YREKA CITY COUNCIL
AGENDA
May 7, 2020 – 6:30 P.M.
Yreka City Council Chamber 701 Fourth Street, Yreka, CA
The full agenda packet can be found on the City’s website: www.ci.yreka.ca.us/AgendaCenter
In order to comply with the Governor’s Order to “Stay-At-Home” during the Coronavirus Pandemic,
the City Council meeting will be conducted telephonically and via Webex. There will be no access
to the Council Chambers.

Pursuant to the Governor of the State of California’s Executive Order # N-33-20, access to
the Yreka City Council May 7, 2020 meeting by the public can be accessed by calling the
following conference (phone) number and utilizing the conference (access) code:
Conference Number – 1-408-418-9388
Access Code 628 399 977

You may also access the meeting via Webex: https://cityofyreka.my.webex.com/meet/aboyd
To help make the meeting accessible, please mute your phones unless speaking or called
upon. Speakers will be asked to identify themselves.
Introductory Remarks – Mayor Freeman
PUBLIC COMMENTS: This is the time for public comments. Council may ask questions but may
take no action during the public comment section of the meeting, except to direct staff to prepare a
report or place an item on a future agenda. If you are here to make comments on a specific agenda
item, you may speak at that time. If not, this is the time. Please limit your remarks to 3 minutes.
SPEAKERS: Please state your name and mailing address so that City Staff can respond to you in
regard to your comments, or provide you with information, if appropriate. You are not required to state
your name and address if you do not desire to do so.
1. Discussion/Possible Action - Consent Calendar: All matters listed under the consent calendar are
considered routine and will be enacted by one motion unless any member of the Council wishes
to remove an item for discussion or a member of the audience wishes to comment on an item.
The City Manager recommends approval of the following consent calendar items:
a. Approval/ratification of payments issued from April 17 through May 7, 2020.
b. Approval of Minutes of the meeting held April 16, 2020.
2. Discussion/Possible Action – Adopt Resolution Designating Agents to the Governor’s Office of
Emergency Services (OES) for the Purpose of Obtaining Federal and/or State Funding Assistance
under the California Disaster Assistance Act.
3. Coronavirus Update : Discussion/Possible Action: Review and Continuation of Urgency
Ordinance # 855 adopted 4-2-2020, Declaring a Local Emergency, and Authorizing the
Participation in State and Federal Assistance Programs and the Temporary Waiver of: Equipment
and Supplies Procurement Requirements, Utility Billing Practices, Human Resources Related
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Practices Which Are Each Deemed to be Arising From the Incidence of the Pandemic Relating to
the Novel Coronavirus (Covid-19), and Setting Forth the Facts Constituting Such Urgency and
Finding the Ordinance Exempt From CEQA Review.
4. Discussion/Possible Action – Adopt Resolution recognizing the implementation of the City’s
Employee Coronavirus Payroll Program.
5. City Treasurer’s Report: Discussion/Possible Action – Approval of:
Cash Balances Report – March 2020
Budget of Revenue and Expenditures with Year to Date Actuals through March 2020
Quarterly Treasurer’s Investment Report – 3rd Quarter Fiscal Year 2019/2020
Quarterly Fiscal Performance Report – 3rd Quarter Fiscal Year 2019/2020
City Manager Report
Council Statements and Requests: Members of the Council may make brief announcements, reports,
or request staff to report to Council on any matter at a subsequent meeting.
CLOSED SESSION:

The City Council will recess to Closed Session to discuss the following item(s). At the conclusion of the Closed Session,
Open Session will reconvene and reportable action, if any, will be announced:

1. Conference with Legal Counsel - Anticipated Litigation
Initiation of litigation pursuant to Subdivision (c) of Section 54956.9 of the Government Code:
(Number of cases to be discussed – 1 - The names of the parties are not disclosed, as it is believed
that that to do so would jeopardize the City's ability to serve process or to conclude existing
settlement negotiations to the City's advantage).
RETURN TO OPEN SESSION: Announcement of any action taken by the City Council in Closed
Session required by the Ralph M. Brown Act. (Government Code Section 54950 et. seq.)
Adjournment.
In compliance with the requirements of the Brown Act, notice of this meeting has been posted
in a publicly accessible place, 72 hours in advance of the meeting.All documents produced by the City
which are related to an open session agenda item and distributed to the City Council are made available
for public inspection in the City Clerk’s Office during normal business hours.
"CHALLENGING DECISIONS OF CITY ENTITIES The time limit within which to commence any lawsuit or legal
challenge to any quasi-adjudicative decision made by the City of Yreka is governed by Section 1094.6 of the Code
of Civil Procedure, unless a shorter limitation period is specified by any other provision, including without
limitation Government Code section 65009 applicable to many land use and zoning decisions, Government Code
section 66499.37 applicable to the Subdivision Map Act, and Public Resources Code section 21167 applicable to
the California Environmental Quality Act (CEQA). Under Section 1094.6, any lawsuit or legal challenge to any
quasi-adjudicative decision made by the City must be filed no later than the 90th day following the date on which
such decision becomes final. Any lawsuit or legal challenge, which is not filed within that 90-day period, will be
barred. Government Code section 65009 and 66499.37, and Public Resources Code section 21167, impose shorter
limitations periods and requirements, including timely service in addition to filing. If a person wishes to challenge
the above actions in court, they may be limited to raising only those issues they or someone else raised at the
meeting described in this notice, or in written correspondence delivered to the City of Yreka, at or prior to the
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meeting. In addition, judicial challenge may be limited or barred where the interested party has not sought and
exhausted all available administrative remedies."
In compliance with the Americans with Disabilities Act, those requiring accommodations for this meeting should notify the
City Clerk 48 hours prior to the meeting at (530) 841-2324 or by notifying the Clerk at casson@ci.yreka.ca.us.
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MINUTES OF THE REGULAR MEETING OF THE CITY COUNCIL OF THE CITY OF
YREKA HELD IN SAID CITY ON APRIL 16, 2020
On the 16TH day of April 2020, the City Council of the City of Yreka met in regular session, and
upon roll call, the following were present: Deborah Baird, Joan Smith Freeman, Duane Kegg,
Paul McCoy, and Norman Shaskey. Absent - None.
Mayor Freeman announced for the record: “It is 630 pm and I would like to make clear for the
record of this meeting that this City Council meeting is being conducted pursuant to Governor
Newsome’s order N-33-20 via Webex and teleconference.
If a member of the public wishes to comment during either the general public comment or to
comment on a specific agenda item, they may do so when requested at the appropriate time on
the agenda, which I will announce. Comments will be limited to 3 minutes.”
Consent Calendar: Mayor Freeman announced that all matters listed under the consent calendar
are considered routine and will be enacted by one motion unless any member of the Council
wishes to remove an item for discussion or a member of the audience wishes to comment on an
item:
a. Approval/ratification of payments issued from April 3 through April 16, 2020.
b. Approval of Minutes of the meeting held April 2, 2020.
Following Council discussion, Councilmember Kegg moved to approve the items on the consent
calendar as submitted.
Councilmember Shaskey seconded the motion, and upon roll call, the following voted YEA:
Baird, Freeman, Kegg, McCoy and Shaskey. Mayor Freeman thereupon declared the motion
carried.
Acceptance of the City of Yreka’s Audited Financial Statement Fiscal Year 2018-2019.
The Council received a Memorandum from Finance Director Rhetta Hogan reporting that the
Audit Debt and Investment Committee met March 26, 2020 to review the City’s 2018-2019
audited financial statements prepared by Smith and Newell.
Highlights from the report state no significant audit findings. There were no findings in the
auditor’s report for compliance for the City’s federal grant awards in the Schedule of
Expenditures for Federal Awards through June 30, 2019. The single audit is required when
federal expenditures exceed $750,000, for federal grant awards. The City had $2,453,452 in
federal award expenditures in 2018-2019.
Following Council discussion, Councilmember Shaskey moved to accept the City’s Audited
Financial Statement for Fiscal Year 2018-2019 as submitted.
Councilmember Kegg seconded the motion, and upon roll call, the following voted YEA:
Baird, Freeman, Kegg, McCoy and Shaskey. Mayor Freeman thereupon declared the motion
carried.
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Adopt Resolution adopting a list of projects for Fiscal Year 2020-2021 Funded by SB1, The
Road Repair and Accountability Act.
The Council received a memorandum from Public Works Director Matthew Bray reporting that
Senate Bill 1 known as SB1, the Road Repair and Accountability Act of 2017 was passed by the
State Legislature and signed into law by the Governor in April of 2017 in order to address the
significant multi-modal transportation funding shortfalls statewide. The 2018 California
Statewide Local Streets and Roads Needs Assessment found that the local streets and roads in
Siskiyou County are, on average, in an “at-risk” condition.
The City has been allocated an estimated $146,656 in Road Maintenance and Rehabilitation
funds for fiscal year 2020-21. In order to accept these funds and fulfill accountability and
transparency provision of SB1, a Resolution listing the potential projects is required before the
list is submitted. Staff has created one project, the 2020 Strategic Paving, Preventive and
Planning project to encompass the City’s priorities for the funds. This project will involve
continuing to chip-seal various City streets with the goal of improving and maintaining as many
City streets as possible in a “good” condition.
Following Council discussion, Councilmember McCoy moved to adopt the Resolution as
submitted, “knowing that the plan may change”.
Councilmember seconded Baird the motion, and upon roll call, the following voted YEA:
Baird, Freeman, Kegg, McCoy and Shaskey. Mayor Freeman thereupon declared the motion
carried.
Authorize a Support Letter regarding SB 1169-School Threats.
The Council received a memorandum from Chief of Police David Gamache reporting that
he has worked with other law enforcement agencies to help draft a bill that would deal with
school threats made by email. This issue came up locally and has also impacted other agencies.
Senator Brian Dahle has introduced such a bill. The official summary of the bill follows:
Existing law makes it a crime to willfully threaten to commit a crime that will result in death or
great bodily injury to another person, with the specific intent that the statement is to be taken as a
threat and which, on its face and under the circumstances in which it is made, is so unequivocal,
unconditional, immediate, and specific as to convey to the person threatened a gravity of purpose
and an immediate prospect of execution of the threat, and thereby causes that person reasonably
to be in sustained fear for own safety or for immediate family’s safety. Under existing law, this
crime is punishable by imprisonment in a county jail for no more than one year for a
misdemeanor, or by imprisonment in state prison for a felony.
This bill would make a person who, by any means, including, but not limited to, by means of an
electronic act, willfully threatens unlawful violence to another person to occur upon the grounds
of a school, as defined, with specific intent and under certain circumstances, and that threat
creates a disruption at the school, guilty of a misdemeanor or felony punishable by imprisonment
in a county jail for a specified term.
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Following Council discussion, Councilmember McCoy moved to authorize the Mayor to execute
the Support letter regarding SB 1169 as submitted.
Councilmember Shaskey seconded the motion, and upon roll call, the following voted YEA:
Baird, Freeman, Kegg, McCoy and Shaskey. Mayor Freeman thereupon declared the motion
carried.
Coronavirus Update : Discussion/Possible Action: Review and Continuation of Urgency
Ordinance # 855 adopted 4-2-2020, Declaring a Local Emergency, and Authorizing the
Participation in State and Federal Assistance Programs and the Temporary Waiver of: Equipment
and Supplies Procurement Requirements, Utility Billing Practices, Human Resources Related
Practices Which Are Each Deemed to be Arising From the Incidence of the Pandemic Relating
to the Novel Coronavirus (Covid-19), and Setting Forth the Facts Constituting Such Urgency and
Finding the Ordinance Exempt From CEQA Review.
Following Council discussion, it was the consensus of the Council that the findings contained in
Ordinance 855 remain valid and that the public safety, health, and welfare justify its continuance
for further review and consideration at its next regular session.
CLOSED SESSION:
1. Conference with Legal Counsel - Anticipated Litigation
Initiation of litigation pursuant to Subdivision (c) of Section 54956.9 of the Government
Code: (Number of cases to be discussed – 1 - The names of the parties are not disclosed, as it
is believed that that to do so would jeopardize the City's ability to serve process or to
conclude existing settlement negotiations to the City's advantage).
RETURN TO OPEN SESSION: Upon return to open session, City Manager Baker reported to
the City Clerk that the Closed Session was continued until Wednesday April 22, 2020 at 6:30
p.m. and due to the confidential teleconference used for the closed session, he was unable to
report out to the public.
ADJOURNMENT There being no further business before the Council the meeting was
adjourned.
MINUTES OF THE CLOSED SESSION OF THE CITY COUNCIL OF THE CITY OF
YREKA CONTINUED FROM APRIL 16, 2020 TO WEDNESDAY APRIL 22, 2020
On the 23RD day of April 2020, the City Council of the City of Yreka met to continue the Closed
Session held on April 16, 2020, and upon roll call, the following were present: Deborah Baird,
Joan Smith Freeman, Duane Kegg, Paul McCoy, and Norman Shaskey. Absent - None.
CLOSED SESSION:
Conference with Legal Counsel - Anticipated Litigation
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Initiation of litigation pursuant to Subdivision (c) of Section 54956.9 of the Government
Code: (Number of cases to be discussed – 1 - The names of the parties are not disclosed, as it
is believed that that to do so would jeopardize the City's ability to serve process or to
conclude existing settlement negotiations to the City's advantage).
RETURN TO OPEN SESSION: Upon return to open session, City Manager Baker reported
that on motion of Councilmember McCoy, seconded by Mayor Pro-Tempore Kegg, if in the
event that the City of Yreka and the California Department of Fish and Wildlife are not able to
reach a stipulation for the allocation of Fall Creek Water, by May 5, 2020, the City Council
authorizes submission of a Petition of Reconsideration of the State Water Board EIR. On a roll
call vote, the motion passed unanimously.
ADJOURNMENT There being no further business before the Council the meeting was
adjourned.

Attest:
___________________________
Elizabeth E. Casson, City Clerk
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_________________________
Joan Smith Freeman, Mayor
Minutes approved by Council
Motion May 7, 2020
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CITY OF Y RE KA
CIT Y COUNC IL AGENDA ME MORAND U M

To:

Yreka C ity Council

From:

Steven Baker, City Manager

Prepared by:

Cynthia Lynch, Municipal Projects Manager

Agenda title:

Adopt A Resolution Designating Agents to the Governor's Office of
Emergency Services (OES) for the Purpose of Obtaining Federal and/or State
Funding Assistance under the California Disaster Assistance Act

Meeting date:

May 7, 2020

Discussion:
The COVID-19 pandemic has created a financial crisis requiring cities to seek immediate assistance
from federal and state sources. One such resource is the Federal Emergency Management Agency
(FEMA) Public Assistance (PA) Program, which provides supplemental assistance 10 states and
local governmental entities. The Governor's Office of Emergency Services (CalOES) acts as the
grantee for the Program and assists local agencies in applying for PA subgrants.
The subgrants are reimbursements of up to 75% of direct COVID-19 related costs. The "incident
period" is still open and will not close until at least 30 days after the disaster declaration is lifted.
Since the disaster is still occurring the City's total direct costs are unknown but are not expected to
exceed $1 OOK.
The City bas completed the initial step in the process by su bmitting its Request for Public
Assistance through CalOES. The next step is to adopt the attached resolution, which is required for
CalOES to issue any potential reimbursement in the future. It designates the City Manager and the
Finance and Administrative Services Director as the City's agents for executing necessary
documents.
Fiscal Impact:
The attached Resolution allows the City to apply for FEMA funds through CalOES for possible
reimbursement of disaster-related expenses. The exact amount of possible reimbursement is unknown
at this time.
Recommendation and Requested Action:
That the Council adopt a resolution designating agents to the Governor 's Office of Emergency
Services (OES) for the purpose of obtaining federal and/or state funding assistance under the
Califom·
·
· ance Act.
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RESOLUTION NO. 2020-11
RESOLUTION OF THE CITY COUNCIL OF THE CITY OF YREKA
DESIGNATING AGENTS TO THE GOVERNOR'S OFFICE OF
EMERGENCY SERVICES (OES) FOR THE PURPOSE OF
OBTAINING FEDERAL AND/OR STATE FUNDING ASSISTANCE
UNDER THE CALIFORNIA DISASTER ASSISTANCE ACT
WHEREAS, on March 13, 2020 the President of the United States declared a national
emergency for the COVID-1 9 pandemic; and
WHEREAS, the Federal Emergency Management Agency (FEMA) has urged local
officials to, without delay, take appropriate actions that are necessary to protect public health and
safety pursuant to public health guidance and capabilities in their jurisdictions; and

WHEREAS, in accordance with section 502 of the Robert T. Stafford Disaster Relief
and Emergency Assistance Act, 42 U.S.C 5121-5207 (the "Stafford Act"), such eligible actions
may be reimbursed under Category B of the FEMA Public Assistance (PA) Program, which
provides supplemental assistance to states and local governmental entities; and
WHEREAS, the Governor' s Office of Emergency Services (CalOES) acts as the grantee
for the Program and assists local agencies in applying for PA subgrants; ru1d
WHEREAS, the City must designate by resolution a list of agents authorized to provide
the assurances and agreements required to CalOES for all matters pertaining to such state
disaster assistance.

NOW, THEREFORE IT IS HEREBY RESOLVED, ORDERED AND FOUND by the City
Council of tbe City of Yreka, State of California, as follows:

Section 1.

Tbe foregoing recitals are true and correct.

Section 2.
This Resolution is a universal resolution and is effective for all open and future
disasters up to three (3) years following the date of adoption below.
Section 3.
The City Manager, the Finance and Administrative Services Director, the City
Clerk and all other proper officers and officials of the City are authorized and directed to execute
agreements, other documents and certificates, negotiate changes, and to perform such other acts
and deeds, as may be necessary or convenient to effect the purposes of t his Resolution and the
transactions herein authorized.

Reso No. 2020-1 l
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Section 4.
It is further resolved, if any section, subsection, part, clause, sentence or phrase of
this Resolution or the application thereof is for any reason held to be invalid or unconstitutional
by a decision of any court of competent jurisdiction, the validity of the remaining portions of this
Resolution, the application thereof, shall not be affected thereby but shall remain in full force and
effect, it being the intention of the City Council to adopt each and every section, subsection, part,
clause, sentence phrase regardless of whether any other section, subsection, part, clause, sentence
or phrase or the application thereof is held to be invalid or unconstitutional.
Section 5.

This resolution shall take effect immediately upon its passage.

PASSED AND ADOPTED on May 7, 2020, by the following vote:
AYES:
NAYS:
ABSENT:
Joan Smith Freeman
Mayor of the City of Yreka

Attest: _ _ _ __ _ _ __ _ _
Elizabeth Casson, City Clerk

THE UNDERSIGNED CERTIFIES THAT THIS IS A TRUE AND CORRECT COPY OF
RESOLUTION NO. 2020-11 AS ADOPTED BY THE CITY COUNCIL AT ITS MEETING

HELD M AY 7, 2020.

Elizabeth Casson, City Clerk

Reso No. 2020-1 l
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CITY OF YREKA
CITY COUNCIL AGENDA MEMORANDUM

To:

Yreka City Council

Prepared by:

Steven W. Baker, City Manager

Agenda title: Discussion/Possible Action: Review and Continuation of Adopted Uncodified
Urgency Ordinance (#855) of the City Of Yreka Declaring a Local Emergency, and Authorizing the
Participation in State and Federal Assistance Programs and the Temporary Waiver of: Equipment
and Supplies Procurement Requirements, Utility Billing Practices, Human Resources Related
Practices Which Are Each Deemed to be Arising From the Incidence of the Pandemic Relating to
the Novel Coronavirus (Covid-19), and Setting Forth the Facts Constituting Such Urgency and
Finding the Ordinance Exempt From CEQA Review
Meeting date:

May 7, 2020

Discussion:
The Council adopted an Urgency Ordinance declaring an Emergency because of the Coronavirus on
April 2, 2020. State law requires frequent periodic review to consider whether the ordinance should
remain in place.
As of the writing of this memo the situation leading to the adoption of the Urgency Ordinance is
still in effect and staff recommends that Ordinance 855 remain active.
A summary of Ordinance 855 is attached.

Recommendation:
That the City Council Review and Continue Urgency Ordinance 855 .
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SUMMARY OF ADOPTED URGENCY ORDINANCE
Please take notice that the Yreka City Council adopted, at its regular meeting held on April 2,
2020, a temporary urgency ordinance, number 855, entitled:
An Uncodified Urgency Ordinance of the City Of Yreka Declaring a Local Emergency, and
Authorizing the Participation in State and Federal Assistance Programs and the Temporary
Waiver of: Equipment and Supplies Procurement Requirements, Utility Billing Practices,
Human Resources Related Practices Which Are Each Deemed to be Arising From the Incidence
of the Pandemic Relating to the Novel Coronavirus (Covid-19), and Setting Forth the Facts
Constituting Such Urgency and Finding the Ordinance Exempt From CEQA Review.
This urgency ordinance generally provides:
The factual background and effects of the Coronavirus pandemic which constitutes the
1.
basis for the urgency nature of the ordinance and finds immediate threat to the public
health, safety and/or welfare and a need for immediate preservation of the public peace,
health, or safety that warrants the adopted urgency measures.
Finds that a local emergency now exists and shall continue to exist until its termination
2.
is ordained by the City Council. The need for continuance of the urgency measures will
be reviewed at each regular session of the City Council until it is terminated.
Vests in the City Manager the discretion to:
3.
• Manage human resources and the payment of employees and contractors to best
stabilize the well-being and safety of the city's human resources.
Vary
from the provisions of the Yreka Municipal Code to best manage the city utilities
•
during this pandemic.
• Deviate from existing procedures for the procurement of supplies and equipment to
assist in the city's continued operation and for the operation of the Department Public
Works for the safety and welfare of the city's employees, residents and businesses.
Execute applications or agreements to obtain state and/or federal financial assistance .
Finds the ordinance exempt from CEQA review.
4.

•

This summary is not intended to be a comprehensive statement of all of the provisions of
the Ordinance, but constitutes only a fair summary of the Ordinance. The complete text of the
Ordinance is available for review online in the Public Review Documents section or through a
public records request as an in-person review of it is not available because City Hall is not currently
open to the public.
This Ordinance was adopted at the regular meeting of the City Council held on April 2, 2020, by
the following Vote: Deborah Baird, Joan Smith Freeman, Duane Kegg, Paul McCoy and Norman
Shaskey.
Elizabeth Casson
Yreka City Clerk

CITY OF YREKA
CITY COUNCIL AGENDA MEMORANDUM

To:

Yreka City Council

From:

Steve Baker, City Manager

Prepared by:

Rhetta Hogan, Finance & Administrative Services

Agenda title: Discussion/Possible Action:
Adopt A Resolution of the City Council of the City of Yreka Recognizing the
Implementation of the City's Employee Coronavirus Payroll Program
Meeting date: May 7, 2020
Discussion:
The City adopted an Urgency Ordinance #855 declaring a local emergency on April 2, 2020, giving the City
Manager authority to deal with personnel and payroll issues relating to coronavirus pandemic; where
employee health and welfare decisions needed to be made quickly to address individual employee needs.
The coronavirus payroll program resolution formalizes the immediate actions taken as allowed under the
City's Urgency Ordinance #855.
On March 18, 2020 the local schools closured. On March 19, 2020 California Governor Newson issued a
statewide stay at home order. And on April 2, 2020, the United States House of Representatives passed bill
number 6201, the Families First Coronavirus Response Act (also referred to as H.R.6201-FFCRA or simply
FFCRA). City staff has been working to (1) keep essential operations moving, (2) comply with these closures
and newly enacted legislation, (3) address employee safety and equipment needs, and (4) consider
employee's individual situations for health and welfare as well as family care.
The City's employees, who are emergency and essential employees, have been working remotely, in the
office, and on rotation, all to address the City resident's needs. The coronavirus payroll program as
implemented allowed time for staff to disseminate policy inf01mation and develop of payroll leave requests
that integrate the guidelines of the FFCRA.
Fiscal Impact: Coronavirus administrative paid leave has been used to augment pay for several employees to
facilitate keeping them in an active pay status, while recognizing their individual needs. The cost to the City
has been minimum, and has not been widespread. Managers have worked with each employee to do what
they can and to keep emergency and essential operations continuing. The City's coronavirus administrative
leave pay will end on May 2, and employees will transition to using their compensated leave balances (sick
and vacation), FFCRA coronavirus sick leave and extended childcare leave (as afforded under the FFCRA).
Employees unable to work due to coronavirus related health issues may need to utilize state disability
insurance with overlapping FMLA/CFRA leave.
Possible Action: That the Yreka City Council consider the action to:
Adopt A Resolution of the City Council of the City of Yreka Recognizing the Implementation of the
City's Em lo ee Coronavirus Payroll Program
_,;;,

RESOLUTION NO. 2020-- - - - RESOLUTION OF THE CITY COUNCIL OF THE CITY OF YREKA
RECOGNIZING THE IMPLEMENTATION OF THE CITY'S
EMPLOYEE CORONAVIRUS PAYROLL PROGRAM
WHEREAS, the City, a municipal corporation, adopted an Urgency Ordinance #855
declaring a local emergency on April 2, 2020, giving the City Manager authority to deal with
personnel and payroll issues relating to coronavirus pandemic;
WHEREAS, City staff has been working to implement United States House of
Representatives Bill number 6201, Families First Coronavirus Response Act for employees,
referred to as H.R.6201-FFCRA, or simply FFCRA,
WHEREAS , the City has implemented a Coronavirus Exposure Control Plan to protect the
workplace safety of employees;
WHEREAS, the California's governor issued a stay at home order issued Mar 19, 2020, to
shelter in place;
WHEREAS , local school closures were effective March 18, 2020, the effective date of this
policy for purposes of implementation;
NOW, THEREFORE, the City Council of the City of Yreka does hereby resolve, determine
and order as follows:
Section 1. The City Council of the City of Yreka does hereby find that payroll practice
outlined in the following table, Exhibit A, recognizes the City's employee pay policy during the
coronavirus pandemic for employees , not relating to any workers compensation cases, where
employees remained in a paid status through May 2, 2020;
Section 2. It is further resolved , if any section, subsection , part, clause, sentence or phrase
of this Resolution or the application thereof is for any reason held to be invalid or unconstitutional
by a decision of any court of competent jurisdiction, the validity of the remaining portions of this
Resolution, the application thereof, shall not be effected thereby but shall remain in full force and
effect, it being the intention of the City Council to adopt each and every section , subsection, part,
clause, sentence phrase regardless of whether any other section, subsection, part, clause,
sentence or phrase or the application thereof is held to be invalid or unconstitutional.
Section 3. This resolution shall take effect immediately upon its passage.
Passed and adopted this 7 th day of May, 2020, by the following vote:
AYES:
NAYS:

ABSENT:
Joan Smith Freeman
Mayor
Attest: _ _ _ _ _ __
City Clerk

EXHIBIT A
Date Period

Applicable _gu ideline

Employee impact

March 18 (local school
closure date - April 4th)

! Employees are paid administrative leave, regardless
lot COVID related reason for being unable to work (~ick, quarantine, childcare)

--+

April 5-April 18th

---

---

__ In this bi-weekly payroll no employee was required
to use their leave balances or have a reduction in
pay. (Pay Code Y19ADMLV)

Employees are granted the federal emergency sick leave bank of 80 hours
~mployees with childcare issues are granted and additional 3-12 weeks of 2/3 paid leave.
__i!._mployees are paid from following the federal HR6201-FFRCA guidelines of
Fed Reason code 1-3, are paid at 100%
---+- - - --1. subject to a federal, state or local quarantine or isolation order related to COVID-19;

.2_ advised by a health care provider to self-quarantine due to COVID-19 -~ ~_cer~_;
3. experiencing COVID-19 symptoms and seeking medical diagnosis;
+-~--~
---

__ In this bi-weekly payroll employee HR6201 sick leave
banks were setup and used. Employees with the 1/3
match for federal leaves was picked up by the City
during this period of the 1st Gov Stay at home order.
YCOV_SL (Fed codes 1-3) 100%
YCOV_SLO (Fed code 4-6) 67%, with 1/3 City Paid
Y19ADMLV

- _ _ ~ Reason code_4-6 paid at 2/3 or 67% __ _ _

_
:4. caring for an individual (not limited to family or household member) subject to a federal, state or local quarantine or

'isolation order or advised by a health care provider to self-quarantine due to COVID-19 concerns;
,5. caring for the employee's child if the child's school or place of care is closed or the childcare provider is unavailable due to
ipublic health emergency; where

- --+--- - --

----

-- -- -- - -

:6. experiencing any other substantially similar condition specified by the Secretary of Health and Human Services in
,I consultation
with the
Secretary of the Treasury
and the
Secretary
of- Labor.
-· - - - - ---- - - - - --- - - - -· · - - ------ April 19-May 2

Employees would continue to use a combination of FFCRA pay, and if those are depleted,
Fed Reason code 1-3 are paid at 100%
Employees will receive: combination of FFCRA pay until hours are depleted then roll over to paid ad min

Employees will be made whole on pay as if they were
in a fully paid pay status, through the end of the
governor's stay initial (first) at home order ending
May 4th.

~ Fed Reason code 4-6 paid at 2/3 or 67%

Employees will receive: combination of FFCRA pay until hours are depleted then roll over to paid ad min, as well as the City
picking up the 1/3 leave against the FFCRA pay 2/3 reimbursement limit

-+May 3-Dec 31, 2020

Employees would continue to eligible to use any remaining balance of FFCRA pay
Fed Reason code 1-3
Employees with available leave balances are paid at 100%, if depleted, employee must use combination of compensated
absences or LWOP if none are available.

---

Fed Reason code 4-6 paid at 2/3 or 67%

Employees with available leave balances are paid at 67%, if depleted, employee must use combination of compensated
absences or Leave Without Pay if none are available. Employee will pick up 1/3 from compensated balances from available
FFCRA leave.

Employees will be required to use available
compensated absences or LWOP, if available FFCRA
balances are depleted.
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Employee Request and Certification of Need for
Emergency Sick Leave (ESL)/
Emergency Family Medical Leave (EFMLA)

1.

Review the form complete ly.

2.

Contact Human Resources if you have questions or need assistance completing the form.

3.

Renee Ho isington - Office (530)841-2337 - Cell (530)643-3020

4.

Once form is completed, please sign the bottom and scan or e-mail to rhoisington@ci.yreka.ca .us and
ma il/inter-office mail the original with wet signature to City Hall - Attn : Human Resources. You may initial ly
subm it electronical ly and submit the hard copy after the dead line.

5.

For Emergency Sick Leave (ESL), you will need to complete a form for each pay period .

6.

For Emergency Family Medical Leave (EFMLA), please discuss with Human Resources.

7.

The Form must be emai led to Human Resources no later than 12:00 p.m. (Noon) on the Monday following
each regularly scheduled t imecard due date.

Name: _ _ _ __ _ _ _ _ _ _ _ _ _ _ __ _
Job Title: _ _ _ __ __ _ _ _ _ __ __ _ __
Personal phone/cell: _ _ _ __ _ __

Employee#: _ _ _ _ __ __ _ __ __
Date of Hire: _ _ __ _ _ __ __ _ __

Persona l e-ma il: _ _ _ __ __ _ _ __ __ _ _ __

Please mark one or both:
Leave Reason:

D
D

Emergency Sick Leave (ESL). Check reason be low in Section 2
Emergency Family and Medical Leave (EFMLA) See section 2 (#5) and Section 4

Hours/Days Requested (ESL): _ _ __

Anticipated Duration (for EFMLA): _ _ _ __ _ _ __ __

Intermittent Leave (indicated estimated hours/schedule): _ _ _ __ _ __ _ __ _ _ __ __ __

Pay Period _ _ ___ (Form must be completed each pay period for ESL)
See Section 3 and Section 4 for pa id leave options.
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D 1.

I am subject to a Federal, State, or local quarantine or isolation order related to COVID-19 {An employee
requesting paid sick leave. Must provide the name of the government entity that issued the quarantine or

isolation order to which the employee is subject below:

D 2.

I have been advised by a health care provider to self-quarantine due to concerns related to COVID-19.

Must provide the name of the health care provider who advised him or her to self-quarantine for COVID-19 related
reasons:

D 3.

I am experiencing symptoms of COVID-19 (e.g., fever [defined as 100.4° F (37.8° C] or greater using an oral
thermometer), coughing, and/or shortness of breath} and seeking a medical diagnosis.

D 4.

I am caring for an individual who meets the specification in (1) and (2) above
Relationship to individual _ __ _ __ _ __ __ _ _ __ _ __ _ _ __ __ _ _ __

Must provide the name of the government entity thati$s1;1ed the qµarantine or isolationwder to which the
family member is subject or healthcare provider: _ _ _· _·_ _ __ _ _ __ _ __ _ __ __

D 5.

I am carin g for my chi ld whose school or place of care has been closed, or whose childcare provider is
unavailable, due to COVID-19 precautions. Must provide:

a. The name of the child being care for: _ _ _ __ _ __ _ __ _ _ __ __ _ _ __ __
b. The name of the .school, place,pfcare, or child care provider that closed or became unavailable due to
COV/D-19 reasons: _____ _ __ _ _ _ _ _ __ _ __ _ _ __ __ _ _ __
And
c. Employee Certification of Need for Emergency Family and Medical Leave.
I, _ _ __ _ _ _ __ _ __, certiJy .that I have a child who is under the age of 18, whose school or
place of care has been closed, or whose child care provider is unavailable due to a COVID-19 emergency
declared by either a Federal, State, or local authority. Due to the need to care for my child, I am unable to
work (or telework).

I understand that if my childcare needs change, I must immediately inform my

supervisor and Human Resources and I may be directed to report back to work (or telework).

D 6.

I am experiencing another substantially similar condition specified by the Secretary of Health and Human
Services in consultation with the Secretary of the Treasury and the Secretary of Labor.
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Compensation for Emergency Paid Sick leave granted for reasons (1), (2), or (3) above are to be based on your regular
rate of pay but shall not exceed $511/day or $5,110 in the aggregate (max 80 hours/pro-rated).

Compensation for reason (4), (5), or (6) above shall be 2/3 of the regular rate of pay and shall not exceed $200/day
or $2,000 aggregate (max 80 hours/pro-rated).

D I ELECT to supplement Emergency Pa id Sick Leave with my avai lable leave balances.
•

Please list which order you would li ke your leave accruals used (Float. Adm in, Sick, Vac or Comp):

The sick leave is available for immediate use regardless of how long you have worked for the City. You do not have
to use other leave balances before using Emergency Paid Sick Leave

Emergency Family Medical Leave (must have been employed for 30 days) Request to participate based on the
inability to work or telework due to a need to care for a minor child because of school/daycare closure due to the
public health crisis. I understand the City will .,.pay 2/3 pay up to a $10,000 max for my eligible FMLA period:
;

D I elect to use Emergency Sick Leave for ~he flr~t 10 days (please i~itial): _ __
D I elect to use my own leave balances for the first. -~-'10 days (please indicatef
.,

•

Please li st which order you wou ld like your leave accrual used (FLOAT, COMP. SICK. VAC, ADMIN):

D I elect to go uncompensated for the first 10 days (please initial): _ _ __
I, _ _ __ _ _ __ _ _ __ __ declare under penalty of perjury that I am unable to work (or telework) and
that the above request is the truth to the best of my knowledge and I understand that if my Circumstances change, I
must immediate/y _inform my supervisor and Human Resources and I may be directed to report back to work (or
telework).

Employee Signature

Date

Human Resources Coordinator

Date
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ACCOUNT

DESCRIPTION

Summary for 'Auditor Fund'= 6. SEWER FUNDS (228 detail records)

Grand Total

Friday, May 1, 2020

Adopted Bdgt

l

414,243.921

Revised Operating
Bdgt
1�

1,722,749.30

Current Period

-1,265,824.301

Favorable or
(Unfavorable)
----=-=i
-2,988.�
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