guidelines:
Formal application, rating of education and experience, oral interview, reference check, and job
related tests may be required.

The duties listed above are intended only as illustrations of the various types of work that may be
performed. The omission of specific statements of duties does not exclude them from the
position if the work is similar, related or a logical assignment to the position.

The job description does not constitute an employment agreement between the employer and
employee and is subject to change by the employer as the needs of the employer and
requirements of the job change.

I hereby acknowledge receipt of this job description and understand all requirements related to
this position.

Signature Date
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POSITION DESCRIPTION
Class Title: Maintenance Worker Il — Maintenance

General Purpose:

Performs a variety of routine and complex semi-skilled work, and operates a variety of
equipment in the construction, operation, repair, maintenance, and replacement of city water,
sewer, streets, storm drains, water treatment, wastewater treatment, sanitary landfill, and parks.
This position requires substantial prior experience in public works functions beyond entry level,
but not meeting the requirements of Maintenance Worker I11.

Supervision Received:
Works under general supervision of the Maintenance Manager and under direct supervision of
the Maintenance Worker 11 as assigned.

Supervision Exercised:
May serve as a lead worker over Maintenance Worker | and seasonal employees.

Essential Duties and Responsibilities:
39. Inspects and/or repairs meters, parks, streets, drainage systems, water and sewer systems at
frequent intervals to insure that all aspects of the systems are functioning properly.

40. Determines the locations of gas, telephone, power, television, water, sewer, and storm drains
from the appropriate sources prior to excavation.

41. Responds to complaints regarding water leaks, pressure loss or no water; evaluates situation;
explains findings to supervisor.

42. Contacts residents and business owners in the area where services will be discontinued and
explains when services will be shut off and how soon it will be turned back on.

43. Insures the proper maintenance of equipment and tools by cleaning and checking equipment
and tools after use.

44. Drives trucks of various sizes and weights in the loading, hauling and unloading of various
equipment and materials.

45. Performs routine inspection and preventive maintenance on assigned equipment and refers
defects or needed repairs to supervisor; cleans equipment.

46. Performs all duties in conformance to appropriate safety and security standards.
47. Performs required labor involved in construction and maintenance projects as part of a crew,

including pavement cutting, ditch digging, manhole and line cleaning, main and pipe repair,
laying and backfilling.
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48. Cuts, fits, lays, repairs, taps, cleans and flushes water mains, pipe, gates and fittings on repair
of mains and services and installation of services, fire hydrants and drinking fountains;
assists in shutting off broken sections of water mains.

49. Services water supply, sewer lines and pumps.

50. May be assigned to operate light and medium sized construction and power equipment,
which may include a water truck, loader, backhoe/loader, jetter/inductor truck, manlift,
patching equipment and street sweeper. May occasionally be assigned to operate heavy sized
construction equipment, which may include a compactor, and street roller.

51. Operates a variety of equipment used in water, sewer and street maintenance.

52. May be assigned to transport hazardous materials.

53. Each employee may be assigned specific job responsibilities that will dictate their day-to-day
work activity. Additional assignments may be given at any time at the discretion of the
supervisor.

54. May be assigned to Parks Maintenance.

55. May serve on various employee or other committees as assigned.

Desired Minimum Qualifications:

Education and Experience:

4. Graduation from high school education or GED equivalent, and

5. Two(2) years of experience relating to construction, maintenance, or repair, or
6. Any equivalent combination of education and experience.

Necessary Knowledge, Skills and Abilities:

16. Some knowledge of equipment, facilities, materials, methods and procedures used in
maintenance, construction and repair activities.

17. Skill in operation of various tools and equipment.

18. Ability to perform heavy manual tasks for extended periods of time.

19. Ability to work safely.

20. Ability to communicate effectively verbally and in writing.

21. Ability to establish and maintain effective working relationships with employees, other
departments and the public.

22. Ability to understand and carry out written and oral instructions.

Special Requirements:

11)  Valid State of California Class A Commercial Driver's License.
12)  Air Brake Endorsement.

13)  Tanker Endorsement.

14) Al certifications necessary to perform the work as required.
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15)  Pass a medical examination and mandatory drug and alcohol screenings required for
licensing and work assignment.

Tools and Equipment Used:

Motorized vehicles and equipment used include, but is not limited to: water truck, compactor,
dump truck, trash compacting equipment, pick up truck, utility truck, backhoe/loader, front end
loader, street sweeper, jetter/inductor truck, street roller, manlift, tamper, plate compactor, saws,
pumps, aerial propane kettle, compressors, sanders, generators, common hand and power tools,
shovels, wrenches, detection devices, ditch witch, mobile or portable radio, and phone.

Physical Demands:

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential
functions.

While performing the duties of this job, the employee is regularly required to use hands to finger,
handle, feel or operate objects, tools, or controls and reach with hands and arms as well as to
stand, walk, talk, hear, sit, climb, balance, stoop, knell, crouch, and crawl into confined spaces.
The employee frequently is required to use sensory perception in the detection of odors.

The employee must frequently lift and/or move up to 30 pounds and occasionally lift and/or
move up to 100 pounds. Specific vision abilities required by this job include close vision,
distance vision, color vision, depth perception, and the ability to adjust focus.

Work Environment:
The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job.

While performing the duties of this job, the employee is required to work in outside weather
conditions. The employee frequently works near moving mechanical parts and is frequently
exposed to wet and/or humid conditions. The employee occasionally works in high, precarious
places and is occasionally exposed to fumes or airborne particles, risk of electrical shock, and
vibration. The employee is frequently exposed to toxic or caustic chemicals and may be exposed
to hazardous materials. The noise level in the work environment is usually loud.

Probationary Period:

Employees serve a probationary period of six months. During the probationary period the
employee may be terminated without cause or recourse. The probationary period may be
extended with the consent of the City Manager.

Agency Shop Requirements: This job classification is represented by the Yreka Employees'

Association, the employees of which are required, as a condition of employment, to either join
the union and pay union dues or pay an equivalent service fee.

Selection Guidelines:
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Formal application, rating of education and experience, oral interview, reference check, and job
related tests may be required.

The duties listed above are intended only as illustrations of the various types of work that may be
performed. The omission of specific statements of duties does not exclude them from the
position if the work is similar, related or a logical assignment to the position.

The job description does not constitute an employment agreement between the employer and
employee and is subject to change by the employer as the needs of the employer and
requirements of the job change.

I hereby acknowledge receipt of this job description and understand all requirements related to
this position.

Signature Date
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POSITION DESCRIPTION
Class Title: Maintenance Worker 111 — Maintenance

General Purpose:

Performs a variety of routine and complex semi-skilled work, and operates a variety of
equipment in the construction, operation, repair, maintenance, and replacement of city water,
sewer, streets, storm drains, water treatment, wastewater treatment, sanitary landfill, and parks.
This position requires extensive background in public works operation, equipment operation, and
supervision.

Supervision Received:
Works under general supervision of the Maintenance Manager. Position requires a large degree
of individual initiative, judgment, and responsibility.

Supervision Exercised:
Frequently serves as a lead worker over lower level maintenance workers and seasonal
employees.

Essential Duties and Responsibilities:
56. Inspects and/or repairs meters, parks, streets, drainage systems, water and sewer systems at
frequent intervals to insure that all aspects of the systems are functioning properly.

57. Determines the locations of gas, telephone, power, television, water, sewer, and storm drains
from the appropriate sources prior to excavation.

58. Responds to complaints regarding water leaks, pressure loss or no water; evaluates situation;
explains findings to supervisor.

59. Contacts residents and business owners in the area where services will be discontinued and
explains when services will be shut off and how soon it will be turned back on.

60. Insures the proper maintenance of equipment and tools by cleaning and checking equipment
and tools after use.

61. Drives trucks of various sizes and weights in the loading, hauling and unloading of various
equipment and materials.

62. Performs routine inspection and preventive maintenance on assigned equipment and refers
defects or needed repairs to supervisor; cleans equipment.

63. Performs all duties in conformance to appropriate safety and security standards.
64. Performs required labor involved in construction and maintenance projects as part of a crew,

including pavement cutting, ditch digging, manhole and line cleaning, main and pipe repair,
laying and backfilling.
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65. Cuts, fits, lays, repairs, taps, cleans and flushes water mains, pipe, gates and fittings on repair
of mains and services and installation of services, fire hydrants and drinking fountains;
assists in shutting off broken sections of water mains.

66. Services water supply, sewer lines and pumps.

67. Will be assigned to operate light, medium, and heavy sized construction and power
equipment, which may include, but is not limited to, a water truck, loader, backhoe/loader,
jetter/inductor truck, street sweeper, manlift, compactor, patching equipment, street roller,
grader, scraper, and bulldozer.

68. Operates a variety of equipment used in water, sewer and street maintenance.

69. May be assigned to transport hazardous materials.

70. Each employee may be assigned specific job responsibilities that will dictate their day-to-day
work activity. Additional assignments may be given at any time at the discretion of the
supervisor.

71. May be assigned to Parks Maintenance.

72. May serve on various employee or other committees as assigned.

Desired Minimum Qualifications:

Education and Experience:

7. Graduation from high school education or GED equivalent, and

8. Two(2) years of experience relating to construction, maintenance, or repair, or
9. Any equivalent combination of education and experience.

Necessary Knowledge, Skills and Abilities:

23. Knowledge of equipment, facilities, materials, methods and procedures used in
maintenance, construction and repair activities.

24. Skill in operation of various tools and equipment.

25. Ability to perform heavy manual tasks for extended periods of time.

26. Ability to work safely.

27. Ability to communicate effectively verbally and in writing.

28. Ability to establish and maintain effective working relationships with employees, other
departments and the public.

29. Ability to understand and carry out written and oral instructions.

Special Requirements:

16)  Valid State of California Class A Commercial Driver's License.
17)  Air Brake Endorsement.

18)  Tanker Endorsement.

19)  All certifications necessary to perform the work as required.
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20)  Pass a medical examination and mandatory drug and alcohol screenings required for
licensing and work assignment.

Tools and Equipment Used:

Motorized vehicles and equipment used include, but is not limited to: water truck, compactor,
dump truck, trash compacting equipment, pick up truck, utility truck, backhoe/loader, front end
loader, street sweeper, jetter/inductor truck, street roller, manlift, tamper, plate compactor, saws,
pumps, aerial propane kettle, compressors, sanders, generators, common hand and power tools,
shovels, wrenches, detection devices, ditch witch, mobile or portable radio, and phone.

Physical Demands:

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential
functions.

While performing the duties of this job, the employee is regularly required to use hands to finger,
handle, feel or operate objects, tools, or controls and reach with hands and arms as well as to
stand, walk, talk, hear, sit, climb, balance, stoop, knell, crouch, and crawl into confined spaces.
The employee frequently is required to use sensory perception in the detection of odors.

The employee must frequently lift and/or move up to 30 pounds and occasionally lift and/or
move up to 100 pounds. Specific vision abilities required by this job include close vision,
distance vision, color vision, depth perception, and the ability to adjust focus.

Work Environment:
The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job.

While performing the duties of this job, the employee is required to work in outside weather
conditions. The employee frequently works near moving mechanical parts and is frequently
exposed to wet and/or humid conditions. The employee occasionally works in high, precarious
places and is occasionally exposed to fumes or airborne particles, risk of electrical shock, and
vibration. The employee is frequently exposed to toxic or caustic chemicals and may be exposed
to hazardous materials. The noise level in the work environment is usually loud.

Probationary Period:

Employees serve a probationary period of six months. During the probationary period the
employee may be terminated without cause or recourse. The probationary period may be
extended with the consent of the City Manager.

Agency Shop Requirements: This job classification is represented by the Yreka Employees'

Association, the employees of which are required, as a condition of employment, to either join
the union and pay union dues or pay an equivalent service fee.

Selection Guidelines:
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Formal application, rating of education and experience, oral interview, reference check, and job
related tests may be required.

The duties listed above are intended only as illustrations of the various types of work that may be
performed. The omission of specific statements of duties does not exclude them from the
position if the work is similar, related or a logical assignment to the position.

The job description does not constitute an employment agreement between the employer and
employee and is subject to change by the employer as the needs of the employer and
requirements of the job change.

I hereby acknowledge receipt of this job description and understand all requirements related to
this position.

Signature Date
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POSITION DESCRIPTION

Maintenance Worker Il — Public Works Assignment to Parks

GENERAL PURPOSE:

Performs a variety of semi-skilled technical and maintenance work in the operation,
maintenance, and repair of the parks. May be assigned to assist in the repair, maintenance, and
replacement of City water, sewer, streets, storm drainage facilities and systems, water treatment
and wastewater treatment.

SUPERVISION RECEIVED:
Works under general supervision of the Maintenance Manager and under direct supervision of
the Maintenance Worker 111 as assigned.

SUPERVISION EXERCISED:
May serve as a lead worker over Maintenance Worker | and seasonal employees.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

Maintain plantings and grounds, recreation and play areas, and irrigation systems; unlock and
open gates to parks; mows lawns, hauls garbage, often heavy lifting up to 100 Ibs.; assists with
irrigation repairs including sprinklers, lines, valves, clocks, etc.; rakes, performs pick and shovel
work, paints, performs carpentry tasks, does concrete work, performs plumbing, operates
chainsaws as may be necessary for pruning trees and shrubs, assembles equipment. Maintains
swimming pool; clean filters; checks and maintains water quality. Coordinates park reservations
and special requests, may respond to inquiries from the general public. Employee may be
assigned specific job responsibilities that will dictate the day-to-day work activity. Additional
assignments may be given at any time at the discretion Maintenance Manager to perform other
duties within the Department of Public Works within the scope of duties of the Maintenance
Worker I1.

During winter months will be frequently assigned to general duties of Maintenance Worker 11 -
Public Works Maintenance.

DESIRED MINIMUM QUALIFICATIONS:

Education and Experience:

e Graduation from high school or GED equivalent.

e Some experience in parks construction and/or maintenance
e Any equivalent combination of education and experience.

Special Requirements:

21)  Valid State of California Class A Commercial Driver's License.
22)  Air Brake Endorsement.

23)  Tanker Endorsement.

24)  All certifications necessary to perform the work as required.

6) Qualified Applicators Certificate for application of pesticides.
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7) Certified Pool Operators License.
8) Pass a medical examination and mandatory drug and alcohol screenings required for
licensing and work assignment.

Necessary knowledge, skills and abilities:

e General knowledge of equipment, facilities, materials, methods and procedures used in
maintenance and operation of parks and public works.

e Ability to repair, operate, and maintain varied mechanical and electrical equipment.

e Ability to work safely; ability to communicate effectively verbally and in writing; ability to
establish and maintain effective working relationships with employees, other departments
and the public; ability to understand and carry out written and oral instructions.

e This classification requires the use of a City vehicle while conducting City business. In order
to drive, individuals must be physically capable of operating the vehicles safely and must
possess an appropriate valid California motor vehicle operator's license.

TOOLS AND EQUIPMENT USED:

Motor vehicles, manlift, generators, pumps, gauges, common hand and power tools, shovels,
wrenches, detection devices, mobile radio, phone, electrical diagnostic equipment, and a variety
of landscape maintenance equipment.

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable
accommaodations may be made to enable individuals with disabilities to perform the essential
functions.

While performing the duties of this job, the employee is regularly required to use hands to finger,
handle, feel, or operate objects, tools, or controls and to reach with hands and arms. The
employee frequently is required to stand for long periods of time, walk, talk, hear, sit, climb,
balance, stoop, kneel, crouch, crawl, and smell.

The employee must frequently lift and/or move up to 50 pounds and occasionally lift and/or
move up to 100 pounds. Specific vision abilities required by this job include close vision,
distance vision, color vision, depth perception, and the ability to adjust focus.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee often works in outside adverse weather
conditions. The employee occasionally works near moving mechanical parts. The employee
occasionally works in high, precarious places and is occasionally exposed to fumes or airborne
particles, risk of electrical shock, and vibration. The employee is occasionally exposed to toxic
or caustic chemicals.
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The noise level in the work environment is usually moderately loud.

Agency Shop Requirements: This job classification is represented by the Yreka Employees’
Association, the employees of which are required, as a condition of employment, to either join
the union and pay union dues or pay an equivalent service fee.

PROBATIONARY PERIOD:

Employees serve a probationary period of six months. During the probationary period the
employee may be terminated without cause or recourse. The probationary period may be
extended with the consent of the City Manager.

The duties listed above are intended only as illustrations of the various types of work that may be
performed. The omission of specific statements of duties does not exclude them from the
position if the work is similar, related or a logical assignment to the position.

The job description does not constitute an employment agreement between the employer and
employee and is subject to change by the employer as the needs of the employer and
requirements of the job change.

I hereby acknowledge receipt of this job description and understand all requirements related to
this position.

Signature Date
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POSITION DESCRIPTION
Maintenance Worker | — Public Works Assignment to Parks

GENERAL PURPOSE:

Performs a variety of semi-skilled technical and maintenance work in the operation,
maintenance, and repair of the parks. May be assigned to assist in the repair, maintenance, and
replacement of City water, sewer, streets, storm drainage facilities and systems, water treatment
and wastewater treatment.

SUPERVISION RECEIVED:
Works under general supervision of the Maintenance Manager and under direct supervision of
the Maintenance Worker 111 and/or 1l as assigned.

SUPERVISION EXERCISED:
May serve as a lead worker over seasonal employees.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

Maintain plantings and grounds, recreation and play areas, and irrigation systems; unlock and
open gates to parks; mows lawns, hauls garbage, often heavy lifting up to 100 Ibs.; assists with
irrigation repairs including sprinklers, lines, valves, clocks, etc.; rakes, performs pick and shovel
work, paints, performs carpentry and plumbing tasks, does concrete work, operates chainsaws as
may be necessary for pruning trees and shrubs, assembles equipment. Employee may be
assigned specific job responsibilities that will dictate the day-to-day work activity. Additional
assignments may be given at any time at the discretion Maintenance Manager to perform other
duties within the Department of Public Works within the scope of duties of the Maintenance
Worker 1.

During the winter months may be frequently assigned to general duties of Maintenance Worker |
- Public Works Maintenance.

DESIRED MINIMUM QUALIFICATIONS:

Education and Experience:

e Graduation from high school or GED equivalent.

e Some experience in parks construction and/or maintenance
e Any equivalent combination of education and experience.

Special Requirements:

25)  Valid State of California Class A Commercial Driver's License, or obtain within 180 days
of appointment.

26)  Air Brake Endorsement, or obtain within 180 days of appointment.

27)  Tanker Endorsement, or obtain within 180 days of appointment.

28)  All certifications necessary to perform the work as required.

29)  Pass a medical examination and mandatory drug and alcohol screenings required for
licensing and work assignment.

Necessary knowledge, skills and abilities:
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e General knowledge of equipment, facilities, materials, methods and procedures used in
maintenance and operation of parks.

e Ability to repair, operate, and maintain varied mechanical and electrical equipment.

e Ability to work safely; ability to communicate effectively verbally and in writing; ability to
establish and maintain effective working relationships with employees, other departments
and the public; ability to understand and carry out written and oral instructions.

e This classification requires the use of a City vehicle while conducting City business. In order
to drive, individuals must be physically capable of operating the vehicles safely and must
possess an appropriate valid California motor vehicle operator’s license.

TOOLS AND EQUIPMENT USED:

Motor vehicles, generators, pumps, gauges, common hand and power tools, shovels, wrenches,
detection devices, mobile radio, phone, electrical diagnostic equipment, and a variety of
landscape maintenance equipment.

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential
functions.

While performing the duties of this job, the employee is regularly required to use hands to finger,
handle, feel, or operate objects, tools, or controls and to reach with hands and arms. The
employee frequently is required to stand for long periods of time, walk, talk, hear, sit, climb,
balance, stoop, kneel, crouch, crawl, and smell.

The employee must frequently lift and/or move up to 50 pounds and occasionally lift and/or
move up to 100 pounds. Specific vision abilities required by this job include close vision,
distance vision, color vision, depth perception, and the ability to adjust focus.

WORK ENVIRONMENT: The work environment characteristics described here are
representative of those an employee encounters while performing the essential functions of this
job. Reasonable accommodations may be made to enable individuals with disabilities to perform
the essential functions.

While performing the duties of this job, the employee often works in outside adverse weather
conditions. The employee occasionally works near moving mechanical parts. The employee
occasionally works in high, precarious places and is occasionally exposed to fumes or airborne
particles, risk of electrical shock, and vibration. The employee is occasionally exposed to toxic
or caustic chemicals. The noise level in the work environment is usually moderately loud.

AGENCY SHOP REQUIREMENTS: This job classification is represented by the Yreka
Employees' Association, the employees of which are required, as a condition of employment, to
either join the union and pay union dues or pay an equivalent service fee.

PROBATIONARY PERIOD:

4-1-03 EXHIBIT ‘B’ - JOB DESCRIPTIONS page 21 of 26



Employees serve a probationary period of six months. During the probationary period the
employee may be terminated without cause or recourse. The probationary period may be
extended with the consent of the City Manager.

The duties listed above are intended only as illustrations of the various types of work that may be
performed. The omission of specific statements of duties does not exclude them from the
position if the work is similar, related or a logical assignment to the position.

The job description does not constitute an employment agreement between the employer and
employee and is subject to change by the employer as the needs of the employer and
requirements of the job change.

I hereby acknowledge receipt of this job description and understand all requirements related to
this position.

Signature Date
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POSITION DESCRIPTION
Class Title: Maintenance Worker Il — Assignment as Water Meter Reader.

General Purpose:

Performs a variety of semi-skilled maintenance work primarily pertaining to reading and
maintaining water meters. May be assigned to assist in the repair, maintenance, and replacement
of City water, sewer, streets, storm drainage facilities and systems, water treatment, wastewater
treatment, and maintenance of parks.

Supervision Received:
Works under the supervision of the Maintenance Manager or designated crew leader. Frequently
works alone while reading water meters.

Essential Duties and Responsibilities:

1. Reads, inspects, maintains, and repairs water meters.

2. Inspects and/or repairs booster pumping stations, reservoir, meters, streets, drainage systems,
water and sewer systems at frequent intervals to insure that all aspects of the systems are
functioning properly.

3. Maintains a variety of records relating to inspections, maintenance activity, water supply,
consumption, etc.

4. Responds to complaints regarding water leaks, pressure loss or no water; evaluates situation;
explains findings to supervisor.

5. Contacts residents and business owners in the area where services will be discontinued and
explains when services will be shut off and how soon it will be turned back on.

6. Insures the proper maintenance of equipment and tools by cleaning and checking equipment
and tools after use.

7. Determines that locations of gas, telephone, power, television, water and sewer lines from the
appropriate sources prior to excavation.

8. Drives trucks of various sizes and weights in the loading, hauling and unloading of various
equipment and materials.

9. Performs routine inspection and preventive maintenance on assigned equipment and refers
defects or needed repairs to supervisor; cleans equipment.

10. May occasionally be assigned to operate light and medium-sized construction and power
equipment, which may include a water truck, loader, backhoe/front end, jetter/inductor truck,
street sweeper, patching equipment, street roller, and dump truck.

11. Performs all duties in conformance to appropriate safety and security standards.

12. Performs required labor involved in construction and maintenance projects as part of a crew,
including pavement cutting, ditch digging, manhole and line cleaning, main and pipe repair,
laying and backfilling.

13. Cuts, fits, lays, repairs, taps, cleans and flushes water mains, pipe, gates and fittings on repair
of mains and services and installation of services, fire hydrants and drinking fountains;
assists is shutting off broken sections of water mains.

14. May assist in the training of lower level employees to increase their skills in the maintenance,
construction and repair of water, sewer, street, and storm drainage facilities.
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15. Services water supply, sewer lines, and pumps.

16. Operates a variety of power construction and maintenance equipment used in the water,
sewer, street, parks and landfill departments. Each employee may be assigned specific job
responsibilities that will dictate their day-to-day work activity. Additional assignments may
be given at any time at the discretion Maintenance Manager to perform other duties within
the public works department within the scope of duties of the Maintenance Worker I1.

17. May serve on various employee or other committees as assigned.

Desired Minimum Qualifications:

Education and Experience:

10. Graduation from high school education or GED equivalent, and

11. Two(2) years of experience relating to construction, maintenance, or repair, or
12. Any equivalent combination of education and experience.

Necessary Knowledge, Skills and Abilities:

1. Ability to accurately read water meters and record readings.

2. Knowledge of equipment, facilities, materials, methods and procedures used in maintenance,
construction and repair activities.

Skill and knowledge in operation of various tools and equipment.

Some skill in operation of heavy, power driven equipment.

Ability to perform heavy manual tasks for extended periods of time.

Ability to work safely.

Ability to communicate effectively verbally and in writing.

Ability to establish and maintain effective working relationships with employees, other
departments and the public.

9. Ability to understand and carry out written and oral instructions.

NGk W

Special Requirements:

30)  Valid State of California Class A Commercial Driver's License.

31)  Air Brake Endorsement.

32)  Tanker Endorsement.

33)  All certifications necessary to perform the work as required.

34)  Pass a medical examination and mandatory drug and alcohol screenings required for
licensing and work assignment.

Tools and Equipment Used

Motorized vehicles and equipment, including water truck, dump truck, pickup truck, utility truck,
street sweeper, jetter/inductor truck, street roller, loader, manlift, tamper, plate compactor, saws,
pumps, aerial propane kettle, compressors, sanders, generators, common hand and power tools,
shovels, wrenches, detection devices, mobile radio, phone, ditch witch.

Physical Demands:

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential
functions. While performing the duties of this job, the employee is required to frequently walk.
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The employee is regularly required to use hands to finger, handle, feel or operate objects, tools,
or controls and reach with hands and arms as well as to stand; walk; talk; hear; sit; climb;
balance; stoop; kneel; crouch; and crawl into confined spaces. The employee frequently is
required to stand and talk or hear. The employee must frequently lift concrete and steel water
meter covers, frequently lift and/or move up to 30 pounds, and occasionally lift and or move up
to 100 pounds. Specific vision abilities required by this job include close vision, distance vision,
color vision, peripheral vision, depth perception, and the ability to adjust focus.

Work Environment:
The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job.

While performing the duties of this job, the employee is required to work in outside weather
conditions and work alone. The employee works near moving and mechanical parts and is
frequently exposed to wet and/or humid conditions and vibration. The employee occasionally
works in high, precarious places and is occasionally exposed to fumes or airborne particles, and
risk of electrical shock. The employee may be exposed to toxic or caustic chemicals. The noise
level in the work environment is occasionally loud.

Probationary Period:

Employees serve a probationary period of six months. During the probationary period the
employee may be terminated without cause or recourse. The probationary period may be
extended with the consent of the City Manager.

Agency Shop Requirements: This job classification is represented by the Yreka Employees'
Association, the employees of which are required, as a condition of employment, to either join
the union and pay union dues or pay an equivalent service fee.

Selection Guidelines:
Formal application; rating of education and experience; oral interview and reference check; job
related tests may be required.

The duties listed above are intended only as illustrations of the various types of work that may be
performed. The omission of specific statements of duties does not exclude them from the
position if the work is similar, related or a logical assignment to the position.

The job description does not constitute an employment agreement between the employer and
employee and is subject to change by the employer as the needs of the employer and
requirements of the job change.

I hereby acknowledge receipt of this job description and understand all requirements related to
this position.

Date: Signature
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Appendix C
CITY OF YREKA - POLICY AND PROCEDURES
CATASTROPHIC LEAVE POLICY

The City Manager may approve employee request(s) for Catastrophic Leave. Catastrophic
illness or injury is a severe illness or injury where the employee is expected to be incapacitated
for a minimum of sixty (60) days after he/she has fully exhausted all of his/her accumulated paid
leave time (e.g., sick leave, vacation, holiday, and CTO). Catastrophic illness or injury is further
defined as a debilitating illness or injury of an employee’s spouse, or legally dependent child
because the employee is expected to be off work specifically to care for their spouse or legally
dependent child for a minimum of sixty (60) days after the employee has exhausted all of his/her
accumulated paid leave. An employee’s job related illness or injury subject to workers’
compensation coverage shall not be eligible for this catastrophic leave provision. This leave
does not extend any Family-Medical Leave Act and California Family Rights Act, and is to run
concurrently with any such benefit.

The City Manager may request medical documentation stating the employee is unable to perform
their job and return to work. The City Manager may request documentation that the family
(member) is still injured or ill. The decision of the City Manager may not be appealed, nor will
any decision of the City Manager relative to Catastrophic Leave establish a precedent of any
kind.

Purpose:
The purpose of this policy is to provide a means by which employees of the City may donate

their accrued compensatory time, vacation leave, or sick leave to a co-employee who has
suffered a catastrophic injury or illness and has inadequate paid leave available during the
expected duration of the injury or illness.

Donation of Compensatory Time:
Any employee may donate all or any part of their accrued compensatory time to a co-employee
who has suffered a catastrophic injury or illness.

Donation of Vacation Leave:

Any City employee may donate accrued vacation leave to a co-employee who has suffered a
catastrophic injury or illness provided, however, the contributing employee shall maintain a
balance of accrued vacation of not less than 40 hours.

Donation of Sick Leave:

Any employee may donate sick leave to a co-employee who has suffered a catastrophic injury or
illness up to 5 days accrued sick leave provided, however, any such contributing employee
shall maintain at least 12 days of accrued sick leave for their own use. The contribution of sick
leave is limited to one donation per co-employee per 12-month period so as to assure that the
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contributing employee maintains their own sick leave account in the event they suffer a
catastrophic injury or illness.

Procedure:

Donations shall be made pursuant to the approval of the City Manager. The employee receiving
the leave will be paid at their normal rate of pay. Hours donated will be applied in the order in
which they are received by the Finance Director and any excess donations not utilized will be
credited back to the donor.
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CATASTROPHIC LEAVE
DONATION FORM

Name of contributing employee:

Name of co-employee to which donation is made:

Type of Donation:
[ ] Compensatory time # of hours donated
[] Vacation leave # of hours donated

Employee must maintain 40 hours vacation leave after donation.

[] Sick leave # of hours donated
No more than 5 days may be donated per 12-month period.
Employee must maintain 12 days sick leave after donation.

Date:

Signature of employee

Approved by Date:

City Manager

THIS FORM IS A CONFIDENTIAL DOCUMENT
ALL DONATIONS WILL REMAIN ANONYMOUS
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All of us serving your

(Ebancorp

Government Leasing and Finance

February 20, 2014

City of Yreka, CA
Attn: Rhetta Hogan

At your request, U.S. Bancorp Government Leasing and Finance, Inc. (“USBGLF") has prepared for your consideration the following p
for financing (“Proposal”). This is only a proposal and does not represent a commitment by U.S. Bancorp Government Leasing and
Finance, Inc.

Customer: City of Yreka, CA

L essor: U.S. Bancor p Government L easing and Finance, Inc.

PROPERTY: Seagraves Fire Truck

EXPIRATION: | March 30, 2014

LEASE Amount Rate Payments Factor Pmts/ Year Term Adv./ Arr

QUOTE: Y AT

Option A 650,000.00 1.68% 11,333.00 0.0174354 12 62 Months Arrears

Option B 650,000.00 1.76% 11,357.00 0.0174723 12 62 Months Arrears
Notes:

* Thereare no fees associated with this offer including the establishment and use of a U.S. Bank, N.A. escrow account should
oneberequired.
* Proposal Format
0 Thiscover letter
RFP Form completed by USBGL F
Sample Documentation
Titling I nstructions (see page 20 Sample Documentation)
State of Disclaimer completed by USBGLF
Amortization Schedules
W-9

O O0OO0O0OO0o

The Lease will be structured as a tax-exempt municipal lease, with title in the Lessee’s name and USBGLF holding a security intere
equipment during the term. The lease is “triple-net” with the Lessee responsible for taxes, maintenance and insurance. Documentatic
provided by USBGLF, including (i) standard representations, warranties and covenants by the Lessee pertaining to the accuracy of infc
organization, authority, essential use, compliance with laws, pending legal action, location and use of collateral, insurance, financial r
and financial covenants; and (ii) standard USBGLF provisions pertaining to events of default and remedies available upon default. Thi
subject to the execution of all documentation by the Lessee within a reasonable time and in form and substance acceptable to Lessee
and USBGLF'’s counsel, including terms and conditions not outlined in this Proposal.

This Proposal is conditioned on there being no material adverse change in the financial condition of the Lessee. Additionally, the te
conditions outlined herein are subject to final review and approval (including collateral and essential use review) by USBGLF’s busines
credit, and equipment risk management personnel.

Sincerely,

Thomas E. Seuhold

Thomas E. Seybold
Vice President

usbank.com



Government Leasing and Finance

(Ebancorp

Payment Table

All of us serving your

(Assumes funding 03/15/2014)
Option A — 103% Prepayment

Totals 679,980.00 650,000.00 29,980.00
*Prepayment balance equals 103% of outstanding principal after payment due.
Prepayment
Pay # Date Payment Principal Interest Balance*
1 15-Apr-2014 0.00 -908.30 908.30 670,435.55
2 15-May-2014 0.00 -909.57 909.57 671,372.41
3 15-Jun-2014 11,333.00 10,422.16 910.84 660,637.59
4 15-Jul-2014 11,333.00 10,436.72 896.28 649,887.77
5 15-Aug-2014 11,333.00 10,451.31 881.69 639,122.92
6 15-Sep-2014 11,333.00 10,465.91 867.09 628,343.03
7 15-Oct-2014 11,333.00 10,480.53 852.47 617,548.08
8 15-Nov-2014 11,333.00 10,495.18 837.82 606,738.05
9 15-Dec-2014 11,333.00 10,509.85 823.15 595,912.91
10 15-Jan-2015 11,333.00 10,524.53 808.47 585,072.64
11 15-Feb-2015 11,333.00 10,539.24 793.76 574,217.22
12 15-Mar-2015 11,333.00 10,553.97 779.03 563,346.64
13 15-Apr-2015 11,333.00 10,568.71 764.29 552,460.86
14 15-May-2015 11,333.00 10,583.48 749.52 541,559.87
15 15-Jun-2015 11,333.00 10,598.27 734.73 530,643.65
16 15-Jul-2015 11,333.00 10,613.08 719.92 519,712.18
17 15-Aug-2015 11,333.00 10,627.91 705.09 508,765.43
18 15-Sep-2015 11,333.00 10,642.76 690.24 497,803.38
19 15-Oct-2015 11,333.00 10,657.64 675.36 486,826.02
20 15-Nov-2015 11,333.00 10,672.53 660.47 475,833.31
21 15-Dec-2015 11,333.00 10,687.44 645.56 464,825.24
22 15-Jan-2016 11,333.00 10,702.38 630.62 453,801.80
23 15-Feb-2016 11,333.00 10,717.33 615.67 442,762.94
24 15-Mar-2016 11,333.00 10,732.31 600.69 431,708.66
25 15-Apr-2016 11,333.00 10,747.31 585.69 420,638.94
26 15-May-2016 11,333.00 10,762.32 570.68 409,553.75
27 15-Jun-2016 11,333.00 10,777.36 555.64 398,453.06
28 15-Jul-2016 11,333.00 10,792.42 540.58 387,336.86
29 15-Aug-2016 11,333.00 10,807.50 525.50 376,205.13
30 15-Sep-2016 11,333.00 10,822.61 510.39 365,057.85
31 15-Oct-2016 11,333.00 10,837.73 495.27 353,894.99
32 15-Nov-2016 11,333.00 10,852.88 480.12 342,716.53
33 15-Dec-2016 11,333.00 10,868.04 464.96 331,522.44
34 15-Jan-2017 11,333.00 10,883.23 449.77 320,312.72
35 15-Feb-2017 11,333.00 10,898.44 434.56 309,087.33
36 15-Mar-2017 11,333.00 10,913.67 419.33 297,846.26
37 15-Apr-2017 11,333.00 10,928.92 404.08 286,589.47
38 15-May-2017 11,333.00 10,944.19 388.81 275,316.96
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All of us serving your

(Ebancorp

Government Leasing and Finance

39 15-Jun-2017 11,333.00 10,959.48 373.52 264,028.69
40 15-Jul-2017 11,333.00 10,974.80 358.20 252,724.66
41 15-Aug-2017 11,333.00 10,990.13 342.87 241,404.82
42 15-Sep-2017 11,333.00 11,005.49 327.51 230,069.17
43 15-Oct-2017 11,333.00 11,020.87 312.13 218,717.67
44 15-Nov-2017 11,333.00 11,036.27 296.73 207,350.32
45 15-Dec-2017 11,333.00 11,051.69 281.31 195,967.07
46 15-Jan-2018 11,333.00 11,067.13 265.87 184,567.93
47 15-Feb-2018 11,333.00 11,082.60 250.40 173,152.85
48 15-Mar-2018 11,333.00 11,098.09 234.91 161,721.82
49 15-Apr-2018 11,333.00 11,113.59 219.41 150,274.82
50 15-May-2018 11,333.00 11,129.12 203.88 138,811.82
51 15-Jun-2018 11,333.00 11,144.68 188.32 127,332.81
52 15-Jul-2018 11,333.00 11,160.25 172.75 115,837.75
53 15-Aug-2018 11,333.00 11,175.84 157.16 104,326.63
54 15-Sep-2018 11,333.00 11,191.46 141.54 92,799.42
55 15-Oct-2018 11,333.00 11,207.10 125.90 81,256.11
56 15-Nov-2018 11,333.00 11,222.76 110.24 69,696.67
57 15-Dec-2018 11,333.00 11,238.44 94.56 58,121.07
58 15-Jan-2019 11,333.00 11,254.15 78.85 46,529.30
59 15-Feb-2019 11,333.00 11,269.87 63.13 34,921.33
60 15-Mar-2019 11,333.00 11,285.62 47.38 23,297.14
61 15-Apr-2019 11,333.00 11,301.39 31.61 11,656.70
62 15-May-2019 11,333.00 11,317.19 15.81 0.00
Option B — 100% Prepayment
Totals 681,420.00 650,000.00 31,420.00
*Prepayment balance equals 100% of principal outstanding after payment due.
Prepayment
Pay # Date Payment Principal Interest Balance*

1 15-Apr-2014 0.00 -951.24 951.24 650,951.24
2 15-May-2014 0.00 -952.63 952.63 651,903.87
3 15-Jun-2014 11,357.00 10,402.98 954.02 641,500.89
4 15-Jul-2014 11,357.00 10,418.20 938.80 631,082.69
5 15-Aug-2014 11,357.00 10,433.45 923.55 620,649.25
6 15-Sep-2014 11,357.00 10,448.71 908.29 610,200.53
7 15-Oct-2014 11,357.00 10,464.01 892.99 599,736.53
8 15-Nov-2014 11,357.00 10,479.32 877.68 589,257.21
9 15-Dec-2014 11,357.00 10,494.66 862.34 578,762.55
10 15-Jan-2015 11,357.00 10,510.01 846.99 568,252.54
11 15-Feb-2015 11,357.00 10,525.39 831.61 557,727.15
12 15-Mar-2015 11,357.00 10,540.80 816.20 547,186.35
13 15-Apr-2015 11,357.00 10,556.22 800.78 536,630.13
14 15-May-2015 11,357.00 10,571.67 785.33 526,058.45
15 15-Jun-2015 11,357.00 10,587.14 769.86 515,471.31
16 15-Jul-2015 11,357.00 10,602.64 754.36 504,868.68
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17 15-Aug-2015 11,357.00 10,618.15 738.85 494,250.52
18 15-Sep-2015 11,357.00 10,633.69 723.31 483,616.83
19 15-Oct-2015 11,357.00 10,649.25 707.75 472,967.58
20 15-Nov-2015 11,357.00 10,664.84 692.16 462,302.74
21 15-Dec-2015 11,357.00 10,680.45 676.55 451,622.29
22 15-Jan-2016 11,357.00 10,696.08 660.92 440,926.22
23 15-Feb-2016 11,357.00 10,711.73 645.27 430,214.49
24 15-Mar-2016 11,357.00 10,727.41 629.59 419,487.08
25 15-Apr-2016 11,357.00 10,743.10 613.90 408,743.98
26 15-May-2016 11,357.00 10,758.83 598.17 397,985.15
27 15-Jun-2016 11,357.00 10,774.57 582.43 387,210.58
28 15-Jul-2016 11,357.00 10,790.34 566.66 376,420.24
29 15-Aug-2016 11,357.00 10,806.13 550.87 365,614.11
30 15-Sep-2016 11,357.00 10,821.94 535.06 354,792.17
31 15-Oct-2016 11,357.00 10,837.78 519.22 343,954.39
32 15-Nov-2016 11,357.00 10,853.64 503.36 333,100.74
33 15-Dec-2016 11,357.00 10,869.53 487.47 322,231.22
34 15-Jan-2017 11,357.00 10,885.43 471.57 311,345.79
35 15-Feb-2017 11,357.00 10,901.36 455.64 300,444.42
36 15-Mar-2017 11,357.00 10,917.32 439.68 289,527.11
37 15-Apr-2017 11,357.00 10,933.29 423.71 278,593.81
38 15-May-2017 11,357.00 10,949.29 407.71 267,644.52
39 15-Jun-2017 11,357.00 10,965.32 391.68 256,679.20
40 15-Jul-2017 11,357.00 10,981.36 375.64 245,697.84
41 15-Aug-2017 11,357.00 10,997.43 359.57 234,700.40
42 15-Sep-2017 11,357.00 11,013.53 343.47 223,686.87
43 15-Oct-2017 11,357.00 11,029.65 327.35 212,657.23
44 15-Nov-2017 11,357.00 11,045.79 311.21 201,611.44
45 15-Dec-2017 11,357.00 11,061.95 295.05 190,549.49
46 15-Jan-2018 11,357.00 11,078.14 278.86 179,471.34
47 15-Feb-2018 11,357.00 11,094.35 262.65 168,376.99
48 15-Mar-2018 11,357.00 11,110.59 246.41 157,266.40
49 15-Apr-2018 11,357.00 11,126.85 230.15 146,139.55
50 15-May-2018 11,357.00 11,143.13 213.87 134,996.42
51 15-Jun-2018 11,357.00 11,159.44 197.56 123,836.98
52 15-Jul-2018 11,357.00 11,175.77 181.23 112,661.21
53 15-Aug-2018 11,357.00 11,192.13 164.87 101,469.08
54 15-Sep-2018 11,357.00 11,208.51 148.49 90,260.58
55 15-Oct-2018 11,357.00 11,224.91 132.09 79,035.67
56 15-Nov-2018 11,357.00 11,241.34 115.66 67,794.33
57 15-Dec-2018 11,357.00 11,257.79 99.21 56,536.54
58 15-Jan-2019 11,357.00 11,274.26 82.74 45,262.28
59 15-Feb-2019 11,357.00 11,290.76 66.24 33,971.52
60 15-Mar-2019 11,357.00 11,307.28 49.72 22,664.24
61 15-Apr-2019 11,357.00 11,323.83 33.17 11,340.40
62 15-May-2019 11,357.00 11,340.40 16.60 0.00
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RESOLUTION NO.

RESOLUTION OF THE YREKA CITY COUNCIL APPROVING AND
AUTHORIZING ACQUISITION OF EQUIPMENT AND EXECUTION OF ALL
NECESSARY DOCUMENTS FOR ACQUIRING AND FINANCING OF
EQUIPMENT FOR THE YREKA VOLUNTEER FIRE DEPARTMENT

WHEREAS, the City, is a municipal corporation, which has the authority to
purchase and finance equipment and vehicles; and,

WHEREAS, the City maintains a fire department established pursuant to Yreka
Municipal Code, Title 2.28; and,

WHEREAS, in response, the City submitted Measure H to the voters of the City
of Yreka for the purpose of establishing a special tax for acquisition of necessary
equipment, among other things, which was adopted by the voters in November 2006; and,

WHEREAS, on February 20, 2014, Yreka VVolunteer Fire Department (YVFD)
made a recommendation to the City Council that the City acquire one Marauder Pumper,
“Fire Apparatus”, from Seagraves of Clintonville, Wisconsin to replace its 1986 Pierce
fire apparatus as part of the YVFD long-term equipment replacement program and,

WHEREAS, the fire apparatus identified above was the subject to a publicly bid
process conducted by the Houston Galveston Area Council Purchasing Cooperative
(HGAC) that resulted in a contract award to Seagraves of Clintonville, Wisconsin, which
contract specifications contain a Marauder Pumper which is equal to the fire apparatus
sought by the City and is still an open contract; and,

WHEREAS, California Government Code Section 6502 authorizes a city to
exercise any power in common with another agency if even one of the agencies is located
outside of this state; and,

WHEREAS, the City of Yreka could have adopted a procurement ordinance
pursuant to California Government Code Section 54202 and 54203, but has not so
adopted such an ordinance, and therefore, no limitation exists on the City Council’s
authority to take the action proposed by this Resolution; and,

WHEREAS, both HGAC and the City have the common power to acquire and
finance the acquisition vehicles and equipment; and,

WHEREAS, the specifications and prices provided by Seagraves to the City, the
“Purchase Agreement”, are equal to or better than the specifications provided by the
HGAC contract; and,

WHEREAS, the City of Yreka has determined that it is for the common benefit



and in the best interest of the City for the acquisition and financing of the fire apparatus
described in this Resolution; and,

WHEREAS, the City Council has determined it is in the best interest of the City to
enter into a qualified tax-exempt municipal lease agreement for the acquisition of the fire
apparatus, the "Lease Agreement™ and,

WHEREAS, the City of Yreka solicited proposals for tax-exempt municipal lease
agreement and,

WHEREAS, USBankcorp has offered the City a cost effective five year lease
financing arrangement in the amount of $650,000 at 1.76% for the acquisition of the fire
apparatus; and,

WHEREAS, it is in the public interest to take action at the earliest possible time to
take advantage of the availability of the equipment at the pricing and construction times
available under the contract and to fix purchase prices and financing rates on said fire
apparatus before the end of March 2014, which are all beneficial for the City, otherwise
additional costs or interest may be incurred; and

WHEREAS, it is in the public interest that the City jointly procure the equipment
described herein from Seagraves of Clintonville, Wisconsin on the same or better terms
than the contract initiated by HGAC, with Seagraves, of Clintonville, Wisconsin, for the
purchase of the fire apparatus described in this Resolution in the amount not to exceed
$650,000 for the use of Yreka Volunteer Fire Department [“YVFD”] solely and
exclusively for fire suppression and fire protection services in the City of Yreka and by
mutual aid; and,

WHEREAS, the City Council hereby authorizes the City Attorney to review the
Purchase Agreement, the Lease Agreement and any contract initiated by HGAC, with
Seagraves, Wisconsin, and together with the City Manager negotiate appropriate
modifications to said Purchase Agreement, the Lease Agreement and any contract initiated
by HGAC, with Seagraves, Wisconsin prior to execution of the agreements by those
persons so authorized by the governing body for such purpose; and,

WHEREAS, the City Council hereby authorizes the City Attorney to review the
Purchase Agreement, the Lease Agreement and any contract initiated by HGAC, with
Seagraves, Wisconsin, and together with the City Manager for the purchase authorized
herein and to execute any other documents authorized and necessary by this Resolution to
carry out the purpose of this Resolution;



NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF YREKA DOES
HEREBY RESOLVE, DETERMINE AND ORDER AS FOLLOWS:

1. Purchase Agreement. The City Council hereby approves entering into a Purchase
Agreement, subject to approval as to form by the City Attorney, and authorizes the City
Manager to execute and deliver the Purchase Agreement, together with any changes
therein or additions thereto deemed advisable.

2. Lease Agreement. The City Council hereby approves entering into a Lease Agreement,
subject to approval as to form by the City Attorney, and authorizes the City Manager to
execute and deliver the Lease Agreement, together with any changes therein or additions
thereto deemed advisable.

3. Findings. The acquisition of the Fire Apparatus, under the terms and conditions
provided for in the Agreement and this Resolution, is necessary, convenient, in the
furtherance of and will at all times be used in connection with the City of Yreka's
governmental and proprietary purposes and functions (except to the extent that subleasing
of the Equipment is permitted under terms of the Agreement) and are in the best interest of
the City of Yreka, and no portion of the Fire Apparatus will be used directly or indirectly
in any trade or business carried on by any person other than a governmental unit of the
State on a basis different from the general public.

4. Maintenance. The City covenants that it will perform all acts within its power which
are or may be necessary to insure the maintenance of its legal status as being a duly
organized and existing entity under the laws of the State of California, which status is to at
all times remain exempt from federal income taxation under the laws and regulations of
the United States of America as presently enacted and construed or as hereafter amended.

5. Qualified Tax-Exempt Obligation. The Lease Agreement is hereby designated as
“qualified tax exempt obligations” within the meaning of Section 265(b)(3) of the Internal
Revenue Code of 1986, as amended (the “Code”). The City, together with all subordinate
entities of the City, does not reasonably expect to issue during the calendar year in which
the Lease Agreement is issued more than $10,000,000 of obligations which it could
designate as “qualified tax-exempt obligations” under Section 265(b) of the Code.

6. Savings Clause. It is further resolved, if any section, subsection, part, clause, sentence
or phrase of this Resolution or the application thereof is for any reason held to be invalid
or unconstitutional by a decision of any court of competent jurisdiction, the validity of
the remaining portions of this Resolution, the application thereof, shall not be effected
thereby but shall remain in full force and effect, it being the intention of the City Council
to adopt each and every section, subsection, part, clause, sentence phrase regardless of
whether any other section, subsection, part, clause, sentence or phrase or the application
thereof is held to be invalid or unconstitutional.




7. Other Actions. The City Manager and other officers of the City are each hereby
authorized and directed, jointly and severally, to do any and all things to execute and
deliver any and all agreements, documents and certificates which they may deem
necessary or advisable in order to carry out, give effect to and comply with the terms of
this Resolution and the Purchase Agreement and the Lease Agreement. Such actions are
hereby ratified, confirmed and approved.

8. Attestations. The City Clerk or other appropriate City officer is hereby authorized and
directed to attest the signature of the City Manager, and to affix and attest the seal of the
City, as may be required or appropriate by in connection with the execution and delivery
of the Purchase Agreement and the Lease Agreement.

9. Effect. This Resolution shall take effect immediately upon its passage.

Passed and adopted this 6™ day of March, 2014 , by the following vote:
AYES:

NAYS:

ABSENT:

David Simmen, Mayor

Attest:

Liz Casson, City Clerk
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2013-14 FY Goals

YELLOW GREEN
Dept. # Dept. Name GOAL Comments
1 o020 Administration Implement City Council Strategic Goals ﬁ ] Ongoing
) Continue Springbrook upgrades, expected to be on track to
2 |030 Finance migrate to V7.16 in May of 2014. | L) |May delay until August
i Implementation of Human Resource modules system on —
3 |030 Finance V7.15. Ll L) will not complete in 2013-2014
Work with the Fair Labor Standards Act record keeping and ) ) )
time card entry with select departments in payroll on Implemented Auto FSLA calc, still have timecard entry project to do - carry over to
4 lo3o Finance Springbrook. O ] 2014-2015
Implementation of policies relating to Affordable Care Act
) compliance, that includes acceptance by all bargaining units.
5 030 Finance D L] Some implementation requirements delayed by Federal action.
) Implement credit card payment processing and web based
6 [030 Finance inquiry for customer service. ﬁ L In progress, probably summer of 2014
Finalize and pub“sh revisions to the C|ty's water and sewer - Will not COmp'ete In 2013-2014. Under Iegal review. Other prOjeCtS have taken
7 |o30 Finance ordinances. L L1 |priority.
Completion and acceptance of the City's rate study review,
) and conduct a Prop 218 process to implement the
8 030 Finance recommended utility rates. D L] Study was completed, council did not accept.
Information Continued implementation of new hardware and software.
9 (050 Technology ﬁ L1 Evaluation of Crystal Reports in process. Implemented F100 on website.
Information Rebidding IT contracts and evaluating integration of YPD IT
10 |050 Technology services with City Hall for support vendors. ﬁ L Primarily for YPD. Spring of 2014
Information Assessment of desktop units for replacement. Eight PC's will be replaced (5 for YPD) approximately 1/4 of the PC inventory city
11 los0 Technology O | wide.
Information Evaluation of City telecommunications (centrix, VOIP,
12 |050 Technology handsets). O L] [Not started
Information Continue to increase reliability of the system.
13 |050 Technology ﬁ L] On track, service ticket logs and severity of errors.
Information Finalize 5-year citywide technology plan.
14 1050 Technology ﬁ [] Spring 2014, possible carryover to summer.
Continue to review and update zoning code text as it relates
to changes in state law, permitted uses and requests made
15 |060 Planning for poss?ble use. i ) | L
Build working relationships with business and development
community members to encourage use of the City’s website
and to encourage the community’s education and
16 loso Planning involvement in administering the City's General Plan. E 0
Continue to improve customer service by administering in a
rofessional and courteous manner the land development
17 |o60 Planning 'raegulations of the City of Yreka. i ] L]
PMC is preparing the annual Housing Element report to be
filed with the state 4/1/2013, and is submitting a proposal to
repare the General Plan Housing Element Update which
18 |060 Planning Eﬁugt be completed prior to June go, 2014. i | U
Building
19 |080 Maintenance Perform City Buildings lighting survey ﬁ (| Completed
Building Retrofit fixtures and/or ballasts to new standard T-8 lighting in
20 |o8o Maintenance place of T-12 lighting ﬁ (| Completed
Community Continue tourism and events support to the Chamber of
21 090 Allocations Commerce and Collier's Rest Area ﬁ ]
Community Continue support of the Enterprise Zone, Senior Programs
22 [090 Allocations and the Library. O L Enterprise Zone has been discontinued by the State.
Community
23 (090 Allocations Work with Splash to keep the pool operating. O L Pool was open for 2013 Summer. Will work with Splash in 2014 as well.




2013-14 FY Goals

YELLOW GREEN

Dept. # Dept. Name GOAL Comments
Community Produce six city newsletters, and transition website to a
24 1090 Allocations customer oriented layout. O [l E-Newsletter is available with council agenda.
Community
25 090 Allocations Produce E-Newsletter(s) ﬁ [ Newsletter already in place w/mini-council agenda alert.
Online case reporting for the public. With the department’s
steady increase in incidents and resulting workload, this is a
26 |200 Police priority. O Testing the system at this time. In progress.
Relocating the Yreka Police Department, as present building
is inadequate. The City will need to execute a plan for an
adequate operations location for Yreka law enforcement
27 [200 Police services. O L] |started this multi year project. Will not be completed this year.
28 (200 Police Replace aging shotguns. O L] Determining trade in allowance. In progress.
Acquire used Model 15 fire truck for responding to wildland
29 (210 Fire fires O LJ Spring 2014, awaiting availability from Cal Fire
30 (210 Fire Add two more COS firefighter cadets E []
31 (210 Fire Add four more volunteers E ]
Increase fire hall energy efficiency by replacing meeting room
32 [210 Fire windows. O L May carryover to 2014-2015
Continue self-education and participation in the ICC chapter
to keep current on the codes and products in order to better
33 [220 Building Inspection |serve the public. D [l On going
Continue working with staff on planning and development
34 |220 Building Inspection |issues and procedures related to the Planning Department. E [ On going
Ongoing training for counter staff, broaden the knowledge
base of building staff person, and increase informational
35 220 Building Inspection [handouts and website. E O On going
Fats, Oils, and Grease (FOG) —Code Enforcement: Monitor
and track requirements for change of occupancy for eating
establishments. FOG enforcement and education will be
tracked within the code and contact management module
36 |220 Building Inspection |within the City’s Springbrook software. D | On going
Ensure that all new construction/ improvements/change of
occupancy of privately owned property conform to
requirements of state and city codes including disabled
37 |220 Building Inspection |access requirements, and energy and water conservation. ﬁ ™ On going
Improve the kennel drainage in the front and back of the
38 (230 Animal Control building. i L1 Work order in. On Track.
39 (230 Animal Control Add rock to the customer parking area. E ] Work order in. On Track.
40 |230 Animal Control Free up time to be in the field more. ﬁ [ |New ACO currently training.
Begin construction of Wastewater Treatment and Collection
41 1300 PW Administration |System Improvements E [ ] [construction to begin spring 2014.
42 1300 PW Administration |Complete Implementation of Fats, Oils and Grease Program ﬁ [ ] |Educational outreach to FOG contributors is complete.
Implementation Plan approved in December. Initial focus is community outreach
Complete Stormwater Management Plan to comply with and education, completing an assessment and mapping effort, followed by
43 |300 PW Administration [NPDES General Permit and TMDLs. O municipal code updates to implement the new regulations.
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Dept. # Dept. Name GOAL Comments
PW - Streets,
Street Sweeping,
Street Lighting,
Street Weed
310,311,312,313|Control, Public Install and test eight LED streetlights. If proven reliable, to
44 |,314 Parking continue installation project. ] 0 Evaluation of light fixture models underway.
PW - Streets,
Street Sweeping,
Street Lighting,
Street Weed
310,311,312,313|Control, Public
45 |,314 Parking Continue installation of retro-reflective signs. E [] |Not slated for completion in this year.
PW - Streets,
Street Sweeping, o o ) ) ) ) ) e
Street Lighting, Finalize streetlight inventory with a GIS based system. A GIS contracting through an RFP process is taking more time than initially
Street Weed handheld GIS collection unit will need to be purchased to anticipated. Streetlights may be included in Streets layer if available funds permit,
310,311,312,313|Control, Public move forward. and GIS collection units are being evaluated.
46 |[,314 Parking D L]
Complete annual painting of crosswalks and other traffic
47 1320 Traffic Safety painting. E (H|
48 1320 Traffic Safety Install additional LED streetlights. E ]
Research removal methods of red curbs and install "No
49 320 Traffic Safety Parking” signage. ﬁ 1 |in progress
50 |320 Traffic Safety Inventory of City signs. O L1 |signs may be included in GIS Streets layer if available funds permit.
51 |350 Fleet Continue regular maintenance of the City’s Fleet E ] On track
52 |350 Fleet Further reduce general fund expenditures where possible E 1 On track
Keep current with all CARB(California Air Resource Board )
53 |350 Fleet regulations E | In progress
54 (350 Fleet Reduce Fleet building costs through improved efficiency O 0l In progress: efficient lighting, programmable thermostats, electric meter for tracking
55 |350 Fleet 10-Yard Dump Truck E L1 |on track for second half of budget year
56 350 Fleet New Street Sweeper O L] Has been ordered.
57 |350 Fleet New Police Cruiser O Ll Ordered, currently being built.
58 |350 Fleet Wastewater Tractor ﬁ | Complete
59 (350 Fleet Upgrade Fuel System O L] On track for second half of budget year
Construction of concrete slab bins for inventory of sand,
60 |370 Service Center gravel, cold patch, et al E L1 |weather stopped further progress.
Organize and clean area near entrance of Service Center to
61 |370 Service Center create a safer and more professional appearance. E ]
62 390 Storm Drains Complete minor projects in Storm Drain Master Plan ﬁ I
Repair Shasta Ave Detention Basin to ensure proper _
63 |390 Storm Drains drainage L] L] |under review
Complete Stormwater Management Plan to comply with
64 390 Storm Drains NPDES General Permit and TMDL'’s E [l In Progress. See implementation above.
Replace failing sprinkler mainlines at Miner Street Park with
Parks, Pool, PVC and redesign system layout to more efficiently irrigate
65 |400,420,460 Portable Stage the park. E ]
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Dept. # Dept. Name GOAL Comments
Parks, Pool,
66 |400,420,460 Portable Stage Repair backstop at Miner Street Park O [l |Rescheduled for 2014-15
Parks, Pool,
67 |400,420,460 Portable Stage Utilize Wood Chipper debris as weed control E ]
Parks, Pool,
68 |400,420,460 Portable Stage Trim dead branches in Miner Street Park to remove hazards ﬁ O
Parks, Pool, Install water fountain at Discovery Park and refurbish
69 400,420,460 Portable Stage restrooms ﬁ ] Drinking fountain not installed. Restrooms are complete. Paint, Floors, Fixtures
Operate and maintain the water distribution system in
70 |500 Water Distribution |compliance with all State and Federal Regulations. E ] On-going. In compliance to date.
Continue to perform water quality testing throughout the
distribution system. Lead and copper samples are required On-going weekly Bacteria sampling. Lead and Copper completed in August for
every three years and will be done this summer. Samples will 2013.
71 |500 Water Distribution |be drawn from 20 customers homes ﬁ [
Rebuild the pumps and motors and install mechanical seals Mechanical seals scheduled for mid-January. Pump and motor rebuild will only
72 |500 Water Distribution |in the Barham Pump Station. ﬁ O take place if needed after visual inspection.
73 (500 Water Distribution |Install 500 Radio Read Meters O 0 Approximately 85% of water meters are radio read.
74 |500 Water Distribution |Perform Fire Hydrant Flushing and tagging ﬁ [] Ongoing
75 |500 Water Distribution |Locate and repair leaks to decrease loss E | Ongoing
76 |500 Water Distribution |Install Backflow devices on irrigation services ﬁ [] This is a multi year project.
Update the 2005 Master Water Plan with a focus on specific
Water Supply and |improvements and deficiencies that have been identified
77 |510 Treatment since the 2005 plan was completed. ] ] Should start in January. Still on track for completion.
Continue to work with and learn the new water system
Water Supply and |controls and components and purchase repair parts to
78 |510 Treatment ensure reliability. E [l Ongoing
Water Supply and . T
79 |510 Treatment Water Quality testing | ] Completed in August for 2013 for Fall Creek, North Well, and Distribution system.
Comply with State regulations for water conservation with an On track with Best Management Practices (BMP) compliance and reporting. More
Water overall goal of reducing the per capita consumption by 20% public outreach will begin in early April geared towards water efficiency during the
80 [520 Conservation by 2020. O OJ peak summer months.
Wastewater
81 |550 Collection Continued training O O
Wastewater Camera inspections during annual flushing (Requires new
82 (550 Collection camera system) i L] Camera purchased. Training in progress.
Wastewater
83 |550 Collection Begin work on Condition Assessment E ] Training in progress.
Wastewater
84 |550 Collection Update Sanitary Sewer Overflow Backup and Response Plan E [] Consultant will complete in Spring 2014.
Wastewater
85 |550 Collection Complete Pump Station Emergency Response Plan E [] Nearing completion
Wastewater Operate and maintain the Plant without violations of our
86 [560 Treatment discharge permit. i L] No violations year to date.
Wastewater
87 |560 Treatment Install defused air for aeration in both Digesters. E ] Project is part of WWSI, construction expected spring 2014
Wastewater
88 |560 Treatment Install two more Aerators. One in each Aeration Basin. E [ Project is part of WWSI, construction expected spring 2014
Wastewater
89 (560 Treatment Fill vacancy in the WWTP Staff. O L] New Operator Il started 02/11/2014.
Wastewater Begin construction of the Wastewater Treatment and
90 |560 Treatment Collections System Improvement Project. E ] Construction to begin spring 2014.
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Foothill Drive Reconstruction (I-5 to east City Limit near
91 |Capital Projects |Public Works Juniper Lane) — Select consultants and begin engineering. ] Consultant selection in progress. Contracts should be executed in Spring.
Bridge evaluation — Select consultants, conduct bridge
evaluations, and start engineering design for necessary
92 |Capital Projects |Public Works repairs. E ] Working on RFP for Federal Aid Project
Continue collaboration with Yreka Creek Committee Yreka Creek Committee is providing assistance with several projects including
93 |Capital Projects |Public Works (SGPGA) partners for upcoming projects. E ] MS4, N. Yreka Creek, Oberlin Trail, and Flood Hazard Reduction.
Flood Hazard Reduction - Contract for necessary design and Contract negotiations in progress. Contracts should be executed by Spring and
environmental services, begin outreach to neighborhoods outreach started for environmental and design.
and adjacent property owners, collaborate on Master Plan
Update, preliminary engineering design, and environmental
review with project partners (i.e. Caltrans, Klamath National
94 |Capital Projects |Public Works Forest, Siskiyou County). E [l
N. Yreka Creek Trail - Complete construction of
95 |Capital Projects |Public Works improvements ﬁ [ |Formulation of rebid is underway.
Oberlin Trail Development - Obtain regulatory permits. Begin
96 |Capital Projects |Public Works construction. ﬁ ] Regulatory permits are anticipated to be issued by January.
Fairgrounds Water Line — Complete engineering, and begin
97 |Capital Projects |Public Works construction $100,000. ' L] |coordinating with other development in the area
Wastewater System Improvements to be completed at the
WWTP in FY 13/14 is $2.9 million and will be paid with loan ) ) )
proceeds from USDA-Rural Development. Complete funding Construction to begin Spring 2014.
98 |Capital Projects |Public Works and engineering. Start construction. ﬁ ]
99 |Capital Projects |Public Works Continuation of water meter replacement project, $65,000 E See Water Meters above.
Acquisition of a new 10-yard dump truck for $200,000; 40%
($80,000) contribution from the water capital outlay and 40%
100 |Capital Projects |Public Works ($80,000) contribution from sewer capital outlay. E On track
Wastewater collection, acquisition of sewer cameras and
software and training for the evaluation of collection system
101 |Capital Projects |Public Works condition assessment $135,000 D [l Purchased
Wastewater collection, update and inclusion of pump station
102 |Capital Projects |Public Works sanitary sewer overflow prevention and maintenance plans. D L] In Progress
Wastewater treatment replacement of motor controllers
$23,000 and acquisition of tractor for effluent field mowing
103 |Capital Projects |Public Works and maintenance $25,000 O ]
Development Economic Initiate GIS survey project ($150,000), with contributions from GIS contracting through an RFP process is taking more time than initially
104 |Grants Development the water ($60,000) and sewer ($60,000) capital funds. D [] anticipated. Streetlights may be included in Streets layer if available funds permit.
Development Economic
105 [Grants Development Completion and closeout of the Brownfields Grant E (| Final Closeout information submitted in December.
Development Economic Continue participating with county-wide grant monitoring
106 |Grants Development group. E [] County is taking the lead for scheduling and coordinating. No action to date.
Development Economic Participate in meetings and administer Tourism Planning and
107 |Grants Development Technical Assistant grant #11PTEC7648. E ] Final Closeout hearing in December. Final invoicing to State due in January.
Evaluate additional funding opportunities as they arise.
Development Economic Prepare funding applications when they meet a Council goal
108 [Grants Development or City priority. E [ Ongoing
Development Economic
109 |Grants Development Participate in County-wide bicycle tourism efforts. E Ongoing
Ringe Pool - Roofing and other repairs at the Ringe Pool,
110 |Capital Outlay ~ [Parks, Pool costs have not been estimated. L] On hold.
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City is matching Ford Foundation grant application.
Community Theatre|Community Theatre and Center - Match for the siding repair
111 |Capital Outlay ~[and Center at the theatre. Cost of match has not been estimated. D U
Finance - In conjunction with Fleet Management,
implementation of work scheduling on Springbrook, software
support implementation consulting and onsite training, costs
112 |Capital Outlay ~ |Finance/Fleet $5,000. L L] |on hold.
Information
113 |Capital Outlay | Technology Replacement of copier at City Hall, $7,500 ] [] On hold.
Building Replacement of City Maintenance Van, equip new
114 |Capital Outlay Maintenance van/vehicle with mobile service shop equipment, $10,000. D I:‘ Actively searching for replacement van.
115 |Capital Outlay ~ [Police Vehicle, $35,500. O 0 Will be ordered in the near future.
Related costs for capital grant application work, that may
116 |Capital Outlay ~ [PW Administration [include professional services, $10,000. E ]
117 |Capital Outlay ~ [Parks, Pool Replace playground equipment, in particular slides, $20,000. D [] In Progress - quote review.
Greenhorn park survey, City match in conjunction with Rotary
118 |Capital Outlay ~ [Parks, Pool donation, $3,000. D L] |in progress, survey completed, boundary markers will be placed this spring.
Purchase of parks mower, $35,000, cost of maintenance
119 |Capital Outlay ~ [Parks, Pool exceeding value of current equipment. E O] Mower purchased.
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